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10X Genomics, Inc.

Meeting Date: 06/15/2022 Country: USA Ticker: TXG
Meeting Type: Annual
Primary ISIN: US88025U1097 Primary SEDOL: BKS3RS7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Sri Kosaraju Mgmt For For
1b Elect Director Mathai Mammen Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a reasonable sunset requirement, the dual-class
capital structure, the supermajority vote requirement to enact certain changes to the governing documents, and the classified board,
each of which aadversely impacts shareholder rights.

1c Elect Director Shehnaaz Suliman Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a reasonable sunset requirement, the dual-class
capital structure, the supermajority vote requirement to enact certain changes to the governing documents, and the classified board,
each of which aaversely impacts shareholder rights. Also, directors are elected in classes rather than annually, but shareholders
should have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself, thereby enhancing accountability.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition
to and above that expected of directors as a normal part of their jobs. In addition, incentive awards to executives should be clearly
disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value over a
sufficiently long period of time. Moreover; companies should establish and disclose a policy on hedging of company stock by
executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder
Interest.

1st Source Corporation

Meeting Date: 04/21/2022 Country: USA Ticker: SRCE
Meeting Type: Annual
Primary ISIN: US3369011032 Primary SEDOL: 2341848
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Issac P. Torres Mgmt For For
1b Elect Director John F. Affleck-Graves Mgmt For For
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1st Source Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1c Elect Director Daniel B. Fitzpatrick Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the company's governing documents prohibit or restrict shareholders ability to amend the
company bylaws. Also, directors with long board tenures should not serve on committees that require absolute independence. The
audit committee should be fully independent and this director's membership could hamper the committee's impartiality and
effectiveness. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. The nomination committee should be majority independent and this director's membership could
hamper the committee’s impartiality and effectiveness. In addition, directors are elected in classes rather than annually, but
shareholders should have the opportunity to communicate with directors regularly on their performance. The board should take
immediate steps to declassify itself thereby enhancing accountability.

1d Elect Director Christopher J. Murphy IV Mgmt For For

2 Ratify BKD LLP as Auditors Mgmt For For

2seventy bio, Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: TSVT
Meeting Type: Annual
Primary ISIN: US9013841070 Primary SEDOL: BMTXV88
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Nick Leschly Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of
time.Also, changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject to
shareholder approval.Specifically, the board's failure to remove, or subject to a sunset requirement, the classified board and the
supermajority vote requirement to enact certain changes to the bylaws, each of which adversely impacts shareholder rights.

1.2 Elect Director Ramy Ibrahim Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

2U, Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: TWOU
Meeting Type: Annual

Primary ISIN: US90214J1016 Primary SEDOL: BKWBZZ0
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Timothy M. Haley Mgmt For Withhold
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2U, Inc.
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.2

1.3

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, given the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents, which adversely impacts shareholder rights.

Elect Director Earl Lewis Mgmt For For
Elect Director Coretha M. Rushing Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. In addition, significant salary increases should be linked to material
changes in the business or in the role and responsibilities of executive directors Moreover; the remuneration committee should not
allow vesting of incentive awards for below median performance as this is considered to be rewarding under performance of peers.
All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above
that expected of directors as a normal part of their jobs.

Advisory Vote on Say on Pay Frequency Mgmt One Year One Year
Ratify KPMG LLP as Auditors Mgmt For For
Declassify the Board of Directors Mgmt For For

Voter Rationale: The decision to declassify the board is laudable. The annual election of directors provides greater board
accountability to shareholders and is appreciated.

Require a Majority Vote for the Election of SH None For
Directors

Voter Rationale: Directors should receive majority support from shareholders in order to be elected. Plurality voting allows directors
with only minority support to be appointed to the board. The board should take decisive action and introduce a binding majority
voting standard.

3D Systems Corporation

Meeting Date: 05/24/2022 Country: USA Ticker: DDD
Meeting Type: Annual
Primary ISIN: US88554D2053 Primary SEDOL: 2889768
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Malissia R. Clinton Mgmt For For
1b Elect Director William E. Curran Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness.
1c Elect Director Claudia N. Drayton Mgmt For For
1d Elect Director Thomas W. Erickson Mgmt For For
le Elect Director Jeffrey A. Graves Mgmt For For
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3D Systems Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1f Elect Director Jim D. Kever Mgmt For Against

1g
1h

1i

1

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

Elect Director Charles G. McClure, Jr. Mgmt For For

Elect Director Kevin S. Moore Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness.

Elect Director Vasant Padmanabhan Mgmt For For
Elect Director John J. Tracy Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: Incentive plans that allow for loans to exercise options are inconsistent with good practice and should be eliminated.
Furthermore. the plan improperly allows for accelerated vesting for an overly broad range of corporate restructuring scenarfos and
such provisions fail to reward performance. Rather; equity should be rolled forward into any successor company, or vest in a
time-apportioned fashion only to the extent that performance condiitions are met or if an executive loses his job.

Ratify BDO USA, LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3M Company

Meeting Date: 05/10/2022 Country: USA Ticker: MMM
Meeting Type: Annual
Primary ISIN: US88579Y1010 Primary SEDOL: 2595708

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Thomas "Tony" K. Brown Mgmt For For

1b Elect Director Pamela J. Craig Mgmt For For

1c Elect Director David B. Dillon Mgmt For For

1d Elect Director Michael L. Eskew Mgmt For For

le

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director. Given that there has been
meaningful board refreshment during the year under review, support is warranted at this time and the matter will be kept under
review.

Elect Director James R. Fitterling Mgmt For For

Elect Director Amy E. Hood Mgmt For For
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3M Company

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1g Elect Director Muhtar Kent Mgmt For For
1h Elect Director Suzan Kereere Mgmt For For
1i Elect Director Dambisa F. Moyo Mgmt For For
1j Elect Director Gregory R. Page Mgmt For For
1k Elect Director Michael F. Roman Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Furthermore, incentive awards to executives should include robust performance targets that reward strong performance and
drive shareholder value over a sufficiently long period of time defined as at least three years.

Report on Environmental Costs and Impacton ~ SH Against Abstain
Diversified Shareholders

Voter Rationale: Although we are generally supportive of proposals enhancing environmental action, the company appears to disclose
sufficient information for shareholders to assess how it's managing environmental risks. A study evaluating how environmental costs
impact the financial returns of diversified shareholders would be better undertaken by regulators and the scientific community.

Report on Operations in Communist China SH Against Against

Voter Rationale: While we encourage the company to enhance transparency throughout its value chain given their likely exposure to
direct and indlirect business relationships that are connected to the Uyghur Regions, we find this proposal overly prescriptive.

A. O. Smith Corporation

Meeting Date: 04/12/2022 Country: USA Ticker: AOS
Meeting Type: Annual
Primary ISIN: US8318652091 Primary SEDOL: 2816023
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Victoria M. Holt Mgmt For For
Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.
1.2 Elect Director Michael M. Larsen Mgmt For For
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A. O. Smith Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Idelle K. Wolf Mgmt For For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment.Moreovey; directors with long board tenures should not serve
on committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness.In addition, this director is not sufficiently independent to serve as the
Independent lead director.Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.

1.4  Elect Director Gene C. Wulf Mgmt For For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment.Moreovey; directors with long board tenures should not serve
on committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness.Given that there has been meaningful board refreshment during the year
under review, support is warranted at this time and the matter will be kept under review.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice.Furthermore, severance payments should not exceed two times annual pay. Larger severance packages should be subject to
a separate shareholder approval.Moreover; on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control.

3 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

A10 Networks, Inc.

Meeting Date: 06/24/2022 Country: USA Ticker: ATEN
Meeting Type: Annual

Primary ISIN: US0021211018 Primary SEDOL: BKQVBN6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Tor R. Braham Mgmt For For
1b Elect Director Peter Y. Chung Mgmt For Withhold

Voter Rationale: Directors who represent major shareholders are not sufficiently independent to serve on key committees as their
Interests may not be well aligned with the wider group of shareholders. The audit committee should be fully independent and this
director's membership could hamper the committee's impartiality and effectiveness. The compensation committee should be
Independent and this director's membership could hamper the committee’s impartiality and effectiveness.

1c Elect Director Eric Singer Mgmt For For

1d Elect Director Dhrupad Trivedi Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

le Elect Director Dana Wolf Mgmt For For
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A10 Networks, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors Also, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts
of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

3 Ratify Armanino LLP as Auditors Mgmt For For

AAON, Inc.

Meeting Date: 05/12/2022 Country: USA Ticker: AAON
Meeting Type: Annual

Primary ISIN: US0003602069 Primary SEDOL: 2268130
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director A.H. (Chip) McElroy, II Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review.Also, directors are elected in classes rather than annually, but shareholders should have
the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to declassify
itself, thereby enhancing accountability.

1.2 Elect Director Bruce Ware Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice.

3 Ratify Grant Thornton LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Abbott Laboratories

Meeting Date: 04/29/2022 Country: USA Ticker: ABT
Meeting Type: Annual

Primary ISIN: US0028241000 Primary SEDOL: 2002305
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Robert J. Alpern Mgmt For For
1.2 Elect Director Sally E. Blount Mgmt For For
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Abbott Laboratories

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Robert B. Ford Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.4  Elect Director Paola Gonzalez Mgmt For For
1.5  Elect Director Michelle A. Kumbier Mgmt For For
1.6 Elect Director Darren W. McDew Mgmt For For
1.7 Elect Director Nancy McKinstry Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.8  Elect Director William A. Osborn Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director. Given that there has been
meaningful board refreshment during the year under review, support is warranted at this time and the matter will be kept under

review.
1.9  Elect Director Michael F. Roman Mgmt For For
1.10  Elect Director Daniel J. Starks Mgmt For For
1.11  Elect Director John G. Stratton Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.12  Elect Director Glenn F. Tilton Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.,

4 Reduce Ownership Threshold for Shareholders ~ SH Against For
to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% is a
suitable threshold to prevent abuse.

5 Require Independent Board Chair SH Against For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

6 Adopt Policy on 10b5-1 Plans SH Against For

Voter Rationale: The proposed safeguards would improve the principles of the 10b5-1 plans held by the company and are not
considered overly burdensome.
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Abbott Laboratories

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
7 Report on Lobbying Payments and Policy SH Against For

Voter Rationale: The company provides reasonable disclosure of its political donations. Howevey; it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.

8 Report on Public Health Costs of Antimicrobial SH Against Against
Resistance

Voter Rationale: The company appears to be at industry standards regarding its antimicrobial resistance policies and practices. A
commissioned study evaluating the public health costs of preventing the growth of antimicrobial resistance and the impacts to the
financial returns of diversified shareholders would be better undertaken by regulators and the scientific community.

AbbVie Inc.

Meeting Date: 05/06/2022 Country: USA Ticker: ABBV
Meeting Type: Annual

Primary ISIN: US00287Y1091 Primary SEDOL: B92SR70

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director William H.L. Burnside Mgmt For For

1.2 Elect Director Thomas C. Freyman Mgmt For For

1.3 Elect Director Brett J. Hart Mgmt For For

1.4  Elect Director Edward J. Rapp Mgmt For For

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In this instance we note that threshold vesting is above the market norm. In
addition, incentive awards to executives should include robust performance targets that reward strong performance and drive
shareholder value over a sufficiently long period of time defined as at least three years. Moreovey, severance payments should not
exceed two times annual pay. Larger severance packages should be subject to a separate shareholder approval.

4 Eliminate Supermajority Vote Requirement Mgmt For For

5 Require Independent Board Chair SH Against For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

6 Submit Severance Agreement SH Against For
(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

7 Report on Board Oversight of Risks Related to ~ SH Against For
Anticompetitive Practices

Voter Rationale: We prefer to see the audit committee provide oversight of anticompetitive risks, which is similar to many of Abbvie's
peers. Shareholders would benefit from more robust disclosure of the company's processes and oversight mechanisms for managing
risks related to anticompetitive practices, particularly in light of Abbvie's involvement in related controversies.
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AbbVie Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
8 Report on Congruency of Political Spending SH Against For

with Company Values and Priorities

Voter Rationale: The company provides reasonable disclosure of its political donations. However, it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.

ABC-MART, INC.

Meeting Date: 05/26/2022 Country: Japan Ticker: 2670
Meeting Type: Annual

Primary ISIN: JP3152740001 Primary SEDOL: 6292102
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 85
2 Amend Articles to Amend Business Lines - Mgmt For For
Disclose Shareholder Meeting Materials on
Internet
3.1  Elect Director Noguchi, Minoru Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
3.2  Elect Director Katsunuma, Kiyoshi Mgmt For For
3.3 Elect Director Kojima, Jo Mgmt For For
3.4 Elect Director Kikuchi, Takashi Mgmt For For
3.5  Elect Director Hattori, Kiichiro Mgmt For For
3.6  Elect Director Ishii, Yasuo Mgmt For For

Abercrombie & Fitch Co.

Meeting Date: 06/08/2022 Country: USA Ticker: ANF
Meeting Type: Annual

Primary ISIN: US0028962076 Primary SEDOL: 2004185

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Kerrii B. Anderson Mgmt For For

ib Elect Director Terry L. Burman Mgmt For For

1c Elect Director Felix J. Carbullido Mgmt For For

1d Elect Director Susie Coulter Mgmt For For

le Elect Director Sarah M. Gallagher Mgmt For For
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Abercrombie & Fitch Co.

Proposal

Vote

Number Proposal Text Proponent Mgmt Rec Instruction

1f Elect Director James A. Goldman Mgmt For Against
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1g Elect Director Michael E. Greenlees Mgmt For For

1h Elect Director Fran Horowitz Mgmt For For

1i Elect Director Helen E. McCluskey Mgmt For For

1j Elect Director Kenneth B. Robinson Mgmt For For

1k Elect Director Nigel Travis Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

3 Amend Omnibus Stock Plan Mgmt For Against
Voter Rationale: This plan could lead to excessive dilution. Also, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control.

4 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or

tender process for bringing in a new auditing firm, ideally every 10 years.

ABN AMRO Bank NV

Meeting Date: 04/20/2022

Country: Netherlands

Meeting Type: Annual

Ticker: ABN

Primary ISIN: NL0011540547

Primary SEDOL: BYQP136

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt
2.a  Receive Report of Management Board Mgmt
(Non-Voting)
2.b  Receive Announcements on Sustainability Mgmt
2.c  Receive Report of Supervisory Board Mgmt
(Non-Voting)
2d Presentation by Employee Council Mgmt
2.e  Discussion on Company's Corporate Mgmt
Governance Structure
2.f Approve Remuneration Report Mgmt For For
2.g  Opportunity to Ask Questions to the External Mgmt
Auditor (Non-Voting)
2.h  Adopt Financial Statements and Statutory Mgmt For For

Reports

Page 11 of 2,648



ABN AMRO Bank NV

Proposal

Vote

Number Proposal Text Proponent Mgmt Rec Instruction
3.a Receive Explanation on Company's Reserves Mgmt
and Dividend Policy
3.b  Approve Dividends of EUR 0.61 Per Share Mgmt For For
4.a  Approve Discharge of Management Board Mgmt For For
4.b  Approve Discharge of Supervisory Board Mgmt For For
5 Receive Auditor's Report (Non-Voting) Mgmt
6.2  Announce Vacancies on the Supervisory Board =~ Mgmt
6.b  Opportunity to Make Recommendations Mgmt
6.c Explanation of Employee Council on Its Mgmt
Position Statements
6.d.1 Reelect Tom de Swaan to Supervisory Board Mgmt For For
6.d.2 Explanatory Notes and Motivation by Sarah Mgmt
Russell
6.d.3 Elect Sarah Russell to Supervisory Board Mgmt For For
7.a  Grant Board Authority to Issue Shares Up to 10 Mgmt For For
Percent of Issued Capital
7.b Authorize Board to Exclude Preemptive Rights Mgmt For For
from Share Issuances
7.c  Authorize Repurchase of Up to 10 Percent of Mgmt For For
Issued Share Capital
8 Authorize Cancellation of Repurchased Shares Mgmt For For
9 Close Meeting Mgmt
AC Immune SA
Meeting Date: 06/24/2022 Country: Switzerland Ticker: ACIU

Meeting Type: Annual

Primary ISIN: CH0329023102

Primary SEDOL: BZCOD70

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Accept Financial Statements and Statutory Mgmt For For
Reports
1.2 Approve Remuneration Report (Non-Binding) Mgmt For Against

Voter Rationale: A vote AGAINST the remuneration report is warranted because: * There is limited ex-post disclosure to explain the
evolution of variable payouts versus company performance. * Options/Full value awards vest over less than three years. * No caps on
variable compensation are disclosed. * Non-executive directors receive stock options.

2 Approve Treatment of Net Loss
3 Approve Discharge of Board and Senior
Management

4.1  Approve Remuneration of Directors in the
Amount of CHF 1.2 Million

Mgmt

Mgmt

Mgmt

For

For

For
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AC Immune SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4.2  Approve Fixed Remuneration of Executive Mgmt For For

Committee in the Amount of CHF 1.5 Million
for the Period from July 1, 2022 to Dec. 31,
2022

4.3  Approve Variable Remuneration of Executive Mgmt For For
Committee in the Amount of CHF 1.2 Million
for Fiscal Year 2022

4.4  Approve Equity Remuneration of Executive Mgmt For For
Committee in the Amount of CHF 1.8 Million
for the Period from July 1, 2022 to Dec. 31,
2022

4.5  Approve Remuneration of Executive Committee =~ Mgmt For For
in the Amount of CHF 7.9 Million for Fiscal Year
2023

5.1.1 Reelect Douglas Williams as Director and Mgmt For Against
Board Chair

Voter Rationale: Board elections (Items 5.1.1-5.1.9) A vote AGAINST Douglas Williams is warranted because he holds an excessive
number of mandates at listed companies. Votes FOR the remaining nominees are warranted due to a lack of further concerns.
Committee elections (Items 5.2.1-5.2.3) A vote AGAINST Douglas Williams is warranted because his election to the board does not
warrant support. Votes FOR Tom Graney and Roy Twyman are warranted due to a lack of concerns.

5.1.2 Reelect Monika Buetler as Director Mgmt For For
5.1.3 Reelect Alan Colowick as Director Mgmt For For
5.1.4 Reelect Tom Graney as Director Mgmt For For
5.1.5 Reelect Carl June as Director Mgmt For For
5.1.6 Reelect Werner Lanthaler as Director Mgmt For For
5.1.7 Reelect Andrea Pfeifer as Director Mgmt For For
5.1.8 Reelect Monica Shaw as Director Mgmt For For
5.1.9 Reelect Roy Twyman as Director Mgmt For For
5.2.1 Reappoint Tom Graney as Member of the Mgmt For For

Compensation, Nomination and Corporate
Governance Committee

5.2.2 Reappoint Roy Twyman as Member of the Mgmt For For
Compensation, Nomination and Corporate
Governance Committee

5.2.3 Reappoint Douglas Williams as Member of the =~ Mgmt For Against
Compensation, Nomination and Corporate
Governance Committee

Voter Rationale: Board elections (Items 5.1.1-5.1.9) A vote AGAINST Douglas Williams is warranted because he holds an excessive
number of mandates at listed companies. Votes FOR the remaining nominees are warranted due to a lack of further concerns.
Committee elections (Items 5.2.1-5.2.3) A vote AGAINST Douglas Williams is warranted because his election to the board does not
warrant support. Votes FOR Tom Graney and Roy Twyman are warranted due to a lack of concerns.

5.3  Ratify PricewaterhouseCoopers SA as Auditors ~ Mgmt For For

5.4  Designate Reymond & Associes as Mgmt For For
Independent Proxy

6.1  Approve Creation of CHF 400,000 Pool of Mgmt For Against

Authorized Capital with or without Exclusion of
Preemptive Rights

Voter Rationale: Item 6.1 A vote AGAINST the proposed authorization is warranted because the issuance request would allow for a
capital increase without preemptive rights for up to 22.3 percent of the issued share capital. Item 6.2 A vote FOR the proposed
authorization is warranted.
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AC Immune SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
6.2  Approve Creation of CHF 100,000 Pool of Mgmt For For
Conditional Capital for Bonds or Similar Debt
Instruments
6.3  Approve Increase in Conditional Capital Pool to  Mgmt For Against

CHF 96,000 for Employee Benefit Plans
Voter Rationale: A vote AGAINST this resolution is warranted because the terms of the company's current incentive plans do not
provide sufficient alignment with shareholders' long-term interests.

7 Transact Other Business (Voting) Mgmt For Against

Voter Rationale: A vote AGAINST is warranted because: * This item concerns additional instructions from the shareholder to the
proxy in case new voting items or counterproposals are introduced at the meeting by shareholders or the board of directors; and *
The content of these new items or counterproposals is not known at this time. Therefore, it is in shareholders' best interest to vote
against this item on a precautionary basis.

Acacia Research Corporation

Meeting Date: 05/12/2022 Country: USA Ticker: ACTG
Meeting Type: Annual
Primary ISIN: US0038813079 Primary SEDOL: 2169589
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Maureen O'Connell Mgmt For For

Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

1b Elect Director Katharine Wolanyk Mgmt For For
1c Elect Director Isaac T. Kohlberg Mgmt For For
1d Elect Director Jonathan Sagal Mgmt For For
le Elect Director Clifford Press Mgmt For For

Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

2 Ratify BDO USA, LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time

4 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, this plan could lead to excessive dilution.

5 Provide Right to Act by Written Consent Mgmt For For

Academy Sports and Outdoors, Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: ASO
Meeting Type: Annual
Primary ISIN: US00402L1070 Primary SEDOL: BN7K304
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Academy Sports and Outdoors, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Wendy A. Beck Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby

enhancing accountability.

1b Elect Director Sharen J. Turney Mgmt For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, incentive awards to executives should include robust performance targets that reward strong performance and

drive shareholder value over a sufficiently long period of time defined as at least three years. Moreover; all exceptional awards should
be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a

normal part of their jobs.

Acadia Healthcare Company, Inc.

Meeting Date: 05/19/2022 Country: USA Ticker: ACHC
Meeting Type: Annual

Primary ISIN: US00404A1097 Primary SEDOL: B65VZ37
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Jason R. Bernhard Mgmt For For
1b Elect Director William F. Grieco Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.

1c Elect Director Reeve B. Waud Mgmt For Against
Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The
audit committee should be fully independent and this director's membership could hamper the committee's impartiality and
effectiveness.Also, we expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future.In addition, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby

enhancing accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
Voter Rationale: Incentive awards to executives should include robust performance targets that reward strong performance and drive
shareholder value over a sufficiently long period of time defined as at least three years.Also, the company should put clawback
provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith
actions which were detrimental to the long-term interests of its shareholders.
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Acadia Healthcare Company, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

ACADIA Pharmaceuticals Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: ACAD
Meeting Type: Annual

Primary ISIN: US0042251084 Primary SEDOL: 2713317
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Laura A. Brege Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The nomination committee should be majority independent and this director's membership could hamper the committee's impartiality
and effectiveness. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1.2 Elect Director Stephen R. Davis Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director Elizabeth A. Garofalo Mgmt For For

2 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. In addition, incentive awards to executives should be clearly disclosed and
Iinclude robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
period of time.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

4 Ratify Ernst & Young LLP as Auditors Mgmt For For

Acadia Realty Trust

Meeting Date: 05/05/2022 Country: USA Ticker: AKR
Meeting Type: Annual

Primary ISIN: US0042391096 Primary SEDOL: 2566522
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Kenneth F. Bernstein Mgmt For For
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Acadia Realty Trust

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1b Elect Director Douglas Crocker, IT Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment.Moreovey; directors with long board tenures should not serve
on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

1c Elect Director Lorrence T. Kellar Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment.Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director’s
membership could hamper the committee’s impartiality and effectiveness.

1d Elect Director Wendy Luscombe Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment.Moreover; directors with long board tenures should not serve
on committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee’s impartiality and effectiveness.

le Elect Director Kenneth A. Mclntyre Mgmt For For

1f Elect Director William T. Spitz Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment.Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

1g Elect Director Lynn C. Thurber Mgmt For For

1h Elect Director Lee S. Wielansky Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment.Also, this director is not sufficiently independent to serve as
the independent lead director:

1i Elect Director C. David Zoba Mgmt For For

2 Ratify BDO USA, LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval.Also, on early termination, all share-based awards
should be time pro-rated and tested for performance, including in the event of a change of control.
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Acciona SA

Meeting Date: 06/22/2022 Country: Spain
Meeting Type: Annual

Ticker: ANA

Primary ISIN: ES0125220311

Primary SEDOL: 5579107

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Approve Consolidated and Standalone Financial Mgmt For For
Statements
1.2 Approve Consolidated and Standalone Mgmt For For
Management Reports
1.3 Approve Discharge of Board Mgmt For For
1.4  Approve Non-Financial Information Statement Mgmt For For
1.5  Approve Sustainability Report Mgmt For For
1.6 Approve Allocation of Income and Dividends Mgmt For For
1.7  Renew Appointment of KPMG Auditores as Mgmt For For
Auditor
2.1 Reelect Sonia Dula as Director Mgmt For For
2.2 Elect Maite Arango Garcia-Urtiaga as Director Mgmt For For
2.3 Elect Carlo Clavarino as Director Mgmt For For
3 Approve Remuneration Policy Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a

normal part of their jobs. Further; companies should consider introducing deferral element and clawback provisions to the short- and

long-term incentive schemes in line with market best practice.

4 Advisory Vote on Remuneration Report Mgmt

For

Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Further, companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.

5 Authorize Company to Call EGM with 15 Days' Mgmt For For
Notice
6 Authorize Board to Ratify and Execute Mgmt For For
Approved Resolutions
ACCO Brands Corporation
Meeting Date: 05/17/2022 Country: USA Ticker: ACCO
Meeting Type: Annual
Primary ISIN: US00081T1088 Primary SEDOL: BOG7SZ5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Gina R. Boswell Mgmt For For
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ACCO Brands Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1b Elect Director Kathleen S. Dvorak Mgmt For For
1c Elect Director Boris Elisman Mgmt For For

1d
le
1f
1g
1h

1i

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

Elect Director Pradeep Jotwani Mgmt For For
Elect Director Robert J. Keller Mgmt For For
Elect Director Thomas Kroeger Mgmt For For
Elect Director Ron Lombardi Mgmt For For
Elect Director Graciela I. Monteagudo Mgmt For For
Elect Director E. Mark Rajkowski Mgmt For For
Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Also, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. In addition, incentive awards to executives should include robust
performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time defined as at
least three years.

Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. Also, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. In addition, incentive awards to executives
should be clearly disclosed and include robust and stretching performance targets to reward strong performance and drive
shareholder value over a sufficiently long period of time.

Accton Technology Corp.

Meeting Date: 06/16/2022 Country: Taiwan Ticker: 2345
Meeting Type: Annual
Primary ISIN: TW0002345006 Primary SEDOL: 6005214
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Business Operations Report and Mgmt For For
Financial Statements
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
2 Approve Profit Distribution Mgmt For For
3 Approve Amendments to Articles of Association ~Mgmt For For
4 Amend Rules and Procedures Regarding Mgmt For For
Shareholder's General Meeting
5 Amend Procedures Governing the Acquisition Mgmt For For

or Disposal of Assets
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Accton Technology Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
6 Approve Issuance of Restricted Stocks Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.

ACI Worldwide, Inc.

Meeting Date: 06/01/2022 Country: USA Ticker: ACIW
Meeting Type: Annual

Primary ISIN: US0044981019 Primary SEDOL: 2889155

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Odilon Almeida Mgmt For For

1.2 Elect Director Charles K. Bobrinskoy Mgmt For For

1.3 Elect Director Janet O. Estep Mgmt For For

1.4  Elect Director James C. Hale, III Mgmt For For

1.5  Elect Director Mary P. Harman Mgmt For For

1.6 Elect Director Didier R. Lamouche Mgmt For For

1.7 Elect Director Charles E. Peters, Jr. Mgmt For For

1.8  Elect Director Adalio T. Sanchez Mgmt For For

1.9  Elect Director Thomas W. Warsop, III Mgmt For For

1.10  Elect Director Samir M. Zabaneh Mgmt For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval.

ACM Research, Inc.

Meeting Date: 06/30/2022 Country: USA Ticker: ACMR
Meeting Type: Annual

Primary ISIN: US0010811097 Primary SEDOL: BF5C2N2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Haiping Dun Mgmt For Withhold
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ACM Research, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors with long board tenures should not serve on committees that
require absolute independence. The audit committee should be fully independent and this director's membership could hamper the
committee’s impartiality and effectiveness. The compensation committee should be independent and this director's membership could
hamper the committee's impartiality and effectiveness. In addition, this director is not sufficiently independent to serve as the
Independent lead director.

1b Elect Director Chenming C. Hu Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. [Include ISS wording on what is explicitly bad about bylaws] Specifically, for failure to remove, or subject to
a reasonable sunset provision, the problematic capital structure implemented at the time of the IPO that negatively impacts
shareholder rights.

1c Elect Director Tracy Liu Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. [Include ISS wording on what is explicitly bad about bylaws] Specifically, for failure to remove, or subject to
a reasonable sunset provision, the problematic capital structure implemented at the time of the IPO that negatively impacts
shareholder rights.

1d Elect Director David H. Wang Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

le Elect Director Xiao Xing Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors who represent major shareholders are not sufficiently
Independent to serve on key committees as their interests may not be well aligned with the wider group of shareholders. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

2 Ratify Armanino LLP as Auditors Mgmt For For

ACNB Corporation

Meeting Date: 05/03/2022 Country: USA Ticker: ACNB
Meeting Type: Annual

Primary ISIN: US0008681092 Primary SEDOL: 2412012
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Todd L. Herring Mgmt For For
1.2 Elect Director James J. Lott Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee’s impartiality and effectiveness. Also, directors are elected in classes rather
than annually, but shareholders should have the opportunity to communicate with directors regularly on their performance. The boara
should take immediate steps to declassify itself, thereby enhancing accountability.
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ACNB Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, incentive awards to executives should be clearly disclosed and include robust and
stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time
Moreovey, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to
and above that expected of directors as a normal part of their jobs. Furthermore, on early termination, all share-based awards should
be time pro-rated and tested for performance, including in the event of a change of control. Also, companies should establish and
disclose a policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially
severs management alignment with shareholder interest.

3 Ratify RSM US LLP as Auditors Mgmt For For

Activision Blizzard, Inc.

Meeting Date: 04/28/2022 Country: USA Ticker: ATVI
Meeting Type: Special
Primary ISIN: US00507V1098 Primary SEDOL: 2575818
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Merger Agreement Mgmt For For
2 Advisory Vote on Golden Parachutes Mgmt For For

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.

3 Adjourn Meeting Mgmt For For

Activision Blizzard, Inc.

Meeting Date: 06/21/2022 Country: USA Ticker: ATVIL
Meeting Type: Annual
Primary ISIN: US00507V1098 Primary SEDOL: 2575818
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Reveta Bowers Mgmt For For
1b Elect Director Kerry Carr Mgmt For For
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Activision Blizzard, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1c Elect Director Robert Corti Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The nomination committee should be majority independent and this director's membership could hamper the committee's impartiality
and effectiveness. Also, the board imposed a forum selection clause without prior shareholder approval. The corporate governance
committee should oppose measures that restrict investors' access to courts, and reverse the measure or; at the very least, put the
matter to an investor vote. Furthermore, the company faces significant controversies related to cases of alleged sexual harassment
and discrimination. Activision is currently facing a lawsuit by the California Department of Fair Employment and Housing, is under
Investigation by the SEC for its handling of sexual harassment and discrimination, and recently settled a lawsuit filed by the EFOC.
While the company has published a 2021 ESG report providing an update on ‘Recent Workplace Concerns, the actions appear
reactive. We have significant concerns surrounding the risk management and transparency of these issues, as well as additional
potential scrutiny as the transaction with Microsoft continues. Given the severity of the lack of oversight on these issues, we are
holding the Chair of the Audit committee accountable.

1d Elect Director Brian Kelly Mgmt For Against

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate. Furthermore, the company faces significant controversies related to cases of alleged sexual harassment and
discrimination. Activision is currently facing a lawsuit by the California Department of Fair Employment and Housing, is under
investigation by the SEC for its handling of sexual harassment and discrimination, and recently settled a lawsuit filed by the EEOC.
While the company has published a 2021 ESG report providing an update on 'Recent Workplace Concerns,, the actions appear
reactive. We have significant concerns surrounding the risk management and transparency of these issues, as well as additional
potential scrutiny as the transaction with Microsoft continues. Given the severity of the lack of oversight on these issues, we are
holding the Chair accountable.

le Elect Director Robert Kotick Mgmt For Against

Voter Rationale: The company faces significant controversies related to cases of alleged sexual harassment and discrimination.
Activision is currently facing a lawsuit by the California Department of Fair Employment and Housing, is under investigation by the
SEC for its handling of sexual harassment and discrimination, and recently settled a lawsuit filed by the EEOC. While the company has
published a 2021 ESG report providing an update on Recent Workplace Concerns’, the actions appear reactive. We have significant
concerns surrounding the risk management and transparency of these issues, as well as additional potential scrutiny as the
transaction with Microsoft continues. Given the severity of the lack of oversight on these issues, we are holding the CEO accountable.

1f Elect Director Lulu Meservey Mgmt For For

1g Elect Director Barry Meyer Mgmt For For

Voter Rationale: The board imposed a forum selection clause without prior shareholder approval. The corporate governance
committee should oppose measures that restrict investors' access to courts, and reverse the measure or; at the very least, put the
matter to an investor vote.

1h Elect Director Robert Morgado Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director.
In addition, the board imposed a forum selection clause without prior shareholder approval. The corporate governance committee
should oppose measures that restrict investors' access to courts, and reverse the measure oi; at the very least, put the matter to an
Iinvestor vote. Furthermore, the company faces significant controversies related to cases of alleged sexual harassment and
discrimination. Activision is currently facing a lawsuit by the California Department of Fair Employment and Housing, is under
investigation by the SEC for its handling of sexual harassment and discrimination, and recently settled a lawsuit filed by the EEOC.
While the company has published a 2021 ESG report providing an update on 'Recent Workplace Concerns’, the actions appear
reactive. We have significant concerns surrounding the risk management and transparency of these issues, as well as additional
potential scrutiny as the transaction with Microsoft continues. Given the severity of the lack of oversight on these issues, we are
holding the Chair of the Nominating committee accountable.

1i Elect Director Peter Nolan Mgmt For For

1j Elect Director Dawn Ostroff Mgmt For For
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Activision Blizzard, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder
value creation in addition to and above that expected of directors as a normal part of their jobs.

3 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

4 Adopt a Policy to Include Non-Management SH Against Abstain
Employees as Prospective Director Candidates

Voter Rationale: While the company's governance practices reflect best practice in the market, Activision has still been the subject of
significant controversies However; it is unclear how non-management employees would help ensure that employees’ interests are
heeded.

5 Report on Efforts Prevent Abuse, Harassment, ~ SH Against For
and Discrimination

Voter Rationale: Shareholders would benefit from increased disclosure due to the ongoing scrutiny over the company's sexual
harassment and discrimination issues involving protected classes of employees. Increased transparency would help shareholders to
fully assess how the company s managing associated risks.

Acushnet Holdings Corp.

Meeting Date: 06/06/2022 Country: USA Ticker: GOLF
Meeting Type: Annual

Primary ISIN: US0050981085 Primary SEDOL: BD3WG50
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director David Maher Mgmt For For
1.2 Elect Director Yoon Soo (Gene) Yoon Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.
1.3 Elect Director Jennifer Estabrook Mgmt For For
1.4  Elect Director Gregory Hewett Mgmt For For
1.5  Elect Director Jan Singer Mgmt For For
1.6  Elect Director Sean Sullivan Mgmt For For
1.7 Elect Director Steven Tishman Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.8  Elect Director Keun Chang (Kevin) Yoon Mgmt For For

Page 24 of 2,648



Acushnet Holdings Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors

Adams Resources & Energy, Inc.

Meeting Date: 05/10/2022 Country: USA Ticker: AE
Meeting Type: Annual
Primary ISIN: US0063513081 Primary SEDOL: 2007526
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Townes G. Pressler Mgmt For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.

1.2 Elect Director Michelle A. Earley Mgmt For For

1.3 Elect Director Murray E. Brasseux Mgmt For Withhold
Voter Rationale: We voted against this director as a member of the audit committee because shareholders should be given the
opportunity to approve the auditors annually.

1.4  Elect Director Richard C. Jenner Mgmt For Withhold
Voter Rationale: We voted against this director as a member of the audit committee because shareholders should be given the
opportunity to approve the auditors annually.

1.5  Elect Director W.R. Scofield Mgmt For For

1.6 Elect Director John O. Niemann, Jr. Mgmt For Withhold
Voter Rationale: We voted against this director as a member of the audit committee because shareholders should be given the
opportunity to approve the auditors annually.

1.7 Elect Director Dennis E. Dominic Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey; incentive awards to
executives should include robust performance targets that reward strong performance and drive shareholder value over a sufficiently
long period of time defined as at least three years. In addition, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
Furthermore, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indlicators or other bad faith actions which were detrimental to the long-term interests of its shareholders
Also, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives
should be prohibited as it potentially severs management alignment with shareholder interest.
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Adams Resources & Energy, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. In addition, on early termination, all
share-based awards should be time pro-rated and tested for performance, including in the event of a change of control.

Adaptive Biotechnologies Corporation

Meeting Date: 06/10/2022 Country: USA Ticker: ADPT
Meeting Type: Annual
Primary ISIN: US00650F1093 Primary SEDOL: BJ5FZ74
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Chad Robins Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.2 Elect Director Kevin Conroy Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, executive officers are expected to hold no more than one external directorships to ensure they have
sufficient time and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial
amounts of time. In addition, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby
enhancing accountability.

1.3 Elect Director Michael Pellini Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. In addition, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group, and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Also, a larger percentage of the equity awards should be tied to
performance conditions. At least 50% is a minimum good practice. In addition, all exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs. Furthermore, incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long period of time. Moroevey; the company should put
clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other
bad faith actions which were detrimental to the long-term interests of its shareholders

3 Ratify Ernst and Young LLP as Auditors Mgmt For For
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Adastria Co., Ltd.

Meeting Date: 05/26/2022

Country: Japan

Meeting Type: Annual

Ticker: 2685

Primary ISIN: JP3856000009

Primary SEDOL: 6300016

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Amend Business Lines - Mgmt For For

Disclose Shareholder Meeting Materials on
Internet

2.1 Elect Director Fukuda, Michio Mgmt For For
2.2 Elect Director Kimura, Osamu Mgmt For For
2.3 Elect Director Kindo, Masayuki Mgmt For For
2.4 Elect Director Kitamura, Yoshiaki Mgmt For For
2.5 Elect Director Fukuda, Taiki Mgmt For For
2.6 Elect Director Akutsu, Satoshi Mgmt For For
2.7 Elect Director Horie, Hiromi Mgmt For For
2.8 Elect Director Mizutome, Koichi Mgmt For For
2.9 Elect Director Matsuoka, Tatsuhiro Mgmt For For
2.10 Elect Director Nishiyama, Kazuo Mgmt For For
3.1  Appoint Statutory Auditor Hayama, Yoshiko Mgmt For For
3.2 Appoint Statutory Auditor Maekawa, Wataru Mgmt For For
4 Approve Trust-Type Equity Compensation Plan Mgmt For For

Addus HomeCare Corporation

Meeting Date: 06/15/2022 Country: USA Ticker: ADUS

Meeting Type: Annual

Primary ISIN: US0067391062

Primary SEDOL: B55BN47

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Esteban Lopez Mgmt For Withhold
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate with
directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing accountability.

1.2 Elect Director Jean Rush Mgmt For For

1.3 Elect Director Susan T. Weaver Mgmt For For

2 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For For
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Addus HomeCare Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Likely, severance payments should not exceed two times annual pay. Larger severance packages should be
subject to a separate shareholder approval. In addition, on early termination, all share-based awards should be time pro-rated and
tested for performance, including in the event of a change of control, Moreovey; incentive awards to executives should include robust
performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time defined as at
least three years. Furthermore, the company should put clawback provisions in place to enable it to re-coup funds should it identify
any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its
shareholders. Also, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

Adeka Corp.

Meeting Date: 06/24/2022 Country: Japan

Meeting Type: Annual

Ticker: 4401

Primary ISIN: JP3114800000

Primary SEDOL: 6054904

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 42
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Shirozume, Hidetaka Mgmt For For
3.2 Elect Director Tomiyasu, Haruhiko Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.
3.3 Elect Director Kobayashi, Yoshiaki

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

3.4  Elect Director Fujisawa, Shigeki

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

3.5  Elect Director Shiga, Yoji

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.
3.6  Elect Director Yoshinaka, Atsuya

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

3.7 Elect Director Yasuda, Susumu

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

3.8  Elect Director Kawamoto, Naoshi

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.
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Adeka Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3.9  Elect Director Kakuta, Noriyasu Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.10 Elect Director Nagai, Kazuyuki Mgmt For For
3.11 Elect Director Endo, Shigeru Mgmt For For
3.12  Elect Director Horiguchi, Makoto Mgmt For For
4 Elect Director and Audit Committee Member Mgmt For Against
Taya, Koichi

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

Adicet Bio, Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: ACET
Meeting Type: Annual

Primary ISIN: US0070021086 Primary SEDOL: BMC5RV6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Aya Jakobovits Mgmt For Withhold

Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. In addition, changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be
subject to shareholder approval. Specifically, given the board's failure to remove, or subject to a sunset requirement, the
supermajority vote requirement to enact certain changes to the governing documents and the classified board, each of which
adversely impact shareholder rights. Also, executive pay is not in line with company performance. The compensation committee
should do more to respond to best practices in pay that help establish compensation packages that reward strong performance and
build shareholder value over time. Specifically, the CEO received sizable equity awards, majority of which are subject to time-vesting.
In addiition, the company provided limited disclosure regarding the mechanics of the annual incentive program, which is particularly
concerning as payouts were earned above target.

1.2 Elect Director Chen Schor Mgmt For For

2 Ratify KPMG LLP as Auditors Mgmt For For

ADMA Biologics, Inc.

Meeting Date: 06/21/2022 Country: USA Ticker: ADMA
Meeting Type: Annual

Primary ISIN: US0008991046 Primary SEDOL: BONSBM2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Jerrold B. Grossman Mgmt For For
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ADMA Biologics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1b Elect Director Lawrence P. Guiheen Mgmt For For

4

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of timeln addition, this plan could lead to
excessive dilution.Moreover; on early termination, all share-based awards should be time pro-rated and tested for performance,
including in the event of a change of control,

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.In addition, incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long period of time.Moreovey; incentive awards to
executives should include robust performance targets that reward strong performance and drive shareholder value over a sufficiently
long period of time defined as at least three years.Furthermore, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.Also,
companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives should
be prohibited as it potentially severs management alignment with shareholder interest.Lastly, the company should put clawback
provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith
actions which were detrimental to the long-term interests of its shareholders

Ratify CohnReznick LLP as Auditors Mgmt For For

Adobe Inc.

Meeting Date: 04/14/2022 Country: USA Ticker: ADBE
Meeting Type: Annual
Primary ISIN: US00724F1012 Primary SEDOL: 2008154
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Amy Banse Mgmt For For
1b Elect Director Brett Biggs Mgmt For For
1c Elect Director Melanie Boulden Mgmt For For
1d Elect Director Frank Calderoni Mgmt For For
le Elect Director Laura Desmond Mgmt For For
1f Elect Director Shantanu Narayen Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.
1g Elect Director Spencer Neumann Mgmt For For
1h Elect Director Kathleen Oberg Mgmt For For
1i Elect Director Dheeraj Pandey Mgmt For For
1j Elect Director David Ricks Mgmt For For
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Adobe Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1k Elect Director Daniel Rosensweig Mgmt For Against

1l

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

Elect Director John Warnock Mgmt For For

Ratify KPMG LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. In addition, on early termination, all share-based awards
should be time pro-rated and tested for performance, including in the event of a change of control. Moreovey, all exceptional awards
should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. Finally, we encourage the company to retrospectively disclose the targets under the bonus
plan.

ADTRAN, Inc.

Meeting Date: 05/11/2022 Country: USA Ticker: ADTN

Meeting Type: Annual
Primary ISIN: US00738A1060 Primary SEDOL: 2052924

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la

1b

1c

1d

Elect Director Thomas R. Stanton Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

Elect Director H. Fenwick Huss Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. The compensation committee should be independent and this director's membership could hamper the
committee’s impartiality and effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director.

Elect Director Gregory J. McCray Mgmt For For

Elect Director Balan Nair Mgmt For Against

Voter Ratfonale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. Also, executive officers are expected to hold no more than one external directorships to ensure they
have sufficient time and energy to discharge their roles properly, particularly during unexpected company situations requiring
substantial amounts of time.
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ADTRAN, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
le Elect Director Jacqueline H. (Jackie) Rice Mgmt For For
1f Elect Director Kathryn A. Walker Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, on early termination, all share-based awards should be time pro-rated
and tested for performance, including in the event of a change of control. In addition, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.

Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

ADVAN GROUP CO., LTD

Meeting Date: 06/29/2022 Country: Japan Ticker: 7463
Meeting Type: Annual
Primary ISIN: JP3121950004 Primary SEDOL: 6050913
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 20
2 Amend Articles to Clarify Director Authority on ~ Mgmt For For
Shareholder Meetings - Disclose Shareholder
Meeting Materials on Internet - Clarify Director
Authority on Board Meetings
3.1 Elect Director Yamagata, Masanosuke Mgmt For For
3.2  Elect Director Suetsugu, Hiroaki Mgmt For For
3.3 Elect Director Yamagata, Tomomichi Mgmt For For
3.4  Elect Director Yamagata, Satomi Mgmt For For
3.5  Elect Director Goda, Masanori Mgmt For For
3.6  Elect Director Takano, Katsuhiko Mgmt For For
4 Appoint Sousei Audit Co. as New External Audit Mgmt For For
Firm
5 Appoint Alternate Statutory Auditor Tokutomi, Mgmt For For
Yoshiyuki
Advance Auto Parts, Inc.
Meeting Date: 05/19/2022 Country: USA Ticker: AAP
Meeting Type: Annual
Primary ISIN: US00751Y1064 Primary SEDOL: 2822019
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Advance Auto Parts, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Carla J. Bailo Mgmt For For

1b Elect Director John F. Ferraro Mgmt For For

1c Elect Director Thomas R. Greco Mgmt For For

1d Elect Director Joan M. Hilson Mgmt For For

le Elect Director Jeffrey J. Jones, II Mgmt For For

1f Elect Director Eugene I. Lee, Jr. Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1g Elect Director Douglas A. Pertz Mgmt For For
1h Elect Director Sherice R. Torres Mgmt For For
1i Elect Director Nigel Travis Mgmt For For
1j Elect Director Arthur L. Valdez, Jr. Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. We note threshold is set at the 35th percentile, above the market norm, and
target is set above median. We also encourage the company to provide more disclosure around pay program decisions.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

4 Amend Proxy Access Right SH Against For

Voter Rationale: Shareholders should have the right to reasonable access to the proxy, including the nomination of directors to the
board. Such a practice encourages greater accountability of directors to the shareholders whose interests they represent. Similar
proxy access in other developed markets has not lead to problematic elections, as some companies fear.

Advanced Emissions Solutions, Inc.

Meeting Date: 05/16/2022 Country: USA Ticker: ADES
Meeting Type: Annual
Primary ISIN: US00770C1018 Primary SEDOL: BBXZ194
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Carol Eicher Mgmt For For
1.2 Elect Director Gilbert Li Mgmt For Withhold

Voter Rationale: Directors who represent major shareholders are not sufficiently independent to serve on key committees as their
Interests may not be well aligned with the wider group of shareholders.. The compensation committee should be independent and this
director's membership could hamper the committee's impartiality and effectiveness.
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Advanced Emissions Solutions, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director J. Taylor Simonton Mgmt For For
1.4  Elect Director L. Spencer Wells Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

5

Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.Also. companies should establish and
disclose a policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially
severs management alignment with shareholder interest.

Ratify Moss Adams LLP as Auditors Mgmt For For

Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution.Also, incentive awards to executives should be clearly disclosed and include
robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period
of time.Moreover; on early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

Approve Tax Asset Protection Plan Mgmt For For

Advanced Energy Industries, Inc.

Meeting Date: 05/09/2022 Country: USA Ticker: AEIS
Meeting Type: Annual
Primary ISIN: US0079731008 Primary SEDOL: 2049175
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Grant H. Beard Mgmt For For
1.2 Elect Director Frederick A. Ball Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review.
1.3 Elect Director Anne T. DelSanto Mgmt For For
1.4  Elect Director Tina M. Donikowski Mgmt For For
1.5  Elect Director Ronald C. Foster Mgmt For For
1.6  Elect Director Edward C. Grady Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.
1.7 Elect Director Stephen D. Kelley Mgmt For For
1.8  Elect Director Lanesha T. Minnix Mgmt For For
1.9  Elect Director David W. Reed Mgmt For For
1.10  Elect Director John A. Roush Mgmt For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For
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Advanced Energy Industries, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
Moreovey, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders.
Also, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives
should be prohibited as it potentially severs management alignment with shareholder interest.

Advanced Micro Devices, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: AMD
Meeting Type: Annual
Primary ISIN: US0079031078 Primary SEDOL: 2007849
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director John E. Caldwell Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
In addiition, this director is not sufficiently independent to serve as the independent lead director:
1b Elect Director Nora M. Denzel Mgmt For For
1c Elect Director Mark Durcan Mgmt For For
1d Elect Director Michael P. Gregoire Mgmt For For
le Elect Director Joseph A. Householder Mgmt For For
1f Elect Director John W. Marren Mgmt For For
1g Elect Director Jon A. Olson Mgmt For For
1h Elect Director Lisa T. Su Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.
1i Elect Director Abhi Y. Talwalkar Mgmt For Against
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
1j Elect Director Elizabeth W. Vanderslice Mgmt For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation
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Advansix Inc.

Meeting Date: 06/15/2022 Country: USA Ticker: ASIX
Meeting Type: Annual
Primary ISIN: US00773T1016 Primary SEDOL: BYMMZL7

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Erin N. Kane Mgmt For For

1b Elect Director Michael L. Marberry Mgmt For For

1c Elect Director Farha Aslam Mgmt For For

1d Elect Director Darrell K. Hughes Mgmt For For

le Elect Director Todd D. Karran Mgmt For For

1f Elect Director Gena C. Lovett Mgmt For For

1g Elect Director Daniel F. Sansone Mgmt For For

1h Elect Director Sharon S. Spurlin Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1i Elect Director Patrick S. Williams Mgmt For For
2 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Also, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.

4 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. Also, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. In addition, incentive awards to executives
should be clearly disclosed and include robust and stretching performance targets to reward strong performance and drive
shareholder value over a sufficiently long period of time. Moreover; the plan improperly allows for accelerated vesting for an overly
broad range of corporate restructuring scenarios and such provisions fail to reward performance. Rather, equity should be rolled
forward into any successor company, or vest in a time-apportioned fashion only to the extent that performance conditions are met or
If an executive loses his job.

Advantest Corp.

Meeting Date: 06/24/2022 Country: Japan Ticker: 6857
Meeting Type: Annual

Primary ISIN: JP3122400009 Primary SEDOL: 6870490
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet - Remove All
Provisions on Advisory Positions
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Advantest Corp.

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
2.1 Elect Director Yoshida, Yoshiaki Mgmt For For
2.2 Elect Director Karatsu, Osamu Mgmt For For
2.3 Elect Director Urabe, Toshimitsu Mgmt For For
2.4 Elect Director Nicholas Benes Mgmt For For
2.5 Elect Director Tsukakoshi, Soichi Mgmt For For
2.6 Elect Director Fujita, Atsushi Mgmt For For
2.7 Elect Director Tsukui, Koichi Mgmt For For
2.8  Elect Director Douglas Lefever Mgmt For For
3 Elect Director and Audit Committee Member Mgmt For For

Sumida, Sayaka

Adverum Biotechnologies, Inc.

Meeting Date: 06/10/2022 Country: USA Ticker: ADVM
Meeting Type: Annual
Primary ISIN: US00773U1088 Primary SEDOL: BD6NXD7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Patrick Machado Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are expected to hold only a small number of directorships and ensure they have sufficient time and
energy to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

1.2 Elect Director Laurent Fischer Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director James Scopa Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts

shareholder rights.
2 Ratify Ernst & Young LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders

4 Amend Qualified Employee Stock Purchase Mgmt For For
Plan
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Aedifica SA

Meeting Date: 04/19/2022 Country: Belgium Ticker: AED
Meeting Type: Extraordinary Shareholders

Primary ISIN: BE0003851681 Primary SEDOL: B1G5XP1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Special Meeting Agenda Mgmt
1.1 Receive Special Board Report Re: Renewal of Mgmt
the Authorized Capital
1.2a Renew Authorization to Increase Share Capital Mgmt For Against

by Various Means With or Without Preemptive
Rights That is Set Within the Limits of the
Proposed Sub-Authorizations

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

1.2b  If Item 1.2a is not Approved: Renew Mgmt For For
Authorization to Increase Share Capital by
Various Means With or Without Preemptive
Rights

2 Authorize Implementation of Approved Mgmt For For

Resolutions and Filing of Required
Documents/Formalities at Trade Registry

Aedifica SA

Meeting Date: 05/10/2022 Country: Belgium Ticker: AED
Meeting Type: Ordinary Shareholders

Primary ISIN: BE0003851681 Primary SEDOL: B1G5XP1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Ordinary Shareholders' Meeting Agenda Mgmt
1 Receive Directors' Reports (Non-Voting) Mgmt
2 Receive Auditors' Reports (Non-Voting) Mgmt
3 Receive Consolidated Financial Statements and  Mgmt
Statutory Reports (Non-Voting)
4.1  Approve Financial Statements and Allocation of Mgmt For For
Income
4.2 Approve Dividends Mgmt For For
5 Approve Remuneration Report Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.

6.1  Approve Discharge to Serge Wibaut as Director ~Mgmt For For
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Aedifica SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

6.2  Approve Discharge to Stefaan Gielens as Mgmt For For
Director

6.3  Approve Discharge to Ingrid Daerden as Mgmt For For
Director

6.4  Approve Discharge to Jean Franken as Director =~ Mgmt For For

6.5  Approve Discharge to Sven Bogaerts as Mgmt For For
Director

6.6  Approve Discharge to Katrien Kesteloot as Mgmt For For
Director

6.7  Approve Discharge to Elisabeth May-Robertias  Mgmt For For
Director

6.8  Approve Discharge to Luc Plasman as Director ~ Mgmt For For

6.9  Approve Discharge to Marleen Willekens as Mgmt For For
Director

6.10 Approve Discharge to Charles-Antoine van Mgmt For For
Aelst asDirector

6.11 Approve Discharge to Pertti Huuskonen as Mgmt For For
Director

7 Approve Discharge of EY as Auditors Mgmt For For

8.1  Elect Henrike Waldburg as Independent Mgmt For For
Director

8.2  Elect Raoul Thomassen as Director Mgmt For For

8.3  Approve Remuneration of Henrike Waldburg as ~ Mgmt For For
Non-Executive Independent Director Inline
with the Other Non-executive Directors Within
the Framework of the Remuneration Policy

9.1  Approve Change-of-Control Clause Re: Credit Mgmt For For
Agreement with KBC Bank NV/SA of 8 June
2021

9.2  Approve Change-of-Control Clause Re: Credit Mgmt For For
Agreements with BNP Paribas Fortis NV/SA of
23 June 2021

9.3  Approve Change-of-Control Clause Re: Credit Mgmt For For
Agreement with Belfius Bank NV/SA of 12 July
2021

9.4  Approve Change-of-Control Clause Re: Credit Mgmt For For
Agreement with ING Belgium NV/SA of 15 July
2021

9.5  Approve Change-of-Control Clause Re: Credit Mgmt For For
Agreements with ABN AMRO Bank NV/SA of 27
July 2021 and 22 November 2021

9.6  Approve Change-of-Control Clause Re: Mgmt For For
Sustainable Notes Issued by the Company on 9
September 2021

10.1 Approve Financial Statements of stamWall Mgmt For For
BV/SRL

10.2 Approve Financial Statements of Familiehof Mgmt For For

BV/SRL
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Aedifica SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
11.1 Approve Discharge of Aedifica NV/SA, Mgmt For For

Permanently Represented by Stefaan Gielens,
as Director of stamWall BV/SRL

11.2  Approve Discharge of Ingrid Daerden as Mgmt For For
Director of stamWall BV/SRL

11.3  Approve Discharge of Sven Bogaerts as Mgmt For For
Director of stamWall BV/SRL

11.4 Approve Discharge of Charles-Antoine van Mgmt For For
Aelst as Director of stamWall BV/SRL

11.5 Approve Discharge of Aedifica NV/SA, Mgmt For For
Permanently Represented by Stefaan Gielens,
as Director of Familiehof BV/SRL

11.6  Approve Discharge of Ingrid Daerden as Mgmt For For
Director of Familiehof BV/SRL

11.7 Approve Discharge of Sven Bogaerts as Mgmt For For
Director of Familiehof BV/SRL

11.8 Approve Discharge of Charles-Antoine van Mgmt For For
Aelst as Director of Familiehof BV/SRL

12.1 Approve Discharge of BST as Auditors of Mgmt For For
stamWall BV/SRL

12.2  Approve Discharge of EY as Auditors of Mgmt For For
Familiehof BV/SRL

13 Transact Other Business Mgmt

Aeglea BioTherapeutics, Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: AGLE
Meeting Type: Annual
Primary ISIN: US00773]1034 Primary SEDOL: BYM7YF9
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director V. Bryan Lawlis Mgmt For For
1.2 Elect Director Anthony G. Quinn Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director Armen Shanafelt Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For
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Aeglea BioTherapeutics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Moreover; incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the company should put
clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other
bad faith actions which were detrimental to the long-term interests of its shareholders.
4 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year
Meeting Date: 05/31/2022 Country: Netherlands Ticker: AGN

Meeting Type: Annual

Primary ISIN: NLO000303709

Primary SEDOL: 5927375

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Annual Meeting Agenda Mgmt

1 Open Meeting Mgmt

2.1  Receive Report of Executive Board Mgmt
(Non-Voting)

2.2 Approve Remuneration Report Mgmt For For

2.3 Adopt Financial Statements and Statutory Mgmt For For
Reports

2.4 Approve Final Dividend of EUR 0.09 Per Mgmt For For
Common Share and EUR 0.00225 Per Common
Share B

3.1  Approve Discharge of Executive Board Mgmt For For

3.2 Approve Discharge of Supervisory Board Mgmt For For

4.1 Discuss Supervisory Board Profile Mgmt

4.2 Reelect Corien Wortmann-Kool to Supervisory Mgmt For For
Board

4.3  Elect Karen Fawcett to Supervisory Board Mgmt For For

5.1  Approve Cancellation of Common Shares and Mgmt For For
Common Shares B

5.2 Grant Board Authority to Issue Shares Up To Mgmt For For
10 Percent of Issued Capital and Exclude
Pre-emptive Rights

5.3  Grant Board Authority to Issue Shares Up To Mgmt For For
25 Percent of Issued Capital in Connection with
a Rights Issue

5.4  Authorize Repurchase of Up to 10 Percent of Mgmt For For
Issued Share Capital

6 Other Business (Non-Voting) Mgmt

7 Close Meeting Mgmt
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AEON Co., Ltd.

Meeting Date: 05/25/2022

Country: Japan

Meeting Type: Annual

Ticker: 8267

Primary ISIN: JP3388200002

Primary SEDOL: 6480048

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Clarify Director Authority on Mgmt For For
Shareholder Meetings - Disclose Shareholder
Meeting Materials on Internet
2.1 Elect Director Okada, Motoya Mgmt For For
2.2 Elect Director Yoshida, Akio Mgmt For For
2.3 Elect Director Habu, Yuki Mgmt For For
2.4 Elect Director Tsukamoto, Takashi Mgmt For For
2.5 Elect Director Ono, Kotaro Mgmt For For
2.6 Elect Director Peter Child Mgmt For For
2.7 Elect Director Carrie Yu Mgmt For For
3 Approve Disposal of Treasury Shares for a Mgmt For Against
Private Placement
Voter Rationale: AEON Co., Ltd.
AEON DELIGHT CO., LTD.
Meeting Date: 05/18/2022 Country: Japan Ticker: 9787

Meeting Type: Annual

Primary ISIN: JP3389700000

Primary SEDOL: 6476218

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet

2.1 Elect Director Hamada, Kazumasa Mgmt For For
2.2 Elect Director Miyamae, Goro Mgmt For For
2.3 Elect Director Mito, Hideyuki Mgmt For For
2.4  Elect Director Watanabe, Hiroyuki Mgmt For For
2.5  Elect Director Fujita, Masaaki Mgmt For For
2.6 Elect Director Hompo, Yoshiaki Mgmt For For
2.7 Elect Director Yoshikawa, Keiji Mgmt For For
2.8  Elect Director Takada, Asako Mgmt For For
3.1  Appoint Statutory Auditor Kuroda, Takashi Mgmt For For
3.2 Appoint Statutory Auditor Ebisui, Mari Mgmt For For
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AEON Financial Service Co., Ltd.

Meeting Date: 05/23/2022 Country: Japan

Meeting Type: Annual

Ticker: 8570

Primary ISIN: JP3131400008

Primary SEDOL: 6037734

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet

2.1 Elect Director Suzuki, Masaki Mgmt For For
2.2 Elect Director Fujita, Kenji Mgmt For For
2.3 Elect Director Mangetsu, Masaaki Mgmt For For
2.4 Elect Director Tamai, Mitsugu Mgmt For For
2.5 Elect Director Kisaka, Yuro Mgmt For For
2.6 Elect Director Mitsufuji, Tomoyuki Mgmt For For
2.7 Elect Director Tominaga, Hiroki Mgmt For For
2.8  Elect Director Watanabe, Hiroyuki Mgmt For For
2.9  Elect Director Nakajima, Yoshimi Mgmt For For
2.10  Elect Director Yamazawa, Kotaro Mgmt For For
2.11  Elect Director Sakuma, Tatsuya Mgmt For For
2.12  Elect Director Nagasaka, Takashi Mgmt For For
3.1  Appoint Statutory Auditor Takahashi, Makoto Mgmt For For
3.2 Appoint Statutory Auditor Fukuda, Makoto Mgmt For For
4 Approve Compensation Ceiling for Directors Mgmt For For

AEON Hokkaido Corp.

Meeting Date: 05/20/2022 Country: Japan Ticker: 7512

Meeting Type: Annual

Primary ISIN: JP3860270002

Primary SEDOL: 6544751

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet

2.1  Elect Director Aoyagi, Hideki Mgmt For For

2.2 Elect Director Sekiya, Mitsuru Mgmt For For

2.3 Elect Director Yoshida, Akio Mgmt For For

2.4  Elect Director Nakata, Michiko Mgmt For For

2.5  Elect Director Hirobe, Masayuki Mgmt For For
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AEON Hokkaido Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2.6 Elect Director Hamuro, Hideyuki Mgmt For For
2.7 Elect Director Yamamoto, Osamu Mgmt For For
2.8 Elect Director Toizumi, Minoru Mgmt For For
2.9  Elect Director Yunoki, Kazuyo Mgmt For For
3 Appoint Statutory Auditor Nishimatsu, Masato Mgmt For For

AEON Mall Co., Ltd.

Meeting Date: 05/19/2022 Country: Japan Ticker: 8905
Meeting Type: Annual

Primary ISIN: JP3131430005 Primary SEDOL: 6534202
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Amend Business Lines - Mgmt For For
Disclose Shareholder Meeting Materials on
Internet - Allow Virtual Only Shareholder
Meetings
2.1 Elect Director Iwamura, Yasutsugu Mgmt For For
2.2 Elect Director Fujiki, Mitsuhiro Mgmt For For
2.3 Elect Director Sato, Hisayuki Mgmt For For
2.4  Elect Director Okamoto, Masahiko Mgmt For For
2.5  Elect Director Yokoyama, Hiroshi Mgmt For For
2.6  Elect Director Okada, Motoya Mgmt For For
2.7  Elect Director Nakarai, Akiko Mgmt For For
2.8  Elect Director Hashimoto, Tatsuya Mgmt For For
2.9  Elect Director Koshizuka, Kunihiro Mgmt For For
2.10  Elect Director Kurosaki, Hironobu Mgmt For For
2.11 Elect Director Owada, Junko Mgmt For For
2.12  Elect Director Enomoto, Chisa Mgmt For For
2.13  Elect Director Taki, Junko Mgmt For For
Affiliated Managers Group, Inc.
Meeting Date: 05/27/2022 Country: USA Ticker: AMG
Meeting Type: Annual
Primary ISIN: US0082521081 Primary SEDOL: 2127899
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Affiliated Managers Group, Inc.

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Karen L. Alvingham Mgmt For For
1b Elect Director Tracy A. Atkinson Mgmt For For
1c Elect Director Dwight D. Churchill Mgmt For For
1d Elect Director Jay C. Horgen Mgmt For For
le Elect Director Reuben Jeffery, III Mgmt For For
1f Elect Director Felix V. Matos Rodriguez Mgmt For For
1g Elect Director Tracy P. Palandjian Mgmt For For
1h Elect Director David C. Ryan Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

3 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Aflac Incorporated

Meeting Date: 05/02/2022 Country: USA Ticker: AFL
Meeting Type: Annual

Primary ISIN: US0010551028 Primary SEDOL: 2026361
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Daniel P. Amos Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1b Elect Director W. Paul Bowers Mgmt For For
1c Elect Director Arthur R. Collins Mgmt For For
1d Elect Director Toshihiko Fukuzawa Mgmt For For
le Elect Director Thomas J. Kenny Mgmt For For
1f Elect Director Georgette D. Kiser Mgmt For For
1g Elect Director Karole F. Lloyd Mgmt For For

Voter Rationale: Although we commend Aflac for disclosing Scopes 1 & 2 GHG emissions, as well as setting interim reduction targets
respective to those emissions, we wish to see regular disclosure and reduction target inclusion of material scope 3 emissions.

1h Elect Director Nobuchika Mori Mgmt For For
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Aflac Incorporated

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1i Elect Director Joseph L. Moskowitz Mgmt For For
1j Elect Director Barbara K. Rimer Mgmt For For

Voter Rationale: Although we commend Afiac for disclosing Scopes 1 & 2 GHG emissions, as well as setting interim reduction targets
respective to those emissions, we wish to see regular disclosure and reduction target inclusion of material scope 3 emissions.

1k Elect Director Katherine T. Rohrer Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: The company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

3 Ratify KPMG LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

ageas SA/NV

Meeting Date: 05/18/2022 Country: Belgium Ticker: AGS
Meeting Type: Annual/Special

Primary ISIN: BE0974264930 Primary SEDOL: B86S2N0
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual/Special Meeting Agenda Mgmt
1 Open Meeting Mgmt
2.1.1 Receive Directors' and Auditors' Reports Mgmt
(Non-Voting)
2.1.2 Receive Consolidated Financial Statements and  Mgmt
Statutory Reports (Non-Voting)
2.1.3 Approve Financial Statements and Allocation of ~Mgmt For For
Income
2.2.1 Information on the Dividend Policy Mgmt
2.2.2 Approve Dividends of EUR 2.75 Per Share Mgmt For For
2.3.1 Approve Discharge of Directors Mgmt For For
2.3.2 Approve Discharge of Auditors Mgmt For For
3 Approve Remuneration Report Mgmt For Against

Voter Rationale: Remuneration committee should not allow vesting of incentive awards for below median performance. Also,
substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold targets may
warrant vesting of only a small proportion of incentive awards. Moreover, companies should consider introducing deferral element and
clawback provisions to the short- and long-term incentive schemes in line with market best practice. Furthermore, companies should
consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding
or deferral period.

4.1 Elect Carolin Gabor as Independent Director Mgmt For For
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ageas SA/NV

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4.2 Reelect Sonali Chandmal as Independent Mgmt For For
Director
5.1  Amend Article 1 Re: Definitions Mgmt For For
5.2 Amend Article 2 Re: Name Mgmt For For
5.3  Approve Cancellation of Repurchased Shares Mgmt For For

5.4.1 Receive Special Board Report Re: Authorized Mgmt
Capital

5.4.2 Renew Authorization to Increase Share Capital Mgmt For For
within the Framework of Authorized Capital

6 Authorize Repurchase of Up to 10 Percent of Mgmt For Against
Issued Share Capital

Voter Rationale: Shares should not be repurchased at a premiumydiscount to the market price of more than 10%.

7 Close Meeting Mgmt

Agios Pharmaceuticals, Inc.

Meeting Date: 06/21/2022 Country: USA Ticker: AGIO
Meeting Type: Annual
Primary ISIN: US00847X1046 Primary SEDOL: BCBVTX1

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Jacqualyn A. Fouse Mgmt For For

1.2 Elect Director David Scadden Mgmt For For

1.3 Elect Director David P. Schenkein Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good

practice.
3 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year
4 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For

AGNC Investment Corp.

Meeting Date: 04/21/2022 Country: USA Ticker: AGNC
Meeting Type: Annual
Primary ISIN: US00123Q1040 Primary SEDOL: BYYH]L8
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AGNC Investment Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Donna J. Blank Mgmt For For
1b Elect Director Morris A. Davis Mgmt For Against

1c
1d
le

1f

1g
1h

1i

4a

4b

4c

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

Elect Director Peter J. Federico Mgmt For For
Elect Director John D. Fisk Mgmt For For
Elect Director Andrew A. Johnson, Jr. Mgmt For For
Elect Director Gary D. Kain Mgmt For For
Elect Director Prue B. Larocca Mgmt For For
Elect Director Paul E. Mullings Mgmt For For
Elect Director Frances R. Spark Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Eliminate Supermajority Vote Requirement for Mgmt For For
Certain Amendments to the Certificate of

Incorporation

Eliminate Supermajority Vote Requirement for Mgmt For For

Amendments to Bylaws

Eliminate Supermajority Vote Requirement for Mgmt For For
Removal of Directors

Agree Realty Corporation

Meeting Date: 05/05/2022 Country: USA Ticker: ADC
Meeting Type: Annual
Primary ISIN: US0084921008 Primary SEDOL: 2062161
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Joel Agree Mgmt For For
1.2 Elect Director Michael Judlowe Mgmt For For
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Agree Realty Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Gregory Lehmkuhl Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

1.4  Elect Director Jerome Rossi Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
2 Ratify Grant Thornton LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Furthermore, the remuneration committee should not allow vesting of
Incentive awards for below median performance as this is considered to be rewarding under performance of peers. Also, significant
salary increases should be linked to material changes in the business or in the role and responsibilities of executive directors. In
addition, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a separate
shareholder approval. Moreover, all exceptional awards should be clearly linked to performance and demonstrate shareholder value
creation in addition to and above that expected of directors as a normal part of their jobs.

AIA Group Limited

Meeting Date: 05/19/2022 Country: Hong Kong Ticker: 1299
Meeting Type: Annual

Primary ISIN: HK0O000069689 Primary SEDOL: B4TX8S1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Accept Financial Statements and Statutory Mgmt For For
Reports
2 Approve Final Dividend Mgmt For For
3 Elect Sun Jie (Jane) as Director Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorship to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
We recognise that Ms Jie has stepped down from a couple of board positions, as such we will support her election and encourage
further reductions in her external time commitments.

4 Elect George Yong-Boon Yeo as Director Mgmt For For
5 Elect Swee-Lian Teo as Director Mgmt For For
6 Elect Narongchai Akrasanee as Director Mgmt For Against

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
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AIA

Group Limited

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
7 Approve PricewaterhouseCoopers as Auditor Mgmt For For
and Authorize Board to Fix Their Remuneration
Voter Rationale: Companies who have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
8A Approve Issuance of Equity or Equity-Linked Mgmt For For
Securities without Preemptive Rights
8B Authorize Repurchase of Issued Share Capital Mgmt For For
AIB Group Plc
Meeting Date: 05/05/2022 Country: Ireland Ticker: A5G
Meeting Type: Annual
Primary ISIN: IEO0BFOL3536 Primary SEDOL: BFOL353
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Accept Financial Statements and Statutory Mgmt For For
Reports
2 Approve Final Dividend Mgmt For For
3 Authorise Board to Fix Remuneration of Mgmt For For
Auditors
4 Ratify Deloitte as Auditors Mgmt For For
5a Elect Anik Chaumartin as Director Mgmt For For
5b Elect Donal Galvin as Director Mgmt For For
5c Re-elect Basil Geoghegan as Director Mgmt For For
5d Elect Tanya Horgan as Director Mgmt For For
Se Re-elect Colin Hunt as Director Mgmt For For
5f Re-elect Sandy Kinney Pritchard as Director Mgmt For For
5g Re-elect Carolan Lennon as Director Mgmt For For
5h Re-elect Elaine MacLean as Director Mgmt For For
5i Re-elect Andy Maguire as Director Mgmt For For
5 Re-elect Brendan McDonagh as Director Mgmt For For
5k Re-elect Helen Normoyle as Director Mgmt For For
51 Re-elect Ann O'Brien as Director Mgmt For For
5m  Re-elect Fergal O'Dwyer as Director Mgmt For For
5n Elect Jim Pettigrew Director Mgmt For For
50 Elect Jan Sijbrand as Director Mgmt For For
5p Re-elect Raj Singh as Director Mgmt For For
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AIB Group Plc

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
6 Approve Remuneration Report Mgmt For For
7 Approve Remuneration Policy Mgmt For For
8 Authorise Issue of Equity Mgmt For For
9a Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights
9b Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights in Connection with an Acquisition or
Other Capital Investment
10 Authorise Market Purchase of Ordinary Shares Mgmt For For
11 Determine the Price Range at which Treasury Mgmt For For
Shares may be Re-issued Off-Market
12 Authorise the Company to Call General Meeting Mgmt For For
with Two Weeks' Notice
13 Approve the Directed Buyback Contract with Mgmt For For
the Minister for Finance
Aica Kogyo Co., Ltd.
Meeting Date: 06/24/2022 Country: Japan Ticker: 4206

Meeting Type: Annual

Primary ISIN: JP3100800006

Primary SEDOL: 6010047

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 58

2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet - Indemnify
Directors

3.1 Elect Director Ono, Yuji Mgmt For For

3.2 Elect Director Ebihara, Kenji Mgmt For For

3.3  Elect Director Todo, Satoshi Mgmt For For

3.4  Elect Director Omura, Nobuyuki Mgmt For For

3.5  Elect Director Ogura, Kenji Mgmt For For

3.6  Elect Director Shimizu, Ayako Mgmt For For

4.1  Elect Director and Audit Committee Member Mgmt For For
Mori, Ryoji

4.2 Elect Director and Audit Committee Member Mgmt For For
Miyamoto, Shoji

4.3 Elect Director and Audit Committee Member Mgmt For For
Yamamoto, Mitsuko

5 Elect Alternate Director and Audit Committee Mgmt For For

Member Haruma, Manabu
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Aichi Corp.

Meeting Date: 06/17/2022 Country: Japan

Meeting Type: Annual

Ticker: 6345

Primary ISIN: JP3103200006

Primary SEDOL: 6010092

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Yamagishi, Toshiya Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
2.2 Elect Director Yamamoto, Hideo Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

2.3 Elect Director Anzai, Koichi

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

2.4  Elect Director Sasaki, Takuo

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

3.1 Elect Director and Audit Committee Member
Takatsuki, Shigehiro

3.2 Elect Director and Audit Committee Member
Tojo, Kiyoshi

Mgmt

Mgmt

For

For

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

3.3 Elect Director and Audit Committee Member
Kawanishi, Takuto

3.4  Elect Director and Audit Committee Member
Aonuma, Keniji

Mgmt

Mgmt

For

For

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

Aichi Steel Corp.

Meeting Date: 06/22/2022 Country: Japan

Meeting Type: Annual

Ticker: 5482

Primary ISIN: JP3103600007

Primary SEDOL: 6010207

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Fujioka, Takahiro Mgmt For For
2.2 Elect Director Nakamura, Motoshi Mgmt For For
2.3 Elect Director Yasunaga, Naohiro Mgmt For For
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Aichi Steel Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2.4 Elect Director Yasui, Koichi Mgmt For For
2.5 Elect Director Arai, Yuko Mgmt For For
2.6 Elect Director Nomura, Ichie Mgmt For For
3 éppoint Alternate Statutory Auditor Munakata, =~ Mgmt For For
u

Aida Engineering Ltd.

Meeting Date: 06/27/2022 Country: Japan Ticker: 6118
Meeting Type: Annual
Primary ISIN: JP3102400003 Primary SEDOL: 6010326
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 25
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet

3.1 Elect Director Aida, Kimikazu Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.

3.2 Elect Director Suzuki, Toshihiko Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.3 Elect Director Yap Teck Meng Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.4  Elect Director Ugawa, Hiromitsu Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.5  Elect Director Gomi, Hirofumi Mgmt For For

3.6  Elect Director Mochizuki, Mikio Mgmt For For

3.7 Elect Director Iguchi, Isao Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

4 Appoint Statutory Auditor Hiratsuka, Junichiro Mgmt For Against
Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

5 Approve Takeover Defense Plan (Poison Pill) Mgmt For Against

Voter Rationale: Decisions related to the exercise of a poison pill should be undertaken by independent directors on behalf of the
board. The board should avoid provisions that empower the board to block potential bids through onerous information requests. The
best defence against takeover is high quality management and efficient utilisation of assets.
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AIFUL Corp.

Meeting Date: 06/21/2022 Country: Japan Ticker: 8515
Meeting Type: Annual

Primary ISIN: JP3105040004 Primary SEDOL: 6019419
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Amend Business Lines - Mgmt For For
Disclose Shareholder Meeting Materials on
Internet
2.1 Elect Director Fukuda, Mitsuhide Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
2.2 Elect Director Fukuda, Yoshitaka Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
2.3 Elect Director Sato, Masayuki Mgmt For For
2.4  Elect Director Kamiyo, Akira Mgmt For For
2.5 Elect Director Masui, Keiji Mgmt For For
3 Elect Director and Audit Committee Member Mgmt For For
Maeda, Shinichiro
4 Approve Restricted Stock Plan Mgmt For For
Air Lease Corporation
Meeting Date: 05/04/2022 Country: USA Ticker: AL
Meeting Type: Annual
Primary ISIN: US00912X3026 Primary SEDOL: B3XS562
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Matthew J. Hart Mgmt For For
1b Elect Director Yvette Hollingsworth Clark Mgmt For For
1c Elect Director Cheryl Gordon Krongard Mgmt For For
1d Elect Director Marshall O. Larsen Mgmt For For
le Elect Director Susan McCaw Mgmt For For
1f Elect Director Robert A. Milton Mgmt For For
1g Elect Director John L. Plueger Mgmt For For
1h Elect Director Ian M. Saines Mgmt For For
1i Elect Director Steven F. Udvar-Hazy Mgmt For For
2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Air Lease Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Also, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.

Air Liquide SA

Meeting Date: 05/04/2022 Country: France Ticker: AL
Meeting Type: Annual/Special

Primary ISIN: FR0000120073 Primary SEDOL: B1YXBJ7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Statutory Mgmt For For
Reports
2 Approve Consolidated Financial Statements Mgmt For For
and Statutory Reports
3 Approve Allocation of Income and Dividends of  Mgmt For For
EUR 2.90 per Share
4 Authorize Repurchase of Up to 10 Percent of Mgmt For For
Issued Share Capital
5 Reelect Benoit Potier as Director Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

Inappropriate.
6 Elect Francois Jackow as Director Mgmt For For
7 Reelect Annette Winkler as Director Mgmt For For
8 Renew Appointment of Mgmt For For
PricewaterhouseCoopers Audit as Auditor
9 Appoint KPMG SA as Auditor Mgmt For For
10 End of Mandate of Auditex and Mgmt For For

Jean-Christophe Georghiou as Alternate
Auditor and Decision Not to Replace

11 Approve Auditors' Special Report on Mgmt For For
Related-Party Transactions Mentioning the
Absence of New Transactions

12 Approve Compensation of Benoit Potier Mgmt For For

Voter Rationale: Companies should consider introducing deferral element and clawback provisions to the short- and long-term
Iincentive schemes in line with market best practice. Also, the company should put in place a procedure which would enable it, should
it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and
other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully
obtained in such manner are repaid to it.
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Air Liquide SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
13 Approve Compensation Report of Corporate Mgmt For For
Officers

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

14 Approve Remuneration Policy of Chairman and ~ Mgmt For For
CEO From 1 January 2022 to 31 May 2022

Voter Rationale: Companies should consider introducing deferral element and clawback provisions to the short- and long-term
incentive schemes in line with market best practice. Also, the company should put in place a procedure which would enable it, should
it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and
other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully
obtained in such manner are repaid to it.

15 Approve Remuneration Policy of CEO From 1 Mgmt For For
June 2022

Voter Rationale: Companies should consider introducing deferral element and clawback provisions to the short- and long-term
incentive schemes in line with market best practice. Also, the company should put in place a procedure which would enable it, should
it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and
other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully
obtained in such manner are repaid to it.

16 Approve Remuneration Policy of Chairman of Mgmt For For
the Board From 1 June 2022

17 Approve Remuneration Policy of Directors Mgmt For For

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

Extraordinary Business Mgmt

18 Authorize Decrease in Share Capital via Mgmt For For
Cancellation of Repurchased Shares

19 Authorize Capitalization of Reserves of Up to Mgmt For For
EUR 300 Million for Bonus Issue or Increase in
Par Value

20 Authorize up to 2 Percent of Issued Capital for ~ Mgmt For For

Use in Stock Option Plans

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

21 Authorize up to 0.5 Percent of Issued Capital Mgmt For Against
for Use in Restricted Stock Plans

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the company should put in place
a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repaid to it.

22 Authorize Capital Issuances for Use in Mgmt For For
Employee Stock Purchase Plans

23 Authorize Capital Issuances for Use in Mgmt For For
Employee Stock Purchase Plans Reserved for
Employees and Corporate Officers of
International Subsidiaries
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Air Liquide SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
24 Amend Article 11 of Bylaws Re: Period of Mgmt For For
Acquisition of Company Shares by the
Directors
25 Amend Article 14 of Bylaws Re: Written Mgmt For For
Consultation
26 Amend Article 12 and 13 of Bylaws Re: Age Mgmt For For
Limit of CEO
27 Amend Article 17 of Bylaws Re: Alternate Mgmt For For
Auditor
28 Amend Articles 8, 18 and 23 of Bylaws to Mgmt For For
Comply with Legal Changes
29 Authorize Filing of Required Documents/Other ~ Mgmt For For
Formalities

Air Transport Services Group, Inc.

Meeting Date: 05/25/2022 Country: USA Ticker: ATSG
Meeting Type: Annual
Primary ISIN: US00922R1059 Primary SEDOL: 2938002
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Phyllis J. Campbell Mgmt For For
1b Elect Director Richard F. Corrado Mgmt For For
1c Elect Director Joseph C. Hete Mgmt For Against
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment.
1d Elect Director Raymond E. Johns, Jr. Mgmt For For
le Elect Director Laura J. Peterson Mgmt For For
1f Elect Director Randy D. Rademacher Mgmt For Against
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. Moreovey; this director is not sufficiently independent to
serve as the independent lead director.
1g Elect Director J. Christopher Teets Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing diirectors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness.
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Air Transport Services Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1h Elect Director Jeffrey J. Vorholt Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

1i Elect Director Paul S. Williams Mgmt For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. In addition, on early termination, all share-based awards
should be time pro-rated and tested for performance, including in the event of a change of control. Moreover; the company should
put clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or
other bad faith actions which were detrimental to the long-term interests of its shareholders

4 Amend Omnibus Stock Plan Mgmt For For

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. In addition, the company should put
clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indlicators or other
bad faith actions which were detrimental to the long-term interests of its shareholders

5 Reduce Ownership Threshold for Shareholders ~ SH Against For
to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% is a
suitable threshold to prevent abuse.

Air Water, Inc.

Meeting Date: 06/28/2022 Country: Japan Ticker: 4088
Meeting Type: Annual

Primary ISIN: JP3160670000 Primary SEDOL: 6441465
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Toyoda, Masahiro Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.2 Elect Director Toyoda, Kikuo Mgmt For For
2.3 Elect Director Shirai, Kiyoshi Mgmt For For
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Air Water, Inc.

Proposal
Number Proposal Text

Proponent

Mgmt Rec

Vote
Instruction

2.4 Elect Director Machida, Masato

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

2.5  Elect Director Matsubayashi, Ryosuke

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

2.6 Elect Director Mizuno, Kazuya

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.
2.7 Elect Director Hara, Keita

Mgmt

For

Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.
2.8  Elect Director Sakamoto, Yukiko Mgmt For For
2.9  Elect Director Shimizu, Isamu Mgmt For For
2.10 Elect Director Matsui, Takao Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.
2.11 Elect Director Senzai, Yoshihiro Mgmt For For
3 Approve Compensation Ceiling for Directors Mgmt For For

Airbnb, Inc.

Meeting Date: 06/01/2022 Country: USA Ticker: ABNB
Meeting Type: Annual

Primary ISIN: US0090661010 Primary SEDOL: BMGYYH4
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Amrita Ahuja Mgmt For For
1.2 Elect Director Joseph Gebbia Mgmt For For
1.3 Elect Director Jeffrey Jordan Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a reasonable sunset requirement, the multi-class
capital structure, the classified board, and the supermajority vote requirement to enact certain changes to the governing documents,
each of which adversely impacts shareholder rights. Also, directors are elected in classes rather than annually, but shareholders
should have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself thereby enhancing accountability.

2 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.
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Airbus SE

Meeting Date: 04/12/2022 Country: Netherlands
Meeting Type: Annual

Ticker: AIR

Primary ISIN: NL0O000235190

Primary SEDOL: 4012250

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Annual Meeting Agenda Mgmt

1 Open Meeting Mgmt

2.1 Discussion on Company's Corporate Mgmt
Governance Structure

2.2 Receive Report on Business and Financial Mgmt
Statements

2.3 Receive Explanation on Company's Dividend Mgmt
Policy

3 Discussion of Agenda Items Mgmt

4.1  Adopt Financial Statements Mgmt For For

4.2 Approve Allocation of Income and Dividends Mgmt For For

4.3 Approve Discharge of Non-Executive Members ~ Mgmt For For
of the Board of Directors

4.4  Approve Discharge of Executive Member of the ~ Mgmt For For
Board of Directors

4.5 Ratify Ernst & Young Accountants LLP as Mgmt For For
Auditors

4.6  Approve Implementation of Remuneration Mgmt For For
Policy

Voter Rationale: Companies should consider introducing deferral element and clawback provisions to the short- and long-term
Incentive schemes in line with market best practice.

4.7 Reelect Guillaume Faury as Executive Director Mgmt For For

4.8  Reelect Catherine Guillouard as Non-Executive =~ Mgmt For For
Director

4.9  Reelect Claudia Nemat as Non-Executive Mgmt For For
Director

4.10 Elect Irene Rummelhoff as Non-Executive Mgmt For For
Director

Voter Rationale: A vote FOR these elections is warranted because:* The nominees are elected for a period not exceeding four

years;* The candidates appear to possess the necessary qualifications for board membership; and* There is no known controversy

concerning the candidates

4.11 Grant Board Authority to Issue Shares Up To Mgmt
0.51 Percent of Issued Capital and Exclude
Preemptive Rights for the Purpose of Employee
Share Ownership Plans and Share-Related
Long-Term Incentive Plans

4.12  Grant Board Authority to Issue Shares Up To Mgmt
1.14 Percent of Issued Capital and Exclude
Preemptive Rights for the Purpose of Company
Funding

4.13  Authorize Repurchase of Up to 10 Percent of Mgmt
Issued Share Capital

For

For

For
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Airbus SE

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4.14 Approve Cancellation of Repurchased Shares Mgmt For For
5 Close Meeting Mgmt
Airgain, Inc.
Meeting Date: 06/22/2022 Country: USA Ticker: AIRG

Meeting Type: Annual

Primary ISIN: US00938A1043

Primary SEDOL: BDB2RP9

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Kiva A. Allgood Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
In addition, the board imposed a forum selection clause without prior shareholder approval. The corporate governance committee
should oppose measures that restrict investors' access to courts, and reverse the measure o, at the very least, put the matter to an

Investor vote. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to

communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby

enhancing accountability.

1.2 Elect Director Thomas A. Munro Mgmt

For

Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. Furthermore, changes in company bylaws or articles of
Iincorporation should not erode shareholders' rights and should be subject to shareholder approval. Specifically, the board's failure to
remove, or subject to a sunset requirement, the classified board structure and the supermajority vote requirement to enact certain
changes to the governing documents, each of which adversely impact shareholder rights. Also, the board imposed a forum selection
clause without prior shareholder approval. The corporate governance committee should oppose measures that restrict investors'
access to courts, and reverse the measure oy, at the very least, put the matter to an investor vote. Lastly, directors are elected in

classes rather than annually, but shareholders should have the opportunity to communicate with directors regularly on their

performance. The board should take immediate steps to declassify itself thereby enhancing accountability.

1.3 Elect Director Jacob Suen Mgmt
2 Ratify Grant Thornton LLP as Auditors Mgmt
3 Advisory Vote to Ratify Named Executive Mgmt

Officers' Compensation

Voter Rationale: The plan’s structure and pay-for-performance results are not sufficiently strong. Good practices include. well

For

For

For

For
For

Against

disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group, and setting awards so that executives are not

rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs

compensation packages that build shareholder value over time. In addition, a larger percentage of the equity awards should be tied
to performance conditions. At least 50% is a minimum good practice. Also, the company should put clawback provisions in place to
enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were

detrimental to the long-term interests of its shareholders

4 Advisory Vote on Say on Pay Frequency Mgmt

One Year
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Aisin Corp.

Meeting Date: 06/17/2022 Country: Japan Ticker: 7259
Meeting Type: Annual
Primary ISIN: JP3102000001 Primary SEDOL: 6010702
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Yoshida, Moritaka Mgmt For For
2.2 Elect Director Suzuki, Kenji Mgmt For For
2.3 Elect Director Ito, Shintaro Mgmt For For
2.4 Elect Director Haraguchi, Tsunekazu Mgmt For For
2.5  Elect Director Hamada, Michiyo Mgmt For For
2.6 Elect Director Shin, Seiichi Mgmt For For
2.7 Elect Director Kobayashi, Koji Mgmt For For
2.8 Elect Director Yamamoto, Yoshihisa Mgmt For For
3 Appoint Statutory Auditor Kashiwagi, Katsuhiro  Mgmt For For
4 Appoint Alternate Statutory Auditor Nakagawa, = Mgmt For For
Hidenori
Meeting Date: 05/25/2022 Country: Germany Ticker: AIXA
Meeting Type: Annual
Primary ISIN: DEOOOAOWMPI6 Primary SEDOL: 5468346
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Receive Financial Statements and Statutory Mgmt
Reports for Fiscal Year 2021 (Non-Voting)
2 Approve Allocation of Income and Dividends of Mgmt For For
EUR 0.30 per Share
3 Approve Discharge of Management Board for Mgmt For For
Fiscal Year 2021
4 Approve Discharge of Supervisory Board for Mgmt For Against

Fiscal Year 2021

Voter Rationale: The company should reduce director terms and implement either staggered election cycles or; ideally, annual
re-elections, in order to facilitate a more dynamic board refreshment process.
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AIXTRON SE

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
5 Approve Remuneration Report Mgmt For Against

7.1

7.2

10

11

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. In addition, remuneration committee
should not allow vesting of incentive awards for below median performance. Furthe;, companies should consider extending vesting
periods for long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.
Moreover;, companies should consider introducing deferral element and clawback provisions to the short- and long-term incentive
schemes in line with market best practice.

Approve Increase in Size of Board to Six Mgmt For For
Members

Elect Kim Schindelhauer to the Supervisory Mgmt For For
Board

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

Elect Stefan Traeger to the Supervisory Board Mgmt For For
Ratify KPMG AG as Auditors for Fiscal Year Mgmt For For
2022

Authorize Share Repurchase Program and Mgmt For For
Reissuance or Cancellation of Repurchased

Shares

Approve Creation of EUR 41.5 Million Pool of Mgmt For For

Authorized Capital with or without Exclusion of
Preemptive Rights

Approve Issuance of Warrants/Bonds with Mgmt For For
Warrants Attached/Convertible Bonds without

Preemptive Rights up to Nominal Amount of

EUR 450 Million; Approve Creation of EUR 15

Million Pool of Capital; Approve Reduction of

Conditional Capital II 2012

Ajinomoto Co., Inc.

Meeting Date: 06/23/2022 Country: Japan Ticker: 2802
Meeting Type: Annual
Primary ISIN: JP3119600009 Primary SEDOL: 6010906
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 28
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet - Allow Virtual
Only Shareholder Meetings
3.1 Elect Director Iwata, Kimie Mgmt For For
3.2  Elect Director Nawa, Takashi Mgmt For For
3.3 Elect Director Nakayama, Joji Mgmt For For
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Ajinomoto Co., Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

3.4 Elect Director Toki, Atsushi Mgmt For For

3.5 Elect Director Indo, Mami Mgmt For For

3.6 Elect Director Hatta, Yoko Mgmt For For

3.7 Elect Director Fujie, Taro Mgmt For For

3.8  Elect Director Shiragami, Hiroshi Mgmt For For

3.9 Elect Director Nosaka, Chiaki Mgmt For For

3.10 Elect Director Sasaki, Tatsuya Mgmt For For

3.11 Elect Director Tochio, Masaya Mgmt For For

Akamai Technologies, Inc.

Meeting Date: 05/12/2022 Country: USA Ticker: AKAM
Meeting Type: Annual
Primary ISIN: US00971T1016 Primary SEDOL: 2507457

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Sharon Bowen Mgmt For For

1.2 Elect Director Marianne Brown Mgmt For For

1.3 Elect Director Monte Ford Mgmt For For

1.4 Elect Director Dan Hesse Mgmt For For

1.5  Elect Director Tom Killalea Mgmt For For

1.6  Elect Director Tom Leighton Mgmt For For

1.7 Elect Director Jonathan Miller Mgmt For For

1.8  Elect Director Madhu Ranganathan Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.9  Elect Director Ben Verwaayen Mgmt For For
1.10  Elect Director Bill Wagner Mgmt For For
2 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. In addition, on early termination, all
share-based awards should be time pro-rated and tested for performance, including in the event of a change of control.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, incentive awards to executives should include robust
performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time defined as at
least three years.
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Akamai Technologies, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Akebia Therapeutics, Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: AKBA
Meeting Type: Annual

Primary ISIN: US00972D1054 Primary SEDOL: BKKMP44
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director John P. Butler Mgmt For For
1.2 Elect Director Myles Wolf Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, on early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Moreover, the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders

3 Ratify Ernst & Young LLP as Auditors Mgmt For For

Akero Therapeutics, Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: AKRO
Meeting Type: Annual
Primary ISIN: US00973Y1082 Primary SEDOL: BK7Y2V9
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Judy Chou Mgmt For For
1.2 Elect Director Tomas Heyman Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, board failed to remove, or subject to a sunset requirement, the supermajority vote requirement
to enact certain changes to the governing documents and the classified board, each of which adversely impacts shareholder rights.
Moreovey, directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate with
directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing accountability.
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Akero Therapeutics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: Incentive awards to executives should include robust performance targets that reward strong performance and drive
shareholder value over a sufficiently long period of time defined as at least three years. Also, the company should put clawback
provisions in place to enable it to re-coup funds should it identify any facts of manijpulation of reported indicators or other bad faith
actions which were detrimental to the long-term interests of its shareholders. Moreover; companies should establish and disclose a
policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs
management alignment with shareholder interest.

4 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

Alamo Group Inc.

Meeting Date: 05/05/2022 Country: USA Ticker: ALG
Meeting Type: Annual
Primary ISIN: US0113111076 Primary SEDOL: 2021634

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Roderick R. Baty Mgmt For For

1b Elect Director Robert P. Bauer Mgmt For For

1c Elect Director Eric P. Etchart Mgmt For For

1d Elect Director Nina C. Grooms Mgmt For For

le Elect Director Tracy C. Jokinen Mgmt For For

1f Elect Director Jeffery A. Leonard Mgmt For For

1g Elect Director Richard W. Parod Mgmt For For

1h Elect Director Ronald A. Robinson Mgmt For For

1i Elect Director Lorie L. Tekorius Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs

3 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
Alarm.com Holdings, Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: ALRM
Meeting Type: Annual
Primary ISIN: US0116421050 Primary SEDOL: BYN7H26
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Alarm.com Holdings, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Donald Clarke Mgmt For For
1.2 Elect Director Timothy J. Whall Mgmt For For
2 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, on early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

Adopt Proxy Access Right SH Against For

Voter Rationale: Shareholders should have the right to reasonable access to the proxy, including the nomination of directors to the
board. Such a practice encourages greater accountability of directors to the shareholders whose interests they represent. Similar
proxy access in other developed markets has not lead to problematic elections, as some companies fear.

Alaska Air Group, Inc.

Meeting Date: 05/05/2022 Country: USA Ticker: ALK
Meeting Type: Annual
Primary ISIN: US0116591092 Primary SEDOL: 2012605
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Patricia M. Bedient Mgmt For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure an orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.
1b Elect Director James A. Beer Mgmt For Against
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
1c Elect Director Raymond L. Conner Mgmt For For
1d Elect Director Daniel K. Elwell Mgmt For For
le Elect Director Dhiren R. Fonseca Mgmt For For
1f Elect Director Kathleen T. Hogan Mgmt For For
1g Elect Director Jessie, J. Knight, Jr. Mgmt For For
1h Elect Director Susan J. Li Mgmt For For
1i Elect Director Adrienne R. Lofton Mgmt For For
1j Elect Director Benito Minicucci Mgmt For For
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Alaska Air Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1k Elect Director Helvi K. Sandvik Mgmt For For
1l Elect Director J. Kenneth Thompson Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
im Elect Director Eric K. Yeaman Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Moreovey; severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Also, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.

3 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

4 Amend Qualified Employee Stock Purchase Mgmt For For
Plan
5 Submit Severance Agreement SH Against For

(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

Alaunos Therapeutics, Inc.

Meeting Date: 06/13/2022 Country: USA Ticker: TCRT
Meeting Type: Annual
Primary ISIN: US98973P1012 Primary SEDOL: BOHZZ46

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Christopher Bowden Mgmt For For

1.2 Elect Director Kevin S. Boyle, Sr. Mgmt For For

1.3 Elect Director James Huang Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.4  Elect Director Robert W. Postma Mgmt For For
1.5  Elect Director Mary Thistle Mgmt For For
1.6 Elect Director Jaime Vieser Mgmt For For
1.7 Elect Director Holger Weis Mgmt For For
2 Ratify RSM US LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Alaunos Therapeutics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against

4

5

6

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition
to and above that expected of directors as a normal part of their jobs. Moreover; the company should put clawback provisfions in place
to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were
detrimental to the long-term interests of its shareholders

Approve Reverse Stock Split Mgmt For For
Increase Authorized Common Stock Mgmt For For
Adjourn Meeting Mgmt For For

Albany International Corp.

Meeting Date: 05/20/2022 Country: USA Ticker: AIN
Meeting Type: Annual
Primary ISIN: US0123481089 Primary SEDOL: 2012757
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Erland E. Kailbourne Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review. Also, the board should appoint a Lead Independent Director to establish appropriate
checks and balances on the Board, support the Chairman, ensure orderly succession process for the Chairman, and act as a point of
contact for shareholders, non-executive directors and senior executives where normal channels of communication through the board
Chairman are considered inappropriate.

1.2 Elect Director John R. Scannell Mgmt For Withhold
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director Katharine L. Plourde Mgmt For For

1.4  Elect Director A. William Higgins Mgmt For For

1.5  Elect Director Kenneth W. Krueger Mgmt For For

1.6 Elect Director Mark J. Murphy Mgmt For For

1.7 Elect Director J. Michael McQuade Mgmt For For

1.8  Elect Director Christina M. Alvord Mgmt For For

1.9  Elect Director Russell E. Toney Mgmt For For

2 Approve Non-Employee Director Stock Awards ~ Mgmt For For

in Lieu of Cash
3 Ratify KPMG LLP as Auditors Mgmt For For
4 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation
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Albemarle Corporation

Meeting Date: 05/03/2022 Country: USA Ticker: ALB
Meeting Type: Annual
Primary ISIN: US0126531013 Primary SEDOL: 2046853
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.

2a Elect Director Mary Lauren Brlas Mgmt For For

Voter Rationale: Although we commend Albemarie for their recent climate-related policies, interim goals and disclosures, we would
like to see material scope 3 interim reduction target inclusion and disclosure.

2b Elect Director Ralf H. Cramer Mgmt For For

2C Elect Director J. Kent Masters, Jr. Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

2d Elect Director Glenda J. Minor Mgmt For For
2e Elect Director James J. O'Brien Mgmt For For
2f Elect Director Diarmuid B. O'Connell Mgmt For For
29 Elect Director Dean L. Seavers Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

2h Elect Director Gerald A. Steiner Mgmt For For

Voter Rationale: Although we commend Albemarle for their recent climate-related policies, interim goals and disclosures, we would
like to see material scope 3 interim reduction target inclusion and disclosure.

2i Elect Director Holly A. Van Deursen Mgmt For For
2j Elect Director Alejandro D. Wolff Mgmt For For
3 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Albireo Pharma, Inc.

Meeting Date: 06/16/2022 Country: USA Ticker: ALBO
Meeting Type: Annual
Primary ISIN: US01345P1066 Primary SEDOL: BYMPOT9
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Albireo Pharma, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director David Chiswell Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
nomination committee should be majority independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1.2 Elect Director Davey S. Scoon Mgmt For For

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

Alcoa Corporation

Meeting Date: 05/05/2022 Country: USA Ticker: AA
Meeting Type: Annual
Primary ISIN: US0138721065 Primary SEDOL: BYNF418

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Steven W. Williams Mgmt For For

1b Elect Director Mary Anne Citrino Mgmt For For

1c Elect Director Pasquale (Pat) Fiore Mgmt For For

1d Elect Director Thomas J. Gorman Mgmt For For

le Elect Director Roy C. Harvey Mgmt For For

1f Elect Director James A. Hughes Mgmt For For

1g Elect Director James E. Nevels Mgmt For For

ih Elect Director Carol L. Roberts Mgmt For For

1i Elect Director Jackson (Jackie) P. Roberts Mgmt For For

1j Elect Director Ernesto Zedillo Mgmt For For

2 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval.

4 Reduce Ownership Threshold for Shareholders ~ SH Against For
to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% is a
suitable threshold to prevent abuse.
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Alcon Inc.

Meeting Date: 04/27/2022

Country: Switzerland

Meeting Type: Annual

Ticker: ALC

Primary ISIN: CH0432492467

Primary SEDOL: BJT1GR5

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Accept Financial Statements and Statutory Mgmt For For
Reports

2 Approve Discharge of Board and Senior Mgmt For For
Management

3 Approve Allocation of Income and Dividends of ~ Mgmt For For
CHF 0.20 per Share

4.1  Approve Remuneration Report (Non-Binding) Mgmt For For

4.2 Approve Remuneration of Directors in the Mgmt For For
Amount of CHF 3.6 Million

4.3  Approve Remuneration of Executive Committee =~ Mgmt For For
in the Amount of CHF 38.4 Million

5.1  Reelect Michael Ball as Director and Board Mgmt For For
Chair

5.2 Reelect Lynn Bleil as Director Mgmt For For

5.3 Reelect Arthur Cummings as Director Mgmt For For

5.4  Reelect David Endicott as Director Mgmt For For

5.5  Reelect Thomas Glanzmann as Director Mgmt For For

5.6  Reelect Keith Grossman as Director Mgmt For For

5.7 Reelect Scott Maw as Director Mgmt For For

5.8  Reelect Karen May as Director Mgmt For For

5.9  Reelect Ines Poeschel as Director Mgmt For For

5.10 Reelect Dieter Spaelti as Director Mgmt For For

5.11 Elect Raquel Bono as Director Mgmt For For

6.1  Reappoint Thomas Glanzmann as Member of Mgmt For For
the Compensation Committee

6.2  Reappoint Karen May as Member of the Mgmt For For
Compensation Committee

6.3  Reappoint Ines Poeschel as Member of the Mgmt For For
Compensation Committee

6.4  Appoint Scott Maw as Member of the Mgmt For For
Compensation Committee

7 Designate Hartmann Dreyer Attorneys-at-Law Mgmt For For
as Independent Proxy

8 Ratify PricewaterhouseCoopers SA as Auditors Mgmt For For
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Alcon Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
9 Transact Other Business (Voting) Mgmt For Against

Voter Rationale: A vote AGAINST is warranted because: * This item concerns additional instructions from the shareholder to the
proxy in case new voting items or counterproposals are introduced at the meeting by shareholders or the board of directors; and *
The content of these new items or counterproposals is not known at this time. Therefore, it is in shareholders' best interest to vote

against this item on a precautionary basis.

Aldeyra Therapeutics, Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: ALDX
Meeting Type: Annual

Primary ISIN: US01438T1060 Primary SEDOL: BLD36T3
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Richard H. Douglas Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

1.2 Elect Director Gary M. Phillips Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and

effectiveness.
1.3 Elect Director Neal S. Walker Mgmt For For
2 Ratify BDO USA, LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Moreover; incentive awards to executives should be clearly disclosed and include robust and stretching performance targets
to reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the company should put
clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indlicators or other
bad faith actions which were detrimental to the long-term interests of its shareholders.

Alector, Inc.

Meeting Date: 06/16/2022 Country: USA Ticker: ALEC
Meeting Type: Annual

Primary ISIN: US0144421072 Primary SEDOL: BJ4LDC4
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Arnon Rosenthal Mgmt For For
1.2 Elect Director David Wehner Mgmt For For
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Alector, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Paula Hammond Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders

AlerisLife Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: ALR
Meeting Type: Annual

Primary ISIN: US33832D2053 Primary SEDOL: BJFD1T2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Jennifer B. Clark Mgmt For Withhold

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, executive officers are expected to hold no more than one external
directorships to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected company
situations requiring substantial amounts of time.

1.2 Elect Director Bruce M. Gans Mgmt For Withhold

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. The nomination committee should be
majority independent and this director's membership could hamper the committee's impartiality and effectiveness In addiition,
changes in company bylaws or articles of incorporation should not erode shareholders' rights and should be subject to shareholder
approval. Specifically, the company's governing documents do not permit shareholders to amend the bylaws and include provisions
that erect hurdles beyond those set forth in Rule 14a-8 which make it more difficult for a shareholder to include any precatory
proposals on the company's proxy ballot. Also, directors are elected in classes rather than annually, but shareholders should have the
opportunity to communicate with directors regularly on their performance. The board should take immediate steps to declassify itself
thereby enhancing accountability.

1.3 Elect Director Michael E. Wagner Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the company's governing documents do not permit shareholders to amend the bylaws and
Iinclude provisions that erect hurdles beyond those set forth in Rule 14a-8 which make it more difficult for a shareholder to include
any precatory proposals on the company's proxy ballot. Also, directors are elected in classes rather than annually, but shareholders
should have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself thereby enhancing accountability.
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AlerisLife Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. Also, incentive plans that allow for loans to exercise options are
Inconsistent with good practice and should be eliminated. Moreover, the plan improperly allows for accelerated vesting for an overly
broad range of corporate restructuring scenarios and such provisions fail to reward performance. Rather; equity should be rolled
forward into any successor company, or vest in a time-apportioned fashion only to the extent that performance conditions are met or
If an executive loses his job. In addition, incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Alerus Financial Corporation

Meeting Date: 05/10/2022 Country: USA Ticker: ALRS
Meeting Type: Annual
Primary ISIN: US01446U1034 Primary SEDOL: 2679141

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Daniel E. Coughlin Mgmt For For

1.2 Elect Director Kevin D. Lemke Mgmt For For

1.3 Elect Director Michael S. Mathews Mgmt For For

1.4 Elect Director Randy L. Newman Mgmt For For

1.5  Elect Director Galen G. Vetter Mgmt For For

1.6  Elect Director Katie A. Lorenson Mgmt For For

1.7 Elect Director Janet O. Estep Mgmt For For

1.8  Elect Director Jill E. Schurtz Mgmt For For

1.9  Elect Director Mary E. Zimmer Mgmt For For

2 Ratify CliftonLarsonAllen LLP as Auditors Mgmt For For

L}
Alexander's, Inc.
Meeting Date: 05/19/2022 Country: USA Ticker: ALX
Meeting Type: Annual
Primary ISIN: US0147521092 Primary SEDOL: 2014021

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Steven Roth Mgmt For For
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Alexander's, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.2

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate. Also,
executive officers are expected to hold no more than one external directorships to ensure they have sufficient time and energy to
discharge their roles properly, particularly during unexpected company sftuations requiring substantial amounts of time.Lastly, the
company should move towards a three-committee structure (audit, compensation and nomination) in line with regional best practice,
with independent board committees that report annually on their activities.

Elect Director Wendy A. Silverstein Mgmt For For

Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Alexandria Real Estate Equities, Inc.

Meeting Date: 05/17/2022 Country: USA Ticker: ARE
Meeting Type: Annual
Primary ISIN: US0152711091 Primary SEDOL: 2009210
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Joel S. Marcus Mgmt For For
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
1.2 Elect Director Steven R. Hash Mgmt For For
1.3 Elect Director James P. Cain Mgmt For Against
Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. [Include ISS wording on what is explicitly bad about bylaws] Specifically, the company maintains governing
documents that prohibit shareholders’ ability to amend the bylaws.
1.4  Elect Director Cynthia L. Feldmann Mgmt For For
1.5  Elect Director Maria C. Freire Mgmt For Against
Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. [Include ISS wording on what is explicitly bad about bylaws] Specifically, the company maintains governing
documents that prohibit shareholders’ ability to amend the bylaws.
1.6  Elect Director Jennifer Friel Goldstein Mgmt For For
1.7 Elect Director Richard H. Klein Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
1.8  Elect Director Michael A. Woronoff Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. [Include ISS wording on what is explicitly bad about bylaws] Specifically, the company maintains governing
documents that prohibit shareholders’ ability to amend the bylaws.
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Alexandria Real Estate Equities, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Amend Restricted Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

Increase Authorized Common Stock Mgmt For For
Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Alfresa Holdings Corp.

Meeting Date: 06/28/2022 Country: Japan Ticker: 2784
Meeting Type: Annual
Primary ISIN: JP3126340003 Primary SEDOL: 6687214
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet

2.1 Elect Director Arakawa, Ryuji Mgmt For For

2.2 Elect Director Kishida, Seiichi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.3 Elect Director Fukujin, Yusuke Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.4 Elect Director Ohashi, Shigeki Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.5  Elect Director Tanaka, Toshiki Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.6 Elect Director Katsuki, Hisashi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.7 Elect Director Shimada, Koichi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.8  Elect Director Hara, Takashi Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
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Alfresa Holdings Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

2.9 Elect Director Kinoshita, Manabu Mgmt For For

2.10 Elect Director Takeuchi, Toshie Mgmt For For

2.11 Elect Director Kunimasa, Kimiko Mgmt For For

3.1  Appoint Statutory Auditor Ueda, Yuji Mgmt For For

3.2 Appoint Statutory Auditor Ito, Takashi Mgmt For For

4 Approve Trust-Type Equity Compensation Plan Mgmt For For

Align Technology, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: ALGN
Meeting Type: Annual
Primary ISIN: US0162551016 Primary SEDOL: 2679204

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Kevin J. Dallas Mgmt For For

1.2 Elect Director Joseph M. Hogan Mgmt For For

1.3 Elect Director Joseph Lacob Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.

1.4  Elect Director C. Raymond Larkin, Jr. Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovei; directors with long board tenures should not
serve on committees that require absolute independence. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.

1.5  Elect Director George J. Morrow Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreove; directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent
and this director's membership could hamper the committee's impartiality and effectiveness.

1.6 Elect Director Anne M. Myong Mgmt For For

1.7 Elect Director Andrea L. Saia Mgmt For For
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Align Technology, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.8  Elect Director Greg J. Santora Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. .

1.9  Elect Director Susan E. Siegel Mgmt For For

1.10 Elect Director Warren S. Thaler Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee’s impartiality and effectiveness. The nomination committee should be majority independent
and this director's membership could hamper the committee’s impartiality and effectiveness.

2 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. All exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
Jjobs. Moreover, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

Alkermes Plc

Meeting Date: 05/13/2022 Country: Ireland Ticker: ALKS
Meeting Type: Extraordinary Shareholders
Primary ISIN: IEO0B56GVS15 Primary SEDOL: B3P6D26
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Adopt Plurality Voting for Contested Election of ~ Mgmt For For
Directors
Allakos Inc.
Meeting Date: 05/25/2022 Country: USA Ticker: ALLK
Meeting Type: Annual
Primary ISIN: US01671P1003 Primary SEDOL: BDD19P8
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Allakos Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Robert Alexander Mgmt For For
1.2 Elect Director Steven P. James Mgmt For Withhold

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our expectation
Is that there be at least one female director on the board for a company of this size. Also, changes in company bylaws or articles of
Iincorporation should not erode shareholders' rights and should be subject to shareholder approval. Specifically, the board's failure to
remove, or subject to a sunset requirement, the supermajority vote requirement to enact certain changes to the governing
documents and the classified board, each of which adversely impacts shareholder rights. In addition, directors are elected in classes
rather than annually, but shareholders should have the opportunity to communicate with directors regularly on their performance.
The board should take immediate steps to declassify itself thereby enhancing accountability.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

Alleghany Corporation

Meeting Date: 06/09/2022 Country: USA Ticker: Y
Meeting Type: Special
Primary ISIN: US0171751003 Primary SEDOL: 2016801
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Merger Agreement Mgmt For For
2 Advisory Vote on Golden Parachutes Mgmt For Against

Voter Rationale: There are concerns around severance, tax gross-ups, and equity award treatment. Although NEOs' potential cash
severance amounts are not excessive, they represent a recent enhancement as NEOs previously were not entitled to
change-in-control severance. Further; two NEOs are estimated to receive problematic excise tax gross-ups, also the result of a recent
agreement. Lastly, NEOs' outstanding performance equity awards will convert at an assumed maximum performance level, without
compelling rationale disclosed in the proxy.

3 Adjourn Meeting Mgmt For For

Allegheny Technologies Incorporated

Meeting Date: 05/12/2022 Country: USA Ticker: ATI
Meeting Type: Annual
Primary ISIN: US01741R1023 Primary SEDOL: 2526117
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Leroy M. Ball, Jr. Mgmt For For
1.2 Elect Director Carolyn Corvi Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.
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Allegheny Technologies Incorporated

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Robert S. Wetherbee Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

2 Approve Omnibus Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Also, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. All exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs.

4 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Allegiance Bancshares, Inc.

Meeting Date: 04/28/2022 Country: USA Ticker: ABTX
Meeting Type: Annual
Primary ISIN: US01748H1077 Primary SEDOL: BYV3856
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director John Beckworth Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Furthermore, this director is not sufficiently independent to serve as the independent lead director. In addition, changes
in company bylaws or articles of incorporation should not erode shareholders' rights and should be subject to shareholder approval.
Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote requirement to enact certain
changes to the charter and the classified board, each of which adversely impacts shareholder rights. Also, the governing documents
prohibit shareholders' ability to amend the bylaws.

1.2 Elect Director Matthew H. Hartzell Mgmt For For

1.3 Elect Director Frances H. Jeter Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the charter and the classified board, each of which adversely impacts shareholder rights.
Also, the governing documents prohibit shareholders' ability to amend the bylaws. Lastly, directors are elected in classes rather than
annually, but shareholders should have the opportunity to communicate with directors regularly on their performance. The board
should take immediate steps to declassify itself, thereby enhancing accountability.

1.4  Elect Director Raimundo Riojas A. Mgmt For For

Page 81 of 2,648



Allegiance Bancshares, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.5  Elect Director Roland L. Williams Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. Moreovey; incentive awards to executives should
Iinclude robust performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time
defined as at least three years. Also, companies should establish and disclose a policy on hedging of company stock by executives.

Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder interest.

3 Ratify Crowe LLP as Auditors Mgmt For For
Allegiance Bancshares, Inc.
Meeting Date: 05/24/2022 Ticker: ABTX

Meeting Type: Special
Primary ISIN: US01748H1077 Primary SEDOL: BYV3856

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Approve Merger Agreement Mgmt For For

2 Advisory Vote on Golden Parachutes Mgmt For Against

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value
creation in addition to and above that expected of directors as a normal part of their jobs.

3 Adjourn Meeting Mgmt For For
Allegiant Travel Company
Meeting Date: 06/22/2022 Ticker: ALGT

Meeting Type: Annual
Primary ISIN: US01748X1028 Primary SEDOL: B15M2C3

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Maurice J. Gallagher, Jr. Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,

support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,

non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

Inappropriate.

1b Elect Director Montie Brewer

Mgmt

For
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Allegiant Travel Company

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1c Elect Director Gary Ellmer Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors with long board tenures should not serve on committees that
require absolute independence. The audit committee should be fully independent and this director's membership could hamper the
committee’s impartiality and effectiveness.

1d Elect Director Ponder Harrison Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, former employees or company founders are not sufficiently
independent to serve on key board committees. The compensation committee should be independent and this director's membership
could hamper the committee’s impartiality and effectiveness. Also, this director is not sufficiently independent to serve as the
Independent lead director.

le Elect Director Linda A. Marvin Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, former employees or company founders are not sufficiently independent to
serve on key board committees. The audit committee should be fully independent and this director's membership could hamper the
committee's impartiality and effectiveness.

1f Elect Director Sandra Douglass Morgan Mgmt For For

1g Elect Director Charles W. Pollard Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors with long board tenures should not serve on committees that
require absolute independence. The audit committee should be fully independent and this director's membership could hamper the
committee's impartiality and effectiveness. The compensation committee should be independent and this director's membership could
hamper the committee’s impartiality and effectiveness.

1h Elect Director John Redmond Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

3 Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: Incentive plan features that allow for loans to exercise options are inconsistent with good practice and should be
eliminated. In addiition, this plan could lead to excessive dilution. Also, the plan improperly allows for accelerated vesting for an overly
broad range of corporate restructuring scenarios and such provisions fail to reward performance. Rather, equity should be rolled
forward into any successor company, or vest in a time-apportioned fashion only to the extent that performance conditions are met or
If an executive loses his job. Moreover; incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

4 Ratify KPMG LLP as Auditors Mgmt For For
5 Submit Severance Agreement SH Against For
(Change-in-Control) to Shareholder Vote

Voter Rationale: Companies should request approval of compensation policies covering severance packages and signing bonuses from
shareholders. The prospect of separating the voting rights of a merger or acquisition from the compensation packages associate with
it is welcome.

Allegion Plc

Meeting Date: 06/02/2022 Country: Ireland Ticker: ALLE
Meeting Type: Annual
Primary ISIN: IEOOBFRT3W74 Primary SEDOL: BFRT3W7
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Allegion PIc

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Kirk S. Hachigian Mgmt For For
1b Elect Director Steven C. Mizell Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1c Elect Director Nicole Parent Haughey Mgmt
1d Elect Director Lauren B. Peters Mgmt
le Elect Director David D. Petratis Mgmt

For

For

For

For

For

For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is

important for securing a proper balance between executives and outside shareholders and preserving accountability.

1f Elect Director Dean 1. Schaffer Mgmt
1g Elect Director Dev Vardhan Mgmt
1h Elect Director Martin E. Welch, III Mgmt
2 Advisory Vote to Ratify Named Executive Mgmt

Officers' Compensation

For

For

For

For

For
For
For

Against

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, the remuneration committee should not allow vesting of incentive awards for below median performance as this
Is considered to be rewarding under performance of peers. Moreover, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Also, on early termination, all share-based awards
should be time pro-rated and tested for performance, including in the event of a change of control.

3 Approve PricewaterhouseCoopers as Auditors Mgmt For For
and Authorize Board to Fix Their Remuneration
4 Renew the Board's Authority to Issue Shares Mgmt For For
Under Irish Law
5 Renew the Board's Authority to Opt-Out of Mgmt For For
Statutory Pre-Emptions Rights
ALLETE, Inc.
Meeting Date: 05/10/2022 Country: USA Ticker: ALE
Meeting Type: Annual
Primary ISIN: US0185223007 Primary SEDOL: BO2R1L6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director George G. Goldfarb Mgmt For For
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ALLETE, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1b Elect Director James J. Hoolihan Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The nomination committee should be majority independent and this director's membership could hamper the
committee’s impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review,
support is warranted at this time and the matter will be kept under review.

1c Elect Director Madeleine W. Ludlow Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. The nomination committee should be majority independent and this director's membership could
hamper the committee’s impartiality and effectiveness. Given that there has been meaningful board refreshment during the year
under review, support is warranted at this time and the matter will be kept under review.

1d Elect Director Susan K. Nestegard Mgmt For For

le Elect Director Douglas C. Neve Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. The nomination committee should be majority independent and this director's membership could
hamper the committee's impartiality and effectiveness. Given that there has been meaningful board refreshment during the year
under review, support is warranted at this time and the matter will be kept under review.

1f Elect Director Barbara A. Nick Mgmt For For

1g Elect Director Bethany M. Owen Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

ih Elect Director Robert P. Powers Mgmt For For
1i Elect Director Charlene A. Thomas Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. In addition, on early termination, all share-based awards
should be time pro-rated and tested for performance, including in the event of a change of control.

3 Amend Non-Employee Director Restricted Mgmt For Against
Stock Plan

Voter Rationale: Variable compensation and equity incentives should not be granted to non-executive directors as this may
compromise their independence and ability to hold management accountable. In addition, on early termination, all share-based
awards should be time pro-rated and tested for performance, including in the event of a change of control.

4 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Alliant Energy Corporation

Meeting Date: 05/19/2022 Country: USA Ticker: LNT
Meeting Type: Annual
Primary ISIN: US0188021085 Primary SEDOL: 2973821
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director N. Joy Falotico Mgmt For For
1b Elect Director John O. Larsen Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.
1c Elect Director Thomas F. O'Toole Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. All exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs.
3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Allianz SE

Meeting Date: 05/04/2022 Country: Germany Ticker: ALV
Meeting Type: Annual
Primary ISIN: DE0008404005 Primary SEDOL: 5231485
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Receive Financial Statements and Statutory Mgmt
Reports for Fiscal Year 2021 (Non-Voting)
2 Approve Allocation of Income and Dividends of Mgmt For For
EUR 10.80 per Share
3 Approve Discharge of Management Board for Mgmt For For
Fiscal Year 2021
4 Approve Discharge of Supervisory Board for Mgmt For For
Fiscal Year 2021
5 Ratify PricewaterhouseCoopers GmbH as Mgmt For For

Auditors for Fiscal Year 2022
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Allianz SE

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
6 Approve Remuneration Report Mgmt For Against

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, remuneration committee should not allow vesting of incentive awards for below median performance.
Further, companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum
Introduce an additional holding or deferral period. Moreove, companies should consider introducing deferral element and clawback
provisions to the short- and long-term incentive schemes in line with market best practice.

7.1 Elect Sophie Boissard to the Supervisory Board  Mgmt For For

7.2 Elect Christine Bosse to the Supervisory Board ~ Mgmt For For

7.3 Elect Rashmy Chatterjee to the Supervisory Mgmt For For
Board

7.4 Elect Michael Diekmann to the Supervisory Mgmt For Against
Board

Voter Rationale: For widely held companies, the supervisory board should include at least 50% independent non-executive directors,
to ensure appropriate balance of independence and objectivity. We do not consider employee-elected directors under the
co-determination system to be fully independent. . Also, this director is not an independent director; yet sits on an audit committee
that is majority non-independent. The audit committee requires independence, and non-independent directors could be confiicted,
thereby hampering the committee’s impartiality and effectiveness. Further; this director is not an independent director; yet sits on a
remuneration committee that is majority non-independent. The remuneration committee requires independence, and
non-independent directors could be confiicted, thereby hampering the committee's impartiality and effectiveness. Moreover; the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

7.5 Elect Friedrich Eichiner to the Supervisory Mgmt For For
Board

7.6 Elect Herbert Hainer to the Supervisory Board Mgmt For For

8 Approve Creation of EUR 468 Million Pool of Mgmt For For

Authorized Capital 2022/1 with or without
Exclusion of Preemptive Rights

9 Approve Creation of EUR 15 Million Pool of Mgmt For For
Capital for Employee Stock Purchase Plan

10 Approve Issuance of Warrants/Bonds with Mgmt For For
Warrants Attached/Convertible Bonds without
Preemptive Rights up to Aggregate Nominal
Amount of EUR 15 Billion; Approve Creation of
EUR 117 Million Pool of Capital to Guarantee
Conversion Rights

11 Authorize Share Repurchase Program and Mgmt For For
Reissuance or Cancellation of Repurchased
Shares

12 Authorize Use of Financial Derivatives when Mgmt For Against

Repurchasing Shares

Voter Rationale: Any request to use financial derivatives when repurchasing shares should be fully explained and justified by the
company.

13 Amend Affiliation Agreements with Allianz Mgmt For For
Finanzbeteiligungs GmbH and IDS GmbH

14 Amend Affiliation Agreement with Allianz Asset ~ Mgmt For For
Management GmbH

Page 87 of 2,648



Allied Motion Technologies Inc.

Meeting Date: 05/04/2022 Country: USA Ticker: AMOT
Meeting Type: Annual
Primary ISIN: US0193301092 Primary SEDOL: 2414717

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Robert B. Engel Mgmt For For

1.2 Elect Director Richard D. Federico Mgmt For For

1.3 Elect Director Steven C. Finch Mgmt For For

1.4  Elect Director James J. Tanous Mgmt For For

1.5  Elect Director Nicole R. Tzetzo Mgmt For For

1.6  Elect Director Richard S. Warzala Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.7 Elect Director Michael R. Winter Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Also, incentive awards to executives should include robust performance targets that reward strong
performance and drive shareholder value over a sufficiently long period of time defined as at least three years. In addition, all
exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that
expected of directors as a normal part of their jobs.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Allison Transmission Holdings, Inc.

Meeting Date: 05/04/2022 Country: USA Ticker: ALSN
Meeting Type: Annual
Primary ISIN: US01973R1014 Primary SEDOL: B4PZ892

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Judy L. Altmaier Mgmt For For

ib Elect Director Stan A. Askren Mgmt For For

1c Elect Director D. Scott Barbour Mgmt For For

1d Elect Director David C. Everitt Mgmt For For

le Elect Director Alvaro Garcia-Tunon Mgmt For For

1f Elect Director David S. Graziosi Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1g Elect Director Carolann I. Haznedar Mgmt For For

1h Elect Director Richard P. Lavin Mgmt For For
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Allison Transmission Holdings, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1i Elect Director Thomas W. Rabaut Mgmt For Against

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future. Also, this director is not sufficiently independent to serve as the independent lead director.

1j Elect Director Richard V. Reynolds Mgmt For For

2 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Moreovey; severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. In addition, all exceptional awards should be clearly
linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal
part of their jobs. Lastly, on early termination, all share-based awards should be time pro-rated and tested for performance, including
in the event of a change of control.

Allogene Therapeutics, Inc.

Meeting Date: 06/15/2022 Country: USA Ticker: ALLO
Meeting Type: Annual
Primary ISIN: US0197701065 Primary SEDOL: BFZNYB7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Elizabeth Barrett Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1b Elect Director Arie Belldegrun Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors are expected to hold only a small number of directorships and
ensure they have sufficient time and energy to discharge their role properly, particularly during unexpected company situations
requiring substantial amounts of time. In addition, changes in company bylaws or articles of incorporation should not erode
shareholders' rights and should be subject to shareholder approval. Specificailly, the board's failure to remove, or subject to a sunset
requirement, the supermajority vote requirement to enact certain changes to the governing documents and the classified board, each
of which adversely impacts shareholder rights.

1c Elect Director David Bonderman Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors who represent major shareholders are not sufficiently
Independent to serve on key committees as their interests may not be well aligned with the wider group of shareholders.. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. In addition, this director is not sufficiently independent to serve as the independent lead director. Moreover;, changes in
company bylaws or articles of incorporation should not erode shareholders' rights and should be subject to shareholder approval.
Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote requirement to enact certain
changes to the governing documents and the classified board, each of which adversely impacts shareholder rights. Furthermore,
executive pay is not in line with company performance. The compensation committee should do more to respond to best practices in
pay that help establish compensation packages that reward strong performance and build shareholder value over time. Specifically,
for approving excessive equity awards to the Executive Chair.
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Allogene Therapeutics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1d Elect Director David Chang Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

3 Increase Authorized Common Stock Mgmt For For

4 Approve Stock Option Exchange Program Mgmt For Against

Voter Rationale: Reducing the strike price of options already granted after the stock price has fallen undermines any employee
incentive strategy and is not aligned with the interests of shareholders.

5 Ratify Ernst & Young LLP as Auditors Mgmt For For

6 Adjourn Meeting Mgmt For For

AlloVir, Inc.

Meeting Date: 05/17/2022 Country: USA Ticker: ALVR
Meeting Type: Annual

Primary ISIN: US0198181036 Primary SEDOL: BL9XBL4
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Vikas Sinha Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1b Elect Director Malcolm Brenner Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, former employees or company founders are not sufficiently
independent to serve on key board committees. The nomination committee should be majority independent and this director's
membership could hamper the committee's impartiality and effectiveness. Moreover; changes in company bylaws or articles of
Incorporation should not erode shareholders' rights and should be subject to shareholder approval. Specifically, given the board's
failure to remove, or subject to a sunset requirement, the classified board and the supermajority vote requirement to enact certain
changes to the governing documents, each of which adversely impacts shareholder rights. Also, directors are elected in classes rather
than annually, but shareholders should have the opportunity to communicate with directors regularly on their performance. The board
should take immediate steps to declassify itself thereby enhancing accountability.

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Allscripts Healthcare Solutions, Inc.

Meeting Date: 06/21/2022 Country: USA Ticker: MDRX
Meeting Type: Annual
Primary ISIN: US01988P1084 Primary SEDOL: 2710039
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Allscripts Healthcare Solutions, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Elizabeth A. Altman Mgmt For For

1b Elect Director P. Gregory Garrison Mgmt For For

1c Elect Director Jonathan J. Judge Mgmt For For

1d Elect Director Richard J. Poulton Mgmt For For

le Elect Director Dave B. Stevens Mgmt For For

1f Elect Director Carol J. Zierhoffer Mgmt For For

2 Ratify Grant Thornton LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Ally Financial Inc.

Meeting Date: 05/03/2022 Country: USA Ticker: ALLY
Meeting Type: Annual
Primary ISIN: US02005N1000 Primary SEDOL: B72XK05
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Franklin W. Hobbs Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness.

1b Elect Director Kenneth J. Bacon Mgmt For For
1c Elect Director Maureen A. Breakiron-Evans Mgmt For For
1d Elect Director William H. Cary Mgmt For For
le Elect Director Mayree C. Clark Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness.

1f Elect Director Kim S. Fennebresque Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness.

1g Elect Director Melissa Goldman Mgmt For For
ih Elect Director Marjorie Magner Mgmt For For
1i Elect Director David Reilly Mgmt For For
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Ally Financial Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1j Elect Director Brian H. Sharples Mgmt For For
1k Elect Director Michael F. Steib Mgmt For For
1l Elect Director Jeffrey J. Brown Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. In addition, all exceptional awards
should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. Moreover, companies should establish and disclose a policy on hedging of company stock by
executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder
Interest.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Alnylam Pharmaceuticals, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: ALNY
Meeting Type: Annual

Primary ISIN: US02043Q1076 Primary SEDOL: BOOFWN1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Margaret A. Hamburg Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
1b Elect Director Colleen F. Reitan Mgmt For For
1c Elect Director Amy W. Schulman Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

2 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. Also, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

4 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Alpha Metallurgical Resources, Inc.

Meeting Date: 05/03/2022 Country: USA Ticker: AMR
Meeting Type: Annual
Primary ISIN: US0207641061 Primary SEDOL: BMFND53
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Kenneth S. Courtis Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents, which adversely impacts shareholder rights. Also, the board
imposed a forum selection clause without prior shareholder approval. The corporate governance committee should oppose measures
that restrict investors' access to courts, and reverse the measure or; at the very least, put the matter to an investor vote.

1b Elect Director Albert E. Ferrara, Jr. Mgmt For For
1c Elect Director Elizabeth A. Fessenden Mgmt For For
1d Elect Director Michael J. Quillen Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents, which adversely impacts shareholder rights. Also, the board
imposed a forum selection clause without prior shareholder approval. The corporate governance committee should oppose measures
that restrict investors' access to courts, and reverse the measure or; at the very least, put the matter to an investor vote.

le Elect Director Daniel D. Smith Mgmt For For

1f Elect Director David J. Stetson Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1g Elect Director Scott D. Vogel Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents, which aaversely impacts shareholder rights. Also, the board
imposed a forum selection clause without prior shareholder approval. The corporate governance committee should oppose measures
that restrict investors' access to courts, and reverse the measure or; at the very least, put the matter to an investor vote.

2 Ratify RSM US LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, all exceptional awards should be clearly linked to performance and demonstrate
shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

Alpha Systems, Inc.

Meeting Date: 06/29/2022 Country: Japan Ticker: 4719
Meeting Type: Annual
Primary ISIN: JP3126330004 Primary SEDOL: 6149985
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Alpha Systems, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet

2.1 Elect Director Ishikawa, Yuko Mgmt For For

2.2 Elect Director Ishikawa, Hidetomo Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.3 Elect Director Saito, Kiyoshi Mgmt For For

2.4  Elect Director Takada, Satoshi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.5  Elect Director Tokura, Katsumi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.6 Elect Director Takehara, Masayoshi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.7  Elect Director Watanabe, Nobuyuki Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.8  Elect Director Suzuki, Kazuhisa Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.9  Elect Director Yanagiya, Takashi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.10 Elect Director Hachisu, Yuji Mgmt For For
2.11 Elect Director Yamaguchi, Hiroyuki Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.

2.12  Elect Director Fusegi, Takayoshi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.1  Appoint Statutory Auditor Kameyama, Mgmt For Against

Nobuyuki
Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

3.2 Appoint Statutory Auditor Nariai, Hiroshi Mgmt For For

Alphabet Inc.

Meeting Date: 06/01/2022 Country: USA Ticker: GOOGL

Meeting Type: Annual

Primary ISIN: US02079K3059 Primary SEDOL: BYVY8GO0
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Alphabet Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Larry Page Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment.

1b Elect Director Sergey Brin Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment.

1c Elect Director Sundar Pichai Mgmt For For

Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

1d Elect Director John L. Hennessy Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, we oppose dual class structures with impaired or
enhanced voting rights. The company should amend its structure to allow for equal voting rights among shareholders.

le Elect Director Frances H. Arnold Mgmt For For

1f Elect Director L. John Doerr Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness.

1g Elect Director Roger W. Ferguson, Jr. Mgmt For For

1h Elect Director Ann Mather Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreovei; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. Also, directors are expected to hold only a small number of
directorships and ensure they have sufficient time and energy to discharge their role properly, particularly during unexpected

company situations requiring substantial amounts of time.

1i Elect Director K. Ram Shriram Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Also, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee’s impartiality and effectiveness.

1j Elect Director Robin L. Washington Mgmt For For
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Alphabet Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. In addition, incentive awards to executives should be clearly disclosed
and include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently
long period of time. Moreover; the plan improperly allows for accelerated vesting for an overly broad range of corporate restructuring
scenarios and such provisions fail to reward performance. Rather; equity should be rolled forward into any successor company, or vest
in a time-apportioned fashion only to the extent that performance condiitions are met or if an executive loses his job. Also, the
company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported
Indlicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

4 Increase Authorized Common Stock Mgmt For For

5 Report on Lobbying Payments and Policy SH Against For

Voter Rationale: The company provides reasonable disclosure of its political donations. However; it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.

6 Report on Climate Lobbying SH Against For

Voter Rationale: Climate change presents ongoing and serfous risks to shareholder value. The company and its shareholders are likely
to benefit from a review of how the company's and its trade associations' lobbying positions align with Paris Agreement, in light of
risks to the company caused by climate change and the company's public position.

7 Report on Physical Risks of Climate Change SH Against For

Voter Rationale: Climate change presents ongoing and serious risks to shareholder value. Shareholders would benefit from increased
disclosure regarding how the company is assessing and managing climate change risks.

8 Report on Metrics and Efforts to Reduce Water ~ SH Against For
Related Risk
Voter Rationale: Shareholders would benefit from increased disclosure regarding how the company is managing climate-related water
1iSKS.
9 Oversee and Report a Third-Party Racial Equity ~ SH Against For
Audit

Voter Rationale: An independent racial equity audit would help shareholders better assess the effectiveness of Alphabet’s efforts to
address the issue of any inequality in its workforce and its management of related risks.

10 Report on Risks Associated with Use of SH Against Abstain
Concealment Clauses

Voter Rationale: While we are generally supportive of greater transparency regarding the use of concealment clauses, the company
provides enough information on concealment clauses to inform shareholders about its risks related to the use of concealment clauses.

11 Approve Recapitalization Plan for all Stock to SH Against For
Have One-vote per Share

Voter Rationale: "One share, one vote" is a fundamental element of good corporate governance. Companies should not create shares
with impaired or enhanced voting rights.

12 Report on Government Takedown Requests SH Against Against

Voter Rationale: The company provides enough information for shareholders to assess its management of related risks.
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Alphabet Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
13 Report on Risks of Doing Business in Countries  SH Against For

with Significant Human Rights Concerns

Voter Rationale: The company faces risks related to human rights in its global operations. Good practice includes developing a clear
code of practice, along with monitoring and effective disclosure to ensure that those risks are managed effectively and communicated
to shareholders.

14 Report on Managing Risks Related to Data SH Against For
Collection, Privacy and Security

Voter Rationale: Shareholders would benefit from increased disclosure regarding how the company is managing data collection,
privacy, and security risks.

15 Disclose More Quantitative and Qualitative SH Against For
Information on Algorithmic Systems

Voter Rationale: The company has faced scrutiny over biases in its algorithmic systems and increased reporting would assist
shareholders in assessing progress and management of related risks.

16 Commission Third Party Assessment of SH Against For
Company's Management of Misinformation and
Disinformation Across Platforms

Voter Rationale: The company faces risks related to human rights in its global operations. Good practice includes developing a clear
code of practice, along with monitoring and effective disclosure to ensure that those risks are managed effectively and communicated
to shareholders.

17 Report on External Costs of Misinformation and  SH Against Against
Impact on Diversified Shareholders

Voter Rationale: The company has enacted several policies that may address the proponent’s concerns and a study on how mis- and
disinformation imposes costs on the wider economy would be more appropriately conducted by an academic or government source.

18 Report on Steps to Improve Racial and Gender ~ SH Against Abstain
Board Diversity

Voter Rationale: While we are generally supportive of greater transparency regarding racial and gender diversity, the board’s
Nominating and Corporate Governance Committee states a commitment to diversity in hiring board members, the company is not
significantly lagging its peers in board diversity, and it provides sufficient disclosure on board diversity data.

19 Establish an Environmental Sustainability Board SH Against Against
Committee
Voter Rationale: The company's existing board framework appears adequate to allow for robust oversight of issues related to
environmental issues.
20 Adopt a Policy to Include Non-Management SH Against Against

Employees as Prospective Director Candidates

Voter Rationale: It appears the company seems to listen employee feedback and has practices for employees to voice opinions.
21 Report on Policies Regarding Military and SH Against Abstain
Militarized Policing Agencies

Voter Rationale: While we would like to see additional transparency about the company's customer end-use due diligence to ensure
customer alignment with the company's AI Principles, a reassessment of the company's policy to pursue contracts with government
agencies does not appear to be in shareholders’ interests.

Alps Alpine Co., Ltd.

Meeting Date: 06/23/2022 Country: Japan Ticker: 6770
Meeting Type: Annual
Primary ISIN: JP3126400005 Primary SEDOL: 6021500
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Alps Alpine Co., Ltd.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 10
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Kuriyama, Toshihiro Mgmt For For
3.2 Elect Director Kimoto, Takashi Mgmt For For
3.3 Elect Director Saeki, Tetsuhiro Mgmt For For
3.4 Elect Director Izumi, Hideo Mgmt For For
3.5 Elect Director Kodaira, Satoshi Mgmt For For
3.6  Elect Director Fujie, Naofumi Mgmt For For
3.7 Elect Director Oki, Noriko Mgmt For For
4.1  Elect Director and Audit Committee Member Mgmt For For
Sasao, Yasuo
4.2 Elect Director and Audit Committee Member Mgmt For For
Nakaya, Kazuya
4.3  Elect Director and Audit Committee Member Mgmt For For
Toyoshi, Yoko
5 Elect Alternate Director and Audit Committee Mgmt For For
Member Yokoyama, Taro
Alta Equipment Group Inc.
Meeting Date: 06/09/2022 Country: USA Ticker: ALTG

Meeting Type: Annual

Primary ISIN: US02128L1061

Primary SEDOL: BLLCYBO

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Ryan Greenawalt Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.
1.2 Elect Director Zachary E. Savas Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject

to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to

communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby

enhancing accountability.
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Alta Equipment Group Inc.

Vote

Proposal
Proponent Mgmt Rec Instruction

Number Proposal Text

1.3 Elect Director Andrew Studdert Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts

shareholder rights
2 Ratify UHY LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. In addition, the company should put clawback provisions in place to enable it to re-coup funds should it identify
any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its

shareholders.
4 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year
5 Approve Qualified Employee Stock Purchase Mgmt For Against

Plan
Voter Rationale: Although the purchase price is reasonable, and the offer period is within the limits prescribed by Section 423 of the
Internal Revenue Code, the shares reserved under the plan, including the evergreen shares, would cause excessive voting power

dilution. As such, a vote AGAINST this proposal is warranted.

Altair Engineering Inc.

Meeting Date: 05/11/2022 Country: USA Ticker: ALTR
Meeting Type: Annual
Primary ISIN: US0213691035 Primary SEDOL: BD6D4Y5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Trace Harris Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a reasonable sunset requirement, the problematic
capital structure, the supermajority vote requirement to enact certain changes to the governing documents and the classified board,

each of which adversely impacts shareholder rights.
For

1b Elect Director Shekar Ayyar Mgmt For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing

accountability.
For

1c Elect Director Sandra Carter Mgmt For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate

with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs."Moreovey; the company should put clawback
provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith
actions which were detrimental to the long-term interests of its shareholders Furthermore, companies should establish and disclose a
policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs

management alignment with shareholder interest.
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Altair Engineering Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Ratify Ernst & Young LLP as Auditors Mgmt For For

Alten SA

Meeting Date: 06/22/2022 Country: France Ticker: ATE
Meeting Type: Annual/Special

Primary ISIN: FR0O000071946 Primary SEDOL: 5608915
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Statutory Mgmt For For
Reports
2 Approve Consolidated Financial Statements Mgmt For For
and Statutory Reports
3 Approve Allocation of Income and Dividends of Mgmt For For
EUR 1.3 per Share
4 Approve Auditors' Special Report on Mgmt For For
Related-Party Transactions Mentioning Two
New Transactions
5 Reelect Gerald Attia as Director Mgmt For For
6 Reelect Jane Seroussi as Director Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

7 Reelect Marc Eisenberg as Director Mgmt For For

8 Approve Remuneration Policy of Directors Mgmt For For

9 Approve Remuneration Policy of Chairman and  Mgmt For For
CEO

Voter Rationale: The company should put in place a procedure which would enable it, should it identify any facts of manipulation of
reported indicators or other bad faith actions on the part of any of its executive directors and other key managers which were
detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to
it.

10 Approve Remuneration Policy of Vice-CEO Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey; the company should put in
place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions
on the part of any of its executive directors and other key managers which were detrimental to the long-term interests of its
shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

11 Approve Compensation Report Mgmt For For

12 Approve Compensation of Simon Azoulay, Mgmt For For
Chairman and CEO

13 Approve Compensation of Gerald Attia, Mgmt For For
Vice-CEO

14 Approve Compensation of Pierre Marcel, Mgmt For For

Vice-CEO Until 28 May 2021
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Alten SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
15 Authorize Repurchase of Up to 5 Percent of Mgmt For For
Issued Share Capital
Extraordinary Business Mgmt
16 Authorize up to 0.61 Percent of Issued Capital Mgmt For For
for Use in Restricted Stock Plans
17 Authorize Filing of Required Documents/Other ~ Mgmt For For
Formalities

Alto Ingredients, Inc.

Meeting Date: 06/23/2022 Country: USA Ticker: ALTO
Meeting Type: Annual
Primary ISIN: US0215131063 Primary SEDOL: BMTLCTO
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director William L. Jones Mgmt For For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee’s impartiality and effectiveness. The nomination committee should be majority independent
and this director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful
board refreshment during the year under review, support is warranted at this time and the matter will be kept under review.

1.2 Elect Director Michael D. Kandris Mgmt For For

1.3 Elect Director Terry L. Stone Mgmt For For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovei; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review.

1.4  Elect Director Maria G. Gray Mgmt For For

1.5  Elect Director Douglas L. Kieta Mgmt For For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreove; directors with long board tenures should not
serve on committees that require absolute independence. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review.

1.6  Elect Director Gilbert E. Nathan Mgmt For For

1.7 Elect Director Dianne S. Nury Mgmt For For
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Alto Ingredients, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Furthermore, the board should act with accountability to the investors
it represents and take action where a substantial proportion have expressed concerns over compensation practices in previous years
Moreovey; a larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval

3 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Furthermore, the plan improperly allows for accelerated vesting for an
overly broad range of corporate restructuring scenarios and such provisions fail to reward performance. Rather; equity should be
rolled forward into any successor company, or vest in a time-apportioned fashion only to the extent that performance condiitions are
met or if an executive loses his job. Also, incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

4 Ratify RSM US LLP as Auditors Mgmt For For

Altra Industrial Motion Corp.

Meeting Date: 04/26/2022 Country: USA Ticker: AIMC
Meeting Type: Annual

Primary ISIN: US02208R1068 Primary SEDOL: B1L82T2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Carl R. Christenson Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.2 Elect Director Lyle G. Ganske Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director:

1.3 Elect Director J. Scott Hall Mgmt For For
1.4  Elect Director Nicole Parent Haughey Mgmt For For
1.5  Elect Director Margot L. Hoffman Mgmt For For
1.6 Elect Director Thomas W. Swidarski Mgmt For For
1.7 Elect Director La Vonda Williams Mgmt For For
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Altra Industrial Motion Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.8 Elect Director James H. Woodward, Jr. Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval.

AMADA Co., Ltd.

Meeting Date: 06/28/2022 Country: Japan Ticker: 6113
Meeting Type: Annual
Primary ISIN: JP3122800000 Primary SEDOL: 6022105
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 21
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Isobe, Tsutomu Mgmt For For
3.2  Elect Director Yamanashi, Takaaki Mgmt For For
3.3 Elect Director Tadokoro, Masahiko Mgmt For For
3.4  Elect Director Yamamoto, Koji Mgmt For For
3.5  Elect Director Miwa, Kazuhiko Mgmt For For
3.6  Elect Director Mazuka, Michiyoshi Mgmt For For
3.7 Elect Director Chino, Toshitake Mgmt For For
3.8  Elect Director Miyoshi, Hidekazu Mgmt For For
3.9  Elect Director Kobe, Harumi Mgmt For For
4 Appoint Alternate Statutory Auditor Murata, Mgmt For For
Makoto
Amalgamated Financial Corp.
Meeting Date: 04/27/2022 Country: USA Ticker: AMAL
Meeting Type: Annual
Primary ISIN: US0226711010 Primary SEDOL: BLR7B41
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Amalgamated Financial Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Lynne P. Fox Mgmt For For
1.2 Elect Director Donald E. Bouffard, Jr. Mgmt For For
1.3 Elect Director Maryann Bruce Mgmt For For
1.4  Elect Director Mark A. Finser Mgmt For Against

1.5

1.6

1.7

1.8

1.9

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the charter which adversely impacts shareholder rights.

Elect Director Darrell Jackson Mgmt For For
Elect Director Julie Kelly Mgmt For For
Elect Director JoAnn Lilek Mgmt For For
Elect Director John McDonagh Mgmt For For
Elect Director Robert G. Romasco Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the charter which adversely impacts shareholder rights.

Elect Director Edgar Romney, Sr. Mgmt For For
Elect Director Priscilla Sims Brown Mgmt For For
Elect Director Stephen R. Sleigh Mgmt For For
Ratify Crowe LLP as Auditors Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders

Amano Corp.

Meeting Date: 06/29/2022 Country: Japan Ticker: 6436
Meeting Type: Annual
Primary ISIN: JP3124400007 Primary SEDOL: 6027304

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Approve Allocation of Income, with a Final Mgmt For For

Dividend of JPY 70
2 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet
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Amano Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Elect Director Hata, Yoshihiko Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

Amazon.com, Inc.

Meeting Date: 05/25/2022 Country: USA Ticker: AMZN
Meeting Type: Annual
Primary ISIN: US0231351067 Primary SEDOL: 2000019

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Jeffrey P. Bezos Mgmt For For

1b Elect Director Andrew R. Jassy Mgmt For For

1c Elect Director Keith B. Alexander Mgmt For For

1d Elect Director Edith W. Cooper Mgmt For For

le Elect Director Jamie S. Gorelick Mgmt For For

1f Elect Director Daniel P. Huttenlocher Mgmt For For

1g Elect Director Judith A. McGrath Mgmt For Against

Voter Rationale: We are concerned over the company’s response to union activities, which departs from international norms and
standards relating to freedom of association and collective bargaining. We urge the company to adopt a position of neutrality towards
any union activities, including whether staff choose to conduct elections in individual warehouses. As Chair of the Leadership
Development and Compensation committee, we expect the individual in this role to provide appropriate oversight of these issues.

1h Elect Director Indra K. Nooyi Mgmt For For
1i Elect Director Jonathan J. Rubinstein Mgmt For For
1j Elect Director Patricia Q. Stonesifer Mgmt For For
1k Elect Director Wendell P. Weeks Mgmt For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group, and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. In addition, a larger percentage of the equity awards should be tied
to performance conditions. At least 50% is a minimum good practice. Moreover; on early termination, all share-based awards should
be time pro-rated and tested for performance, including in the event of a change of control. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs.

4 Approve 20:1 Stock Split Mgmt For For
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Amazon.com, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
5 Report on Retirement Plan Options Aligned SH Against Abstain

with Company Climate Goals

Voter Rationale: The company offers an option to employees that want to invest more responsibly, even If it is not well-promoted.
The Department of Labor is finalizing rules on how ESG factors should be considered by fiduciaries, and as the DOL finalises its
proposed rule, this would potentially be a good time for the company to consider how to expand its offerings in line with employees’
desires or publicise better how employees could make changes to their plans.

6 Commission Third Party Report Assessing SH Against For
Company's Human Rights Due Diligence
Process

Voter Rationale: The company faces risks related to human rights in its global operations. Good practice includes developing a clear
code of practice, along with monitoring and effective disclosure to ensure that those risks are managed effectively and communicated
to shareholders.

7 Adopt a Policy to Include Non-Management SH Against For
Employees as Prospective Director Candidates

Voter Rationale: The company faces significant controversies related to the working conditions at its fulfillment centers and
warehouses. There are numerous reports related to Amazon's alleged mistreatment of workers, unsafe working conditions, slow
response to the coronavirus pandemic, and firing of workers over publicly raising concerns. Given the flexibility that this proposal
affords to the board to either accepted or reject non-management employees as a board director, we consider that requirement to
Include such a candidate on the Initial List to be an enhancement in ensuring that employee interests are overseen by the board.

8 Report on Efforts to Reduce Plastic Use SH Against For

Voter Rationale: Product take-back and recycling present ongoing risks and opportunities to long-term shareholder value. Additional
Iinformation, including clear recycling targets, is merited.

9 Report on Worker Health and Safety Disparities SH Against For

Voter Rationale: Shareholders would benefit from additional disclosure on whether Amazon’s health and safety practices give rise to
any racial and gender disparities in workplace injury rates among its warehouse workers and the impact of any suchdisparities on the
long-term earnings and career advancement potential of female and minority warehouse workers.

10 Report on Risks Associated with Use of SH Against For
Concealment Clauses

Voter Rationale: Shareholders would benefit from additional disclosure on the company’s use of confidentiality clauses and its
consideration of potential risks.

11 Report on Charitable Contributions SH Against Against
Voter Rationale: Disclosure of individual gifts to all charitable organizations is overly burdensome, and this company already reports
its significant gifts.

12 Publish a Tax Transparency Report SH Against For

Voter Rationale: Shareholders would benefit from increased transparency and disclosure regarding tax transparency in accordance
with the the internationally recognised GRI Tax Standard.

13 Report on Protecting the Rights of Freedom of ~ SH Against For
Association and Collective Bargaining

Voter Rationale: Shareholders would benefit from increased transparency and disclosure on how the company is managing human
rights-related risks.

14 Report on Lobbying Payments and Policy SH Against For

Voter Rationale: The company provides reasonable disclosure of its political donations. However; it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.

15 Require More Director Nominations Than Open  SH Against Against
Seats

Voter Rationale: Amazon provides shareholders with various avenues to nominate candidates to the board including by: suggesting
candidates to the Nominating Committee, making use of the proxy access right to nominate candidates, or conducting a proxy
contest.
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Amazon.com, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
16 Commission a Third Party Audit on Working SH Against For
Conditions

Voter Rationale: Shareholders would benefit from increased disclosure through third-party auditing on warehouse working conditions.

17 Report on Median Gender/Racial Pay Gap SH Against For

Voter Rationale: Shareholders would benefit from additional information allowing them to better measure the progress of the
company's diversity and inclusion initiatives and its management of related risks.

18 Oversee and Report a Racial Equity Audit SH
*Withdrawn Resolution*

19 Commission Third Party Study and Report on SH Against For
Risks Associated with Use of Rekognition

Voter Rationale: The company faces risks related to human rights in its global operations. Good practice includes developing a clear
code of practice, along with monitoring and effective disclosure to ensure that those risks are managed effectively and communicated
to shareholders.

Ambac Financial Group, Inc.

Meeting Date: 05/24/2022 Country: USA Ticker: AMBC
Meeting Type: Annual
Primary ISIN: US0231398845 Primary SEDOL: B7ZKH46

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Ian D. Haft Mgmt For For

1.2 Elect Director David L. Herzog Mgmt For For

1.3 Elect Director Lisa G. Iglesias Mgmt For For

1.4  Elect Director Joan Lamm-tennant Mgmt For Withhold

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

1.5  Elect Director Claude Leblanc Mgmt For For
1.6 Elect Director C. James Prieur Mgmt For For
1.7 Elect Director Jeffrey S. Stein Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group, and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Furthermore, incentive awards to executives should include robust
performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time defined as at
least three years.

3 Ratify KPMG LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Ambarella, Inc.

Meeting Date: 06/07/2022 Country: Cayman Islands Ticker: AMBA
Meeting Type: Annual
Primary ISIN: KYG037AX1015 Primary SEDOL: B7KH3G6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Anne De Greef-Safft Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
1.2 Elect Director Chenming C. Hu Mgmt For For
1.3 Elect Director Feng-Ming (Fermi) Wang Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

2 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For For
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
consldered to be rewarding under performance of peers. Also, significant salary increases should be linked to material changes in the
business or in the role and responsibilities of executive directors

AMC Entertainment Holdings, Inc.

Meeting Date: 06/16/2022 Country: USA Ticker: AMC
Meeting Type: Annual
Primary ISIN: US00165C1045 Primary SEDOL: BH4HLL3
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Adam M. Aron Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.2 Elect Director Howard W. 'Hawk' Koch Mgmt For Withhold

Voter Rationale: The company demonstrated poor responsiveness following last year's low say-on-pay vote. In the absence of
compensation committee members on ballot, we will oppose this nominee.

1.3 Elect Director Kathleen M. Pawlus Mgmt For Withhold

Voter Rationale: The company demonstrated poor responsiveness following last year's low say-on-pay vote. In the absence of
compensation committee members on ballot, we will oppose this nominee.
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AMC Entertainment Holdings, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.4  Elect Director Anthony J. Saich Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the company has not disclosed a plan or intention to reverse the board reclassification nor
submitted a proposal to declassify the board at this annual meeting, which represents a material governance failure. Also, directors
are elected in classes rather than annually, but shareholders should have the opportunity to communicate with directors regularly on
their performance. The board should take immediate steps to declassify itself thereby enhancing accountability. Finally, the company
demonstrated poor responsiveness following last year's low say-on-pay vote. In the absence of compensation committee members on
ballot, we will oppose this nominee.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Likely, the board should act with accountability to the investors it
represents and take action where a substantial proportion have expressed concerns over compensation practices in previous years In
addition, a larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors Moreover; incentive awards to executives should include robust performance targets that reward strong
performance and drive shareholder value over a sufficiently long period of time defined as at least three years. Furthermore, all
exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that
expected of directors as a normal part of their jobs. Lastly, the company should put clawback provisions in place to enable it to
re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to
the long-term interests of its shareholders.

AMC Networks Inc.

Meeting Date: 06/16/2022 Country: USA Ticker: AMCX
Meeting Type: Annual

Primary ISIN: US00164V1035 Primary SEDOL: B4MG4Z6

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Joseph M. Cohen Mgmt For For

1.2 Elect Director Leonard Tow Mgmt For For

1.3 Elect Director David E. Van Zandt Mgmt For For

1.4  Elect Director Carl E. Vogel Mgmt For For

2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manijpulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders
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AMC Networks Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Require a Majority Vote for the Election of SH Against For
Directors

Voter Rationale: Directors should receive majority support from shareholders in order to be elected. Plurality voting allows directors
with only minority support to be appointed to the board. The board should take decisive action and introduce a binding majority
voting standard.

Approve Recapitalization Plan for all Stock to SH Against For
Have One-vote per Share

Voter Rationale: "One share, one vote" is a fundamental element of good corporate governance. Companies should not create shares
with impaired or enhanced voting rights.

Amedisys, Inc.

Meeting Date: 06/09/2022 Country: USA Ticker: AMED
Meeting Type: Annual
Primary ISIN: US0234361089 Primary SEDOL: 2024332
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1A Elect Director Vickie L. Capps Mgmt For For
1B Elect Director Molly J. Coye Mgmt For Withhold
Voter Rationale: The board imposed a forum selection clause without prior shareholder approval. The corporate governance
committee should oppose measures that restrict investors' access to courts, and reverse the measure o at the very least, put the
matter to an investor vote.
1C Elect Director Christopher T. Gerard Mgmt For For
1D Elect Director Julie D. Klapstein Mgmt For For
Voter Rationale: The board imposed a forum selection clause without prior shareholder approval. The corporate governance
committee should oppose measures that restrict investors' access to courts, and reverse the measure oi; at the very least, put the
matter to an investor vote.
1E Elect Director Teresa L. Kline Mgmt For For
Voter Rationale: The board imposed a forum selection clause without prior shareholder approval. The corporate governance
committee should oppose measures that restrict investors' access to courts, and reverse the measure oi; at the very least, put the
matter to an investor vote.
1F Elect Director Paul B. Kusserow Mgmt For For
1G Elect Director Bruce D. Perkins Mgmt For For
1H Elect Director Jeffrey A. Rideout Mgmt For For
1I Elect Director Ivanetta Davis Samuels Mgmt For For
Voter Rationale: The board imposed a forum selection clause without prior shareholder approval. The corporate governance
committee should oppose measures that restrict investors' access to courts, and reverse the measure or; at the very least, put the
matter to an investor vote.
2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Amedisys, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, incentive awards to executives should include robust performance targets that reward
strong performance and drive shareholder value over a sufficiently long period of time defined as at least three years. Moreovey; all
exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that
expected of directors as a normal part of their jobs Also, the company should put clawback provisions in place to enable it to re-coup
funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the
long-term interests of its shareholders.

Amerant Bancorp Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: AMTB
Meeting Type: Annual
Primary ISIN: US0235761014 Primary SEDOL: BKDSMB5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Gerald P. Plush Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate. Also, we oppose dual class structures with impaired or enhanced voting rights. The company should amend its
structure to allow for equal voting rights among shareholders. Moreovey; the roles of Chairman and CEO are substantially different
and generally should be separated. Separation of roles is important for securing a proper balance between executives and outside
shareholders and preserving accountability.

1.2 Elect Director Orlando D. Ashford Mgmt For For

1.3 Elect Director Miguel A. Capriles L. Mgmt For For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee’s impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review.

1.4  Elect Director Pamella J. Dana Mgmt For For

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. The nomination committee should be
majority independent and this director's membership could hamper the committee's impartiality and effectiveness. Also, this director
Is not sufficiently independent to serve as the independent lead director. Given that there has been meaningful board refreshment
during the year under review, support is warranted at this time and the matter will be kept under review.

1.5  Elect Director Samantha Holroyd Mgmt For For
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Amerant Bancorp Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.6  Elect Director Gustavo Marturet M. Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, former employees or company founders are not sufficiently independent to
serve on key board committees. The compensation committee should be independent and this director's membership could hamper
the committee's impartiality and effectiveness.

1.7 Elect Director John A. Quelch Mgmt For For
1.8  Elect Director John W. Quill Mgmt For For
1.9  Elect Director Oscar Suarez Mgmt For For
1.10 Elect Director Gustavo J. Volimer A. Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. However, we will still oppose this nominee because, for widely held
companies, the board should include at least 50% independent non-executive directors to ensure appropriate balance of
Independence and objectivity. Also, former employees or company founders are not sufficiently independent to serve on key board
committees. The compensation committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness. The nomination committee should be majority independent and this director's membership could
hamper the committee’s impartiality and effectiveness.

1.11  Elect Director Millar Wilson Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. However, we will still oppose this nominee because, for widely held
companies, the board should include at least 50% independent non-executive directors to ensure appropriate balance of
Independence and objectivity.

2 Approve Qualified Employee Stock Purchase Mgmt For For
Plan
3 Ratify RSM US LLP as Auditors Mgmt For For

Ameren Corporation

Meeting Date: 05/12/2022 Country: USA Ticker: AEE
Meeting Type: Annual
Primary ISIN: US0236081024 Primary SEDOL: 2050832

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Warner L. Baxter Mgmt For For

1b Elect Director Cynthia J. Brinkley Mgmt For For

1c Elect Director Catherine S. Brune Mgmt For For

1d Elect Director J. Edward Coleman Mgmt For For

le Elect Director Ward H. Dickson Mgmt For For

1f Elect Director Noelle K. Eder Mgmt For For

1g Elect Director Ellen M. Fitzsimmons Mgmt For For

1h Elect Director Rafael Flores Mgmt For For
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Ameren Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1i Elect Director Richard J. Harshman Mgmt For For
1j Elect Director Craig S. Ivey Mgmt For For
1k Elect Director James C. Johnson Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
1l Elect Director Martin J. Lyons, Jr. Mgmt For For
im Elect Director Steven H. Lipstein Mgmt For For
in Elect Director Leo S. Mackay, Jr. Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. All exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their

jobs.

3 Approve Omnibus Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

4 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Ameresco, Inc.

Meeting Date: 05/19/2022 Country: USA Ticker: AMRC
Meeting Type: Annual
Primary ISIN: US02361E1082 Primary SEDOL: B3SWPT2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Douglas I. Foy Mgmt For Withhold

Voter Rationale: Executive pay is not in line with company performance. The compensation committee should do more to respond to
best practices in pay that help establish compensation packages that reward strong performance and build shareholder value over
time. Specifically, due to an unmitigated pay-for-performance misalignment for the year in review. Annual incentives rely heavily on
committee discretion and FY21 equity awards lack performance vesting criteria. Also, directors are elected in classes rather than
annually, but shareholders should have the opportunity to communicate with directors regularly on their performance. The board
should take immediate steps to declassify itself, thereby enhancing accountability.

1.2 Elect Director Jennifer L. Miller Mgmt For For
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Ameresco, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Nickolas Stravopoulos Mgmt For Withhold

Voter Rationale: Executive pay is not in line with company performance. The compensation committee should do more to respond to
best practices in pay that help establish compensation packages that reward strong performance and build shareholder value over
time. Specifically, due to an unmitigated pay-for-performance misalignment for the year in review. Annual incentives rely heavily on
committee discretion and FY21 equity awards lack performance vesting criteria.

2 Ratify RSM US LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

American Assets Trust, Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: AAT
Meeting Type: Annual
Primary ISIN: US0240131047 Primary SEDOL: B3NTLD4
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Ernest S. Rady Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.2 Elect Director Robert S. Sullivan Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the company's governing documents prohibit shareholders’ ability to amend the company
bylaws.

1.3 Elect Director Thomas S. Olinger Mgmt For Withhold

Voter Rationale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function.&nbsp, We encourage the committee to adopt a policy ideally prohibiting or severely restricting
the pledging of company shares by executives.

1.4  Elect Director Joy L. Schaefer Mgmt For Withhold

Voter Rationale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function.&nbsp, We encourage the committee to adopt a policy ideally prohibiting or severely restricting
the pledging of company shares by executives. Also, changes in company bylaws or articles of incorporation should not erode
shareholders' rights and should be subject to shareholder approval. Specifically, the company's governing documents prohibit
shareholders’ ability to amend the company bylaws.

1.5  Elect Director Nina A. Tran Mgmt For Withhold

Voter Rationale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function.&nbsp, We encourage the committee to adopt a policy ideally prohibiting or severely restricting
the pledging of company shares by executives. Also, changes in company bylaws or articles of incorporation should not erode
shareholders' rights and should be subject to shareholder approval. Specifically, the company's governing documents prohibit
shareholders’ ability to amend the company bylaws.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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American Assets Trust, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs. In addiition,
Incentive awards to executives should include robust performance targets that reward strong performance and drive shareholder
value over a sufficiently long period of time defined as at least three years.

American Axle & Manufacturing Holdings, Inc.

Meeting Date: 05/05/2022 Country: USA Ticker: AXL
Meeting Type: Annual
Primary ISIN: US0240611030 Primary SEDOL: 2382416
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Elizabeth A. Chappell Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
1.2 Elect Director Herbert K. Parker Mgmt For For
1.3 Elect Director John F. Smith Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.Also, significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors.In addition, severance payments should not exceed two times annual pay. Larger severance packages should be
subject to a separate shareholder approval.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

American Eagle Outfitters, Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: AEO
Meeting Type: Annual
Primary ISIN: US02553E1064 Primary SEDOL: 2048592
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Deborah A. Henretta Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.
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American Eagle Outfitters, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.2 Elect Director Cary D. McMillan Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, the remuneration committee should not allow vesting of incentive awards for below median performance as this
Is considered to be rewarding under performance of peers. Moreover; significant salary increases should be linked to material changes
in the business or in the role and responsibilities of executive directors Also, all exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs.

American Electric Power Company, Inc.

Meeting Date: 04/26/2022 Country: USA Ticker: AEP
Meeting Type: Annual
Primary ISIN: US0255371017 Primary SEDOL: 2026242
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Nicholas K. Akins Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.
1.2 Elect Director David J. Anderson Mgmt For For
1.3 Elect Director J. Barnie Beasley, Jr. Mgmt For For
1.4  Elect Director Benjamin G. S. Fowke, III Mgmt For For
1.5  Elect Director Art A. Garcia Mgmt For For
1.6  Elect Director Linda A. Goodspeed Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.
1.7 Elect Director Sandra Beach Lin Mgmt For For
1.8  Elect Director Margaret M. McCarthy Mgmt For For
1.9  Elect Director Oliver G. Richard, III Mgmt For For
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American Electric Power Company, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.10 Elect Director Daryl Roberts Mgmt For For
Mgmt For Against

1.11  Elect Director Sara Martinez Tucker
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director. Given that there has been
meaningful board refreshment during the year under review, the matter will be kept under review. Howevey; the company has not set
an adequate Net Zero target provided the role their sector must play in overall Net Zero 2050 scenarios. We expect the company to

realign proposed investment and generation plans to limit global warming to 1.5°C and to realign their policy influence activities to

climate targets.

1.12  Elect Director Lewis Von Thaer Mgmt For For
2 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For For
3 Authorize New Class of Preferred Stock Mgmt For For
4 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.

Larger severance packages should be subject to a separate shareholder approval.

American Equity Investment Life Holding Company

Meeting Date: 06/10/2022 Country: USA Ticker: AEL

Meeting Type: Annual
Primary ISIN: US0256762065

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
For

Primary SEDOL: 2191300

1.1 Elect Director Anant Bhalla Mgmt For

Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure

to allow for equal voting rights among shareholders

1.2 Elect Director Alan D. Matula Mgmt For For
Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing

accountability.
For

1.3 Elect Director Gerard D. Neugent Mgmt For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.

For

2 Ratify Ernst & Young LLP as Auditors Mgmt For

Mgmt For Against

3 Advisory Vote to Ratify Named Executive
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a

separate shareholder approval. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder

value creatfon in addition to and above that expected of directors as a normal part of their jobs.
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American Express Company

Meeting Date: 05/03/2022 Country: USA Ticker: AXP
Meeting Type: Annual
Primary ISIN: US0258161092 Primary SEDOL: 2026082
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Thomas J. Baltimore Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1b Elect Director Charlene Barshefsky Mgmt For For
1c Elect Director John J. Brennan Mgmt For For
1d Elect Director Peter Chernin Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
le Elect Director Ralph de la Vega Mgmt For For
1f Elect Director Michael O. Leavitt Mgmt For For
1g Elect Director Theodore J. Leonsis Mgmt For For
1h Elect Director Karen L. Parkhill Mgmt For For
1i Elect Director Charles E. Phillips Mgmt For For
1j Elect Director Lynn A. Pike Mgmt For For
1k Elect Director Stephen J. Squeri Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1l Elect Director Daniel L. Vasella Mgmt For For
im Elect Director Lisa W. Wardell Mgmt For For
in Elect Director Christopher D. Young Mgmt For For
2 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

4 Require Independent Board Chair SH Against For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.
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American Financial Group, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: AFG
Meeting Type: Annual
Primary ISIN: US0259321042 Primary SEDOL: 2134532

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Carl H. Lindner, III Mgmt For For

1.2 Elect Director S. Craig Lindner Mgmt For For

1.3 Elect Director John B. Berding Mgmt For For

1.4  Elect Director James E. Evans Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment.

1.5  Elect Director Terry S. Jacobs Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

1.6 Elect Director Gregory G. Joseph Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. Moreover; this director is not sufficiently independent to serve as the
Independent lead director.

1.7 Elect Director Mary Beth Martin Mgmt For For
1.8  Elect Director Amy Y. Murray Mgmt For For
1.9  Elect Director Evans N. Nwankwo Mgmt For For
1.10  Elect Director William W. Verity Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness. Moreover, we expect companies to have policies in place to increase
racial and gender diversity on the board. Our minimum expectation is that female directors comprise at least 25% of board members
for a company of this size, with an aspiration to achieve 30% in the future.

1.11  Elect Director John I. Von Lehman Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment, In addition, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee’s impartiality and effectiveness.
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American Financial Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
Moreover, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

American International Group, Inc.

Meeting Date: 05/11/2022 Country: USA Ticker: AIG
Meeting Type: Annual
Primary ISIN: US0268747849 Primary SEDOL: 2027342
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1a Elect Director James Cole, Jr. Mgmt For For
1b Elect Director W. Don Cornwell Mgmt For For
1c Elect Director William G. Jurgensen Mgmt For For
1d Elect Director Linda A. Mills Mgmt For For
le Elect Director Thomas F. Motamed Mgmt For For
1f Elect Director Peter R. Porrino Mgmt For For
1g Elect Director John G. Rice Mgmt For For
1h Elect Director Douglas M. Steenland Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review. However, we will still oppose this nominee because, we expect companies to have
policies in place to increase racial and gender diversity on the board. Our minimum expectation is that female directors comprise at
least 25% of board members for a company of this size, with an aspiration to achieve 30% in the future. Also, this director is not
sufficiently independent to serve as the independent lead director:
1i Elect Director Therese M. Vaughan Mgmt For For
1j Elect Director Peter Zaffino Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.
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American International Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. All exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

3 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

4 Reduce Ownership Threshold for Shareholders ~ SH Against For
to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% is a
suitable threshold to prevent abuse.

American National Bankshares Inc.

Meeting Date: 05/17/2022 Country: USA Ticker: AMNB
Meeting Type: Annual
Primary ISIN: US0277451086 Primary SEDOL: 2596950
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Nancy Howell Agee Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
1.2 Elect Director Jeffrey V. Haley Mgmt For For
1.3 Elect Director John H. Love Mgmt For For
1.4  Elect Director Ronda M. Penn Mgmt For For
2 Ratify Yount, Hyde & Barbour, P.C. as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Moreover; all exceptional awards should be clearly linked to performance and demonstrate
shareholder value creation in addition to and above that expected of directors as a normal part of their jobs. Also, companies should
establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it
potentially severs management alignment with shareholder interest.

American Public Education, Inc.

Meeting Date: 05/20/2022 Country: USA Ticker: APEI
Meeting Type: Annual
Primary ISIN: US02913V1035 Primary SEDOL: B292GM4
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American Public Education, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Eric C. Andersen Mgmt For For
1b Elect Director Granetta B. Blevins Mgmt For For
1c Elect Director Anna M. Fabrega Mgmt For For
1d Elect Director Jean C. Halle Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.
le Elect Director Barbara L. Kurshan Mgmt For For
1f Elect Director Daniel S. Pianko Mgmt For For
1g Elect Director William G. Robinson, Jr. Mgmt For For
1h Elect Director Angela K. Selden Mgmt For For
1i Elect Director Vincent R. Stewart Mgmt For For
2 Amend Omnibus Stock Plan Mgmt For Against
Voter Rationale: This plan could lead to excessive dilution. Also, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control.
3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
4 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
American States Water Company
Meeting Date: 05/24/2022 Country: USA Ticker: AWR
Meeting Type: Annual
Primary ISIN: US0298991011 Primary SEDOL: 2267171
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Diana M. Bonta Mgmt For Withhold
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby
enhancing accountability.
1.2 Elect Director Mary Ann Hopkins Mgmt For For
1.3 Elect Director Robert J. Sprowls Mgmt For For
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American States Water Company

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Moreovey; all exceptional awards should be clearly
linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal
part of their jobs.

3 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For For

Voter Rationale: Companies that have had the same auditor for a perfod of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

American Tower Corporation

Meeting Date: 05/18/2022 Country: USA Ticker: AMT
Meeting Type: Annual
Primary ISIN: US03027X1000 Primary SEDOL: B7FBFL2

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Thomas A. Bartlett Mgmt For For

1b Elect Director Kelly C. Chambliss Mgmt For For

1c Elect Director Teresa H. Clarke Mgmt For For

1d Elect Director Raymond P. Dolan Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.

le Elect Director Kenneth R. Frank Mgmt For For
1f Elect Director Robert D. Hormats Mgmt For For
1g Elect Director Grace D. Lieblein Mgmt For For
1h Elect Director Craig Macnab Mgmt For For
1i Elect Director JoAnn A. Reed Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.
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American Tower Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1j Elect Director Pamela D.A. Reeve Mgmt For For

1k

1l

im

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addiition, directors with long board tenures should not serve on committees that require absolute
Independence. The nomination committee should be majority independent and this director's membership could hamper the
committee’s impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review,
support is warranted at this time and the matter will be kept under review. Also, the board should appoint a Lead Independent
Director to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the
Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal channels of
communication through the board Chairman are considered inappropriate.

Elect Director David E. Sharbutt Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The nomination committee should be majority independent and this director's membership could hamper the
committee’s impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review,
support is warranted at this time and the matter will be kept under review.

Elect Director Bruce L. Tanner Mgmt For For

Elect Director Samme L. Thompson Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
independence. The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review,
support is warranted at this time and the matter will be kept under review.

Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

American Vanguard Corporation

Meeting Date: 06/01/2022 Country: USA Ticker: AVD
Meeting Type: Proxy Contest
Primary ISIN: US0303711081 Primary SEDOL: 2025711
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Management Proxy (White Proxy Card) Mgmt

1.1 Elect Director Marisol Angelini Mgmt For For

1.2 Elect Director Scott D. Baskin Mgmt For For

1.3 Elect Director Debra F. Edwards Mgmt For For

1.4  Elect Director Morton D. Erlich Mgmt For For

1.5  Elect Director Emer Gunter Mgmt For For
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American Vanguard Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.6 Elect Director Alfred F. Ingulli Mgmt For For
1.7 Elect Director John L. Killmer Mgmt For Withhold

Voter Rationale: This director is not sufficiently independent to serve as the independent lead director. Furthermore, we share many
of the governance concerns presented via the dissident campaign. In particular, we believe the rigor of board evaluations, succession
planning, and shareholder engagement should be strengthened. Going forward, we wish to see recent governance reforms
committed to by the company become systemically integrated and less reactive.

1.8  Elect Director Eric G. Wintemute Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability

1.9  Elect Director M. Esmail Zirakparvar Mgmt For Withhold

Voter Rationale: We share many of the governance concerns presented via the dissident campaign. In particular, we believe the rigor
of board evaluations, succession planning, and shareholder engagement should be strengthened. Going forward, we wish to see
recent governance reforms committed to by the company become systemically integrated and less reactive.

2 Ratify BDO USA, LLP as Auditors Mgmt For For
3 Amend Omnibus Stock Plan Mgmt For For
4 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Dissident Proxy (Blue Proxy Card) Mgmt
1.1 Elect Director Keith M. Rosenbloom SH For Do Not Vote
1.2 Elect Director Patrick E. Gottschalk SH For Do Not Vote
1.3 Elect Director Mark R. Basset SH For Do Not Vote
1.4  Management Nominee Marisol Angelini SH For Do Not Vote
1.5  Management Nominee Scott D. Baskin SH For Do Not Vote
1.6 Management Nominee Debra F. Edwards SH For Do Not Vote
1.7 Management Nominee Morton D. Erlich SH For Do Not Vote
1.8 Management Nominee Emer Gunter SH For Do Not Vote
1.9  Management Nominee Eric G. Wintemute SH For Do Not Vote
2 Ratify BDO USA, LLP as Auditors Mgmt For Do Not Vote
3 Amend Omnibus Stock Plan Mgmt For Do Not Vote
4 Advisory Vote to Ratify Named Executive Mgmt Against Do Not Vote

Officers' Compensation

American Water Works Company, Inc.

Meeting Date: 05/11/2022 Country: USA Ticker: AWK
Meeting Type: Annual
Primary ISIN: US0304201033 Primary SEDOL: B2R3PV1
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American Water Works Company, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Jeffrey N. Edwards Mgmt For For
1b Elect Director Martha Clark Goss Mgmt For Against

1c
1d

le

1f

1g
1h

1i

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. The compensation committee should be independent and this director's membership could hamper the
committee’s impartiality and effectiveness.

Elect Director M. Susan Hardwick Mgmt For For
Elect Director Kimberly J. Harris Mgmt For For
Elect Director Julia L. Johnson Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

Elect Director Patricia L. Kampling Mgmt For For
Elect Director Karl F. Kurz Mgmt For For
Elect Director George MacKenzie Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness.

Elect Director James G. Stavridis Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval.

Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new

perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Report on Medium and Long-Term Greenhouse  SH

Gas Targets Aligned with Paris Agreement -

Withdrawn

Report on Third-Party Racial Equity Audit SH Against For

Voter Rationale: An independent racial equity justice audit would help shareholders better assess the effectiveness of American
Water's efforts to address racial inequity.
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Americold Realty Trust

Meeting Date: 05/17/2022

Country: USA

Meeting Type: Annual

Ticker: COLD

Primary ISIN: US03064D1081

Primary SEDOL: B3SKZK7

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director George F. Chappelle, Jr. Mgmt For For

1b Elect Director George J. Alburger, Jr. Mgmt For For

1c Elect Director Kelly H. Barrett Mgmt For For

1d Elect Director Robert L. Bass Mgmt For For

le Elect Director Antonio F. Fernandez Mgmt For For

1f Elect Director Pamela K. Kohn Mgmt For For

1g Elect Director David J. Neithercut Mgmt For For

1h Elect Director Mark R. Patterson Mgmt For For
Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future. Given that the number of female directors has increased since the last AGM, we will keep this matter under
review.

1i Elect Director Andrew P. Power Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In this case we note that the company normally targets a mix of 75% performance based/25% time based equity grants
and did so with the NEOs outside of the CEO, who was a new appointment. The remuneration committee should not allow vesting of
Incentive awards for below median performance as this is considered to be rewarding under performance of peers. The remuneration
committee should not allow vesting of incentive awards for below median performance as this is considered to be rewarding under
performance of peers. In this instance we note that threshold and target vesting targets are set substantially higher than market
norms; therefore we will keep this under review.

3 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

4 Approve Conversion from Maryland Real Estate = Mgmt For For

Investment Trust to Maryland Corporation
5 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for

bringing in a new auditing firm.

Ameriprise Financial, Inc.

Meeting Date: 04/27/2022

Country: USA

Meeting Type: Annual

Ticker: AMP

Primary ISIN: US03076C1062

Primary SEDOL: B0J7D57

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director James M. Cracchiolo Mgmt For For
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Ameriprise Financial, Inc.

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
1b Elect Director Dianne Neal Blixt Mgmt For For
1c Elect Director Amy DiGeso Mgmt For For
1d Elect Director Lon R. Greenberg Mgmt For For
le Elect Director Robert F. Sharpe, Jr. Mgmt For For
1f Elect Director Brian T. Shea Mgmt For For
1g Elect Director W. Edward Walter, III Mgmt For For
1h Elect Director Christopher J. Williams Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

3 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For For

Ameris Bancorp

Meeting Date: 06/09/2022 Country: USA Ticker: ABCB

Meeting Type: Annual

Primary ISIN: US03076K1088

Primary SEDOL: 2038849

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director William I. Bowen, Jr. Mgmt For For

1.2 Elect Director Rodney D. Bullard Mgmt For For

1.3 Elect Director Wm. Millard Choate Mgmt For For

1.4 Elect Director R. Dale Ezzell Mgmt For For

1.5  Elect Director Leo J. Hill Mgmt For For

1.6  Elect Director Daniel B. Jeter Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

1.7 Elect Director Robert P. Lynch Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

1.8  Elect Director Elizabeth A. McCague Mgmt For For

1.9  Elect Director James B. Miller, Jr. Mgmt For For

1.10 Elect Director Gloria A. O'Neal Mgmt For For

1.11  Elect Director H. Palmer Proctor, Jr. Mgmt For For

1.12  Elect Director William H. Stern Mgmt For For

1.13  Elect Director Jimmy D. Veal Mgmt For For
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Ameris Bancorp

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify KPMG LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. Also, the company should put clawback provisions in place to enable it to
re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to
the long-term interests of its shareholders.

AMERISAFE, Inc.

Meeting Date: 06/10/2022 Country: USA Ticker: AMSF
Meeting Type: Annual

Primary ISIN: US03071H1005 Primary SEDOL: BOPPHS6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Teri G. Fontenot Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
1.2 Elect Director Billy B. Greer Mgmt For For
1.3 Elect Director Jared A. Morris Mgmt For Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. The compensation committee should be independent and this director's membership could hamper the
committee's impartiality and effectiveness. In addition, directors are elected in classes rather than annually, but shareholders should
have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself, thereby enhancing accountability.

2 Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: Incentive plan features that allow for loans to exercise options are inconsistent with good practice and should be
eliminated. Also, on early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.
4 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Ames National Corporation

Meeting Date: 04/27/2022 Country: USA Ticker: ATLO
Meeting Type: Annual
Primary ISIN: US0310011004 Primary SEDOL: BOOMZ00
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Jeffery C. Baker Mgmt For For
1.2 Elect Director David W. Benson Mgmt For Withhold
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent
and this director's membership could hamper the committee's impartiality and effectiveness. Also, directors are elected in classes
rather than annually, but shareholders should have the opportunity to communicate with directors regularly on their performance.
The board should take immediate steps to declassify itself thereby enhancing accountability.
1.3 Elect Director Michelle R. Cassabaum Mgmt For For
1.4  Elect Director John P. Nelson Mgmt For For
1.5  Elect Director Kevin L. Swartz Mgmt For For
2 Ratify CliftonLarsonAllen LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

AMETEK, Inc.

Meeting Date: 05/05/2022 Country: USA Ticker: AME
Meeting Type: Annual
Primary ISIN: US0311001004 Primary SEDOL: 2089212
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Steven W. Kohlhagen Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and
effectiveness.Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.
ib Elect Director Dean Seavers Mgmt For For
1c Elect Director David A. Zapico Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.
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AMETEK, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval.Moreovey; on early termination, all share-based
awards should be time pro-rated and tested for performance, including in the event of a change of control.Furthermore, all
exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that
expected of directors as a normal part of their jobs.

3 Ratify Ernst & Young LLP as Auditors Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
Amgen Inc.
Meeting Date: 05/17/2022 Country: USA Ticker: AMGN
Meeting Type: Annual
Primary ISIN: US0311621009 Primary SEDOL: 2023607
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Wanda M. Austin Mgmt For For
1b Elect Director Robert A. Bradway Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.
1c Elect Director Brian J. Druker Mgmt For For
1d Elect Director Robert A. Eckert Mgmt For For
le Elect Director Greg C. Garland Mgmt For For
1f Elect Director Charles M. Holley, Jr. Mgmt For For
1g Elect Director S. Omar Ishrak Mgmt For For
1h Elect Director Tyler Jacks Mgmt For For
1i Elect Director Ellen J. Kullman Mgmt For For
1j Elect Director Amy E. Miles Mgmt For For
1k Elect Director Ronald D. Sugar Mgmt For For
1l Elect Director R. Sanders Williams Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
3 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Amkor Technology, Inc.

Meeting Date: 05/17/2022 Country: USA Ticker: AMKR
Meeting Type: Annual
Primary ISIN: US0316521006 Primary SEDOL: 2242929
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director James J. Kim Mgmt For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.
1.2 Elect Director Susan Y. Kim Mgmt For For
1.3 Elect Director Giel Rutten Mgmt For For
1.4  Elect Director Douglas A. Alexander Mgmt For For
1.5  Elect Director Roger A. Carolin Mgmt For Withhold
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee’s impartiality and effectiveness
1.6 Elect Director Winston J. Churchill Mgmt For Withhold
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness Also, this director is not sufficiently independent to serve as the independent lead director.
1.7 Elect Director Daniel Liao Mgmt For For
1.8  Elect Director MaryFrances McCourt Mgmt For For
1.9  Elect Director Robert R. Morse Mgmt For For
1.10  Elect Director Gil C. Tily Mgmt For For
1.11  Elect Director David N. Watson Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, on early termination, all share-based awards should be time pro-rated and tested for performance, including in
the event of a change of control. Moreovey; severance payments should not exceed two times annual pay. Larger severance packages
should be subject to a separate shareholder approval. Also, the company should put clawback provisions in place to enable it to
re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to
the long-term interests of its shareholders
3 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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AMN Healthcare Services, Inc.

Meeting Date: 05/06/2022 Country: USA Ticker: AMN
Meeting Type: Annual
Primary ISIN: US0017441017 Primary SEDOL: 2813552
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Jorge A. Caballero Mgmt For For
1b Elect Director Mark G. Foletta Mgmt For For
1c Elect Director Teri G. Fontenot Mgmt For For
1d Elect Director R. Jeffrey Harris Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
le Elect Director Daphne E. Jones Mgmt For For
1f Elect Director Martha H. Marsh Mgmt For For
1g Elect Director Susan R. Salka Mgmt For For
1h Elect Director Sylvia Trent-Adams Mgmt For For
1i Elect Director Douglas D. Wheat Mgmt For Against
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, the remuneration committee should not allow vesting of incentive awards for below median performance as this
Is considered to be rewarding under performance of peers. Moreover, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Also, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.
3 Approve Qualified Employee Stock Purchase Mgmt For For
Plan
4 Ratify KPMG LLP as Auditors Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
5 Reduce Ownership Threshold for Shareholders ~ SH Against For

to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% Is a
suitable threshold to prevent abuse.

Amneal Pharmaceuticals, Inc.

Meeting Date: 05/09/2022 Country: USA Ticker: AMRX

Meeting Type: Annual

Primary ISIN: US03168L1052 Primary SEDOL: BFNF1D6
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Amneal Pharmaceuticals, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Emily Peterson Alva Mgmt For For
1b Elect Director J. Kevin Buchi Mgmt For Against

Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The
audit committee should be fully independent and this director's membership could hamper the committee's impartiality and
effectiveness. Moreover, changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be
subject to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the bylaws. Also, the lack of a robust anti-pledging policy is concerning and raises questions
about audit committee effectiveness in carrying out its risk oversight function. We encourage the committee to adopt a policy ideally
prohibiting or severely restricting the pledging of company shares by executives.

1c Elect Director Jeff George Mgmt For Against

Voter Rationale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting or severely restricting the
pledging of company shares by executives.

1d Elect Director John Kiely Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the bylaws. Also, the lack of a robust anti-pledging policy is concerning and raises questions
about audiit committee effectiveness in carrying out its risk oversight function. We encourage the committee to adopt a policy ideally
prohibiting or severely restricting the pledging of company shares by executives.

le Elect Director Paul Meister Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the bylaws.

1f Elect Director Ted Nark Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the bylaws.

1g Elect Director Chintu Patel Mgmt For For
ih Elect Director Chirag Patel Mgmt For For
1i Elect Director Gautam Patel Mgmt For For
1j Elect Director Shlomo Yanai Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

3 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
Ampco-Pittsburgh Corporation

Meeting Date: 05/05/2022 Country: USA Ticker: AP
Meeting Type: Annual
Primary ISIN: US0320371034 Primary SEDOL: 2031688
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Ampco-Pittsburgh Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Robert A. DeMichiei Mgmt For For
1.2 Elect Director Elizabeth A. Fessenden Mgmt For For
1.3 Elect Director William K. Lieberman Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, directors with long board tenures should not serve on committees
that require absolute independence. The compensation committee should be independent and this director's membership could
hamper the committee’s impartiality and effectiveness. The nomination committee should be majority independent and this director’s
membership could hamper the committee's impartiality and effectiveness.

1.4  Elect Director Laurence E. Paul Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, directors who represent major shareholders are not sufficiently
Independent to serve on key committees as their interests may not be well aligned with the wider group of shareholders.. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
consldered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval.

3 Ratify BDO USA, LLP as Auditors Mgmt For For

Amphastar Pharmaceuticals, Inc.

Meeting Date: 06/10/2022 Country: USA Ticker: AMPH
Meeting Type: Annual

Primary ISIN: US03209R1032 Primary SEDOL: BNFWZS4
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Jack Yongfeng Zhang Mgmt For For
ib Elect Director Richard Prins Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreove; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. Furthermore, this director is not sufficiently
Independent to serve as the independent lead director. Also, changes in company bylaws or articles of incorporation should not erode
shareholders’ rights and should be subject to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset
requirement, the supermajority vote requirement to enact certain changes to the governing documents and the classified board, each
of which adversely impacts shareholder rights. Lastly, directors are elected in classes rather than annually, but shareholders should
have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself thereby enhancing accountability.
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Amphastar Pharmaceuticals, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1c Elect Director Diane G. Gerst Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, changes in company bylaws or articles of incorporation should not erode
shareholders' rights and should be subject to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset
requirement, the supermajority vote requirement to enact certain changes to the governing documents and the classified board, each
of which adversely impacts shareholder rights.

Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Moreover, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

Amphenol Corporation

Meeting Date: 05/18/2022 Country: USA Ticker: APH
Meeting Type: Annual
Primary ISIN: US0320951017 Primary SEDOL: 2145084
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Nancy A. Altobello Mgmt For For
1.2 Elect Director Stanley L. Clark Mgmt For Against
Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.
1.3 Elect Director David P. Falck Mgmt For For
1.4  Elect Director Edward G. Jepsen Mgmt For Against
Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. In addition, former employees or company founders are not sufficiently independent to serve on key board
committees. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.
1.5  Elect Director Rita S. Lane Mgmt For For
1.6  Elect Director Robert A. Livingston Mgmt For For
1.7 Elect Director Martin H. Loeffler Mgmt For Against

Voter Ratfonale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.
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Amphenol Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.8  Elect Director R. Adam Norwitt Mgmt For For
1.9  Elect Director Anne Clarke Wolff Mgmt For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders.

4 Reduce Ownership Threshold for Shareholders ~ SH Against For
to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% is a
suiftable threshold to prevent abuse.

Ampol Limited

Meeting Date: 05/12/2022 Country: Australia Ticker: ALD
Meeting Type: Annual
Primary ISIN: AU0000088338 Primary SEDOL: BM91201
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Approve Remuneration Report Mgmt For For

Voter Rationale: The remuneration report does not articulate how executives performed against historic performance targets. The
board should articulate how bonus payments reflect prior year performance, as well as outlining forward-looking targets that
underpin long-term incentive plans.

3a Elect Steven Gregg as Director Mgmt For For

3b Elect Penelope Winn as Director Mgmt For For

3c Elect Elizabeth Donaghey as Director Mgmt For For

4 Approve Grant of Performance Rights to Mgmt For For
Matthew Halliday

5 Approve Reinsertion of Proportional Takeover Mgmt For For
Provisions

Amundi SA

Meeting Date: 05/18/2022 Country: France Ticker: AMUN
Meeting Type: Annual
Primary ISIN: FR0004125920 Primary SEDOL: BYZR014
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Amundi SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Statutory Mgmt For For
Reports
2 Approve Consolidated Financial Statements Mgmt For For
and Statutory Reports
3 Approve Allocation of Income and Dividends of ~ Mgmt For For
EUR 4.10 per Share
4 Approve Transaction with Valerie Baudson and ~ Mgmt For For
Amundi Asset Management
5 Approve Transaction with Credit Agricole SA Mgmt For For
6 Approve Compensation Report Mgmt For For
7 Approve Compensation of Yves Perrier, CEO Mgmt For Against

From 1 January 2021 to 10 May 2021

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

8 Approve Compensation of Yves Perrier, Mgmt For For
Chairman of the Board Since 11 May 2021

9 Approve Compensation of Valerie Baudson, Mgmt For Against
CEO Since 11 May 2021

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

10 Approve Remuneration Policy of Directors Mgmt For For
11 Approve Remuneration Policy of Chairman of Mgmt For For
the Board
12 Approve Remuneration Policy of CEO Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs.

13 Approve Remuneration Policy of Vice-CEO Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs.

14 Advisory Vote on the Aggregate Remuneration ~ Mgmt For For
Granted in 2021 to Senior Management,
Responsible Officers and Regulated Risk-Takers

15 Ratify Appointment of Christine Gandon as Mgmt For Against
Director

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.
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Amundi SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
16 Reelect Yves Perrier as Director Mgmt For Against

17

18

19

20

21

22

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, the board should appoint a Lead Independent Director to establish
appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the Chairman, and act
as a point of contact for shareholders, non-executive directors and senior executives where normal channels of communication
through the board Chairman are considered inappropriate.

Reelect Xavier Musca as Director Mgmt For Against

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

Reelect Virginie Cayatte as Director Mgmt For For
Reelect Robert Leblanc as Director Mgmt For For
Authorize Repurchase of Up to 10 Percent of Mgmt For For
Issued Share Capital

Approve Company's Climate Transition Plan Mgmt For For
Authorize Filing of Required Documents/Other Mgmt For For
Formalities

ANA HOLDINGS INC.

Meeting Date: 06/20/2022 Country: Japan Ticker: 9202
Meeting Type: Annual
Primary ISIN: JP3429800000 Primary SEDOL: 6014908
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet

2.1 Elect Director Katanozaka, Shinya Mgmt For For

2.2 Elect Director Hirako, Yuji Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.3 Elect Director Shibata, Koji Mgmt For For

2.4 Elect Director Fukuzawa, Ichiro Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.5  Elect Director Hattori, Shigeru Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.6 Elect Director Hirasawa, Juichi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.7 Elect Director Inoue, Shinichi Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
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ANA HOLDINGS INC.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2.8  Elect Director Yamamoto, Ado Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
2.9  Elect Director Kobayashi, Izumi Mgmt For For
2.10 Elect Director Katsu, Eijiro Mgmt For For
2.11  Elect Director Minegishi, Masumi Mgmt For For
3.1  Appoint Statutory Auditor Mitsukura, Tatsuhiko ~ Mgmt For Against

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

3.2 Appoint Statutory Auditor Ogawa, Eiji Mgmt For For

AnaptysBio, Inc.

Meeting Date: 06/23/2022 Country: USA Ticker: ANAB
Meeting Type: Annual

Primary ISIN: US0327241065 Primary SEDOL: BDRW1L7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Laura J. Hamill Mgmt For For
1.2 Elect Director James N. Topper Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1.3 Elect Director J. Anthony Ware Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders' rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey; all exceptional
awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. Also, the company should put clawback provisions in place to enable it to re-coup funds
should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term
Interests of its shareholders

Page 140 of 2,648



Anglo American Plc

Meeting Date: 04/19/2022

Country: United Kingdom

Meeting Type: Annual

Ticker: AAL

Primary ISIN: GBOOB1XZS820

Primary SEDOL: B1XZS82

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Accept Financial Statements and Statutory Mgmt For For
Reports
Voter Rationale: We support the direction of this plan, but urge management to consider setting a net zero ambition for scope 3
emissions as soon as possible.
2 Approve Final Dividend Mgmt For For
3 Approve Special Dividend Mgmt For For
4 Elect Ian Tyler as Director Mgmt For For
Voter Rationale: New directors should have sufficient length of service on the board before taking on the role of chairing the
remuneration committee.
5 Elect Duncan Wanblad as Director Mgmt For For
6 Re-elect Ian Ashby as Director Mgmt For For
7 Re-elect Marcelo Bastos as Director Mgmt For For
8 Re-elect Elisabeth Brinton as Director Mgmt For For
9 Re-elect Stuart Chambers as Director Mgmt For For
10 Re-elect Hilary Maxson as Director Mgmt For For
11 Re-elect Hixonia Nyasulu as Director Mgmt For For
12 Re-elect Nonkululeko Nyembezi as Director Mgmt For For
13 Re-elect Tony O'Neill as Director Mgmt For For
14 Re-elect Stephen Pearce as Director Mgmt For For
15 Reappoint PricewaterhouseCoopers LLP as Mgmt For For
Auditors
16 Authorise Board to Fix Remuneration of Mgmt For For
Auditors
17 Approve Remuneration Report Mgmt For For
18 Approve Share Ownership Plan Mgmt For For
19 Approve Climate Change Report Mgmt For For
20 Authorise Issue of Equity Mgmt For For
21 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights
22 Authorise Market Purchase of Ordinary Shares Mgmt For For
23 Authorise the Company to Call General Meeting Mgmt For For

with Two Weeks' Notice
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ANI Pharmaceuticals, Inc.

Meeting Date: 04/27/2022 Country: USA Ticker: ANIP
Meeting Type: Annual

Primary ISIN: US00182C1036 Primary SEDOL: BCDWBX6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Robert E. Brown, Jr. Mgmt For Against

Voter Rationale: Directors who represent major shareholders are not sufficiently independent to serve on key committees as their
Interests may not be well aligned with the wider group of shareholders.. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness.

1b Elect Director Thomas J. Haughey Mgmt For For

1c Elect Director Nikhil Lalwani Mgmt For For

Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders

1d Elect Director David B. Nash Mgmt For For
le Elect Director Antonio R. Pera Mgmt For For
1f Elect Director Renee P. Tannenbaum Mgmt For For
1g Elect Director Muthusamy Shanmugam Mgmt For For
1h Elect Director Jeanne A. Thoma Mgmt For For
1i Elect Director Patrick D. Walsh Mgmt For Against

Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. In addition, we oppose dual class structures with impaired or enhanced voting rights. The company should amend its
structure to allow for equal voting rights among shareholders

2 Ratify EisnerAmper LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Moreover; all exceptional awards should be clearly linked to performance and demonstrate
shareholder value creation in addition to and above that expected of directors as a normal part of their jobs. Also, companies should
establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it
potentially severs management alignment with shareholder interest.

4 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. In addition, incentive awards to executives should be clearly disclosed and
Include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
period of time. Moreovey; on early termination, all share-based awards should be time pro-rated and tested for performance, including
in the event of a change of control.

Anicom Holdings, Inc.

Meeting Date: 06/24/2022 Country: Japan Ticker: 8715
Meeting Type: Annual
Primary ISIN: JP3122440005 Primary SEDOL: B3PQXL5

Page 142 of 2,648



Anicom Holdings, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 2.5
2 Amend Articles to Amend Business Lines - Mgmt For For
Disclose Shareholder Meeting Materials on
Internet
3.1 Elect Director Komori, Nobuaki Mgmt For For
3.2 Elect Director Momose, Yumiko Mgmt For For
3.3 Elect Director Kamei, Tatsuhiko Mgmt For For
3.4 Elect Director Tanaka, Eiichi Mgmt For For
3.5  Elect Director Shoyama, Katsuo Mgmt For For
3.6  Elect Director David G. Litt Mgmt For For
3.7 Elect Director Takemi, Hiromitsu Mgmt For For
4.1  Appoint Statutory Auditor Ito, Koichi Mgmt For Against

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

4.2 Appoint Statutory Auditor Hanaoka, Makoto Mgmt For Against

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

Anika Therapeutics, Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: ANIK
Meeting Type: Annual
Primary ISIN: US0352551081 Primary SEDOL: 2035754
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Cheryl R. Blanchard Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

ib Elect Director Glenn R. Larsen Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

2 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution.In addition, the plan improperly allows for accelerated vesting for an overly
broad range of corporate restructuring scenarios and such provisions fail to reward performance. Rather;, equity should be rolled
forward into any successor company, or vest in a time-apportioned fashion only to the extent that performance conditions are met or
If an executive loses his job.Also, the company should put clawback provisions in place to enable it to re-coup funds should it identify
any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its
shareholders
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Anika Therapeutics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
4 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.In addition, all exceptional awards
should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs.Also, the company should put clawback provisions in place to enable it to re-coup funds shoula
it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders

Annaly Capital Management, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: NLY
Meeting Type: Annual
Primary ISIN: US0357104092 Primary SEDOL: 2113456
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Francine J. Bovich Mgmt For For
1b Elect Director Wellington J. Denahan Mgmt For For
1c Elect Director Katie Beirne Fallon Mgmt For For
1d Elect Director David L. Finkelstein Mgmt For For
le Elect Director Thomas Hamilton Mgmt For For
1f Elect Director Kathy Hopinkah Hannan Mgmt For For
1g Elect Director Michael Haylon Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
1h Elect Director Eric A. Reeves Mgmt For For
1i Elect Director John H. Schaefer Mgmt For For
1j Elect Director Glenn A. Votek Mgmt For For
1k Elect Director Vicki Williams Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Moreover; all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
3 Ratify Ernst & Young LLP as Auditors Mgmt For For
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Annexon, Inc.

Meeting Date: 06/09/2022 Country: USA Ticker: ANNX
Meeting Type: Annual
Primary ISIN: US03589W1027 Primary SEDOL: BMVVI9R5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Jung E. Choi Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts

shareholder rights.
1.2 Elect Director William D. Waddill Mgmt For For
2 Ratify KPMG LLP as Auditors Mgmt For For
3 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

Anritsu Corp.

Meeting Date: 06/28/2022 Country: Japan Ticker: 6754
Meeting Type: Annual
Primary ISIN: JP3128800004 Primary SEDOL: 6044109
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 20
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Hamada, Hirokazu Mgmt For For
3.2 Elect Director Kubota, Akifumi Mgmt For For
3.3  Elect Director Niimi, Masumi Mgmt For For
3.4  Elect Director Shima, Takeshi Mgmt For For
3.5  Elect Director Aoki, Kazuyoshi Mgmt For For
3.6 Elect Director Masamura, Tatsuro Mgmt For For
4 Approve Annual Bonus Mgmt For For

ANSYS, Inc.

Meeting Date: 05/12/2022 Country: USA Ticker: ANSS
Meeting Type: Annual
Primary ISIN: US03662Q1058 Primary SEDOL: 2045623
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ANSYS, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1A Elect Director Anil Chakravarthy Mgmt For For
1B Elect Director Barbara V. Scherer Mgmt For For
1C Elect Director Ravi K. Vijayaraghavan Mgmt For Against

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future.

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

4 Eliminate Supermajority Vote Requirement to Mgmt For For
Remove a Director

5 Eliminate Supermajority Vote Requirement to Mgmt For For
Amend or Repeal the By-Laws

6 Eliminate Supermajority Vote Requirement to Mgmt For For
Amend or Repeal Certain Provisions of the
Charter

7 Approve Qualified Employee Stock Purchase Mgmt For For
Plan

8 Declassify the Board of Directors SH Against For

Voter Rationale: The annual election of directors provides greater accountability to shareholders and is a widely accepted best
practice in corporate governance. Shareholders should have the opportunity to communicate with directors regarding their
performance regularly.

Antero Midstream Corporation

Meeting Date: 06/07/2022 Country: USA Ticker: AM
Meeting Type: Annual
Primary ISIN: US03676B1026 Primary SEDOL: BIBT0Q4
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Paul M. Rady Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.
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Antero Midstream Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.2 Elect Director David H. Keyte Mgmt For Withhold

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future. Also, changes in company bylaws or articles of incorporation should not erode shareholders' rights and should be
subject to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. In addition, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Ratify KPMG LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. In addition, the company should put clawback provisions in place to enable it to re-coup funds should it identify
any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its
shareholders Moreover, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity
by executives should be prohibited as it potentially severs management alignment with shareholder interest.

Antero Resources Corporation

Meeting Date: 06/07/2022 Country: USA Ticker: AR
Meeting Type: Annual
Primary ISIN: US03674X1063 Primary SEDOL: BFD2WR8
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Robert J. Clark Mgmt For For
1.2 Elect Director Benjamin A. Hardesty Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
1.3 Elect Director Vicky Sutil Mgmt For For
2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

4 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

Anthem, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: ANTM
Meeting Type: Annual
Primary ISIN: US0367521038 Primary SEDOL: BSPHGL4
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Anthem, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Susan D. DeVore Mgmt For For
1.2 Elect Director Bahija Jallal Mgmt For For

1.3

1.4

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

Elect Director Ryan M. Schneider Mgmt For For
Elect Director Elizabeth E. Tallett Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Also, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, significant salary increases should be linked to material changes in the business or in the
role and responsibilities of executive directors.

Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Change Company Name to Elevance Health, Mgmt For For
Inc.
Adopt a Policy Prohibiting Direct and Indirect SH Against Against

Political Contributions to Candidates
Voter Rationale: The company's political contribution disclosure is adequate for shareholders to understand how the company has
been involved in political campaigns and judge whether those contributions are in line with the company's values.

Oversee and Report a Racial Equity Audit SH Against For

Voter Rationale: While the company is taking substantial steps to minimize disparities based on race and ethnicity in terms of its
workforce, customers, suppliers, and local communities, an external third party audit on racial equity could provide an independent,
objective assessment of the company's racial equity practices.

Antofagasta Pic

Meeting Date: 05/11/2022 Country: United Kingdom Ticker: ANTO
Meeting Type: Annual
Primary ISIN: GB0000456144 Primary SEDOL: 0045614

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Accept Financial Statements and Statutory Mgmt For For

Reports
2 Approve Remuneration Report Mgmt For For
3 Approve Final Dividend Mgmt For For
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Antofagasta Pic

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Re-elect Jean-Paul Luksic as Director Mgmt For Against
Voter Rationale: The chair should not remain in post beyond nine years from the date of their first appointment to the board.
Moreovey, females represent less than 33 percent of board members. The board should consider its succession plans for the Senior
Independent Director to maintain appropriate checks and balances on the Board, support the Chairman, ensure orderly succession
process for the Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal
channels of communication through the board Chairman are considered inappropriate.
5 Re-elect Tony Jensen as Director Mgmt For For
6 Re-elect Ramon Jara as Director Mgmt For For
7 Re-elect Juan Claro as Director Mgmt For For
8 Re-elect Andronico Luksic as Director Mgmt For For
9 Re-elect Vivianne Blanlot as Director Mgmt For For
10 Re-elect Jorge Bande as Director Mgmt For For
11 Re-elect Francisca Castro as Director Mgmt For For
12 Re-elect Michael Anglin as Director Mgmt For For
13 Elect Eugenia Parot as Director Mgmt For For
14 Reappoint PricewaterhouseCoopers LLP as Mgmt For For
Auditors
15 Authorise the Audit and Risk Committee to Fix ~ Mgmt For For
Remuneration of Auditors
16 Authorise Issue of Equity Mgmt For For
17 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights
18 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights in Connection with an Acquisition or
Other Capital Investment
19 Authorise Market Purchase of Ordinary Shares Mgmt For For
20 Authorise the Company to Call General Meeting Mgmt For For
with Two Weeks' Notice
AOKI Holdings, Inc.
Meeting Date: 06/29/2022 Country: Japan Ticker: 8214
Meeting Type: Annual
Primary ISIN: JP3105400000 Primary SEDOL: 6045759
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Aoki, Akihiro Mgmt For For
2.2 Elect Director Tamura, Haruo Mgmt For For
2.3 Elect Director Shimizu, Akira Mgmt For For
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AOKI Holdings, Inc.

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
2.4 Elect Director Aoki, Masamitsu Mgmt For For
2.5 Elect Director Terui, Norio Mgmt For For
2.6  Elect Director Nagemoto, Keita Mgmt For For
2.7 Elect Director Azuma, Hidekazu Mgmt For For
2.8  Elect Director Inagaki, Minoru Mgmt For For
2.9 Elect Director Ohara, Yoko Mgmt For For
2.10 Elect Director Takahashi, Mitsuo Mgmt For For
2.11 Elect Director Nakamura, Eiichi Mgmt For For
2.12  Elect Director Sugano, Sonoko Mgmt For For

Aon plc

Meeting Date: 06/17/2022 Country: Ireland Ticker: AON
Meeting Type: Annual

Primary ISIN: IEO0BLP1HW54 Primary SEDOL: BLP1HW5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Lester B. Knight Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The nomination committee should be majority independent and this director’'s
membership could hamper the committee's impartiality and effectiveness.

1.2 Elect Director Gregory C. Case Mgmt For For
1.3 Elect Director Jin-Yong Cai Mgmt For For
1.4 Elect Director Jeffrey C. Campbell Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.5  Elect Director Fulvio Conti Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee’s impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.

1.6 Elect Director Cheryl A. Francis Mgmt For For
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Aon plc

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.7 Elect Director J. Michael Losh Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.

1.8  Elect Director Richard C. Notebaert Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.

1.9  Elect Director Gloria Santona Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.

1.10 Elect Director Byron O. Spruell Mgmt For For

1.11  Elect Director Carolyn Y. Woo Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. All exceptional awards should be clearly linked to performance and demonstrate shareholder value
creation in addition to and above that expected of directors as a normal part of their jobs.

3 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

4 Ratify Ernst & Young Chartered Accountants as  Mgmt For Against
Statutory Auditor

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

5 Authorize Board to Fix Remuneration of Mgmt For Against
Auditors

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Aozora Bank Ltd.

Meeting Date: 06/22/2022

Country: Japan

Meeting Type: Annual

Ticker: 8304

Primary ISIN: JP3711200000

Primary SEDOL: B1G1854

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Tanikawa, Kei Mgmt For For
2.2 Elect Director Yamakoshi, Koji Mgmt For For
2.3 Elect Director Omi, Hideto Mgmt For For
2.4 Elect Director Akutagawa, Tomomi Mgmt For For
2.5  Elect Director Mizuta, Hiroyuki Mgmt For For
2.6 Elect Director Murakami, Ippei Mgmt For For
2.7 Elect Director Ito, Tomonori Mgmt For For
2.8  Elect Director Sakie Tachibana Fukushima Mgmt For For
3 Appoint Statutory Auditor Hashiguchi, Satoshi Mgmt For For
4.1  Appoint Alternate Statutory Auditor Yoshimura, = Mgmt For For
Harutoshi
4.2 Appoint Alternate Statutory Auditor Mitch R. Mgmt For For
Fulscher
Aperam SA
Meeting Date: 05/04/2022 Country: Luxembourg Ticker: APAM

Meeting Type: Annual/Special

Primary ISIN: LU0569974404

Primary SEDOL: B58C6H1

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual Meeting Agenda Mgmt
I Approve Consolidated Financial Statements Mgmt For For
I Approve Financial Statements Mgmt For For
III Approve Remuneration of Directors Mgmt For For
v Approve Allocation of Income and Dividends of Mgmt For For

EUR 2.00 Per Share
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Aperam SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
\Y Approve Remuneration Policy Mgmt For Against

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance. Moreover;
Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance and drive shareholder value over a sufficiently long period of time. Further; the company should put in place a procedure
which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any
of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure
that any funds wrongfully obtained in such manner are repaid to it.

VI Approve Remuneration Report Mgmt For Against

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance. Also,

Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance and drive shareholder value over a sufficiently long period of time. Moreover; all exceptional awards should be clearly
linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal

part of their jobs.
VII  Approve Annual Fees Structure of the Board Mgmt For For
and Remuneration of CEO
VIII  Approve Discharge of Directors Mgmt For For
IX Elect Lakshmi N. Mittal as Director Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

X Elect Bernadette Baudier as Director Mgmt For For
XI Elect Aditya Mittal as Director Mgmt For For
X1 Elect Roberte Kesteman as Director Mgmt For For
XIII  Approve Share Repurchase Program Mgmt For For
XIV  Appoint PricewaterhouseCoopers as Auditor Mgmt For For
XV Approve Grants of Share Based Incentives Mgmt For Against

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance. Also, the
company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported indicators or
other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to the long-term
Interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

Extraordinary Meeting Agenda Mgmt
I Approve Reduction in Share Capital Through Mgmt For For

Cancellation of Shares and Amend Articles 5.1
and 5.2 of the Articles of Association

APi Group Corporation

Meeting Date: 06/15/2022 Country: USA Ticker: APG
Meeting Type: Annual
Primary ISIN: US00187Y1001 Primary SEDOL: BMBPH06
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Martin E. Franklin Mgmt For Against
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APi Group Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1b

1c

1d
le

1f

1g
1h

1i

1

3

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

Elect Director James E. Lillie Mgmt For For

Elect Director Ian G.H. Ashken Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents which adversely impacts shareholder rights.

Elect Director Russell A. Becker Mgmt For For
Elect Director David S. Blitzer Mgmt For For
Elect Director Paula D. Loop Mgmt For For
Elect Director Anthony E. Malkin Mgmt For For
Elect Director Thomas V. Milroy Mgmt For For
Elect Director Cyrus D. Walker Mgmt For Against

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents which adversely impacts shareholder rights.

Elect Director Carrie A. Wheeler Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders.

Ratify KPMG LLP as Auditors Mgmt For For

Apogee Enterprises, Inc.

Meeting Date: 06/22/2022 Country: USA Ticker: APOG
Meeting Type: Annual
Primary ISIN: US0375981091 Primary SEDOL: 2046176
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Frank G. Heard Mgmt For For
Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.
1b Elect Director Elizabeth M. Lilly Mgmt For For
Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.
1c Elect Director Mark A. Pompa Mgmt For For
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Apogee Enterprises, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.
3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Apollo Medical Holdings, Inc.

Meeting Date: 06/16/2022

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for

bringing in a new auditing firm.

Country: USA

Meeting Type: Annual

Ticker: AMEH

Primary ISIN: US03763A2078

Primary SEDOL: BX35QS1

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Kenneth Sim Mgmt For For

1.2 Elect Director Thomas S. Lam Mgmt For For

1.3 Elect Director Mitchell W. Kitayama Mgmt For For

1.4  Elect Director David G. Schmidt Mgmt For For

1.5  Elect Director Michael F. Eng Mgmt For For

1.6  Elect Director Ernest A. Bates Mgmt For For

1.7 Elect Director Linda Marsh Mgmt For For

1.8  Elect Director John Chiang Mgmt For For

1.9  Elect Director Matthew Mazdyasni Mgmt For For

1.10  Elect Director J. Lorraine Estradas Mgmt For For

1.11  Elect Director Weili Dai Mgmt For For

2 Ratify Ernst & Young, LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, on early termination, all share-based awards should be time pro-rated and tested for performance, including in
the event of a change of control. Moreovey; incentive awards to executives should be clearly disclosed and include robust and
stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
Furthermore, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition
to and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in place to
enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were
detrimental to the long-term interests of its shareholders. Lastly, companies should establish and disclose a policy on hedging of
company stock by executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with
shareholder interest.

4 Advisory Vote on Say on Pay Frequency Mgmt Three Years One Year

Voter Rationale: A vote for the adoption of an ANNUAL say-on-pay frequency is warranted. Annual say-on-pay votes are considered a
best practice as they give shareholders a regular opportunity to opine on executive pay.
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AppFolio, Inc.

Meeting Date: 06/10/2022 Country: USA Ticker: APPF
Meeting Type: Annual
Primary ISIN: US03783C1009 Primary SEDOL: BYN7H48
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Andreas von Blottnitz Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness. In addition, boards where more than a third of directors have served for more than 12 years lack balance. The
nominating committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors
to reduce the risk of entrenchment, Also, we oppose dual class structures with impaired or enhanced voting rights. The company
should amend its structure to allow for equal voting rights among shareholders.

1.2 Elect Director Agnes Bundy Scanlan Mgmt For For

1.3 Elect Director Janet Kerr Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Withhold
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. Moreover; all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs. Also,
the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of
reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

Apple Hospitality REIT, Inc.

Meeting Date: 05/13/2022 Country: USA Ticker: APLE
Meeting Type: Annual
Primary ISIN: US03784Y2000 Primary SEDOL: BXRTX56

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Glenn W. Bunting Mgmt For For

1.2 Elect Director Jon A. Fosheim Mgmt For For

1.3 Elect Director Kristian M. Gathright Mgmt For For

1.4 Elect Director Glade M. Knight Mgmt For For

1.5  Elect Director Justin G. Knight Mgmt For For
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Apple Hospitality REIT, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.6 Elect Director Blythe J. McGarvie Mgmt For For
1.7 Elect Director Daryl A. Nickel Mgmt For For
1.8  Elect Director L. Hugh Redd Mgmt For For
1.9  Elect Director Howard E. Woolley Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Moreovey; incentive awards to executives should
Include robust performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time
defined as at least three years. Also, the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders.

3 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
Applied Optoelectronics, Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: AAOL
Meeting Type: Annual

Primary ISIN: US03823U1025 Primary SEDOL: BDW0D09
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Chih-Hsiang (Thompson) Lin Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.2 Elect Director Richard B. Black Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The nomination committee should be majority independent and this director's membership could hamper the committee's impartiality
and effectiveness.

1.3 Elect Director Min-Chu (Mike) Chen Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.

2 Ratify Grant Thornton LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.
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Applied Optoelectronics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Amend Omnibus Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders

Applied Therapeutics, Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: APLT
Meeting Type: Annual
Primary ISIN: US03828A1016 Primary SEDOL: BJL38Z1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Shoshana Shendelman Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.2 Elect Director Teena Lerner Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Moreovey; directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

Aptinyx Inc.

Meeting Date: 05/26/2022 Country: USA Ticker: APTX
Meeting Type: Annual
Primary ISIN: US03836N1037 Primary SEDOL: BFXGKR6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Gilmore O'Neill Mgmt For For
1.2 Elect Director Norbert G. Riedel Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director Rachel E. Sherman Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby
enhancing accountability.
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Aptinyx Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Aptiv Plc

Meeting Date: 04/27/2022 Country: Jersey Ticker: APTV
Meeting Type: Annual

Primary ISIN: JEOOB783TY65 Primary SEDOL: B783TY6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Kevin P. Clark Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1b Elect Director Richard L. Clemmer Mgmt For For
1c Elect Director Nancy E. Cooper Mgmt For For
1d Elect Director Joseph L. Hooley Mgmt For For
le Elect Director Merit E. Janow Mgmt For For
1f Elect Director Sean O. Mahoney Mgmt For For
1g Elect Director Paul M. Meister Mgmt For For
ih Elect Director Robert K. Ortberg Mgmt For For
1i Elect Director Colin J. Parris Mgmt For For
1j Elect Director Ana G. Pinczuk Mgmt For Against

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

2 Approve Ernst & Young LLP as Auditors and Mgmt For For
Authorize Board to Fix Their Remuneration

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.,

Arata Corp.

Meeting Date: 06/27/2022 Country: Japan Ticker: 2733
Meeting Type: Annual
Primary ISIN: JP3125100002 Primary SEDOL: 6517515
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Arata Corp.

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet

2.1 Elect Director Hatanaka, Nobuyuki Mgmt For For
2.2 Elect Director Suzuki, Yoichi Mgmt For For
2.3 Elect Director Suzaki, Hiroaki Mgmt For For
2.4 Elect Director Omote, Toshiyuki Mgmt For For
2.5  Elect Director Furiyoshi, Takahiro Mgmt For For
2.6 Elect Director Uryu, Yoshiro Mgmt For For
2.7 Elect Director Hatanaka, Hidetaka Mgmt For For
2.8 Elect Director Mizuno, Akihito Mgmt For For
2.9 Elect Director Aoki, Yoshihisa Mgmt For For
2.10  Elect Director Ishii, Hideo Mgmt For For
2.11  Elect Director Iwasaki, Akira Mgmt For For
2.12  Elect Director Nasu, Yuji Mgmt For For

Aravive, Inc.

Meeting Date: 04/01/2022 Country: USA Ticker: ARAV

Meeting Type: Special

Primary ISIN: US03890D1081

Primary SEDOL: BGSGXX5

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Issuance of Warrant Shares Mgmt For For
2 Adjourn Meeting Mgmt For For
ArcBest Corporation
Meeting Date: 04/27/2022 Country: USA Ticker: ARCB

Meeting Type: Annual

Primary ISIN: US03937C1053

Primary SEDOL: BLTFST7

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Eduardo F. Conrado Mgmt For For
1.2 Elect Director Fredrik J. Eliasson Mgmt For For
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ArcBest Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Stephen E. Gorman Mgmt For For
1.4  Elect Director Michael P. Hogan Mgmt For For
1.5  Elect Director Kathleen D. McElligott Mgmt For For
1.6 Elect Director Judy R. McReynolds Mgmt For For

1.7

1.8

1.9

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

Elect Director Craig E. Philip Mgmt For For
Elect Director Steven L. Spinner Mgmt For For
Elect Director Janice E. Stipp Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.

Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Arch Capital Group Ltd.

Meeting Date: 05/04/2022 Country: Bermuda Ticker: ACGL
Meeting Type: Annual
Primary ISIN: BMG0450A1053 Primary SEDOL: 2740542
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director John L Bunce, Jr. Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, we expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future. Given that the number of female directors has increased since the last AGM, we will keep this matter under
review. In addition, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby
enhancing accountability.
1b Elect Director Marc Grandisson Mgmt For For
1c Elect Director Moira Kilcoyne Mgmt For For
1d Elect Director Eugene S. Sunshine Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.
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Arch Capital Group Ltd.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Approve Omnibus Stock Plan Mgmt For Against
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.
4 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
5a Elect Director Robert Appleby as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5b Elect Director Matthew Dragonetti as Mgmt For For
Designated Company Director of Non-U.S.
Subsidiaries
5c Elect Director Seamus Fearon as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5d Elect Director H. Beau Franklin as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5e Elect Director Jerome Halgan as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5f Elect Director James Haney as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5g Elect Director Chris Hovey as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5h Elect Director W. Preston Hutchings as Mgmt For For
Designated Company Director of Non-U.S.
Subsidiaries
5i Elect Director Pierre Jal as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5 Elect Director Francois Morin as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5k Elect Director David J. Mulholland as Mgmt For For
Designated Company Director of Non-U.S.
Subsidiaries
51 Elect Director Chiara Nannini as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5m Elect Director Maamoun Rajeh as Designated Mgmt For For
Company Director of Non-U.S. Subsidiaries
5n Elect Director Christine Todd as Designated Mgmt For For

Company Director of Non-U.S. Subsidiaries

Arch Resources, Inc.

Meeting Date: 05/13/2022

Country: USA

Meeting Type: Annual

Ticker: ARCH

Primary ISIN: US03940R1077
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Arch Resources, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Patrick J. Bartels, Jr. Mgmt For For
1.2 Elect Director James N. Chapman Mgmt For For
1.3 Elect Director John W. Eaves Mgmt For For
1.4  Elect Director Holly Keller Koeppel Mgmt For For
1.5  Elect Director Patrick A. Kriegshauser Mgmt For Withhold

1.6

1.7

1.8

Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The
audit committee should be fully independent and this director's membership could hamper the committee's impartiality and
effectiveness.

Elect Director Paul A. Lang Mgmt For For
Elect Director Richard A. Navarre Mgmt For For
Elect Director Molly P. Zhang (aka Peifang Mgmt For For
Zhang)

Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Moreovey; all exceptional awards should be clearly
linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal
part of their jobs. Furthermore, on early termination, all share-based awards should be time pro-rated and tested for performance,
including in the event of a change of control. Lastly, the company should put clawback provisions in place to enable it to re-coup
funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the
long-term interests of its shareholders.

Ratify Ernst & Young LLP as Auditor Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Archer-Daniels-Midland Company

Meeting Date: 05/05/2022 Country: USA Ticker: ADM
Meeting Type: Annual
Primary ISIN: US0394831020 Primary SEDOL: 2047317

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Michael S. Burke Mgmt For For

ib Elect Director Theodore Colbert Mgmt For For

1c Elect Director Terrell K. Crews Mgmt For For

1d Elect Director Donald E. Felsinger Mgmt For For

Voter Rationale: We urge the company to strengthen efforts to address climate change and deforestation.
le Elect Director Suzan F. Harrison Mgmt For For
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Archer-Daniels-Midland Company

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1f Elect Director Juan R. Luciano Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Furthermore, we
urge the company to strengthen efforts to address climate change and deforestation.

1g Elect Director Patrick J. Moore Mgmt

For

Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

1h Elect Director Francisco J. Sanchez Mgmt
1i Elect Director Debra A. Sandler Mgmt
1j Elect Director Lei Z. Schlitz Mgmt
1k Elect Director Kelvin R. Westbrook Mgmt

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The

For

For

For

For

For
For
For

Against

compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.

2 Ratify Ernst & Young LLP as Auditors Mgmt

For

Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or

tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in

For

For

addition to and above that expected of directors as a normal part of their jobs. Companies should establish and disclose a policy on
hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs management

alignment with shareholder interest.

4 Reduce Ownership Threshold for Shareholders ~ SH
to Call Special Meeting

Against

Abstain

Voter Rationale: The current special meeting right includes a 10% ownership threshold with a one-year holding period requirement. It
doesn't appear that the one-year holding period is especially onerous and provides a reasonable safeguard against abuse of the right

to call special meetings.

5 Report on Pesticide Use in the Company's SH
Supply Chain

Against

For

Voter Rationale: Increased disclosure about steps the company is taking to reduce its synthetic pesticide use would allow investors to

better understand how the company is managing related risks.

Archrock, Inc.

Meeting Date: 04/28/2022 Country: USA
Meeting Type: Annual

Ticker: AROC

Primary ISIN: US03957W1062

Primary SEDOL: BYRGSX7

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Anne-Marie N. Ainsworth Mgmt For For
1.2 Elect Director D. Bradley Childers Mgmt For For
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Archrock, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Gordon T. Hall Mgmt For Withhold

1.4

1.5

1.6

1.7

1.8

1.9

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness.

Elect Director Frances Powell Hawes Mgmt For For

Elect Director J.W.G. "Will" Honeybourne Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

Elect Director James H. Lytal Mgmt For For
Elect Director Leonard W. Mallett Mgmt For For
Elect Director Jason C. Rebrook Mgmt For For
Elect Director Edmund P. Segner, 111 Mgmt For For
Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval.

Arcland Sakamoto Co., Ltd.

Meeting Date: 05/26/2022 Country: Japan Ticker: 9842
Meeting Type: Annual
Primary ISIN: JP3100100001 Primary SEDOL: 6048004
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 20
2 Amend Articles to Adopt Board Structure with Mgmt For Against
Audit Committee - Amend Provisions on
Number of Directors - Authorize Board to
Determine Income Allocation
Voter Rationale: Excess cash should be returned to shareholders when it is not otherwise invested. Shareholders should retain the
right to approve the company’s dividend policy.
3.1 Elect Director Sakamoto, Katsuji Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
3.2 Elect Director Sakamoto, Masatoshi Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
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Arcland Sakamoto Co., Ltd.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3.3  Elect Director Sakamoto, Haruhiko Mgmt For Against

Voter Rationale: The board lacks sufficient diversity to meet our expectations.

3.4 Elect Director Someya, Toshihiro Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.5 Elect Director Shida, Mitsuaki Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.6  Elect Director Hoshino, Hiroyuki Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.7 Elect Director Suto, Toshiyuki Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.8 Elect Director Omuro, Koichi Mgmt For For

4.1  Elect Director and Audit Committee Member Mgmt For Against

Onishi, Hidetsugu

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity. Also, the audit committee should be majority independent — and companies should strive to make them fully independent.

4.2 Elect Director and Audit Committee Member Mgmt For Against
Sasaki, Yasuyuki

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity. Also, the audit committee should be majority independent - and companies should strive to make them fully independent.

4.3  Elect Director and Audit Committee Member Mgmt For For
Atsumi, Masayuki

5 Elect Alternate Director and Audit Committee Mgmt For For
Member Fujimaki, Moto

6 Approve Compensation Ceiling for Directors Mgmt For For
Who Are Not Audit Committee Members

7 Approve Compensation Ceiling for Directors Mgmt For For
Who Are Audit Committee Members

8 Amend Articles to Amend Business Lines Mgmt For For

9 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet

Arconic Corporation

Meeting Date: 05/19/2022 Country: USA Ticker: ARNC
Meeting Type: Annual
Primary ISIN: US03966V1070 Primary SEDOL: BKL18S9
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Arconic Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Frederick A. 'Fritz' Henderson Mgmt For For

1b Elect Director William F. Austen Mgmt For For

1c Elect Director Christopher L. Ayers Mgmt For For

1d Elect Director Margaret 'Peg' S. Billson Mgmt For For

le Elect Director Jacques Croisetiere Mgmt For For

1f Elect Director Elmer L. Doty Mgmt For For

1g Elect Director Carol S. Eicher Mgmt For For

1h Elect Director Timothy D. Myers Mgmt For For

1i Elect Director E. Stanley O'Neal Mgmt For For

1j Elect Director Jeffrey Stafeil Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A former NEO received severance upon a voluntary resignation. Severance is considered to be inappropriate for
voluntary terminations, as severance is designed as protection against an involuntary job loss.

3 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For For

4 Reduce Ownership Threshold for Shareholders ~ SH Against For
to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% is a
suitable threshold to prevent abuse.

Arcosa, Inc.

Meeting Date: 05/03/2022 Country: USA Ticker: ACA
Meeting Type: Annual

Primary ISIN: US0396531008 Primary SEDOL: BGPZ5W8

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Joseph Alvarado Mgmt For For

1b Elect Director Rhys J. Best Mgmt For For

1c Elect Director Antonio Carrillo Mgmt For For

1d Elect Director Jeffrey A. Craig Mgmt For For

le Elect Director Ronald J. Gafford Mgmt For For

1f Elect Director John W. Lindsay Mgmt For For

1g Elect Director Kimberly S. Lubel Mgmt For For

ih Elect Director Julie A. Piggott Mgmt For For
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Arcosa, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1i Elect Director Douglas L. Rock Mgmt For For
1j Elect Director Melanie M. Trent Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.
3 Ratify Ernst & Young LLP as Auditors Mgmt For For
Arcs Co., Ltd.
Meeting Date: 05/24/2022 Country: Japan Ticker: 9948
Meeting Type: Annual
Primary ISIN: JP3968600001 Primary SEDOL: 6721930
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 30
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Yokoyama, Kiyoshi Mgmt For For
3.2 Elect Director Furukawa, Koichi Mgmt For For
3.3  Elect Director Miura, Koichi Mgmt For For
3.4  Elect Director Nekomiya, Kazuhisa Mgmt For For
3.5  Elect Director Miura, Takehiko Mgmt For For
3.6  Elect Director Fukuhara, Ikuharu Mgmt For For
3.7 Elect Director Saeki, Hiroshi Mgmt For For
3.8  Elect Director Sasaki, Ryoko Mgmt For For
3.9  Elect Director Togashi, Toyoko Mgmt For For
4 Approve Annual Bonus Mgmt For For
5 Approve Director Retirement Bonus Mgmt For Against
Voter Rationale: There should be disclosure of the total award of retirement bonuses.
Arcturus Therapeutics Holdings Inc.
Meeting Date: 06/21/2022 Country: USA Ticker: ARCT
Meeting Type: Annual
Primary ISIN: US03969T1097 Primary SEDOL: BKC9SX3
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Arcturus Therapeutics Holdings Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Peter Farrell Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.2 Elect Director Joseph E. Payne Mgmt
1.3 Elect Director Andy Sassine Mgmt
1.4  Elect Director James Barlow Mgmt
1.5  Elect Director Edward W. Holmes Mgmt
1.6 Elect Director Magda Marquet Mgmt
1.7 Elect Director Jing L. Marantz Mgmt
2 Advisory Vote to Ratify Named Executive Mgmt

Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in

For

For

For

For

For

For

For

For

For

For

For

For

For

For

addition to and above that expected of directors as a normal part of their jobs Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which

were detrimental to the long-term interests of its shareholders.

3 Amend Omnibus Stock Plan Mgmt

For

Against

Voter Rationale: This plan could lead to excessive dilution. Furthermore, the plan improperly allows for accelerated vesting for an
overly broad range of corporate restructuring scenarios and such provisions fail to reward performance. Rather, equity should be
rolled forward into any successor company, or vest in a time-apportioned fashion only to the extent that performance condiitions are
met or if an executive loses his job. Moreover; incentive awards to executives should be clearly disclosed and include robust and
stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time. Also,
the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of

reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders.

4 Advisory Vote on Say on Pay Frequency Mgmt

Three Years

One Year

Voter Rationale: A vote for the adoption of an ANNUAL say-on-pay frequency is warranted. Annual say-on-pay votes are considered a
best practice as they give shareholders a regular opportunity to opine on executive pay.

5 Ratify Ernst & Young LLP as Auditors Mgmt For For
Arcus Biosciences, Inc.
Meeting Date: 06/14/2022 Country: USA Ticker: RCUS

Meeting Type: Annual
Primary ISIN: US03969F1093 Primary SEDOL: BDZT9Y9

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Yasunori Kaneko Mgmt For Withhold
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Arcus Biosciences, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1b Elect Director Patrick Machado Mgmt For Withhold

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time. Also,
changes in company bylaws or articles of incorporation should not erode shareholders' rights and should be subject to shareholder
approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote requirement to enact
certain changes to the governing documents and the classified board, each of which adversely impacts shareholder rights.

1c Elect Director Andrew Perlman Mgmt For For

1d Elect Director Antoni Ribas Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Furthermore, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders.

Arcutis Biotherapeutics, Inc.

Meeting Date: 06/01/2022 Country: USA Ticker: ARQT
Meeting Type: Annual

Primary ISIN: US03969K1088 Primary SEDOL: BKX9VD3
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Bhaskar Chaudhuri Mgmt For Withhold

Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The
audit committee should be fully independent and this director's membership could hamper the committee's impartiality and
effectiveness. The compensation committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness.

1b Elect Director Howard G. Welgus Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders' rights and should be subject
to shareholder approval.Specifically, the board failed to remove, or subject to a sunset requirement, the classified board structure
which adversely impacts shareholder rights.Also, directors are elected in classes rather than annually, but shareholders should have
the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to declassify
itself thereby enhancing accountability.
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Arcutis Biotherapeutics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1c Elect Director Sue-Jean Lin Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval.Specifically, the board failed to remove, or subject to a sunset requirement, the classified board structure
which adversely impacts shareholder rights.Also, directors are elected in classes rather than annually, but shareholders should have
the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to declassify
itself, thereby enhancing accountability.

2 Ratify Ernst & Young LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.Moreovey; the company should put clawback provisions
in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions
which were detrimental to the long-term interests of its shareholders

4 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

Ardmore Shipping Corporation

Meeting Date: 06/10/2022 Country: Marshall Isl Ticker: ASC
Meeting Type: Annual

Primary ISIN: MHY0207T1001 Primary SEDOL: BCGCR57
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Curtis Mc Williams Mgmt For Withhold

Voter Rationale: We voted against this director as a member of the audit committee because shareholders should be given the
opportunity to approve the auditors annually. Also, directors are elected in classes rather than annually, but shareholders should have
the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to declassify
itself, thereby enhancing accountability.

1.2 Elect Director Brian Dunne Mgmt For Withhold

Voter Rationale: We voted against this director as a member of the audit committee because shareholders should be given the
opportunity to approve the auditors annually.

Argan, Inc.

Meeting Date: 06/21/2022 Country: USA Ticker: AGX
Meeting Type: Annual

Primary ISIN: US04010E1091 Primary SEDOL: 2804501
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Rainer H. Bosselmann Mgmt For For
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Argan, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

Elect Director Cynthia A. Flanders Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, former employees or company founders are not
sufficiently independent to serve on key board committees. Directors with long board tenures should not serve on committees that
require absolute independence. The audit committee should be fully independent and this director's membership could hamper the
committee’s impartiality and effectiveness. The compensation committee should be independent and this director's membership could
hamper the committee’s impartiality and effectiveness.

Elect Director Peter W. Getsinger Mgmt For For
Elect Director William F. Griffin, Jr. Mgmt For For
Elect Director John R. Jeffrey, Jr. Mgmt For For
Elect Director Mano S. Koilpillai Mgmt For For
Elect Director William F. Leimkuhler Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

Elect Director W.G. Champion Mitchell Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment.

Elect Director James W. Quinn Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreover, directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. Also, this director is not sufficiently independent to serve as
the independent lead director:

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, the remuneration committee should not allow vesting of incentive awards for below median performance as this
Is considered to be rewarding under performance of peers. Moreover, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. Also, incentive awards to executives should be
clearly disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value
over a sufficiently long period of time. Furthermore, all exceptional awards should be clearly linked to performance and demonstrate
shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

Ratify Grant Thornton LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Argo Graphics, Inc.

Meeting Date: 06/23/2022 Country: Japan Ticker: 7595
Meeting Type: Annual
Primary ISIN: JP3126110000 Primary SEDOL: 6133687
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 33
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Fukunaga, Tetsuya Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
3.2 Elect Director Arioka, Hiroshi Mgmt For For

ARIAKE JAPAN Co., Ltd.

Meeting Date: 06/17/2022 Country: Japan Ticker: 2815
Meeting Type: Annual

Primary ISIN: JP3125800007 Primary SEDOL: 6049632
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 76
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet

3.1 Elect Director Shirakawa, Naoki Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.

3.2 Elect Director Iwaki, Katsutoshi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.3 Elect Director Matsumoto, Koichi Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.4  Elect Director Iwaki, Koji Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.5  Elect Director Tagawa, Tomoki Mgmt For Against

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.
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ARIAKE JAPAN Co., Ltd.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Elect Director and Audit Committee Member Mgmt For Against

Hoshino, Seishi

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity. In addition, we have concerns over the lack of formalised disclosure around deforestation and forest-related risks. We
expect companies in sectors with high biodiversity impact to provide relevant disclosure.

5 Approve Annual Bonus Mgmt For For

Arista Networks, Inc.

Meeting Date: 05/31/2022 Country: USA Ticker: ANET
Meeting Type: Annual
Primary ISIN: US0404131064 Primary SEDOL: BN33VM5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Charles Giancarlo Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
Also, changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject to
shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote requirement
to enact certain changes to the governing documents and the classified board, each of which adversely impacts shareholder rights.

1.2 Elect Director Daniel Scheinman Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

3 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

4 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Arkema SA

Meeting Date: 05/19/2022 Country: France Ticker: AKE
Meeting Type: Annual/Special

Primary ISIN: FR0010313833 Primary SEDOL: B0Z5YZ2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Ordinary Business Mgmt
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Arkema SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Financial Statements and Statutory Mgmt For For
Reports
2 Approve Consolidated Financial Statements Mgmt For For
and Statutory Reports
3 Approve Allocation of Income and Dividends of ~ Mgmt For For
EUR 3 per Share
4 Approve Auditors' Special Report on Mgmt For For
Related-Party Transactions
5 Ratify Appointment of Philippe Sauquet as Mgmt For For
Director
6 Reelect Philippe Sauquet as Director Mgmt For For
7 Reelect Fonds Strategique de Participations as ~ Mgmt For Against
Director
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.
8 Reelect Marie-Ange Debon as Director Mgmt For For
9 Elect Nicolas Patalano as Representative of Mgmt For For
Employee Shareholders to the Board
Voter Rationale: * Votes FOR the (re)elections of these independent nominees are warranted in the absence of specific concerns
(Items 5, 6, and 8). * A vote FOR the (re)election of this non-independent nominee is warranted given the satisfactory level of board
Independence (including all board members: 53.3 percent vs 33.3 percent recommended; excluding government representatives,
employee representatives, and employee shareholder representatives (if any): 72.7 percent vs 50 percent recommended) and the
absence of specific concerns (Item 7). * A vote FOR the election of this nominee representing employee’s shareholders is warranted
as he received the most support from employee shareholders (Item 9) * A vote AGAINST the election of this nominee is warranted
given the lower support from employee shareholders the nominee received (Item A).
A Elect Uwe Michael Jakobs as Representative of ~ Mgmt None Against
Employee Shareholders to the Board
Voter Rationale: * Votes FOR the (re)elections of these independent nominees are warranted in the absence of specific concerns
(Items 5, 6, and 8). * A vote FOR the (re)election of this non-independent nominee is warranted given the satisfactory level of board
Independence (including all board members: 53.3 percent vs 33.3 percent recommended; excluding government representatives,
employee representatives, and employee shareholder representatives (if any): 72.7 percent vs 50 percent recommended) and the
absence of specific concerns (Item 7). * A vote FOR the election of this nominee representing employee’s shareholders is warranted
as he received the most support from employee shareholders (Item 9) * A vote AGAINST the election of this nominee is warranted
given the lower support from employee shareholders the nominee received (Item A).
10 Approve Remuneration Policy of Directors Mgmt For For
11 Approve Remuneration Policy of Chairman and ~ Mgmt For Against
CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.
12 Approve Remuneration of Directors in the Mgmt For For
Aggregate Amount of EUR 900,000
13 Approve Compensation Report of Corporate Mgmt For For
Officers
14 Approve Compensation of Chairman and CEO Mgmt For For
Voter Rationale: Companies should consider introducing deferral element and clawback provisions to the short- and long-term
Iincentive schemes in line with market best practice.
15 Authorize Repurchase of Up to 10 Percent of Mgmt For For

Issued Share Capital

Extraordinary Business Mgmt
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Arkema SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
16 Authorize Issuance of Equity or Equity-Linked Mgmt For For

Securities with Preemptive Rights up to 50
Percent of Issued Capital

17 Authorize Issuance of Equity or Equity-Linked Mgmt For For
Securities without Preemptive Rights up to 10
Percent of Issued Capital

18 Approve Issuance of Equity or Equity-Linked Mgmt For For
Securities for Private Placements, up to 10
Percent of Issued Capital

19 Authorize Board to Set Issue Price for 10 Mgmt For For
Percent Per Year of Issued Capital Pursuant to
Issue Authority without Preemptive Rights

20 Authorize Capital Increase of up to 10 Percent ~ Mgmt For For
of Issued Capital for Contributions in Kind

21 Authorize Board to Increase Capital in the Mgmt For For
Event of Additional Demand Related to
Delegation Submitted to Shareholder Vote
Above

22 Set Total Limit for Capital Increase to Result Mgmt For For
from All Issuance Requests

23 Authorize Capital Issuances for Use in Mgmt For Against
Employee Stock Purchase Plans

Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.

24 Authorize up to 2.02 Percent of Issued Capital Mgmt For Against
for Use in Restricted Stock Plans

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the company should put in place
a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repaid to it.

25 Authorize Filing of Required Documents/Other Mgmt For For
Formalities

ARKO Corp.

Meeting Date: 06/07/2022 Country: USA Ticker: ARKO
Meeting Type: Annual

Primary ISIN: US0412421085 Primary SEDOL: BMH73N1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Sherman K. Edmiston, III Mgmt For For
1.2 Elect Director Starlette B. Johnson Mgmt For For
1.3 Elect Director Morris Willner Mgmt For For
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ARKO Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control, In addiition, severance payments should not exceed two times annual pay. Larger severance packages
should be subject to a separate shareholder approval. Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

3 Declassify the Board of Directors Mgmt For For

Voter Rationale: The decision to declassify the board is laudable. The annual election of directors provides greater board
accountability to shareholders and is appreciated.

4 Ratify Grant Thornton LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Arlo Technologies, Inc.

Meeting Date: 06/24/2022 Country: USA Ticker: ARLO
Meeting Type: Annual
Primary ISIN: US04206A1016 Primary SEDOL: BYWPZY9
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Ralph E. Faison Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the classified board and the
supermajority vote requirement to enact certain changes to the governing documents, each of which adversely impacts shareholder
rights. In addition, executive pay is not in line with company performance. The compensation committee should do more to respond
to best practices in pay that help establish compensation packages that reward strong performance and build shareholder value over
time. Specifically, the CEO received a sizable retention grant in addition to his annual LTI award, resulting in significantly elevated pay.
Further concerns exist regarding the structure of performance-based equity awards and a lack of disclosure surrounding annual and
long-term performance targets and achievements. Also, directors are elected in classes rather than annually, but shareholders should
have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself thereby enhancing accountability.

1.2 Elect Director Jocelyn E. Carter-Miller Mgmt For Withhold

Voter Rationale: Executive pay is not in line with company performance. The compensation committee should do more to respond to
best practices in pay that help establish compensation packages that reward strong performance and build shareholder value over
time. Specifically, the CEO received a sizable retention grant in addition to his annual LTI award, resulting in significantly elevated pay.
Further concerns exist regarding the structure of performance-based equity awards and a lack of disclosure surrounding annual and
long-term performance targets and achievements.

2 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For

Armstrong World Industries, Inc.

Meeting Date: 06/16/2022 Country: USA Ticker: AWI
Meeting Type: Annual
Primary ISIN: US04247X1028 Primary SEDOL: B1FT462
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Armstrong World Industries, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Victor D. Grizzle Mgmt For For

1.2 Elect Director Richard D. Holder Mgmt For For

1.3 Elect Director Barbara L. Loughran Mgmt For For

1.4  Elect Director Larry S. McWilliams Mgmt For For

1.5  Elect Director James C. Melville Mgmt For For

1.6  Elect Director Wayne R. Shurts Mgmt For For

1.7 Elect Director Roy W. Templin Mgmt For For

1.8  Elect Director Cherryl T. Thomas Mgmt For For

2 Ratify KPMG LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors Also, severance payments should not exceed two times annual pay. Larger severance packages should be subject
to a separate shareholder approval.

4 Approve Omnibus Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

Aroundtown SA

Meeting Date: 06/29/2022 Country: Luxembourg Ticker: AT1
Meeting Type: Annual
Primary ISIN: LU1673108939 Primary SEDOL: BFOCK44
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Board's Report Mgmt
2 Receive Auditor's Report Mgmt
3 Approve Financial Statements Mgmt For For
4 Approve Consolidated Financial Statements Mgmt For For
and Statutory Reports
5 Approve Allocation of Income Mgmt For For
6 Approve Discharge of Directors Mgmt For For
7 Reelect Ran Laufer as Non-Executive Director Mgmt For For
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Aroundtown SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
8 Reelect Simone Runge-Brandner as Mgmt For For
Independent Director
9 Reelect Jelena Afxentiou as Executive Director =~ Mgmt For For
10 Reelect Frank Roseen as Executive Director Mgmt For For
11 Reelect Markus Leininger as Independent Mgmt For For
Director
12 Reelect Markus Kreuter as Independent Mgmt For For
Director
Voter Rationale: In the context of increasingly complex international accounting standards, the audit committee benefits from
members who have a good and recent understanding of the accounting rules and of the audit process.
13 Renew Appointment of KPMG Luxembourg SA Mgmt For For
as Auditor
14 Approve Dividends of EUR 0.23 Per Share Mgmt For For
15 Approve Remuneration Report Mgmt For Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.
16 Approve Remuneration Policy Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Moreover, the company should put in place a procedure which would enable it, should it identify any facts ol
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.

Aroundtown SA

Meeting Date: 06/29/2022

Country: Luxembourg

Ticker: AT1

Meeting Type: Extraordinary Shareholders

Primary ISIN: LU1673108939

Primary SEDOL: BFOCK44

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Extraordinary Meeting Agenda Mgmt
1 Amend Article 9.2 of the Articles of Association = Mgmt For For
Arrow Electronics, Inc.
Meeting Date: 05/11/2022 Country: USA Ticker: ARW

Meeting Type: Annual

Primary ISIN: US0427351004
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Arrow Electronics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Barry W. Perry Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director. Given that there has been
meaningful board refreshment during the year under review, support is warranted at this time and the matter will be kept under

review.
1.2 Elect Director William F. Austen Mgmt For For
1.3 Elect Director Fabian T. Garcia Mgmt For For
1.4  Elect Director Steven H. Gunby Mgmt For For
1.5  Elect Director Gail E. Hamilton Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.

1.6 Elect Director Andrew C. Kerin Mgmt For For
1.7 Elect Director Laurel J. Krzeminski Mgmt For For
1.8  Elect Director Michael J. Long Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.9  Elect Director Carol P. Lowe Mgmt For For

1.10 Elect Director Stephen C. Patrick Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.

1.11  Elect Director Gerry P. Smith Mgmt For For

2 Ratify Ernst & Young LLP as Auditor Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.

Arrow Financial Corporation

Meeting Date: 05/04/2022 Country: USA Ticker: AROW
Meeting Type: Annual
Primary ISIN: US0427441029 Primary SEDOL: 2051374
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Arrow Financial Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Tenee R. Casaccio Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.2 Elect Director Gary C. Dake Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, directors with long board tenures should not serve on committees
that require absolute independence. The compensation committee should be independent and this director's membership could
hamper the committee’s impartiality and effectiveness. Also, directors are elected in classes rather than annually, but shareholders
should have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself thereby enhancing accountability.

1.3 Elect Director Thomas L. Hoy Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.4  Elect Director Colin L. Read Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Also, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control.

3 Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

4 Ratify KPMG LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

ARTERIA Networks Corp.

Meeting Date: 06/29/2022 Country: Japan Ticker: 4423
Meeting Type: Annual

Primary ISIN: JP3126240005 Primary SEDOL: BG33GP4

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet
2.1 Elect Director Kabumoto, Koji Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
2.2 Elect Director Arita, Daisuke Mgmt For For
2.3 Elect Director Okubo, Osamu Mgmt For For
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ARTERIA Networks Corp.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2.4 Elect Director Esaki, Hiroshi Mgmt For For
2.5  Elect Director Miyake, Ichiro Mgmt For For
3.1  Appoint Statutory Auditor Shibasaki, Hidenori Mgmt For Against

3.2

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

Appoint Statutory Auditor Motomura, Takeshi Mgmt For For

Arthur J. Gallagher & Co.

Meeting Date: 05/10/2022 Country: USA Ticker: AJG

Meeting Type: Annual
Primary ISIN: US3635761097 Primary SEDOL: 2359506

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la

1b

1c

1d

le

1f

Elect Director Sherry S. Barrat Mgmt For For

Elect Director William L. Bax Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness.

Elect Director Teresa H. Clarke Mgmt For For

Elect Director D. John Coldman Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

Elect Director J. Patrick Gallagher, Jr. Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

Elect Director David S. Johnson Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreove; directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. Also, this director is not sufficiently independent to serve as
the independent lead director:
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Arthur J. Gallagher & Co.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1g Elect Director Kay W. McCurdy Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

1h Elect Director Christopher C. Miskel Mgmt For For
1i Elect Director Ralph J. Nicoletti Mgmt For For
1j Elect Director Norman L. Rosenthal Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness.

2 Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Furthermore, this plan could lead to excessive dilution.

3 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

4 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Artisan Partners Asset Management Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: APAM
Meeting Type: Annual
Primary ISIN: US04316A1088 Primary SEDOL: B8FW545

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Jennifer A. Barbetta Mgmt For For

1.2 Elect Director Matthew R. Barger Mgmt For For

1.3 Elect Director Eric R. Colson Mgmt For For

1.4  Elect Director Tench Coxe Mgmt For For

1.5  Elect Director Stephanie G. DiMarco Mgmt For For

1.6  Elect Director Jeffrey A. Joerres Mgmt For For

1.7 Elect Director Saloni S. Multani Mgmt For For

1.8  Elect Director Andrew A. Ziegler Mgmt For For
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Artisan Partners Asset Management Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Also, all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
Furthermore, incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long perfod of time.

Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

ARTIVION, INC.

Meeting Date: 05/18/2022 Country: USA Ticker: AORT
Meeting Type: Annual
Primary ISIN: US2289031005 Primary SEDOL: 2239017
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Thomas F. Ackerman Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review.

1.2 Elect Director Daniel J. Bevevino Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review.

1.3 Elect Director Marna P. Borgstrom Mgmt For For

1.4  Elect Director James W. Bullock Mgmt For For

1.5  Elect Director Jeffrey H. Burbank Mgmt For For

1.6 Elect Director J. Patrick Mackin Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.7 Elect Director Jon W. Salveson Mgmt For Withhold
Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.8  Elect Director Anthony B. Semedo Mgmt For For
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ARTIVION, INC.

Proposal

Vote

Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. Moreover; all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
Futhermore, incentive awards to executives should include robust performance targets that reward strong performance and drive
shareholder value over a sufficiently long period of time defined as at least three years.
3 Ratify Ernst & Young LLP as Auditors Mgmt For For
4 Amend Qualified Employee Stock Purchase Mgmt For For
Plan
AS ONE Corp.
Meeting Date: 06/24/2022 Country: Japan Ticker: 7476
Meeting Type: Annual
Primary ISIN: JP3131300000 Primary SEDOL: 6480929
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Iuchi, Takuji Mgmt For For
2.2 Elect Director Yamada, Kazuhito Mgmt For For
2.3 Elect Director Kimura, Mitsushige Mgmt For For
2.4  Elect Director Nishikawa, Keisuke Mgmt For For
2.5  Elect Director Odaki, Kazuhiko Mgmt For For
2.6  Elect Director Kanai, Michiko Mgmt For For
2.7  Elect Director Endo, Yumie Mgmt For For
Asahi Holdings, Inc.
Meeting Date: 06/14/2022 Country: Japan Ticker: 5857
Meeting Type: Annual
Primary ISIN: JP3116700000 Primary SEDOL: B60DQZ7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1 Elect Director Terayama, Mitsuharu Mgmt For For
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Asahi Holdings, Inc.

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
2.2 Elect Director Higashiura, Tomoya Mgmt For For

Asahi Kasei Corp.

Meeting Date: 06/24/2022 Country: Japan Ticker: 3407

Meeting Type: Annual

Primary ISIN: JP3111200006

Primary SEDOL: 6054603

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet
2.1  Elect Director Kobori, Hideki Mgmt For For
2.2 Elect Director Kudo, Koshiro Mgmt For For
2.3 Elect Director Sakamoto, Shuichi Mgmt For For
2.4  Elect Director Kawabata, Fumitoshi Mgmt For For
2.5  Elect Director Kuse, Kazushi Mgmt For For
2.6  Elect Director Horie, Toshiyasu Mgmt For For
2.7 Elect Director Tatsuoka, Tsuneyoshi Mgmt For For
2.8  Elect Director Okamoto, Tsuyoshi Mgmt For For
2.9  Elect Director Maeda, Yuko Mgmt For For
3 Appoint Statutory Auditor Urata, Haruyuki Mgmt For For
4 Approve Compensation Ceiling for Directors Mgmt For For
5 Approve Compensation Ceiling for Statutory Mgmt For For
Auditors

6 Approve Trust-Type Equity Compensation Plan Mgmt For For

Asana, Inc.

Meeting Date: 06/13/2022 Country: USA Ticker: ASAN

Meeting Type: Annual

Primary ISIN: US04342Y1047

Primary SEDOL: BLFDQC4

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Andrew Lindsay Mgmt For For
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Asana, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.2 Elect Director Lorrie Norrington Mgmt For Withhold

1.3

4

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the dual-class capital
structure, the classified board structure, and the supermajority vote requirement to enact certain changes to the governing
documents, each of which adversely impacts shareholder rights. Also, directors are elected in classes rather than annually, but
shareholders should have the opportunity to communicate with directors regularly on their performance. The board should take
immediate steps to declassify itself thereby enhancing accountability.

Elect Director Justin Rosenstein Mgmt For For

Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders

Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

Asbury Automotive Group, Inc.

Meeting Date: 04/20/2022 Country: USA Ticker: ABG
Meeting Type: Annual
Primary ISIN: US0434361046 Primary SEDOL: 2855855
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Thomas J. Reddin Mgmt For For
1b Elect Director Joel Alsfine Mgmt For For
1c Elect Director William D. Fay Mgmt For For
1d Elect Director David W. Hult Mgmt For For
le Elect Director Juanita T. James Mgmt For For
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review.
1f Elect Director Philip F. Maritz Mgmt For For
1g Elect Director Maureen F. Morrison Mgmt For For
1h Elect Director Bridget Ryan-Berman Mgmt For For
1i Elect Director Hilliard C. Terry, III Mgmt For For
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Asbury Automotive Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. In addition, incentive awards to executives should include robust performance targets that reward strong
performance and drive shareholder value over a sufficiently long period of time defined as at least three years.

3 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Ascendas Real Estate Investment Trust

Meeting Date: 04/28/2022 Country: Singapore Ticker: A17U
Meeting Type: Annual
Primary ISIN: SG1M77906915 Primary SEDOL: 6563875
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Adopt Report of the Trustee, Statement by the ~ Mgmt For For

Manager, Audited Financial Statements and
Auditors' Report

Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account. Also, the company
should move towards a three-committee structure (audit, remuneration and nomination) in line with regional best practice, with
Independent board committees that report annually on their activities.

2 Approve Ernst & Young LLP as Auditors and Mgmt For For
Authorize Manager to Fix Their Remuneration

3 Approve Issuance of Equity or Equity-Linked Mgmt For Against
Securities with or without Preemptive Rights

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional
circumstances only and fully justified by the company.

4 Authorize Unit Repurchase Program Mgmt For For

ASE Technology Holding Co., Ltd.

Meeting Date: 06/23/2022 Country: Taiwan Ticker: 3711
Meeting Type: Annual

Primary ISIN: TW0003711008 Primary SEDOL: BFXZDY1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Business Operations Report and Mgmt For For

Financial Statements
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.

2 Approve Plan on Profit Distribution Mgmt For For
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ASE Technology Holding Co., Ltd.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Approve Amendments to Procedures Governing Mgmt For For

the Acquisition or Disposal of Assets

ASGN Incorporated

Meeting Date: 06/16/2022 Country: USA Ticker: ASGN
Meeting Type: Annual

Primary ISIN: US00191U1025 Primary SEDOL: BFY8W20
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Brian J. Callaghan Mgmt For Against

Voter Rationale: Executives from acquired companies are not sufficiently independent to serve on key board committees and should
be considered affiliated directors. The audit committee should be fully independent and this director's membership could hamper the
committee's impartiality and effectiveness. The compensation committee should be independent and this director's membership could
hamper the committee’s impartiality and effectiveness.

1.2 Elect Director Theodore S. Hanson Mgmt For For
1.3 Elect Director Maria R. Hawthorne Mgmt For For
1.4 Elect Director Edwin A. Sheridan, IV Mgmt For Against

Voter Rationale: Executives from acquired companies are not sufficiently independent to serve on key board committees and should
be considered affiliated directors. The nomination committee should be majority independent and this director's membership could
hamper the committee's impartiality and effectiveness. Also, directors are elected in classes rather than annually, but shareholders
should have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself, thereby enhancing accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, companies should establish and disclose a policy on hedging of company stock by
executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder
Interest.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Ashford Hospitality Trust, Inc.

Meeting Date: 05/10/2022 Country: USA Ticker: AHT
Meeting Type: Annual

Primary ISIN: US0441038694 Primary SEDOL: BMGMW74
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Monty J. Bennett Mgmt For For
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Ashford Hospitality Trust, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.2 Elect Director Benjamin J. Ansell Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. The board unilaterally implemented a reverse stock split resulting in an excessive effective increase in

authorized shares.
1.3 Elect Director Amish Gupta Mgmt For For
1.4  Elect Director Kamal Jafarnia Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. The board unilaterally implemented a reverse stock split resulting in an excessive effective increase in
authorized shares.

1.5  Elect Director Frederick J. Kleisner Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. The board unilaterally implemented a reverse stock split resulting in an excessive effective increase in

authorized shares.
1.6  Elect Director Sheri L. Pantermuehl Mgmt For For
1.7 Elect Director Alan L. Tallis Mgmt For Withhold

Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The
audit committee should be fully independent and this director’s membership could hamper the committee's impartiality and
effectiveness. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

1.8  Elect Director J. Robison Hays, III Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good

practice.
3 Ratify BDO USA, LLP as Auditors Mgmt For For
4 Amend Omnibus Stock Plan Mgmt For For

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

ASML Holding NV

Meeting Date: 04/29/2022 Country: Netherlands Ticker: ASML
Meeting Type: Annual

Primary ISIN: NL0010273215 Primary SEDOL: B929F46
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt

Page 190 of 2,648



ASML Holding NV

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Discuss the Company's Business, Financial Mgmt

Situation and Sustainability
3a Approve Remuneration Report Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Also, companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best
practice.Furthermore, remuneration committee should not allow vesting of incentive awards for below median performance.Moreover;
the terms of incentive schemes should not be amended retrospectively. Any significant amendment to the terms of incentive schemes
should be subject to shareholder approval.

3b Adopt Financial Statements and Statutory Mgmt For For
Reports

3c Receive Explanation on Company's Reserves Mgmt
and Dividend Policy

3d Approve Dividends of EUR 5.50 Per Share Mgmt For For

4a Approve Discharge of Management Board Mgmt For For

4b Approve Discharge of Supervisory Board Mgmt For For

5 Approve Number of Shares for Management Mgmt For Against
Board

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Also, remuneration committee should
not allow vesting of incentive awards for below median performance.

6 Amend Remuneration Policy for Management Mgmt For For
Board

Voter Rationale: Companies should consider introducing deferral element and clawback provisions to the short- and long-term
Iincentive schemes in line with market best practice.

7a Announce Intention to Reappoint P.T.F.M. Mgmt
Wennink to Management Board

7b Announce Intention to Reappoint M.A. van den  Mgmt
Brink to Management Board

7c Announce Intention to Reappoint F.J.M. Mgmt
Schneider-Maunoury to Management Board

7d Announce Intention to Reappoint C.D. Fouquet  Mgmt
to Management Board

7e Announce Intention to Reappoint R.J.M. Mgmt
Dassen to Management Board

8a Announce Vacancies on the Supervisory Board ~ Mgmt

8b Opportunity to Make Recommendations Mgmt

8c Announce Recommendation to Reappoint T.L. Mgmt
Kelly and Appoint A.F.M. Everke and A.L.
Steegen as Members of the Supervisory Board

8d Reelect T.L. Kelly to Supervisory Board Mgmt For For
8e Elect A.F.M. Everke to Supervisory Board Mgmt For For
8f Elect A.L. Steegen to Supervisory Board Mgmt For For

8g Discuss Composition of the Supervisory Board Mgmt

9 Ratify KPMG Accountants N.V. as Auditors for Mgmt For For
the Reporting Years 2023 and 2024

Page 191 of 2,648



ASML Holding NV

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

10 Ratify Deloitte Accountants B.V. as Auditors for ~ Mgmt
the Reporting Year 2025

11 Amend Articles of Association Mgmt For For

12a  Grant Board Authority to Issue Shares Up to 5 Mgmt For For
Percent of Issued Capital Plus Additional 5
Percent in Case of Merger or Acquisition

12b  Authorize Board to Exclude Preemptive Rights Mgmt For For
from Share Issuances

13 Authorize Repurchase of Up to 10 Percent of Mgmt For For
Issued Share Capital

14 Authorize Cancellation of Repurchased Shares Mgmt For For

15 Other Business (Non-Voting) Mgmt

16 Close Meeting Mgmt

Aspen Aerogels, Inc.

Meeting Date: 06/02/2022 Country: USA Ticker: ASPN
Meeting Type: Annual
Primary ISIN: US04523Y1055 Primary SEDOL: BN65SM7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Mark L. Noetzel Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, given the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1.2 Elect Director William P. Noglows Mgmt For For

2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

Assa Abloy AB

Meeting Date: 04/27/2022 Country: Sweden Ticker: ASSA.B
Meeting Type: Annual
Primary ISIN: SE0007100581 Primary SEDOL: BYPC1T4
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Assa Abloy AB

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Open Meeting Mgmt
2 Elect Chairman of Meeting Mgmt For For
3 Designate Inspector(s) of Minutes of Meeting Mgmt
4 Approve Agenda of Meeting Mgmt For For
5 Prepare and Approve List of Shareholders Mgmt
6 Acknowledge Proper Convening of Meeting Mgmt For For
7 Receive President's Report Mgmt
8.a Receive Financial Statements and Statutory Mgmt
Reports
8.b  Receive Auditor's Report on Application of Mgmt
Guidelines for Remuneration for Executive
Management
8.c Receive Board's Report Mgmt
9.a  Accept Financial Statements and Statutory Mgmt For For
Reports
9.b  Approve Allocation of Income and Dividends of Mgmt For For
SEK 4.20 Per Share
9.c1 Approve Discharge of Lars Renstrom Mgmt For For
9.c2  Approve Discharge of Carl Douglas Mgmt For For
9.c3  Approve Discharge of Johan Hjertonsson Mgmt For For
9.c4 Approve Discharge of Sofia Schorling Hogberg Mgmt For For
9.c5 Approve Discharge of Eva Karlsson Mgmt For For
9.c6  Approve Discharge of Lena Olving Mgmt For For
9.c7 Approve Discharge of Joakim Weidemanis Mgmt For For
9.c8 Approve Discharge of Susanne Pahlen Aklundh ~ Mgmt For For
9.c9 Approve Discharge of Rune Hjalm Mgmt For For
9.c10 Approve Discharge of Mats Persson Mgmt For For
9.c11 Approve Discharge of Bjarne Johansson Mgmt For For
9.c12 Approve Discharge of Nadja Wikstrom Mgmt For For
9.c13 Approve Discharge of Birgitta Klasen Mgmt For For
9.c14 Approve Discharge of Jan Svensson Mgmt For For
9.c15 Approve Discharge of CEO Nico Delvaux Mgmt For For
10 Determine Number of Members (9) and Mgmt For For

Deputy Members (0) of Board
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Assa Abloy AB

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
11.a Approve Remuneration of Directors in the Mgmt For For

Amount of SEK 2.9 Million for Chair, SEK 1.07
Million for Vice Chair and SEK 860,000 for
Other Directors; Approve Remuneration for
Committee Work

11.b  Approve Remuneration of Auditors Mgmt For For

12 Reelect Lars Renstrom (Chair), Carl Douglas Mgmt For Against
(Vice Chair), Johan Hjertonsson, Eva Karlsson,
Lena Olving, Sofia Schorling Hogberg, Joakim
Weidemanis and Susanne Pahlen Aklundh as
Directors; Elect Erik Ekudden as New Director

Voter Rationale: The board should submit directors for re-election individually, rather than as a single slate and ensure that there is
sufficient level of independence on the board. Moreover, executive officers are expected to hold no more than one external
directorships to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected company
situations requiring substantial amounts of time. Also, the audit committee should be fully independent from the company and
majority independent from its major shareholder(s). Further; in the context of increasingly complex international accounting
standards, the audit committee benefits from members who have a good and recent understanding of the accounting rules and of the
audit process. Lastly, the board should appoint a Lead Independent Director to establish appropriate checks and balances on the
Board, support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.
13 Ratify Ernst & Young as Auditors Mgmt For For
14 Approve Remuneration Report Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.

15 Approve Remuneration Policy And Other Terms ~ Mgmt For Against
of Employment For Executive Management

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Further, the company should put in place a procedure which would enable it, should it identify any facts of
manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key managers
which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner
are repaid to it.

16 Authorize Class B Share Repurchase Program Mgmt For For
and Reissuance of Repurchased Shares

17 Approve Performance Share Matching Plan LTI =~ Mgmt For Against
2022

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey; the company should put in
place a procedure which would enable it, should it identify any facts of manipulation of reported indlicators or other bad faith actions
on the part of any of its executive directors and other key managers which were detrimental to the long-term interests of its
shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

18 Close Meeting Mgmt

Assembly Biosciences, Inc.

Meeting Date: 05/25/2022 Country: USA Ticker: ASMB
Meeting Type: Annual
Primary ISIN: US0453961080 Primary SEDOL: BP4WWO00
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Assembly Biosciences, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director William R. Ringo, Jr. Mgmt For For

1b Elect Director Anthony E. Altig Mgmt For For

1c Elect Director Gina Consylman Mgmt For For

1d Elect Director Richard D. DiMarchi Mgmt For For

le Elect Director Michael Houghton Mgmt For For

1f Elect Director Lisa R. Johnson-Pratt Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1g Elect Director Susan Mahony Mgmt For For
1h Elect Director John G. McHutchison Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. In addition, a larger percentage of the equity awards should be tied
to performance conditions. At least 50% is a minimum good practice. Also, the company should put clawback provisions in place to
enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were
detrimental to the long-term interests of its shareholders

3 Ratify Ernst & Young LLP as Auditors Mgmt For For

4 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Also, this plan could lead to excessive dilution. In addition, incentive
plans that allow for loans to exercise options are inconsistent with good practice and should be eliminated. Moreover; on early
termination, all share-based awards should be time pro-rated and tested for performance, including in the event of a change of
control. Furthermore, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. Lastly, the plan improperly
allows for accelerated vesting for an overly broad range of corporate restructuring scenarios and such provisions fail to reward
performance. Rather;, equity should be rolled forward into any successor company, or vest in a time-apportioned fashion only to the
extent that performance conditions are met or if an executive loses his job.

5 Increase Authorized Common Stock Mgmt For For

6 Approve Stock Option Exchange Program for Mgmt For Against
Non-Executive Employees

Voter Rationale: Reducing the strike price of options already granted after the stock price has fallen undermines any employee
incentive strategy and is not aligned with the interests of shareholders.

AssetMark Financial Holdings, Inc.

Meeting Date: 06/06/2022 Country: USA Ticker: AMK
Meeting Type: Annual
Primary ISIN: US04546L1061 Primary SEDOL: BKFOD68
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AssetMark Financial Holdings, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Xiaoning Jiao Mgmt For For

1.2

1.3

Voter Rationale: The board should act with accountability to the investors it represents and take action on majority shareholder
votes. Moreovey; the board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate. Also, executive officers are expected to hold no more than one external directorships to ensure they have sufficient
time and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of
time. In addition, changes in company bylaws or articles of incorporation should not erode shareholders' rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights.

Elect Director Natalie Wolfsen Mgmt For For

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights.

Elect Director Yi Zhou Mgmt For For

Voter Rationale: Directors are expected to attend all board meetings. Attendance is crucial for making valuable contributions to the
board and fulfilling fiduciary duties. Also, changes in company bylaws or articles of incorporation should not erode shareholders’ rights
and should be subject to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the
supermajority vote requirement to enact certain changes to the governing documents and the classified board, each of which
adversely impacts shareholder rights.

Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Associated Banc-Corp

Meeting Date: 04/26/2022 Country: USA Ticker: ASB
Meeting Type: Annual
Primary ISIN: US0454871056 Primary SEDOL: 2055718

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director R. Jay Gerken Mgmt For For

1.2 Elect Director Judith P. Greffin Mgmt For For

1.3 Elect Director Michael J. Haddad Mgmt For For

1.4  Elect Director Andrew J. Harmening Mgmt For For

1.5  Elect Director Robert A. Jeffe Mgmt For For

1.6  Elect Director Eileen A. Kamerick Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
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Associated Banc-Corp

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.7 Elect Director Gale E. Klappa Mgmt For Withhold

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.8  Elect Director Cory L. Nettles Mgmt For For

1.9  Elect Director Karen T. van Lith Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
1.10 Elect Director John (Jay) B. Williams Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, the remuneration committee should not allow vesting of incentive awards for below median performance as this
Is considered to be rewarding under performance of peers. Moreover, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Also, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.

3 Ratify KPMG LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Associated Capital Group, Inc.

Meeting Date: 06/03/2022 Country: USA Ticker: AC
Meeting Type: Annual
Primary ISIN: US0455281065 Primary SEDOL: BZ6VMW7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Mario J. Gabelli Mgmt For For

Voter Rationale: The nomination committee should be majority independent and this director's membership could hamper the
committee's impartiality and effectiveness. Moreover, executive officers are expected to hold no more than one external directorships
to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected company situations
requiring substantial amounts of time. Also, we oppose dual class structures with impaired or enhanced voting rights. The company
should amend its structure to allow for equal voting rights among shareholders

1.2 Elect Director Marc Gabelli Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director Daniel R. Lee Mgmt For For
1.4 Elect Director Bruce M. Lisman Mgmt For For
1.5  Elect Director Frederic V. Salerno Mgmt For For
1.6  Elect Director Salvatore F. Sodano Mgmt For For
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Associated Capital Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.7 Elect Director Elisa M. Wilson Mgmt For Withhold

1.8

1.9

Voter Rationale: Directors whose close family members are employed at the company are not sufficiently independent to serve on key
board committees and should be considered affiliated directors. Furthermore, directors with significant business ties to the company
are not sufficiently independent to serve on key committees. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness.

Elect Director Douglas R. Jamieson Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
Also, we oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure to allow for
equal voting rights among shareholders

Elect Director Richard T. Prins Mgmt For For
Ratify Deloitte & Touche LLP as Auditors Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, significant salary increases should be linked to material changes in the business or in the role and
responsibilities of executive directors Also, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. Moreovey; all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
Furthermore, incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Lastly, the company should put
clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other
bad faith actions which were detrimental to the long-term interests of its shareholders.

Advisory Vote on Say on Pay Frequency Mgmt Two Years One Year

Voter Rationale: A vote for the adoption of an ANNUAL say-on-pay frequency is warranted. Annual say-on-pay votes are considered a
best practice as they give shareholders a regular opportunity to opine on executive pay.

Assurant, Inc.

Meeting Date: 05/12/2022 Country: USA Ticker: AIZ
Meeting Type: Annual
Primary ISIN: US04621X1081 Primary SEDOL: 2331430
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Elaine D. Rosen Mgmt For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.
1b Elect Director Paget L. Alves Mgmt For For
1c Elect Director J. Braxton Carter Mgmt For For
1d Elect Director Juan N. Cento Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
le Elect Director Keith W. Demmings Mgmt For For
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Assurant, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1f Elect Director Harriet Edelman Mgmt For For

1g Elect Director Lawrence V. Jackson Mgmt For For

1h Elect Director Jean-Paul L. Montupet Mgmt For For

1i Elect Director Debra J. Perry Mgmt For For

1j Elect Director Ognjen (Ogi) Redzic Mgmt For For

1k Elect Director Paul J. Reilly Mgmt For For

1l Elect Director Robert W. Stein Mgmt For For

2 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.

Assured Guaranty Ltd.

Meeting Date: 05/04/2022 Country: Bermuda Ticker: AGO
Meeting Type: Annual
Primary ISIN: BMG0585R1060 Primary SEDOL: BOOV7H8
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Francisco L. Borges Mgmt For Against

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1b Elect Director G. Lawrence Buhl Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
1c Elect Director Dominic J. Frederico Mgmt For For
1d Elect Director Bonnie L. Howard Mgmt For For
le Elect Director Thomas W. Jones Mgmt For For
1f Elect Director Patrick W. Kenny Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
1g Elect Director Alan J. Kreczko Mgmt For For
1h Elect Director Simon W. Leathes Mgmt For For
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Assured Guaranty Ltd.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1i Elect Director Michelle McCloskey Mgmt For For
1j Elect Director Yukiko Omura Mgmt For For
1k Elect Director Lorin P.T. Radtke Mgmt For For
1l Elect Director Courtney C. Shea Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.

3 Approve PricewaterhouseCoopers LLP as Mgmt For For
Auditors and Authorize Board to Fix Their
Remuneration

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

4aa  Elect Howard W. Albert as Director of Assured Mgmt For For
Guaranty Re Ltd.

4ab  Elect Robert A. Bailenson as Director of Mgmt For For
Assured Guaranty Re Ltd.

4ac  Elect Gary Burnet as Director of Assured Mgmt For For
Guaranty Re Ltd.

4ad  Elect Ling Chow as Director of Assured Mgmt For For
Guaranty Re Ltd.

4ae  Elect Stephen Donnarumma as Director of Mgmt For For
Assured Guaranty Re Ltd.

4af  Elect Dominic J. Frederico as Director of Mgmt For For
Assured Guaranty Re Ltd.

4ag  Elect Darrin Futter as Director of Assured Mgmt For For
Guaranty Re Ltd.

4ah  Elect Jorge Gana as Director of Assured Mgmt For For
Guaranty Re Ltd.

4ai Elect Holly L. Horn as Director of Assured Mgmt For For
Guaranty Re Ltd.

4aj Elect Walter A. Scott as Director of Assured Mgmt For For
Guaranty Re Ltd.

4B Ratify PricewaterhouseCoopers LLP as Auditor Mgmt For For
of Assured Guaranty Re Ltd.

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
Astec Industries, Inc.

Meeting Date: 04/28/2022 Country: USA Ticker: ASTE
Meeting Type: Annual
Primary ISIN: US0462241011 Primary SEDOL: 2060370
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Astec Industries, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Tracey H. Cook Mgmt For For
1.2 Elect Director Mary L. Howell Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing

accountability.
1.3 Elect Director Linda I. Knoll Mgmt For For
1.4  Elect Director William Bradley Southern Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval.

3 Ratify KPMG LLP as Auditors Mgmt For For

Astellas Pharma, Inc.

Meeting Date: 06/20/2022 Country: Japan Ticker: 4503
Meeting Type: Annual
Primary ISIN: JP3942400007 Primary SEDOL: 6985383
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1  Elect Director Yasukawa, Kenji Mgmt For For
2.2 Elect Director Okamura, Naoki Mgmt For For
2.3 Elect Director Sekiyama, Mamoru Mgmt For For
2.4  Elect Director Kawabe, Hiroshi Mgmt For For
2.5  Elect Director Tanaka, Takashi Mgmt For For
2.6  Elect Director Sakurai, Eriko Mgmt For For
3.1  Elect Director and Audit Committee Member Mgmt For For
Yoshimitsu, Toru
3.2 Elect Director and Audit Committee Member Mgmt For For
Takahashi, Raita
3.3  Elect Director and Audit Committee Member Mgmt For For

Nakayama, Mika
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AstraZeneca Pic

Meeting Date: 04/29/2022

Country: United Kingdom

Meeting Type: Annual

Ticker: AZN

Primary ISIN: GB0009895292

Primary SEDOL: 0989529

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Accept Financial Statements and Statutory Mgmt For For
Reports

2 Approve Dividends Mgmt For For

3 Reappoint PricewaterhouseCoopers LLP as Mgmt For For
Auditors

4 Authorise Board to Fix Remuneration of Mgmt For For
Auditors

5a Re-elect Leif Johansson as Director Mgmt For For

5b Re-elect Pascal Soriot as Director Mgmt For For

5¢c Elect Aradhana Sarin as Director Mgmt For For

5d Re-elect Philip Broadley as Director Mgmt For For

Se Re-elect Euan Ashley as Director Mgmt For For

5f Re-elect Michel Demare as Director Mgmt For For

5g Re-elect Deborah DiSanzo as Director Mgmt For For

5h Re-elect Diana Layfield as Director Mgmt For For

5i Re-elect Sheri McCoy as Director Mgmt For For

5j Re-elect Tony Mok as Director Mgmt For For

5k Re-elect Nazneen Rahman as Director Mgmt For For

51 Elect Andreas Rummelt as Director Mgmt For For

5m Re-elect Marcus Wallenberg as Director Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

6 Approve Remuneration Report Mgmt For For

7 Authorise UK Political Donations and Mgmt For For
Expenditure

8 Authorise Issue of Equity Mgmt For For

9 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights

10 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights in Connection with an Acquisition or
Other Capital Investment

11 Authorise Market Purchase of Ordinary Shares Mgmt For For

12 Authorise the Company to Call General Meeting Mgmt For For
with Two Weeks' Notice

13 Approve Savings Related Share Option Scheme  Mgmt For For
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Astronics Corporation

Meeting Date: 05/23/2022 Country: USA Ticker: ATRO
Meeting Type: Annual
Primary ISIN: US0464331083 Primary SEDOL: 2060518
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Raymond W. Boushie Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness.

1.2 Elect Director Robert T. Brady Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Also, this director is not sufficiently independent to serve as the independent lead director:

1.3 Elect Director Jeffry D. Frisby Mgmt For For

1.4  Elect Director Peter J. Gundermann Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate. Moreover, we
oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure to allow for equal
voting rights among shareholders

1.5  Elect Director Warren C. Johnson Mgmt For For
1.6 Elect Director Robert S. Keane Mgmt For For
1.7 Elect Director Neil Y. Kim Mgmt For For
1.8  Elect Director Mark Moran Mgmt For Withhold

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our expectation
is that there be at least one female director on the board for a company of this size.

2 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

AstroNova, Inc.

Meeting Date: 06/14/2022 Country: USA Ticker: ALOT
Meeting Type: Annual
Primary ISIN: US04638F1084 Primary SEDOL: 2060358
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Alexis P. Michas Mgmt For Withhold
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AstroNova, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.2

1.3

1.4

1.5

3

4

Voter Rationale: Directors who represent major shareholders are not sufficiently independent to serve on key committees as their
Interests may not be well aligned with the wider group of shareholders.. The audit committee should be fully independent and this
director's membership could hamper the committee's impartiality and effectiveness. The compensation committee should be
Independent and this director's membership could hamper the committee's impartiality and effectiveness.

Elect Director Mitchell I. Quain Mgmt For For
Elect Director Yvonne E. Schlaeppi Mgmt For For
Elect Director Richard S. Warzala Mgmt For For
Elect Director Gregory A. Woods Mgmt For For
Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Incentive awards to executives should include robust performance targets that reward strong performance and drive
shareholder value over a sufficiently long period of time defined as at least three years. Also, all exceptional awards should be clearly
linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal
part of their jobs In addition, the company should put clawback provisions in place to enable it to re-coup funds should it identify any
facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its
shareholders.

Approve Qualified Employee Stock Purchase Mgmt For For
Plan
Ratify Wolf & Company, P.C. as Auditors Mgmt For For

Asure Software, Inc.

Meeting Date: 05/31/2022 Country: USA Ticker: ASUR
Meeting Type: Annual
Primary ISIN: US04649U1025 Primary SEDOL: 2932037
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Benjamin Allen Mgmt For For
1.2 Elect Director W. Carl Drew Mgmt For For
1.3 Elect Director Daniel Gill Mgmt For For
1.4  Elect Director Patrick Goepel Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.
1.5  Elect Director Grace Lee Mgmt For For
1.6  Elect Director Bradford Oberwager Mgmt For For
1.7 Elect Director Bjorn Reynolds Mgmt For For
2 Ratify Marcum LLP as Auditors Mgmt For For
3 Amend NOL Rights Plan (NOL Pill) Mgmt For For
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Asure Software, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time In addition, the plan improperly allows
for accelerated vesting for an overly broad range of corporate restructuring scenarios and such provisions fail to reward performance.
Rather, equity should be rolled forward into any successor company, or vest in a time-apportioned fashion only to the extent that
performance conditions are met or if an executive loses his job. Moreovey; this plan could lead to excessive dilution. Also, incentive
plan features that allow for loans to exercise options are inconsistent with good practice and should be eliminated.

5 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey; all exceptional
awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected ot
directors as a normal part of their jobs. Also, the company should put clawback provisions in place to enable it to re-coup funds
should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term
Interests of its shareholders Furthermore, companies should establish and disclose a policy on hedging of company stock by
executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder
Interest.

AT&T Inc.

Meeting Date: 05/19/2022 Country: USA Ticker: T
Meeting Type: Annual

Primary ISIN: US00206R1023 Primary SEDOL: 2831811
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Samuel A. Di Piazza, Jr. Mgmt
*Withdrawn Resolution*
1.2 Elect Director Scott T. Ford Mgmt For For
1.3 Elect Director Glenn H. Hutchins Mgmt For Against

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve

30% in the future.
1.4  Elect Director William E. Kennard Mgmt For For
1.5  Elect Director Debra L. Lee *Withdrawn Mgmt
Resolution*

1.6  Elect Director Stephen J. Luczo Mgmt For For

1.7 Elect Director Michael B. McCallister Mgmt For For

1.8  Elect Director Beth E. Mooney Mgmt For For

1.9  Elect Director Matthew K. Rose Mgmt For Against

Voter Rationale: We have continued concerns around governance oversight. The company does not allow shareholder proponents to
present a live shareholder proposal by telephone at its annual meeting for the third consecutive year, contrary to SEC guidance
encouraging issuers to provide shareholder proponents with the ability to present their proposals through alternative means, such as
by phone, during the ongoing COVID-19 pandemic. We expect companies holding virtual only meetings to offer the same access
shareholders would receive had they attended the meeting in person. We are holding the Chair of the Governance committee
responsible.
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AT&T Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.10  Elect Director John T. Stankey Mgmt For For

1.11  Elect Director Cynthia B. Taylor Mgmt For For

1.12  Elect Director Luis A. Ubinas Mgmt For For

1.13  Elect Director Geoffrey Y. Yang *Withdrawn Mgmt

Resolution*
2 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder
value creatfon in addition to and above that expected of directors as a normal part of their jobs.

4 Consider Pay Disparity Between Executives and SH Against Against
Other Employees

Voter Rationale: The proponent has not established that including the CEO pay ratio factor is a needed addition to the existing
compensation program.

5 Require Independent Board Chair SH Against For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

6 Report on Congruency of Political Spending SH Against For
with Company Values and Priorities

Voter Rationale: The company provides reasonable disclosure of its political donations. However, it should enhance transparency
around its public policy priorities, as well as its key relationships with trade associations that engage on lobbying on its behalf.

7 Report on Civil Rights and Non-Discrimination SH Against Against
Audit

Voter Rationale: The company provides sufficient information for shareholders to assess any purported ‘reverse discrimination’ effect
the company's training materials or procedures may have.

Atara Biotherapeutics, Inc.

Meeting Date: 06/23/2022 Country: USA Ticker: ATRA
Meeting Type: Annual
Primary ISIN: US0465131078 Primary SEDOL: BP4WT09
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Roy D. Baynes Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
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Atara Biotherapeutics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1b Elect Director Matthew K. Fust Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Moreovey; directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby

enhancing accountability.

1c Elect Director Ronald C. Renaud, Jr. Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Furthermore, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
Athenex, Inc.
Meeting Date: 06/10/2022 Country: USA Ticker: ATNX

Meeting Type: Annual
Primary ISIN: US04685N1037 Primary SEDOL: BFO4FC3
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Withhold

1.1 Elect Director Manson Fok Mgmt For

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject

to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote

requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts

shareholder rights.

1.2 Elect Director John Moore Vierling Mgmt For Withhold
Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights.

2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. In addition, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Also, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
4 Issue Shares in Connection with Merger Mgmt For For
Atlantic Union Bankshares Corportation
Meeting Date: 05/03/2022 Country: USA Ticker: AUB
Meeting Type: Annual
Primary ISIN: US04911A1079 Primary SEDOL: BFZ9DB8
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Atlantic Union Bankshares Corportation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director John C. Asbury Mgmt For For
1.2 Elect Director Patrick E. Corbin Mgmt For For
1.3 Elect Director Daniel I. Hansen Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

1.4  Elect Director Jan S. Hoover Mgmt For For
1.5  Elect Director Thomas P. Rohman Mgmt For For
1.6 Elect Director Thomas G. Snead, Jr. Mgmt For For
1.7 Elect Director Ronald L. Tillett Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.
1.8  Elect Director Keith L. Wampler Mgmt For For
1.9  Elect Director F. Blair Wimbush Mgmt For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, all exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

Atlantica Sustainable Infrastructure plc

Meeting Date: 05/05/2022 Country: United Kingdom Ticker: AY
Meeting Type: Annual
Primary ISIN: GBOOBLP5YB54 Primary SEDOL: BLP5YB5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Accept Financial Statements and Statutory Mgmt For For
Reports
2 Approve Remuneration Report Mgmt For For
Voter Rationale: Equity awards to executives should be linked to stretching performance targets rather than time-based vesting
requirements.
3 Elect Director Michael Woollcombe Mgmt For For
4 Elect Director Michael Forsayeth Mgmt For For
5 Elect Director William Aziz Mgmt For For

Page 208 of 2,648



Atlantica Sustainable Infrastructure plc

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
6 Elect Director Brenda Eprile Mgmt For For
7 Elect Director Debora Del Favero Mgmt For For
8 Elect Director Arun Banskota Mgmt For For
9 Elect Director George Trisic Mgmt For For
10 Elect Director Santiago Seage Mgmt For For
11 Reappoint Ernst & Young LLP and Ernst & Mgmt For For
Young S.L. as Auditors
12 Authorise Board to Fix Remuneration of Mgmt For For
Auditors
13 Authorise Issue of Equity Mgmt For For
14 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights
15 Authorise Issue of Equity without Pre-emptive Mgmt For Against

Rights (Additional Authority)

Voter Rationale: Any increase in capital of greater than 10% without pre-emption rights should be undertaken in exceptional

circumstances only and fully justified by the company.

Atlanticus Holdings Corporation

Meeting Date: 05/10/2022

Country: USA

Meeting Type: Annual

Ticker: ATLC

Primary ISIN: US04914Y1029

Primary SEDOL: B9B9F36

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director David G. Hanna Mgmt For For
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

1.2 Elect Director Denise M. Harrod Mgmt For Withhold
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors with significant business ties to the company are not sufficiently
independent to serve on key committees. The nomination committee should be majority independent and this director's membership
could hamper the committee's impartiality and effectiveness.

1.3 Elect Director Jeffrey A. Howard Mgmt For For

1.4  Elect Director Deal W. Hudson Mgmt For For

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Also, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee’s impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness Given that there has been meaningful board

refreshment during the year under review, support is warranted at this time and the matter will be kept under review.
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Atlanticus Holdings Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.5 Elect Director Dennis H. James, Jr. Mgmt For Withhold

Voter Rationale: We voted against this director as a member of the audit committee because shareholders should be given the
opportunity to approve the auditors annually.

1.6 Elect Director Joann G. Jones Mgmt For Withhold

Voter Rationale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting or severely restricting the
pledging of company shares by executives. Also, we voted against this director as a member of the audit committee because
shareholders should be given the opportunity to approve the auditors annually.

1.7 Elect Director Mack F. Mattingly Mgmt For Withhold

Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee’s impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee’s impartiality and effectiveness. Given that there has been meaningful board refreshment
during the year under review, support is warranted at this time and the matter will be kept under review. However, we will still
oppose this nominee because, the lack of a robust anti-pledging policy is concerning and raises questions about audit committee
effectiveness in carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting or severely
restricting the pledging of company shares by executives. Lasty, we voted against this director as a member of the audit committee
because shareholders should be given the opportunity to approve the auditors annually.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time In addition, all exceptional awards
should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. Moreover, the company should put clawback provisions in place to enable it to re-coup funds
should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term
Interests of its shareholders Also, companies should establish and disclose a policy on hedging of company stock by executives.
Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder interest.

Atlas Air Worldwide Holdings, Inc.

Meeting Date: 05/31/2022 Country: USA Ticker: AAWW
Meeting Type: Annual

Primary ISIN: US0491642056 Primary SEDOL: B01Z8P4

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Charles F. Bolden, Jr. Mgmt For For

1.2 Elect Director Walter G. Borst Mgmt For For

1.3 Elect Director Raymond L. Conner Mgmt For For

1.4  Elect Director John W. Dietrich Mgmt For For

1.5  Elect Director Beverly K. Goulet Mgmt For For

1.6 Elect Director Bobby J. Griffin Mgmt For For

1.7 Elect Director Duncan J. McNabb Mgmt For For
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Atlas Air Worldwide Holdings, Inc.

Proposal

Vote

Number Proposal Text Proponent Mgmt Rec Instruction

1.8  Elect Director Sheila A. Stamps Mgmt For For

1.9  Elect Director George A. Willis Mgmt For For

1.10 Elect Director Carol J. Zierhoffer Mgmt For For

2 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For For
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a

separate shareholder approval.

Atlas Copco AB

Meeting Date: 04/26/2022

Country: Sweden

Meeting Type: Annual

Ticker: ATCO.A

Primary ISIN: SE0017486889

Primary SEDOL: BLDBN41

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Opening of Meeting; Elect Chairman of Mgmt For For
Meeting
2 Prepare and Approve List of Shareholders Mgmt For For
3 Approve Agenda of Meeting Mgmt For For
4 Designate Inspector(s) of Minutes of Meeting Mgmt For For
5 Acknowledge Proper Convening of Meeting Mgmt For For
6 Receive Financial Statements and Statutory Mgmt
Reports
7 Receive CEQO's Report Mgmt
8.a  Accept Financial Statements and Statutory Mgmt For For
Reports
8.b1 Approve Discharge of Staffan Bohman Mgmt For For
8.b2  Approve Discharge of Tina Donikowski Mgmt For For
8.b3 Approve Discharge of Johan Forssell Mgmt For For
8.b4 Approve Discharge of Anna Ohlsson-Leijon Mgmt For For
8.b5 Approve Discharge of Mats Rahmstrom Mgmt For For
8.b6  Approve Discharge of Gordon Riske Mgmt For For
8.b7 Approve Discharge of Hans Straberg Mgmt For For
8.b8 Approve Discharge of Peter Wallenberg Jr Mgmt For For
8.b9  Approve Discharge of Mikael Bergstedt Mgmt For For
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Atlas Copco AB

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

8.b10 Approve Discharge of Benny Larsson Mgmt For For

8.b11 Approve Discharge of CEO Mats Rahmstrom Mgmt For For

8.c  Approve Allocation of Income and Dividends of ~ Mgmt For For

SEK 7.60 Per Share
8.d  Approve Record Date for Dividend Payment Mgmt For For
9.a Determine Number of Members (8) and Mgmt For For

Deputy Members of Board (0)

9.b  Determine Number of Auditors (1) and Deputy = Mgmt For For
Auditors (0)

10.al Reelect Staffan Bohman as Director Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, the remuneration committee should be fully independent from the
company and majority independent from its major shareholder(s) and this director's membership could hamper the committee’s
impartiality and effectiveness.

10.a2 Reelect Johan Forssell as Director Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, executive directors are expected to hold no more than one external
directorships to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected company
situations requiring substantial amounts of time.

10.a3 Reelect Anna Ohlsson-Leijon as Director Mgmt For Against

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

10.a4 Reelect Mats Rahmstrom as Director Mgmt For For
10.a5 Reelect Gordon Riske as Director Mgmt For For
10.a6 Reelect Hans Straberg as Director Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, the remuneration committee should be fully independent from the
company and majority independent from its major shareholder(s) and this director's membership could hamper the committee's
impartiality and effectiveness. Moreover, the Company should put in place a policy to increase gender diversity on the board. Our
expectation is that female directors should comprise at least 30% of the board. Finally, directors are expected to hold only a small
number of directorships and ensure they have sufficient time and energy to discharge their role properly, particularly during
unexpected company situations requiring substantial amounts of time.

10.a7 Reelect Peter Wallenberg Jr as Director Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Moreovey; the remuneration committee should be fully independent from the
company and majority independent from its major shareholder(s) and this director's membership could hamper the committee's
impartiality and effectiveness.

10.b  Elect Helene Mellquist as New Director Mgmt For Against

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

10.c  Reelect Hans Straberg as Board Chair Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, the remuneration committee should be fully independent from the
company and majority independent from its major shareholder(s) and this director's membership could hamper the committee's
impartiality and effectiveness. Moreover;, the Company should put in place a policy to increase gender diversity on the board. Our
expectation is that female directors should comprise at least 30% of the board. Finally, directors are expected to hold only a small
number of directorships and ensure they have sufficient time and energy to discharge their role properly, particularly during
unexpected company situations requiring substantial amounts of time.
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Atlas Copco AB

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
10.d Ratify Ernst & Young as Auditors Mgmt For For
11.a Approve Remuneration of Directors in the Mgmt For Against

Amount of SEK 3.1 Million to Chair and SEK 1
Million to Other Directors; Approve
Remuneration for Committee Work; Approve
Delivering Part of Remuneration in form of
Synthetic Shares

Voter Rationale: A vote AGAINST this item is warranted, as the proposed director fees can be considered excessive in relation to
comparable domestic peers and as the fees are proposed to be significantly increased in 2022 compared to 2021.

11.b  Approve Remuneration of Auditors Mgmt For For

12.a Approve Remuneration Report Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the company should put in place
a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repaid to it.

12.b  Approve Stock Option Plan 2022 for Key Mgmt For Against
Employees

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, the company should put in place
a procedure which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the
part of any of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to
ensure that any funds wrongfully obtained in such manner are repaid to it.

13.a Acquire Class A Shares Related to Personnel Mgmt For Against
Option Plan for 2022

Voter Rationale: Capital issuance authority should be for share plans that incentivise long-term value creation.

13.b  Acquire Class A Shares Related to Mgmt For For
Remuneration of Directors in the Form of
Synthetic Shares

13.c  Transfer Class A Shares Related to Personnel Mgmt For Against

Option Plan for 2022

Voter Rationale: Capital issuance authority should be for share plans that incentivise long-term value creation.

13.d Sell Class A Shares to Cover Costs Related to Mgmt For For
Synthetic Shares to the Board

13.e Sell Class A to Cover Costs in Relation to the Mgmt For Against
Personnel Option Plans for 2016, 2017, 2018
and 2019

Voter Rationale: Capital issuance authority should be for share plans that incentivise long-term value creation.

14 Amend Articles Re: Notice of General Meeting;  Mgmt For For
Editorial Changes

15 Approve 4:1 Stock Split; Reduction of Share Mgmt For For
Capital Through Redemption of Shares;
Increase of Share Capital through a Bonus
Issue without the Issuance of New Shares

16 Close Meeting Mgmt

ATN International, Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: ATNI
Meeting Type: Annual
Primary ISIN: US00215F1075 Primary SEDOL: BDC84D3
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ATN

International, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Bernard J. Bulkin Mgmt For For
1b Elect Director James S. Eisenstein Mgmt For For
1c Elect Director Richard J. Ganong Mgmt For For
1d Elect Director April V. Henry Mgmt For For
le Elect Director Pamela F. Lenehan Mgmt For For
1f Elect Director Liane J. Pelletier Mgmt For For
1g Elect Director Michael T. Prior Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.
2 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For

ATO

Meeting Date: 06/22/2022

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

M Corp.

Country: Japan

Meeting Type: Annual

Ticker: 7412

Primary ISIN: JP3121900009

Primary SEDOL: 6012106

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Clarify Director Authority on Mgmt For For
Shareholder Meetings - Disclose Shareholder
Meeting Materials on Internet - Clarify Director
Authority on Board Meetings
2.1 Elect Director Yamakado, Tsuyoshi Mgmt For For
2.2 Elect Director Haruna, Hideki Mgmt For For
2.3 Elect Director Oba, Ryoji Mgmt For For
3.1  Elect Director and Audit Committee Member Mgmt For For
Tsuchida, Masakazu
3.2 Elect Director and Audit Committee Member Mgmt For For
Saimon, Asako
3.3  Elect Director and Audit Committee Member Mgmt For For
Shimizu, Rena
Atreca, Inc.
Meeting Date: 06/08/2022 Country: USA Ticker: BCEL

Meeting Type: Annual

Primary ISIN: US04965G1094
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Atreca, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Kristine M. Ball Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1.2 Elect Director Franklin Berger Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are expected to hold only a small number of directorships and ensure they have sufficient time and
energy to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time. In
addition, directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate with
directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing accountability.

1.3 Elect Director John A. Orwin Mgmt For For

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
Also, we oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure to allow for
equal voting rights among shareholders

2 Ratify WithumSmith+Brown, PC as Auditors Mgmt For For

AtriCure, Inc.

Meeting Date: 05/25/2022 Country: USA Ticker: ATRC
Meeting Type: Annual

Primary ISIN: US04963C2098 Primary SEDOL: BOC8KV2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Michael H. Carrel Mgmt For For
1b Elect Director Mark A. Collar Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
1c Elect Director Regina E. Groves Mgmt For For
1d Elect Director B. Kristine Johnson Mgmt For For
le Elect Director Karen N. Prange Mgmt For For
1f Elect Director Deborah H. Telman Mgmt For For
1g Elect Director Sven A. Wehrwein Mgmt For For
1h Elect Director Robert S. White Mgmt For For
1i Elect Director Maggie Yuen Mgmt For For
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AtriCure, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Amend Omnibus Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. All exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

Atrion Corporation

Meeting Date: 05/24/2022 Country: USA Ticker: ATRI
Meeting Type: Annual
Primary ISIN: US0499041053 Primary SEDOL: 2012735
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Maria Sainz Mgmt For For
Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

1b Elect Director John P. Stupp, Jr. Mgmt For Against
Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness.

2 Ratify Grant Thornton LLP as Auditors Mgmt For For
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. In addition, all exceptional awards should be clearly linked to performance and demonstrate shareholder
value creation in addition to and above that expected of directors as a normal part of their jobs. Also, the company should put
clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other
bad faith actions which were detrimental to the long-term interests of its shareholders Lastly, companies should establish and disclose
a policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it potentially severs
management alignment with shareholder interest.
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Audacy, Inc.

Meeting Date: 05/10/2022 Country: USA Ticker: AUD
Meeting Type: Annual
Primary ISIN: US05070N1037 Primary SEDOL: BMV31Q4

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Elect Director Mark R. LaNeve Mgmt For For

2.1 Elect Director Sean R. Creamer Mgmt For For

2.2 Elect Director Joel Hollander Mgmt For Withhold

Voter Rationale: Executives from acquired companies are not sufficiently independent to serve on key board committees and should
be considered affiliated directors. The audit committee should be fully independent and this director's membership could hamper the
committee’s impartiality and effectiveness. In addition, this director is not sufficiently independent to serve as the independent lead
director. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate with
directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing accountability.

2.3 Elect Director Monique L. Nelson Mgmt For For

3 Amend Qualified Employee Stock Purchase Mgmt For For
Plan

4 Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. In addition, incentive awards to executives should be clearly disclosed and
Include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
period of time. Moreovey; on early termination, all share-based awards should be time pro-rated and tested for performance, including
in the event of a change of control.

5 Ratify Grant Thornton, LLP as Auditors Mgmt For For

Autobacs Seven Co., Ltd.

Meeting Date: 06/23/2022 Country: Japan Ticker: 9832
Meeting Type: Annual
Primary ISIN: JP3172500005 Primary SEDOL: 6068422
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 30
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet - Clarify Director
Authority on Board Meetings
3.1 Elect Director Kobayashi, Kiomi Mgmt For For
3.2 Elect Director Horii, Yugo Mgmt For For
3.3 Elect Director Kumakura, Eiichi Mgmt For For
3.4  Elect Director Fujiwara, Shinichi Mgmt For For
3.5  Elect Director Ikeda, Tomoaki Mgmt For For
3.6  Elect Director Takayama, Yoshiko Mgmt For For

Page 217 of 2,648



Autobacs Seven Co., Ltd.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3.7 Elect Director Mimura, Takayoshi Mgmt For For

Autodesk, Inc.

Meeting Date: 06/16/2022 Country: USA Ticker: ADSK
Meeting Type: Annual
Primary ISIN: US0527691069 Primary SEDOL: 2065159

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Andrew Anagnost Mgmt For For

1b Elect Director Karen Blasing Mgmt For For

1c Elect Director Reid French Mgmt For For

1d Elect Director Ayanna Howard Mgmt For For

le Elect Director Blake Irving Mgmt For For

1f Elect Director Mary T. McDowell Mgmt For For

1g Elect Director Stephen Milligan Mgmt For For

1h Elect Director Lorrie M. Norrington Mgmt For For

1i Elect Director Betsy Rafael Mgmt For For

1j Elect Director Stacy J. Smith Mgmt For For

2 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Also, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders.

4 Approve Omnibus Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Also, the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders.

AutoNation, Inc.

Meeting Date: 04/20/2022 Country: USA Ticker: AN
Meeting Type: Annual
Primary ISIN: US05329W1027 Primary SEDOL: 2732635
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AutoNation, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Rick L. Burdick Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

1b Elect Director David B. Edelson Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness.

1c Elect Director Steven L. Gerard Mgmt For For

1d Elect Director Robert R. Grusky Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.

le Elect Director Norman K. Jenkins Mgmt For For
1f Elect Director Lisa Lutoff-Perlo Mgmt For For
1g Elect Director Michael Manley Mgmt For For
1h Elect Director G. Mike Mikan Mgmt For Against

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1i Elect Director Jacqueline A. Travisano Mgmt For Against

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future.

2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Provide Right to Call Special Meetings SH Against Against

Voter Rationale: The company has already adopted the special meeting right with the same ownership threshold requested by this
proposal.

Avalara, Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: AVLR
Meeting Type: Annual
Primary ISIN: US05338G1067 Primary SEDOL: BZ1NVP4
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Avalara, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Edward Gilhuly Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, given the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1.2 Elect Director Scott McFarlane Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.3 Elect Director Tami Reller Mgmt For For
1.4  Elect Director Srinivas Tallapragada Mgmt For For
1.5  Elect Director Bruce Crawford Mgmt For For
1.6 Elect Director Marcela Martin Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

2 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

AvalonBay Communities, Inc.

Meeting Date: 05/19/2022 Country: USA Ticker: AVB
Meeting Type: Annual

Primary ISIN: US0534841012 Primary SEDOL: 2131179
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Glyn F. Aeppel Mgmt For For
1b Elect Director Terry S. Brown Mgmt For For
1c Elect Director Alan B. Buckelew Mgmt For For
1d Elect Director Ronald L. Havner, Jr. Mgmt For Against

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

le Elect Director Stephen P. Hills Mgmt For For

1f Elect Director Christopher B. Howard Mgmt For For
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AvalonBay Communities, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1g Elect Director Richard J. Lieb Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1h Elect Director Nnenna Lynch Mgmt For For

1i Elect Director Timothy J. Naughton Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

Inappropriate.
1j Elect Director Benjamin W. Schall Mgmt For For
1k Elect Director Susan Swanezy Mgmt For For
1l Elect Director W. Edward Walter Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director:

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Also, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs.

3 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Avanos Medical, Inc.

Meeting Date: 04/28/2022 Country: USA Ticker: AVNS
Meeting Type: Annual
Primary ISIN: US05350V1061 Primary SEDOL: BFFVV54

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Gary D. Blackford Mgmt For For

1b Elect Director John P. Byrnes Mgmt For For

1c Elect Director Patrick J. O'Leary Mgmt For For

1d Elect Director Maria Sainz Mgmt For For

le Elect Director Julie Shimer Mgmt For For

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.
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Avantor, Inc.

Meeting Date: 05/12/2022 Country: USA Ticker: AVTR
Meeting Type: Annual
Primary ISIN: US05352A1007 Primary SEDOL: BJLT387
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Juan Andres Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1b Elect Director John Carethers Mgmt For For
1c Elect Director Matthew Holt Mgmt For For
1d Elect Director Lan Kang Mgmt For For
le Elect Director Joseph Massaro Mgmt For For
1f Elect Director Mala Murthy Mgmt For For
1g Elect Director Jonathan Peacock Mgmt For For
1h Elect Director Michael Severino Mgmt For For
1i Elect Director Christi Shaw Mgmt For For
1j Elect Director Michael Stubblefield Mgmt For For
1k Elect Director Gregory Summe Mgmt For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Moreover; on early termination, all share-based
awards should be time pro-rated and tested for performance, including in the event of a change of control.

AVEO Pharmaceuticals, Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: AVEO
Meeting Type: Annual
Primary ISIN: US0535883070 Primary SEDOL: BKPX8S7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Michael Bailey Mgmt For For
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AVEO Pharmaceuticals, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.2 Elect Director Kenneth Bate Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Furthermore, directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy to
discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director Kevin Cullen Mgmt For For
1.4  Elect Director Corinne Epperly Mgmt For For
1.5  Elect Director Anthony Evnin Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

1.6 Elect Director Gregory Mayes Mgmt For For
1.7 Elect Director Scarlett Spring Mgmt For For
2 Increase Authorized Common Stock Mgmt For For
3 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. Furthermore, the plan improperly allows for accelerated vesting for an
overly broad range of corporate restructuring scenarios and such provisions fail to reward performance. Rather; equity should be
rolled forward into any successor company, or vest in a time-apportioned fashion only to the extent that performance condiitions are
met or if an executive loses his job.

4 Amend Qualified Employee Stock Purchase Mgmt For For
Plan
5 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders.

6 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Avery Dennison Corporation

Meeting Date: 04/28/2022 Country: USA Ticker: AVY
Meeting Type: Annual
Primary ISIN: US0536111091 Primary SEDOL: 2066408
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Bradley A. Alford Mgmt For For
1b Elect Director Anthony K. Anderson Mgmt For For
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Avery Dennison Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1c Elect Director Mitchell R. Butier Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1d Elect Director Ken C. Hicks Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

le Elect Director Andres A. Lopez Mgmt For For

1f Elect Director Patrick T. Siewert Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addiition, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. Moreove; this director is not sufficiently independent to serve as the independent lead director. Also,
executive directors are expected to hold no more than one external directorships to ensure they have sufficient time and energy to
discharge their roles properly, particularly during unexpected company sftuations requiring substantial amounts of time.

1g Elect Director Julia A. Stewart Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

1h Elect Director Martha N. Sullivan Mgmt For For

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Moreovey; incentive awards to executives should
Iinclude robust performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time
defined as at least three years. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder
value creatfon in addition to and above that expected of directors as a normal part of their jobs.

3 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Avex, Inc.

Meeting Date: 06/24/2022 Country: Japan Ticker: 7860
Meeting Type: Annual
Primary ISIN: JP3160950006 Primary SEDOL: 6129073
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Avex, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For

Meeting Materials on Internet
2.1 Elect Director Matsura, Masato Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
2.2 Elect Director Kuroiwa, Katsumi Mgmt For Against

Voter Rationale: The board lacks sufficient diversity to meet our expectations.

2.3 Elect Director Hayashi, Shinji Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

2.4  Elect Director Kenjo, Toru Mgmt For Against
Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.1  Elect Director and Audit Committee Member Mgmt For Against

Kobayashi, Nobuyuki

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and

objectivity.
3.2  Elect Director and Audit Committee Member Mgmt For For
Okubo, Keiichi
3.3  Elect Director and Audit Committee Member Mgmt For Against

Tamaki, Akihiro

Voter Rationale: The board should establish one-third board independence to ensure appropriate balance of independence and
objectivity.

3.4  Elect Director and Audit Committee Member Mgmt For For
Sugimoto, Yoshihide

Avid Technology, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: AVID
Meeting Type: Annual
Primary ISIN: US05367P1003 Primary SEDOL: 2065870

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Christian A. Asmar Mgmt For For

ib Elect Director Robert M. Bakish Mgmt For For

1c Elect Director Paula E. Boggs Mgmt For For

1d Elect Director Elizabeth M. Daley Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
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Avid Technology, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
le Elect Director Nancy Hawthorne Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

1f Elect Director Jeff Rosica Mgmt For For
1g Elect Director Daniel B. Silvers Mgmt For For
1h Elect Director John P. Wallace Mgmt For For
1i Elect Director Peter M. Westley Mgmt For For
2 Ratify BDO USA, LLP as Auditors Mgmt For For
3 Amend Omnibus Stock Plan Mgmt For For

Voter Rationale: The company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders.

4 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: The company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indlicators or other bad faith actions which were detrimental to the long-term interests of its shareholders.

Avidity Biosciences, Inc.

Meeting Date: 06/15/2022 Country: USA Ticker: RNA
Meeting Type: Annual
Primary ISIN: US05370A1088 Primary SEDOL: BMWHPY1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Tamar Thompson Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders' rights and should be subject
to shareholder approval. Specifically, the board's failure to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

1.2 Elect Director Eric Mosbrooker Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing

accountability.
2 Ratify BDO USA, LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. In addition, the company should put clawback provisions in place to enable it to re-coup funds should it identify
any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its
shareholders.
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Avidity Biosciences, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year

Avient Corporation
Meeting Date: 05/12/2022 Country: USA Ticker: AVNT

Meeting Type: Annual

Primary ISIN: US05368V1061

Primary SEDOL: BMHWY55

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Robert E. Abernathy Mgmt For For
1.2 Elect Director Richard H. Fearon Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The

compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director is not sufficiently independent to serve as the independent lead director:

1.3 Elect Director Gregory J. Goff Mgmt
1.4 Elect Director Neil Green Mgmt
1.5  Elect Director William R. Jellison Mgmt
1.6 Elect Director Sandra Beach Lin Mgmt
1.7 Elect Director Kim Ann Mink Mgmt
1.8  Elect Director Ernest Nicolas Mgmt
1.9  Elect Director Robert M. Patterson Mgmt

For

For

For

For

For

For

For

For

For

For

For

For

For

For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and

senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.10 Elect Director Kerry J. Preete Mgmt
1.11  Elect Director Patricia Verduin Mgmt
1.12  Elect Director William A. Wulfsohn Mgmt
2 Advisory Vote to Ratify Named Executive Mgmt

Officers' Compensation

For

For

For

For

For
For
For

Against

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. In addition, severance payments should not exceed two times annual pay. Larger severance packages

should be subject to a separate shareholder approval.

3 Ratify Ernst & Young LLP as Auditors Mgmt

For

Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or

tender process for bringing in a new auditing firm, ideally every 10 years.
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Avista Corporation

Meeting Date: 05/12/2022 Country: USA Ticker: AVA
Meeting Type: Annual
Primary ISIN: US05379B1070 Primary SEDOL: 2942605
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Julie A. Bentz Mgmt For For
1b Elect Director Kristianne Blake Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
This director is not sufficiently independent to serve as the independent lead director. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review.

1c Elect Director Donald C. Burke Mgmt For For
1d Elect Director Rebecca A. Klein Mgmt For For
le Elect Director Sena M. Kwawu Mgmt For For
1f Elect Director Scott H. Maw Mgmt For For
1g Elect Director Scott L. Morris Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

inappropriate.
1h Elect Director Jeffry L. Philipps Mgmt For For
1i Elect Director Heidi B. Stanley Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.

1j Elect Director Dennis P. Vermillion Mgmt For For
1k Elect Director Janet D. Widmann Mgmt For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval.

Aware, Inc.

Meeting Date: 06/15/2022 Country: USA Ticker: AWRE
Meeting Type: Annual
Primary ISIN: US05453N1000 Primary SEDOL: 2067092
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Aware, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Brent P. Johnstone Mgmt For For

1.2

3

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

Elect Director John S. Stafford, III Mgmt For Withhold

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our expectation
Is that there be at least one female director on the board for a company of this size. Also, directors are elected in classes rather than
annually, but shareholders should have the opportunity to communicate with directors regularly on their performance. The board
should take immediate steps to declassify itself, thereby enhancing accountability.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. In addition, a larger percentage of the equity awards should be tied
to performance conditions. At least 50% is a minimum good practice. Moreovey, all exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs. Also, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders
Lastly, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives
should be prohibited as it potentially severs management alignment with shareholder interest.

Ratify RSM US LLP as Auditors Mgmt For For

AXA SA

Meeting Date: 04/28/2022 Country: France Ticker: CS
Meeting Type: Annual/Special
Primary ISIN: FR0000120628 Primary SEDOL: 7088429
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Statutory Mgmt For For
Reports
2 Approve Consolidated Financial Statements Mgmt For For
and Statutory Reports
3 Approve Allocation of Income and Dividends of Mgmt For For
EUR 1.54 per Share
4 Approve Compensation Report of Corporate Mgmt For For
Officers
5 Approve Compensation of Denis Duverne, Mgmt For For

Chairman of the Board
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AXA SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
6 Approve Compensation of Thomas Buberl, CEO  Mgmt For Against

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Companies should not extend vesting periods or allow
re-testing of performance targets because this weakens the effectiveness of incentive schemes. In additon, incentive awards to
executives should be clearly disclosed and include robust and stretching performance targets to reward strong performance and drive
shareholder value over a sufficiently long period of time. Also, the company should put in place a procedure which would enable i,
should it identify any facts of manipulation of reported indlicators or other bad faith actions on the part of any of its executive
directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds
wrongfully obtained in such manner are repaid to it.

7 Approve Remuneration Policy of CEO Mgmt For Against

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Also, the company should put in place a procedure which
would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its
executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any
funds wrongfully obtained in such manner are repaid to it. In additon, incentive awards to executives should be clearly disclosed and
Include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
period of time. Moreovey; significant salary increases should be linked to material changes in the business or in the role and
responsibilities of executive directors. Likewise, any increase in the size of awards under the short-term/long-term incentive
scheme(s) should be accompanied by a corresponding increase in performance expectations. Lastly, if granted, payments to former
executives should be subject to appropriate performance targets and triggering events that are in line with market best practice.

8 Approve Remuneration Policy of Chairman of Mgmt For For
the Board

9 Approve Remuneration Policy of Directors Mgmt For For

10 Approve Auditors' Special Report on Mgmt For For

Related-Party Transactions Mentioning the
Absence of New Transactions

11 Reelect Thomas Buberl as Director Mgmt For For
12 Reelect Rachel Duan as Director Mgmt For For
13 Reelect Andre Francois-Poncet as Director Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

14 Ratify Appointment of Clotilde Delbos as Mgmt For Against
Director

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

15 Elect Gerald Harlin as Director Mgmt For For
16 Elect Rachel Picard as Director Mgmt For For
17 Appoint Ernst & Young Audit as Auditor Mgmt For For
18 Appoint Picarle et Associes as Alternate Auditor Mgmt For For
19 Approve Remuneration of Directors in the Mgmt For For

Aggregate Amount of EUR 2.1 Million

20 Authorize Repurchase of Up to 10 Percent of Mgmt For For
Issued Share Capital

Extraordinary Business Mgmt
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Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
21 Authorize Capital Issuances for Use in Mgmt For Against
Employee Stock Purchase Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
22 Authorize Capital Issuances for Use in Mgmt For Against
Employee Stock Purchase Plans Reserved for
Employees of the Group's Subsidiaries
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
23 Authorize up to 1 Percent of Issued Capital for ~ Mgmt For Against
Use in Restricted Stock Plans with Performance
Conditions Attached
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Also, the company should put in place a procedure which
would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its
executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any
funds wrongfully obtained in such manner are repaid to it. In additon, incentive awards to executives should be clearly disclosed and
Include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
perfod of time.
24 Authorize up to 0.40 Percent of Issued Capital Mgmt For Against
for Use in Restricted Stock Plans Reserved for
Pension Contribution
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Also, the company should put in place a procedure which
would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any of its
executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any
funds wrongfully obtained in such manner are repaid to it.
25 Authorize Decrease in Share Capital via Mgmt For For
Cancellation of Repurchased Shares
26 Amend Article 10 of Bylaws Re: Directors Mgmt For For
Length of Term
27 Amend Article 3 of Bylaws Re: Corporate Mgmt For For
Purpose
28 Authorize Filing of Required Documents/Other Mgmt For For
Formalities
Axalta Coating Systems Ltd.
Meeting Date: 06/08/2022 Country: Bermuda Ticker: AXTA
Meeting Type: Annual
Primary ISIN: BMG0750C1082 Primary SEDOL: BSFWCF5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Robert W. Bryant Mgmt For For
1.2 Elect Director Steven M. Chapman Mgmt For For
1.3 Elect Director William M. Cook Mgmt For Withhold

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy

to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
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Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.4  Elect Director Tyrone M. Jordan Mgmt For For
1.5  Elect Director Deborah J. Kissire Mgmt For Withhold

Voter Rationale: We expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve

30% in the future.

1.6  Elect Director Elizabeth C. Lempres Mgmt For For
1.7 Elect Director Robert M. McLaughlin Mgmt For For
1.8 Elect Director Rakesh Sachdev Mgmt For For
1.9  Elect Director Samuel L. Smolik Mgmt For For
2 Approve PricewaterhouseCoopers LLP as Mgmt For For

Auditors and Authorize Board to Fix Their

Remuneration

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Moreovey, incentive awards to executives should include robust performance targets that reward
strong performance and drive shareholder value over a sufficiently long period of time defined as at least three years.

Axcelis Technologies, Inc.

Meeting Date: 05/10/2022 Country: USA Ticker: ACLS
Meeting Type: Annual
Primary ISIN: US0545402085 Primary SEDOL: BD420Q8
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Tzu-Yin "TY" Chiu Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.2 Elect Director Richard J. Faubert Mgmt For For
1.3 Elect Director Arthur L. George, Jr. Mgmt For For
1.4  Elect Director Joseph P. Keithley Mgmt For For
1.5  Elect Director John T. Kurtzweil Mgmt For For
1.6 Elect Director Mary G. Puma Mgmt For For
1.7 Elect Director Jeanne Quirk Mgmt For For
1.8  Elect Director Thomas St. Dennis Mgmt For For
1.9 Elect Director Jorge Titinger Mgmt For For
1.10  Elect Director Dipti Vachani Mgmt For For

Page 232 of 2,648



Axcelis Technologies, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Ratify Ernst & Young LLP as Auditor Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: Incentive awards to executives should include robust performance targets that reward strong performance and drive
shareholder value over a sufficiently long period of time defined as at least three years.

Axcella Health Inc.

Meeting Date: 05/19/2022

Country: USA

Meeting Type: Annual

Ticker: AXLA

Primary ISIN: US05454B1052

Primary SEDOL: BKBS529

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director William R. Hinshaw, Jr. Mgmt For For
1.2 Elect Director Martin Hendrix Mgmt For For
1.3 Elect Director Catherine Angell Sohn Mgmt For Withhold
Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the classified board, each of which adversely impacts
shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
Axial Retailing, Inc.
Meeting Date: 06/23/2022 Country: Japan Ticker: 8255
Meeting Type: Annual
Primary ISIN: JP3772400002 Primary SEDOL: 6408976
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 55
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Hara, Kazuhiko Mgmt For For
3.2 Elect Director Ueki, Takeyuki Mgmt For For
3.3  Elect Director Yamagishi, Bungo Mgmt For For
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Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3.4  Elect Director Maruyama, Mitsuyuki Mgmt For For
3.5  Elect Director Nakagawa, Manabu Mgmt For For
3.6  Elect Director Hayakawa, Hitoshi Mgmt For For
3.7 Elect Director Maruyama, Masanori Mgmt For For
3.8 Elect Director Hosokai, Iwao Mgmt For For
3.9 Elect Director Niihara, Koichi Mgmt For For
3.10 Elect Director Kikuno, Asako Mgmt For For
3.11 Elect Director Tsuru, Juntaro Mgmt For For
4.1  Appoint Statutory Auditor Yako, Junichi Mgmt For Against

4.2

4.3

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

Appoint Statutory Auditor Iwasaki, Ryoji Mgmt For Against

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

Appoint Statutory Auditor Saito, Yoshihito Mgmt For Against

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

Axis Capital Holdings Limited

Meeting Date: 05/05/2022 Country: Bermuda Ticker: AXS
Meeting Type: Annual
Primary ISIN: BMG0692U1099 Primary SEDOL: 2677606
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Albert A. Benchimol Mgmt For For

1.2 Elect Director Anne Melissa Dowling Mgmt For For
Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

1.3 Elect Director Henry B. Smith Mgmt For Against
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, directors are elected in classes rather than annually, but shareholders should have the opportunity to
communicate with directors regularly on their performance. The board should take immediate steps to declassify itself thereby
enhancing accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
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Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Approve Deloitte Ltd., Hamilton, Bermuda as Mgmt For Against
Auditors and Authorize Board to Fix Their

Remuneration

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Axogen, Inc.

Meeting Date: 05/25/2022 Country: USA Ticker: AXGN
Meeting Type: Annual
Primary ISIN: US05463X1063 Primary SEDOL: B7254K9
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Karen Zaderej Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.2 Elect Director Gregory Freitag Mgmt For For
1.3 Elect Director Mark Gold Mgmt For For
1.4  Elect Director John H. Johnson Mgmt For For
1.5  Elect Director Alan M. Levine Mgmt For For
1.6 Elect Director Guido Neels Mgmt For For
1.7 Elect Director Paul Thomas Mgmt For For
1.8  Elect Director Amy Wendell Mgmt For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: The company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders

4 Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. Moreover; on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. Also, the company should put clawback
provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith
actions which were detrimental to the long-term interests of its shareholders

5 Authorize Board to Determine the Number of Mgmt For Against
Directors of the Board from Time to Time

Voter Rationale: The company has not disclosed a proposed range for the board size. For maximum effectiveness a board should
Iinclude between 5 and 15 directors.
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Axonics, Inc.

Meeting Date: 05/25/2022 Country: USA

Meeting Type: Annual

Ticker: AXNX

Primary ISIN: US05465P1012

Primary SEDOL: BGDQ8B3

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Michael H. Carrel Mgmt For For
1b Elect Director Raymond W. Cohen Mgmt For For
1c Elect Director David M. Demski Mgmt For For
1d Elect Director Jane E. Kiernan Mgmt For For
le Elect Director Esteban Lopez Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1f Elect Director Robert E. Mcnamara Mgmt
1g Elect Director Nancy Snyderman Mgmt
2 Ratify BDO USA, LLP as Auditors Mgmt
3 Advisory Vote to Ratify Named Executive Mgmt

Officers' Compensation

For

For

For

For

For
For
For

Against

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.Also, incentive awards to executives should include robust performance

targets that reward strong performance and drive shareholder value over a sufficiently long period of time defined as at least three
years.All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and

above that expected of directors as a normal part of their jobs.

4 Increase Authorized Common Stock Mgmt
5 Eliminate Supermajority Voting Provisions Mgmt
6 Amend Omnibus Stock Plan Mgmt

For

For

For

For
For

Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Moreover;, on early termination, all
share-based awards should be time pro-rated and tested for performance, including in the event of a change of control.Also, the plan
improperly allows for accelerated vesting for an overly broad range of corporate restructuring scenarios and such provisions fail to
reward performance. Rather, equity should be rolled forward into any successor company, or vest in a time-apportioned fashion only
to the extent that performance conditions are met or if an executive loses his job.

AXT, Inc.

Meeting Date: 05/19/2022 Country: USA

Meeting Type: Annual

Ticker: AXTI

Primary ISIN: US00246W1036

Primary SEDOL: 2247979

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Elect Director Christine Russell Mgmt For For
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Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Incentive awards to executives should include robust performance targets that reward strong performance and drive
shareholder value over a sufficiently long period of time defined as at least three years. Also, the company should put clawback
provisions in place to enable it to re-coup funds should it identify any facts of manijpulation of reported indicators or other bad faith
actions which were detrimental to the long-term interests of its shareholders.

Ratify BPM LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Azbil Corp.

Meeting Date: 06/23/2022 Country: Japan Ticker: 6845
Meeting Type: Annual
Primary ISIN: JP3937200008 Primary SEDOL: 6985543
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 30
2 Amend Articles to Adopt Board Structure with Mgmt For Against
Three Committees - Disclose Shareholder
Meeting Materials on Internet - Amend
Provisions on Number of Directors - Amend
Provisions on Director Titles - Authorize Board
to Determine Income Allocation
Voter Rationale: Excess cash should be returned to shareholders when it is not otherwise invested. Shareholders should retain the
right to approve the company's dividend policy.
3.1 Elect Director Sone, Hirozumi Mgmt For For
3.2  Elect Director Yamamoto, Kiyohiro Mgmt For For
3.3 Elect Director Yokota, Takayuki Mgmt For For
3.4  Elect Director Katsuta, Hisaya Mgmt For For
3.5  Elect Director Ito, Takeshi Mgmt For For
3.6  Elect Director Fujiso, Waka Mgmt For For
3.7 Elect Director Nagahama, Mitsuhiro Mgmt For For
3.8  Elect Director Anne Ka Tse Hung Mgmt For For
3.9  Elect Director Sakuma, Minoru Mgmt For For
3.10 Elect Director Sato, Fumitoshi Mgmt For For
3.11 Elect Director Yoshikawa, Shigeaki Mgmt For For
3.12 Elect Director Miura, Tomoyasu Mgmt For For

Page 237 of 2,648



Azelis Group NV

Meeting Date: 06/09/2022 Country: Belgium
Meeting Type: Annual

Ticker: AZE

Primary ISIN: BE0974400328

Primary SEDOL: BMHT025

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Directors' and Auditors' Reports on Mgmt
Consolidated Annual Accounts (Non-Voting)
2 Receive Consolidated Financial Statements and  Mgmt
Statutory Reports (Non-Voting)
3 Receive Directors' and Auditors' Reports on Mgmt
Statutory Annual Accounts (Non-Voting)
4 Approve Financial Statements, Allocation of Mgmt For For
Income, and Dividends of EUR 0.03 per Share
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
5 Approve Remuneration Report Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.

6 Approve Remuneration Policy Mgmt

For

Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreover; companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.

7 Approve Discharge of Directors Mgmt For For
8 Approve Discharge of Auditors Mgmt For For
9 Approve Change-of-Control Clause Re : Mgmt For For
Long-term Incentive Plan
10 Authorize Implementation of Approved Mgmt For For
Resolutions and Filing of Required
Documents/Formalities at Trade Registry
B&G Foods, Inc.
Meeting Date: 05/17/2022 Country: USA Ticker: BGS
Meeting Type: Annual
Primary ISIN: US05508R1068 Primary SEDOL: B034L49
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director DeAnn L. Brunts Mgmt For For
1.2 Elect Director Debra Martin Chase Mgmt For For
1.3 Elect Director Kenneth C. "Casey" Keller Mgmt For For
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Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.4  Elect Director Charles F. Marcy Mgmt For For
1.5  Elect Director Robert D. Mills Mgmt For For
1.6 Elect Director Dennis M. Mullen Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

1.7 Elect Director Cheryl M. Palmer Mgmt For For

1.8  Elect Director Alfred Poe Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. The compensation committee should be independent and this director's membership could hamper the
committee's impartiality and effectiveness.

1.9  Elect Director Stephen C. Sherrill Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

1.10  Elect Director David L. Wenner Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. In addiition, all exceptional awards should be clearly linked to performance and demonstrate shareholder
value creation in addition to and above that expected of directors as a normal part of their jobs. Also, the company should put
clawback provisions in place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other
bad faith actions which were detrimental to the long-term interests of its shareholders

3 Ratify KPMG LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

B. Riley Financial, Inc.

Meeting Date: 05/24/2022 Country: USA Ticker: RILY
Meeting Type: Annual
Primary ISIN: US05580M1080 Primary SEDOL: BSKS2D6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Bryant R. Riley Mgmt For For
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B. Riley Financial, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.2 Elect Director Thomas J. Kelleher Mgmt For For
1.3 Elect Director Robert L. Antin Mgmt For For
1.4  Elect Director Tammy Brandt Mgmt For For
1.5  Elect Director Robert D'Agostino Mgmt For For
1.6 Elect Director Renee E. LaBran Mgmt For For
1.7 Elect Director Randall E. Paulson Mgmt For Against

Voter Rationale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting or severely restricting the
pledging of company shares by executives.

1.8  Elect Director Michael J. Sheldon Mgmt For For
1.9  Elect Director Mimi K. Walters Mgmt For For
1.10  Elect Director Mikel H. Williams Mgmt For Against

Voter Rationale: The lack of a robust anti-pledging policy is concerning and raises questions about audit committee effectiveness in
carrying out its risk oversight function. We encourage the committee to adopt a policy ideally prohibiting or severely restricting the
pledging of company shares by executives.

2 Ratify Marcum LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. In addiition, incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time Moreover;
incentive awards to executives should include robust performance targets that reward strong performance and drive shareholder
value over a sufficiently long period of time defined as at least three years. Also, all exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
Jjobs. Furthermore, the company should put clawback provisions in place to enable it to re-coup funds should it identify any facts of
manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests of its shareholders
Lastly, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives
should be prohibited as it potentially severs management alignment with shareholder interest.

B3 SA-Brasil, Bolsa, Balcao

Meeting Date: 04/28/2022 Country: Brazil Ticker: B3SA3
Meeting Type: Annual

Primary ISIN: BRB3SAACNOR6 Primary SEDOL: BG36ZK1
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Accept Financial Statements and Statutory Mgmt For For

Reports for Fiscal Year Ended Dec. 31, 2021
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B3 SA-Brasil, Bolsa, Balcao

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Approve Allocation of Income and Dividends Mgmt For For
3 Approve Remuneration of Company's Mgmt For For
Management
4 Elect Joao Vitor Nazareth Menin Teixeira de Mgmt For For
Souza as Independent Director
5 Do You Wish to Request Installation of a Fiscal ~Mgmt None For
Council, Under the Terms of Article 161 of the
Brazilian Corporate Law?
6 Elect Fiscal Council Members Mgmt For For
7 In Case One of the Nominees Leaves the Fiscal Mgmt None Against
Council Slate Due to a Separate Minority
Election, as Allowed Under Articles 161 and
240 of the Brazilian Corporate Law, May Your
Votes Still Be Counted for the Proposed Slate?
Voter Rationale: Companies should provide sufficient information at least 21 days in advance of the meeting to enable shareholders
to cast an informed vote.
8 Approve Remuneration of Fiscal Council Mgmt For For

Members

B3 SA-Brasil, Bolsa, Balcao

Meeting Date: 04/28/2022

Country: Brazil

Ticker: B3SA3

Meeting Type: Extraordinary Shareholders

Primary ISIN: BRB3SAACNOR6

Primary SEDOL: BG36ZK1

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Amend Article 3 Re: Corporate Purpose Mgmt For For

2 Amend Article 5 to Reflect Changes in Capital Mgmt For For

3 Amend Articles 16, 29, and 49 Mgmt For For

4 Amend Article 22 Mgmt For For

5 Amend Article 32 Mgmt For For

6 Amend Article 43 Mgmt For For

7 Amend Articles Mgmt For For

8 Consolidate Bylaws Mgmt For For

9 Amend Restricted Stock Plan Mgmt For Against

Voter Rationale: Variable remuneration and equity incentives should not be granted to non-executive directors as this may

compromise their independence and ability to hold management accountable. Also, incentive awards to executives should be clearly
disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value over a
sufficiently long period of time. Moreover, the company should put in place a procedure which would enable it, should it identify any
facts of manipulation of reported indicators or other bad faith actions on the part of any of its executive directors and other key
managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such
manner are repaid to it.
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Badger Meter, Inc.

Meeting Date: 04/29/2022 Country: USA Ticker: BMI
Meeting Type: Annual
Primary ISIN: US0565251081 Primary SEDOL: 2069128
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Todd A. Adams Mgmt For For
1.2 Elect Director Kenneth C. Bockhorst Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.3 Elect Director Henry F. Brooks Mgmt For For
1.4  Elect Director Melanie K. Cook Mgmt For For
1.5  Elect Director Gale E. Klappa Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.6 Elect Director James W. McGill Mgmt For For
1.7 Elect Director Tessa M. Myers Mgmt For For
1.8  Elect Director James F. Stern Mgmt For For
1.9  Elect Director Glen E. Tellock Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.,

3 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

4 Report on Achieving Racial Equity on the Board SH Against For
of Directors

Voter Rationale: While the company has provided some information on diversity efforts in response to a similar proposal in 2021, we
believe the board can improve disclosure on future plans to further increase board diversity.

Baker Hughes Company

Meeting Date: 05/17/2022 Country: USA Ticker: BKR
Meeting Type: Annual
Primary ISIN: US05722G1004 Primary SEDOL: BDHLTQ5
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director W. Geoffrey Beattie Mgmt For For
1.2 Elect Director Gregory D. Brenneman Mgmt For For
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Baker Hughes Company

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.3 Elect Director Cynthia B. Carroll Mgmt For For

1.4  Elect Director Nelda J. Connors Mgmt For For

1.5  Elect Director Michael R. Dumais Mgmt For For

1.6  Elect Director Gregory L. Ebel Mgmt For For

1.7 Elect Director Lynn L. Elsenhans Mgmt For For

1.8  Elect Director John G. Rice Mgmt For For

1.9  Elect Director Lorenzo Simonelli Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. In addition, all exceptional awards should be clearly linked
to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of
their jobs

3 Ratify KPMG LLP as Auditors Mgmt For For

Balchem Corporation

Meeting Date: 06/23/2022 Country: USA Ticker: BCPC
Meeting Type: Annual
Primary ISIN: US0576652004 Primary SEDOL: 2072074
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Kathleen Fish Mgmt For For
1.2 Elect Director Theodore Harris Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.3 Elect Director Matthew Wineinger Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself, thereby enhancing
accountability.

2 Ratify RSM US LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice.
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Ball Corporation

Meeting Date: 04/27/2022 Country: USA Ticker: BLL
Meeting Type: Annual

Primary ISIN: US0584981064

Primary SEDOL: 2073022

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Dune E. Ives Mgmt For For
1.2 Elect Director Georgia R. Nelson Mgmt For Withhold
Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
1.3 Elect Director Cynthia A. Niekamp Mgmt For For
1.4  Elect Director Todd A. Penegor Mgmt For For
2 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For Against
Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Also, the remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
4 Declassify the Board of Directors Mgmt For For
Voter Rationale: The decision to declassify the board is laudable. The annual election of directors provides greater board
accountability to shareholders and is appreciated.
5 Amend Articles of Incorporation to Permit Mgmt For For
Shareholders to Amend Bylaws
Baloise Holding AG
Meeting Date: 04/29/2022 Country: Switzerland Ticker: BALN
Meeting Type: Annual
Primary ISIN: CH0012410517 Primary SEDOL: 7124594
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Accept Financial Statements and Statutory Mgmt For For
Reports
1.2 Approve Remuneration Report (Non-Binding) Mgmt For For
2 Approve Discharge of Board and Senior Mgmt For For
Management
3 Approve Allocation of Income and Dividends of Mgmt For For

CHF 7.00 per Share
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Baloise Holding AG

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

4.1.a Reelect Thomas von Planta as Director and Mgmt For For
Board Chair

4.1.b Reelect Christoph Gloor as Director Mgmt For For

4.1.c Reelect Hugo Lasat as Director Mgmt For For

4.1.d Reelect Karin Diedenhofen as Director Mgmt For For

4.1.e Reelect Christoph Maeder as Director Mgmt For For

4.1.f Reelect Markus Neuhaus as Director Mgmt For For

4.1.9 Reelect Hans-Joerg Schmidt-Trenz as Director Mgmt For For

4.1.h Reelect Marie-Noelle Venturi-Zen-Ruffinen as Mgmt For For
Director

4.1.i Elect Maya Bundt as Director Mgmt For For

4.1.j Elect Claudia Dill as Director Mgmt For For

4.2.1 Appoint Christoph Gloor as Member of the Mgmt For For
Compensation Committee

4.2.2 Appoint Karin Diedenhofen as Member of the Mgmt For For
Compensation Committee

4.2.3 Appoint Christoph Maeder as Member of the Mgmt For For
Compensation Committee

4.2.4 Appoint Hans-Joerg Schmidt-Trenz as Member ~ Mgmt For For
of the Compensation Committee

4.3  Designate Christophe Sarasin as Independent Mgmt For For
Proxy

4.4  Ratify Ernst & Young AG as Auditors Mgmt For For

5.1  Approve Remuneration of Directors in the Mgmt For For

Amount of CHF 3.4 Million

5.2.1 Approve Fixed Remuneration of Executive Mgmt For For
Committee in the Amount of CHF 4.2 Million

5.2.2 Approve Variable Remuneration of Executive Mgmt For For
Committee in the Amount of CHF 4.8 Million

6.1  Additional Voting Instructions - Shareholder Mgmt None Against
Proposals (Voting)

Voter Rationale: Votes AGAINST these items are warranted because: * These items concern additional instructions from the
shareholder to the proxy in case new or amended voting items are introduced at the meeting by shareholders (Item 6.1) or the board
of directors (Item 6.2); and * The content of these new items or counterproposals is not known at this time. Therefore, it is in
shareholders' best interest to vote against these items on a precautionary basis.

6.2  Additional Voting Instructions - Board of Mgmt For Against
Directors Proposals (Voting)

Voter Rationale: Votes AGAINST these items are warranted because: * These items concern additional instructions from the
shareholder to the proxy in case new or amended voting items are introduced at the meeting by shareholders (Item 6.1) or the board
of directors (Item 6.2); and * The content of these new items or counterproposals is not known at this time. Therefore, it is in
shareholders' best interest to vote against these items on a precautionary basis.
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Banc of California, Inc.

Meeting Date: 05/12/2022

Country: USA

Meeting Type: Annual

Ticker: BANC

Primary ISIN: US05990K1060

Primary SEDOL: BCD47X4

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director James A. "Conan" Barker Mgmt For For
1b Elect Director Mary A. Curran Mgmt For For
1c Elect Director Shannon F. Eusey Mgmt For For
1d Elect Director Bonnie G. Hill Mgmt For For
le Elect Director Denis P. Kalscheur Mgmt For For
1f Elect Director Richard J. Lashley Mgmt For Against
Voter Rationale: Directors who represent major shareholders are not sufficiently independent to serve on key committees as their
Iinterests may not be well aligned with the wider group of shareholders.. The audit committee should be fully independent and this
director's membership could hamper the committee's impartiality and effectiveness.
1g Elect Director Vania E. Schlogel Mgmt For For
1h Elect Director Jonah F. Schnel Mgmt For For
1i Elect Director Robert D. Sznewajs Mgmt For For
1j Elect Director Andrew Thau Mgmt For For
1k Elect Director Jared M. Wolff Mgmt For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

separate shareholder approval.,

Banca Mediolanum SpA

Meeting Date: 04/07/2022

Country: Italy
Meeting Type: Annual/Special

Ticker: BMED

Primary ISIN: IT0004776628

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a

Primary SEDOL: BYWP840

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Ordinary Business Mgmt
1.1 Accept Financial Statements and Statutory Mgmt For For
Reports
1.2 Approve Allocation of Income Mgmt For For
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Banca Mediolanum SpA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2.1 Approve Remuneration Policy Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Further; long-term incentive awards should be used to incentivise long-term performance and should not be
allowed to vest within 3 years since the date of grant, Consequently, companies should consider extending vesting periods for
long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

2.2 Approve Second Section of the Remuneration Mgmt For Against
Report

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Further, long-term incentive awards
should be used to incentivise long-term performance and should not be allowed to vest within 3 years since the date of grant.
Consequently, companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a
minimum introduce an additional holding or deferral period.

2.3 Approve Severance Payments Policy Mgmt For Against
Voter Rationale: Severance payments should not exceed two year’s pay. Larger severance packages should be subject to a separate
shareholder approval.

3 Approve Executive Incentive Bonus Plan Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Further, long-term incentive awards should be used to incentivise long-term performance and should not be
allowed to vest within 3 years since the date of grant, Consequently, companies should consider extending vesting periods for
long-term incentive plans to 5 years or longer or as a minimum introduce an additional holding or deferral period.

Extraordinary Business Mgmt
1 Amend Company Bylaws Re: Article 23 Mgmt For For
A Deliberations on Possible Legal Action Against Mgmt None Against

Directors if Presented by Shareholders

Voter Rationale: Companies should provide sufficient information at least 21 days in advance of the meeting to enable shareholders
to cast an informed vote.

BancFirst Corporation

Meeting Date: 05/26/2022 Country: USA Ticker: BANF
Meeting Type: Annual
Primary ISIN: US05945F1030 Primary SEDOL: 2078782
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Dennis L. Brand Mgmt For For
1.2 Elect Director C.L. Craig, Jr. Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.3 Elect Director F. Ford Drummond Mgmt For For

1.4  Elect Director Joseph Ford Mgmt For For
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BancFirst Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.5  Elect Director Joe R. Goyne Mgmt For For
1.6 Elect Director David R. Harlow Mgmt For For
1.7 Elect Director William O. Johnstone Mgmt For For
1.8  Elect Director Mautra Staley Jones Mgmt For For
1.9  Elect Director Frank Keating Mgmt For For
1.10  Elect Director Bill G. Lance Mgmt For For
1.11  Elect Director Dave R. Lopez Mgmt For For
1.12  Elect Director William Scott Martin Mgmt For For
1.13  Elect Director Tom H. McCasland, III Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.14 Elect Director David E. Rainbolt Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
inappropriate.

1.15  Elect Director H.E. Rainbolt Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.16  Elect Director Robin Roberson Mgmt For For
1.17  Elect Director Darryl W. Schmidt Mgmt For For
1.18 Elect Director Natalie Shirley Mgmt For For
1.19  Elect Director Michael K. Wallace Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.20 Elect Director Gregory G. Wedel Mgmt For For

1.21  Elect Director G. Rainey Williams, Jr. Mgmt For Against

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, directors with long board tenures should not serve on committees
that require absolute independence. The compensation committee should be independent and this director's membership could
hamper the committee's impartiality and effectiveness. Also, this director is not sufficiently independent to serve as the independent
lead director:

2 Amend Stock Option Plan Mgmt For Against

Voter Rationale: Reducing the strike price of options already granted after the stock price has fallen undermines any employee
Incentive strategy and is not aligned with the interests of shareholders. Furthermore, incentive awards to executives should be clearly
disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value over a
sufficiently long period of time. Also, the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders.

3 Amend Non-Employee Director Stock Option Mgmt For For
Plan

Voter Rationale: Share options should not be granted to non-executive directors as this may compromise their independence and
ability to hold management accountable.

4 Ratify BKD, LLP as Auditors Mgmt For For
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Banco Santander Chile SA

Meeting Date: 04/27/2022 Country: Chile Ticker: BSANTANDER
Meeting Type: Annual
Primary ISIN: CLP1506A1070

Primary SEDOL: 2000257

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Meeting for ADR Holders Mgmt
1 Approve Financial Statements and Statutory Mgmt For For
Reports
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
2 Approve Allocation of Income and Dividends of ~Mgmt For For
CLP 2.47 Per Share
3 Approve Remuneration of Directors Mgmt For For
4 Appoint Auditors Mgmt For For
5 Designate Risk Assessment Companies Mgmt For For
6 Approve Remuneration and Budget of Mgmt For For

Directors' Committee and Audit Committee;
Receive Directors and Audit Committee's

Report

7 Receive Report Regarding Related-Party Mgmt
Transactions

8 Transact Other Business (Non-Voting) Mgmt

BANDAI NAMCO Holdings, Inc.

Meeting Date: 06/20/2022 Country: Japan Ticker: 7832
Meeting Type: Annual
Primary ISIN: JP3778630008

Primary SEDOL: B0JDQD4

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 188
2 Amend Articles to Change Company Name - Mgmt For For
Adopt Board Structure with Audit Committee -
Disclose Shareholder Meeting Materials on
Internet - Amend Provisions on Number of
Directors - Clarify Director Authority on Board
Meetings
3.1 Elect Director Kawaguchi, Masaru Mgmt For For
3.2  Elect Director Asako, Yuji Mgmt For For
3.3  Elect Director Momoi, Nobuhiko Mgmt For For
3.4  Elect Director Miyakawa, Yasuo Mgmt For For
3.5  Elect Director Takenaka, Kazuhiro Mgmt For For

Page 249 of 2,648



BANDAI NAMCO Holdings, Inc.

Proposal

Vote

Number Proposal Text Proponent Mgmt Rec Instruction
3.6 Elect Director Asanuma, Makoto Mgmt For For
3.7 Elect Director Kawasaki, Hiroshi Mgmt For For
3.8  Elect Director Otsu, Shuji Mgmt For For
3.9 Elect Director Kawana, Koichi Mgmt For For
3.10 Elect Director Shimada, Toshio Mgmt For For
4.1  Elect Director and Audit Committee Member Mgmt For For

Nagaike, Masataka
4.2 Elect Director and Audit Committee Member Mgmt For For
Shinoda, Toru
4.3  Elect Director and Audit Committee Member Mgmt For For
Kuwabara, Satoko
4.4  Elect Director and Audit Committee Member Mgmt For For
Komiya, Takayuki
5 Approve Compensation Ceiling for Directors Mgmt For For
Who Are Not Audit Committee Members
6 Approve Compensation Ceiling for Directors Mgmt For For
Who Are Audit Committee Members
7 Approve Performance Share Plan Mgmt For For
Bandwidth Inc.
Meeting Date: 05/19/2022 Country: USA Ticker: BAND

Meeting Type: Annual

Proposal
Number Proposal Text

Proponent

Primary ISIN: US0598811034

Mgmt Rec

Primary SEDOL: BD3FZ18

Vote
Instruction

1.1

1.2

2

Elect Director John C. Murdock

Mgmt

For

Withhold

Voter Rationale: Former employees or company founders are not sufficiently independent to serve on key board committees. The

audit committee should be fully independent and this director's membership could hamper the committee's impartiality and

effectiveness. The compensation committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness. Also, changes in company bylaws or articles of incorporation should not erode shareholders’ rights and

should be subject to shareholder approval. Specifically, given the board's failure to remove, or subject to a reasonable sunset
requirement, the dual-class capital structure, the supermajority vote requirement to enact certain changes to the governing

documents and the classified board, each of which adversely impacts shareholder rights, and (i) for failure to establish racial or

ethnic diversity on the board.

Elect Director Douglas A. Suriano

Mgmt

For

Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject

to shareholder approval. Specifically, given the board's failure to remove, or subject to a reasonable sunset requirement, the
dual-class capital structure, the supermajority vote requirement to enact certain changes to the governing documents and the

classified board, each of which adversely impacts shareholder rights, and (i) for failure to establish racial or ethnic diversity on the

board.

Ratify Ernst & Young LLP as Auditors

Mgmt

For
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Bandwidth Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. In addition, on early termination, all share-based awards should be time pro-rated and tested for performance, including in
the event of a change of control. Also, the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders.

Bank of America Corporation

Meeting Date: 04/26/2022 Country: USA Ticker: BAC
Meeting Type: Annual
Primary ISIN: US0605051046 Primary SEDOL: 2295677

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Sharon L. Allen Mgmt For For

1b Elect Director Frank P. Bramble, Sr. Mgmt For For

1c Elect Director Pierre J.P. de Weck Mgmt For For

1d Elect Director Arnold W. Donald Mgmt For For

le Elect Director Linda P. Hudson Mgmt For For

1f Elect Director Monica C. Lozano Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and

effectiveness.
1g Elect Director Brian T. Moynihan Mgmt For For
1h Elect Director Lionel L. Nowell, III Mgmt For For
1i Elect Director Denise L. Ramos Mgmt For For
1j Elect Director Clayton S. Rose Mgmt For For
1k Elect Director Michael D. White Mgmt For For
1l Elect Director Thomas D. Woods Mgmt For For
im Elect Director R. David Yost Mgmt For For
in Elect Director Maria T. Zuber Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs.

3 Ratify PricewaterhouseCoopers LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.
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Bank of America Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Adopt the Jurisdiction of Incorporation as the Mgmt For Against

Exclusive Forum for Certain Disputes
Voter Rationale: Measures that restrict investors' access to courts are not preferred practice and should be avoided.
5 Report on Civil Rights and Nondiscrimination SH Against Against
Audit

Voter Rationale: The company provides sufficient information for shareholders to assess any purported ‘reverse discrimination’ effect
the company's training materials or procedures may have.

6 Adopt Fossil Fuel Lending Policy Consistent SH Against For
with IEA's Net Zero 2050 Scenario

Voter Rationale: Climate change presents ongoing and serious risks to shareholder value. Additional information on the company's
strategy and competitive positioning is merited.

7 Report on Charitable Contributions SH Against Against

Voter Rationale: Disclosure of individual gifts to all charitable organizations is overly burdensome, and this company already reports
its significant gifts.

Bank of Hawaii Corporation

Meeting Date: 04/29/2022 Country: USA Ticker: BOH
Meeting Type: Annual
Primary ISIN: US0625401098 Primary SEDOL: 2074070
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director S. Haunani Apoliona Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.

1.2 Elect Director Mark A. Burak Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

1.3 Elect Director John C. Erickson Mgmt For For
1.4 Elect Director Joshua D. Feldman Mgmt For For
1.5 Elect Director Peter S. Ho Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.6 Elect Director Michelle E. Hulst Mgmt For For

1.7 Elect Director Kent T. Lucien Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.

1.8  Elect Director Elliot K. Mills Mgmt For For

1.9  Elect Director Alicia E. Moy Mgmt For For
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Bank of Hawaii Corporation

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.10 Elect Director Victor K. Nichols Mgmt For For
1.11  Elect Director Barbara J. Tanabe Mgmt For Against

1.13

1.14

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. The compensation committee should be independent and this director's membership could hamper the
committee’s impartiality and effectiveness.

Elect Director Dana M. Tokioka Mgmt For For
Elect Director Raymond P. Vara, Jr. Mgmt For For
Elect Director Robert W. Wo Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation
Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval.,
Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Bank of Marin Bancorp

Meeting Date: 05/10/2022 Country: USA Ticker: BMRC
Meeting Type: Annual
Primary ISIN: US0634251021 Primary SEDOL: 2647375
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Nicolas C. Anderson Mgmt For For
1.2 Elect Director Russell A. Colombo Mgmt For For
Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.
1.3 Elect Director Charles D. Fite Mgmt For For
1.4  Elect Director James C. Hale Mgmt For Withhold

Voter Rationale: The corporate governance committee has permitted a poison pill. The best defense against a take-over is strong
management and a successful strategy. Where poison pills are adopted, they should be approved by shareholders prior to
deployment, include independent oversight, and last for a limited time.
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Bank of Marin Bancorp

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.5  Elect Director Robert Heller Mgmt For For

1.6

1.7

1.8

1.9

1.10

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
independence. The compensation committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.

Elect Director Kevin R. Kennedy Mgmt For For

Elect Director William H. McDevitt, Jr. Mgmt For Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. Howevey; the corporate governance committee has permitted a
poison pill. The best defense against a take-over is strong management and a successful strategy. Where poison pills are adopted,
they should be approved by shareholders prior to deployment, include independent oversight, and last for a limited time.

Elect Director Timothy D. Myers Mgmt For For

Elect Director Sanjiv S. Sanghvi Mgmt For Withhold

Voter Rationale: The corporate governance committee has permitted a poison pill. The best defense against a take-over is strong
management and a successful strategy. Where poison pills are adopted, they should be approved by shareholders prior to
deployment, include independent oversight, and last for a limited time.

Elect Director Joel Sklar Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.

Elect Director Brian M. Sobel Mgmt For Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Furthermore, directors with long board tenures should not serve on committees that require absolute
independence. The compensation committee should be independent and this director's membership could hamper the committee’s
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. Howevey; the corporate governance committee has permitted a
poison pill. The best defense against a take-over is strong management and a successful strategy. Where poison pills are adopted,
they should be approved by shareholders prior to deployment, include independent oversight, and last for a limited time.

Elect Director Secil Tabli Watson Mgmt For Withhold

Voter Rationale: The corporate governance committee has permitted a poison pill. The best defense against a take-over is strong
management and a successful strategy. Where poison pills are adopted, they should be approved by shareholders prior to
deployment, include independent oversight, and last for a limited time.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval. Furthermore, on early termination, all share-based awards
should be time pro-rated and tested for performance, including in the event of a change of control. Moreover;, companies should
establish and disclose a policy on hedging of company stock by executives. Hedging activity by executives should be prohibited as it
potentially severs management alignment with shareholder interest.

Ratify Moss Adams LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
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Bank OZK

Meeting Date: 05/16/2022 Country: USA Ticker: OZK
Meeting Type: Annual

Primary ISIN: US06417N1037 Primary SEDOL: BZ56Q65

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Nicholas Brown Mgmt For For

1b Elect Director Paula Cholmondeley Mgmt For For

1c Elect Director Beverly Cole Mgmt For For

1d Elect Director Robert East Mgmt For For

le Elect Director Kathleen Franklin Mgmt For For

1f Elect Director Jeffrey Gearhart Mgmt For For

1g Elect Director George Gleason Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1h Elect Director Peter Kenny Mgmt For For
1i Elect Director William A. Koefoed, Jr. Mgmt For For
1j Elect Director Christopher Orndorff Mgmt For For
1k Elect Director Steven Sadoff Mgmt For For
1l Elect Director Ross Whipple Mgmt For For
2 Ratify PricewaterhouseCoopers LLP as Auditors  Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers.

BANK POLSKA KASA OPIEKI SA

Meeting Date: 06/15/2022 Country: Poland Ticker: PEO
Meeting Type: Annual

Primary ISIN: PLPEKAO00016 Primary SEDOL: 5473113

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1 Open Meeting Mgmt

2 Elect Meeting Chairman Mgmt For For

3 Acknowledge Proper Convening of Meeting Mgmt

4 Approve Agenda of Meeting Mgmt For For

5 Receive Management Board Report on Mgmt

Company's and Group's Operations
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BANK POLSKA KASA OPIEKI SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

6 Receive Financial Statements Mgmt

7 Receive Consolidated Financial Statements Mgmt

8 Receive Management Board Proposal on Mgmt
Allocation of Income

9 Receive Supervisory Board Reports Mgmt

10.1 Approve Management Board Report on Mgmt For For
Company's and Group's Operations

10.2  Approve Financial Statements Mgmt For For
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.

10.3 Approve Consolidated Financial Statements Mgmt For For

10.4 Approve Allocation of Income and Dividends of ~Mgmt For For
PLN 4.30 per Share

10.5 Approve Supervisory Board Report Mgmt For For

10.6a Approve Discharge of Leszek Skiba (Deputy Mgmt For For
CEO)

10.6b Approve Discharge of Marcin Gadomsk (Deputy Mgmt For For
CEO)

10.6c Approve Discharge of Piotr Zborowski (Deputy =~ Mgmt For For
CEO)

10.6d Approve Discharge of Jerzy Kwiecinski (Deputy  Mgmt For For
CEO)

10.6e Approve Discharge of Magdalena Zmitrowicz Mgmt For For
(Deputy CEO)

10.6f Approve Discharge of Jaroslaw Fuchs (Deputy Mgmt For For
CEO)

10.6g Approve Discharge of Wojciech Werochowski Mgmt For For
(Deputy CEO)

10.6h Approve Discharge of Blazej Szczecki (Deputy Mgmt For For
CEO)

10.6i Approve Discharge of Pawel Straczynski Mgmt For For
(Deputy CEO)

10.6j Approve Discharge of Tomasz Kubiak (Deputy Mgmt For For
CEO)

10.6k Approve Discharge of Krzysztof Kozlowski Mgmt For For
(Deputy CEO)

10.61 Approve Discharge of Tomasz Styczynski Mgmt For For
(Deputy CEO)

10.7a Approve Discharge of Beata Kozlowska-Chyla Mgmt For For
(Supervisory Board Chairwoman)

10.7b Approve Discharge of Joanna Dynysiuk Mgmt For For
(Supervisory Board Deputy Chairwoman)

10.7c Approve Discharge of Malgorzata Sadurska Mgmt For For
(Supervisory Board Deputy Chairwoman)

10.7d Approve Discharge of Stanislaw Ryszard Mgmt For For
Kaczoruk (Supervisory Board Secretary)

10.7e Approve Discharge of Marcin Izdebski Mgmt For For

(Supervisory Board Member)
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BANK POLSKA KASA OPIEKI SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
10.7f Approve Discharge of Sabina Mgmt For For
Bigos-Jaworowska (Supervisory Board
Member)
10.7g Approve Discharge of Justyna Mgmt For For
Glebikowska-Michalak (Supervisory Board
Member)
10.7h Approve Discharge of Michal Kaszynski Mgmt For For

(Supervisory Board Member)

10.7i Approve Discharge of Marian Majcher Mgmt For For
(Supervisory Board Member)

10.7j Approve Discharge of Marcin Eckert Mgmt For For
(Supervisory Board Member)

11 Approve Supervisory Board Report on Mgmt For For
Remuneration Policy

12 Approve Remuneration Report Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey, all exceptional awards
should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of
directors as a normal part of their jobs. Further; retirement benefits should not be granted to non-executive directors as this may
compromise their independence and ability to hold management accountable. Lastly, the company should put in place a procedure
which would enable it, should it identify any facts of manipulation of reported indicators or other bad faith actions on the part of any
of its executive directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure
that any funds wrongfully obtained in such manner are repaid to it.

13 Amend Jun. 21, 2018, AGM, Resolution Re: Mgmt For For
Approve Terms of Remuneration of Supervisory
Board Members

14 Amend Remuneration Policy Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Moreovey, retirement benefits should
not be granted to non-executive directors as this may compromise their independence and ability to hold management accountable.
Also, the company should put in place a procedure which would enable it, should it identify any facts of manipulation of reported
Indlicators or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to
the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

15 Approve Gender Equality and Diversity Policy Mgmt For For
of Management and Supervisory Boards

16 Approve Implementation of Best Practice for Mgmt For For
WSE Listed Companies 2021 by Company

17 Receive Supervisory Board Report on Mgmt
Company's Compliance with Corporate
Governance Principles for Supervised

Institutions

18 Receive Regulations on Supervisory Board Mgmt

19.1 Amend Statute Re: Corporate Purpose Mgmt For For
19.2 Amend Statute Re: Corporate Purpose Mgmt For For
19.3 Amend Statute Re: Supervisory Board Mgmt For For
19.4 Amend Statute Re: Supervisory Board Mgmt For For
19.5 Amend Statute Re: Management Board Mgmt For For
19.6 Amend Statute Re: Share Capital Mgmt For For
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BANK POLSKA KASA OPIEKI SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
19.7 Amend Statute Re: Share Capital Mgmt For For
20 Close Meeting Mgmt

BankFinancial Corporation

Meeting Date: 05/27/2022 Country: USA Ticker: BFIN
Meeting Type: Annual
Primary ISIN: US06643P1049 Primary SEDOL: B038282
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director John M. Hausmann Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreovei; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee’s impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. Also, changes in company bylaws or articles
of incorporation should not erode shareholders' rights and should be subject to shareholder approval. Specifically, the company's
governing documents prohibit shareholders ability to amend the company bylaws.

1.2 Elect Director Glen R. Wherfel Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director’'s
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. Furthermore, this director is not sufficiently
Independent to serve as the independent lead director. Also, changes in company bylaws or articles of incorporation should not erode
shareholders' rights and should be subject to shareholder approval. Specifically, the company's governing documents prohibit
shareholders ability to amend the company bylaws. Lastly, directors are elected in classes rather than annually, but shareholders
should have the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to
declassify itself, thereby enhancing accountability.

2 Ratify RSM US LLP as Auditors Mgmt For For

3 Advisory Vote to Ratify Named Executive Mgmt For For
Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, the company should put clawback provisions in place to enable it to re-coup funds should
it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders. Also, companies should establish and disclose a policy on hedging of company stock by executives. Hedging
activity by executives should be prohibited as it potentially severs management alignment with shareholder interest.

BankUnited, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: BKU
Meeting Type: Annual
Primary ISIN: US06652K1034 Primary SEDOL: B3NNTZ4
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BankUnited, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Rajinder P. Singh Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.2 Elect Director Tere Blanca Mgmt For For
1.3 Elect Director John N. DiGiacomo Mgmt For For
1.4  Elect Director Michael J. Dowling Mgmt For For
1.5  Elect Director Douglas J. Pauls Mgmt For Withhold

Voter Rationale: This director is not sufficiently independent to serve as the independent lead director:

1.6 Elect Director A. Gail Prudenti Mgmt For For
1.7 Elect Director William S. Rubenstein Mgmt For For
1.8  Elect Director Sanjiv Sobti Mgmt For For
1.9  Elect Director Lynne Wines Mgmt For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, severance payments should not exceed two times annual pay.
Larger severance packages should be subject to a separate shareholder approval. Moreovey; all exceptional awards should be clearly
linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal
part of their jobs.

Bankwell Financial Group, Inc.

Meeting Date: 05/25/2022 Country: USA Ticker: BWFG
Meeting Type: Annual
Primary ISIN: US06654A1034 Primary SEDOL: BCRXSS9
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director George P. Bauer Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.2 Elect Director Gail E.D. Brathwaite Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, former employees or company founders are not sufficiently
Independent to serve on key board committees. The audit committee should be fully independent and this director's membership
could hamper the committee’s impartiality and effectiveness.
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Bankwell Financial Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.3 Elect Director Richard E. Castiglioni Mgmt For Withhold

Voter Rationale: Executive pay is not in line with company performance because the company has not adequately responded to last
year's low say-on-pay vote results. The compensation committee should do more to respond to best practices in pay that help
establish compensation packages that reward strong performance and build shareholder value over time. Lastly, the board should act
with accountability to the investors it represents and take action where a substantial proportion have expressed concerns over
compensation practices in previous years.

1.4  Elect Director Eric J. Dale Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review. However, we
will still oppose this nominee because executive pay is not in line with company performance because the company has not
adequately responded to last year's low say-on-pay vote results. The compensation committee should do more to respond to best
practices in pay that help establish compensation packages that reward strong performance and build shareholder value over time.
Lastly, the board should act with accountability to the investors it represents and take action where a substantial proportion have
expressed concerns over compensation practices in previous years

1.5  Elect Director Darryl Demos Mgmt For For

1.6  Elect Director Blake S. Drexler Mgmt For Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. However, we will still oppose this nominee because for widely held
companies, the board should include at least 50% independent non-executive directors to ensure appropriate balance of
Independence and objectivity.

1.7 Elect Director James M. Garnett, Jr. Mgmt For For
1.8  Elect Director Christopher R. Gruseke Mgmt For For
1.9  Elect Director Todd Lampert Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review. However, we
will still oppose this nominee because executive pay is not in line with company performance because the company has not
adequately responded to last year's low say-on-pay vote results. The compensation committee should do more to respond to best
practices in pay that help establish compensation packages that reward strong performance and build shareholder value over time.
Lastly, the board should act with accountability to the investors it represents and take action where a substantial proportion have
expressed concerns over compensation practices in previous years.
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Bankwell Financial Group, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.10 Elect Director Victor S. Liss Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee’s impartiality and effectiveness. Given that there has been meaningful board refreshment
during the year under review, support is warranted at this time and the matter will be kept under review. However, we will still
oppose this nominee because executive pay is not in line with company performance because the company has not adequately
responded to last year's low say-on-pay vote results. The compensation committee should do more to respond to best practices in
pay that help establish compensation packages that reward strong performance and build shareholder value over time. Lastly, the
board should act with accountability to the investors it represents and take action where a substantial proportion have expressed
concerns over compensation practices in previous years

1.11  Elect Director Carl M. Porto Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, directors with significant business ties to the company are not sufficiently
Independent to serve on key committees. The nomination committee should be majority independent and this director's membership
could hamper the committee’s impartiality and effectiveness.

1.12  Elect Director Lawrence B. Seidman Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include. well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Likewise, the board should act with accountability to the investors it
represents and take action where a substantial proportion have expressed concerns over compensation practices in previous years.
Also, a larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good practice. In
addition, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a separate
shareholder approval. Moreovey; on early termination, all share-based awards should be time pro-rated and tested for performance,
including in the event of a change of control. Furthermore, incentive awards to executives should be clearly disclosed and include
robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period
of time. Lastly, companies should establish and disclose a policy on hedging of company stock by executives. Hedging activity by
executives should be prohibited as it potentially severs management alignment with shareholder interest.

3 Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include. well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Also, plan renewal should be subject to shareholder approval.
Furthermore, this plan could lead to excessive dilution. In addition, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. Moreovey, incentive awards to executives should
be clearly disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value
over a sufficiently long period of time. Lastly, the plan improperly allows for accelerated vesting for an overly broad range of
corporate restructuring scenarios and such provisions fail to reward performance. Rather; equity should be rolled forward into any
successor company, or vest in a time-apportioned fashion only to the extent that performance conditions are met or if an executive
loses his job.

4 Ratify RSM US LLP as Auditors Mgmt For For
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Banner Corporation

Meeting Date: 05/18/2022 Country: USA Ticker: BANR
Meeting Type: Annual
Primary ISIN: US06652V2088 Primary SEDOL: 2346003
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Ellen R.M. Boyer Mgmt For For
1.2 Elect Director Connie R. Collingsworth Mgmt For For
1.3 Elect Director John Pedersen Mgmt For For
1.4  Elect Director Margot J. Copeland Mgmt For For
1.5  Elect Director Paul J. Walsh Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation
Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval.
3 Ratify Moss Adams LLP as Auditors Mgmt For For
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.
4 Declassify the Board of Directors Mgmt For For

Voter Rationale: The decision to declassify the board is laudable. The annual election of directors provides greater board
accountability to shareholders and is appreciated.

Bar Harbor Bankshares

Meeting Date: 05/17/2022 Country: USA Ticker: BHB
Meeting Type: Annual
Primary ISIN: US0668491006 Primary SEDOL: 2618111
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Daina H. Belair Mgmt For For
1b Elect Director Matthew L. Caras Mgmt For For
1c Elect Director David M. Colter Mgmt For For
1d Elect Director Steven H. Dimick Mgmt For For
le Elect Director Martha T. Dudman Mgmt For Against
Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.
1f Elect Director Lauri E. Fernald Mgmt For Against

Voter Ratfonale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment.
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Bar Harbor Bankshares

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1g Elect Director Debra B. Miller Mgmt For For
1h Elect Director Brendan J. O'Halloran Mgmt For For
1i Elect Director Curtis C. Simard Mgmt For For
1j Elect Director Kenneth E. Smith Mgmt For Against

1k

1l

3

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

Elect Director Scott G. Toothaker Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness.

Elect Director David B. Woodside Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval.

Ratify RSM US LLP as Auditors Mgmt For For

Barclays Pic

Meeting Date: 05/04/2022 Country: United Kingdom Ticker: BARC
Meeting Type: Annual
Primary ISIN: GB0031348658 Primary SEDOL: 3134865
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Accept Financial Statements and Statutory Mgmt For For
Reports
2 Approve Remuneration Report Mgmt For Against
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors.
3 Elect Coimbatore Venkatakrishnan as Director Mgmt For For
4 Elect Robert Berry as Director Mgmt For For
5 Elect Anna Cross as Director Mgmt For For
6 Re-elect Mike Ashley as Director Mgmt For For
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Barclays Pic

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
7 Re-elect Tim Breedon as Director Mgmt For For
8 Re-elect Mohamed A. El-Erian as Director Mgmt For For
9 Re-elect Dawn Fitzpatrick as Director Mgmt For For
10 Re-elect Mary Francis as Director Mgmt For For
11 Re-elect Crawford Gillies as Director Mgmt For For
12 Re-elect Brian Gilvary as Director Mgmt For For
13 Re-elect Nigel Higgins as Director Mgmt For For
14 Re-elect Diane Schueneman as Director Mgmt For For
15 Re-elect Julia Wilson as Director Mgmt For For
16 Reappoint KPMG LLP as Auditors Mgmt For For
17 Authorise the Board Audit Committee to Fix Mgmt For For
Remuneration of Auditors
18 Authorise UK Political Donations and Mgmt For For
Expenditure
19 Authorise Issue of Equity Mgmt For For
20 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights
21 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights in Connection with an Acquisition or
Other Capital Investment
22 Authorise Issue of Equity in Relation to the Mgmt For For
Issuance of Contingent Equity Conversion
Notes.
23 Authorise Issue of Equity without Pre-emptive Mgmt For For
Rights in Relation to the Issuance of
Contingent Equity Conversion Notes.
24 Authorise Market Purchase of Ordinary Shares Mgmt For For
25 Authorise the Company to Call General Meeting Mgmt For For
with Two Weeks' Notice
26 Approve Barclays' Climate Strategy, Targets Mgmt For Abstain

and Progress 2022

Barnes Group Inc.

Meeting Date: 05/06/2022

Country: USA

Meeting Type: Annual

Ticker: B

Primary ISIN: US0678061096
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Voter Rationale: While the bank is well ahead of its peers with the progress of its climate strategy, partly including underwriting, and
recent positive announcements on expanded sector financed emissfons reduction targets, we continue to have concerns around full
Integration of underwriting in financed emissions targets, stronger green finance targets, its US coal-linked portfolio, oil and gas
expansion, as well as the need for an accelerated inclusion of additional sectors (real estate, automotive, ideally also financials) in its
financed emissions considerations.

Primary SEDOL: 2080732



Barnes Group Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Thomas O. Barnes Mgmt For For

Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered

Inappropriate.
1b Elect Director Elijah K. Barnes Mgmt For For
1c Elect Director Patrick J. Dempsey Mgmt For For
1d Elect Director Jakki L. Haussler Mgmt For For
le Elect Director Richard J. Hipple Mgmt For For
1f Elect Director Thomas J. Hook Mgmt For For
1g Elect Director Daphne E. Jones Mgmt For For
1h Elect Director Mylle H. Mangum Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Also, this director Is not sufficiently independent to serve as the independent lead director. Given that there has been
meaningful board refreshment during the year under review, support is warranted at this time and the matter will be kept under
review.

1i Elect Director Hans-Peter Manner Mgmt For Against

Voter Rationale: Executives from acquired companies are not sufficiently independent to serve on key board committees and should
be considered affiliated directors. The audit committee should be fully independent and this director's membership could hamper the
committee's impartiality and effectiveness.

1j Elect Director Anthony V. Nicolosi Mgmt For For
1k Elect Director JoAnna L. Sohovich Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include: well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. In addition, the remuneration committee should not allow vesting of
Incentive awards for below median performance as this is considered to be rewarding under performance of peers. Also, all
exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition to and above that
expected of directors as a normal part of their jobs.

3 Ratify PricewaterhouseCoopers LLP as Auditor =~ Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Barrett Business Services, Inc.

Meeting Date: 06/07/2022 Country: USA Ticker: BBSI
Meeting Type: Annual
Primary ISIN: US0684631080 Primary SEDOL: 2082675
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Barrett Business Services, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Thomas J. Carley Mgmt For Against

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review. However, we are still opposing this nominee because former employees or company
founders are not sufficiently independent to serve on key board committees. The nomination committee should be majority
Independent and this director's membership could hamper the committee's impartiality and effectiveness.

1.2 Elect Director Thomas B. Cusick Mgmt For For

1.3 Elect Director Jon L. Justesen Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. The nomination committee should be majority independent and this director's membership could
hamper the committee's impartiality and effectiveness. Given that there has been meaningful board refreshment during the year
under review, support is warranted at this time and the matter will be kept under review.

1.4  Elect Director Gary E. Kramer Mgmt For For

1.5  Elect Director Anthony Meeker Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee’s
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. In addition, the board should appoint a Lead Independent Director
to establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the
Chairman, and act as a point of contact for shareholders, non-executive directors and senior executives where normal channels of
communication through the board Chairman are considered inappropriate.

1.6 Elect Director Carla A. Moradi Mgmt For For
1.7 Elect Director Alexandra Morehouse Mgmt For For
1.8  Elect Director Vincent P. Price Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. Also, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. Moreover; all exceptional awards should be clearly linked to performance
and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.

3 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Bath & Body Works, Inc.

Meeting Date: 05/12/2022 Country: USA Ticker: BBWI
Meeting Type: Annual
Primary ISIN: US0708301041 Primary SEDOL: BNNTGJ5
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Bath & Body Works, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Patricia S. Bellinger Mgmt For For
1b Elect Director Alessandro Bogliolo Mgmt For For
1c Elect Director Francis A. Hondal Mgmt For Against

1d
le

1f

1g
1h

1i

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

Elect Director Danielle M. Lee Mgmt For For
Elect Director Michael G. Morris Mgmt For For
Elect Director Sarah E. Nash Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

Elect Director Juan Rajlin Mgmt For For
Elect Director Stephen D. Steinour Mgmt For For
Elect Director J.K. Symancyk Mgmt For For
Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In addition, on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. All exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs.

Approve Qualified Employee Stock Purchase Mgmt For For
Plan
Reduce Ownership Threshold for Shareholders ~ SH Against For

to Call Special Meeting

Voter Rationale: Holders of significant share capital should be entitled to call a special meeting. A total holding requirement of 5% Is a
suitable threshold to prevent abuse.

Baxter International Inc.

Meeting Date: 05/03/2022 Country: USA Ticker: BAX
Meeting Type: Annual
Primary ISIN: US0718131099 Primary SEDOL: 2085102
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Jose (Joe) E. Almeida Mgmt For For
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Baxter International Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1b Elect Director Thomas F. Chen Mgmt For For

1c Elect Director Peter S. Hellman Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
The compensation committee should be independent and this director's membership could hamper the committee’s impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review.

1d Elect Director Michael F. Mahoney Mgmt For For
le Elect Director Patricia B. Morrison Mgmt For For
1f Elect Director Stephen N. Oesterle Mgmt For For
1g Elect Director Nancy M. Schlichting Mgmt For For
1h Elect Director Cathy R. Smith Mgmt For For
1i Elect Director Albert P.L. Stroucken Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Also, this director is not sufficiently independent to serve as the independent lead director. Given that there has been meaningful
board refreshment during the year under review, support is warranted at this time and the matter will be kept under review.

1j Elect Director Amy A. Wendell Mgmt For For
1k Elect Director David S. Wilkes Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. In this instance we note that threshold vesting, at 35th percentile, is
significantly above the market norm.

3 Ratify PricewaterhouseCoopers LLP as Auditors ~Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

4 Provide Right to Act by Written Consent Mgmt For For

5 Reduce Ownership Threshold for Special Mgmt For For
Shareholder Meetings to 15%

Voter Rationale: The ability to call special meetings would enhance shareholder rights, although our preference is for the lower
threshold of 10% under the shareholder proposal.

6 Reduce Ownership Threshold for Special SH Against For
Shareholder Meetings to 10%

Voter Rationale: The ability to call special meetings would enhance shareholder rights, although our preference is for the lower
threshold of 10% under this proposal.

7 Require Independent Board Chair SH Against For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.
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Baycom Corp

Meeting Date: 06/21/2022 Country: USA Ticker: BCML
Meeting Type: Annual

Primary ISIN: US07272M1071 Primary SEDOL: BYSTY59
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director James S. Camp Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent
and this director's membership could hamper the committee's impartiality and effectiveness. Also, executive pay is not in line with
company performance. The compensation committee should do more to respond to best practices in pay that help establish
compensation packages that reward strong performance and build shareholder value over time. The company provided limited
disclosure with respect to how annual cash bonuses were determined, which is particularly concerning as payouts were above target.
In addition, equity awards are entirely time-based.

1.2 Elect Director Harpreet S. Chaudhary Mgmt For Withhold

Voter Rationale: Executive pay is not in line with company performance. The compensation committee should do more to respond to
best practices in pay that help establish compensation packages that reward strong performance and build shareholder value over
time. The company provided limited disclosure with respect to how annual cash bonuses were determined, which is particularly
concerning as payouts were above target. In addition, equity awards are entirely time-based.

1.3 Elect Director Keary L. Colwell Mgmt For For
1.4 Elect Director Rocco Davis Mgmt For For
1.5  Elect Director George J. Guarini Mgmt For For
1.6 Elect Director Lloyd W. Kendall, Jr. Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovey; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director’s
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. The nomination committee should be
majority independent and this director's membership could hamper the committee's impartiality and effectiveness. Also, executive pay
Is not in line with company performance. The compensation committee should do more to respond to best practices in pay that help
establish compensation packages that reward strong performance and build shareholder value over time. The company provided
limited disclosure with respect to how annual cash bonuses were determined, which is particularly concerning as payouts were above
target. In addition, equity awards are entirely time-based.

1.7 Elect Director Janet L. King Mgmt For For

1.8  Elect Director Robert G. Laverne Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Furthermore, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Moreovei; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness.

1.9  Elect Director Syvia L. Magid Mgmt For For

2 Ratify Moss Adams LLP as Auditors Mgmt For For
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BayCurrent Consulting, Inc.

Meeting Date: 05/27/2022 Country: Japan Ticker: 6532
Meeting Type: Annual
Primary ISIN: JP3835250006 Primary SEDOL: BYP20B9
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 170
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Abe, Yoshiyuki Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
3.2 Elect Director Ikehira, Kentaro Mgmt For For
3.3  Elect Director Nakamura, Kosuke Mgmt For For
3.4  Elect Director Sekiguchi, Satoshi Mgmt For For
3.5  Elect Director Shoji, Toshimune Mgmt For For
3.6  Elect Director Sato, Shintaro Mgmt For For
4 Appoint Statutory Auditor Midorikawa, Yoshie Mgmt For For
Bayerische Motoren Werke AG
Meeting Date: 05/11/2022 Country: Germany Ticker: BMW
Meeting Type: Annual
Primary ISIN: DE0005190003 Primary SEDOL: 5756029
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Receive Financial Statements and Statutory Mgmt
Reports for Fiscal Year 2021 (Non-Voting)
2 Approve Allocation of Income and Dividends of Mgmt For For
EUR 5.80 per Ordinary Share and EUR 5.82 per
Preferred Share
3 Approve Discharge of Management Board for Mgmt For For

Fiscal Year 2021
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Bayerische Motoren Werke AG

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
4 Approve Discharge of Supervisory Board for Mgmt For Against

Fiscal Year 2021

Voter Rationale: The company should reduce director terms and implement either staggered election cycles or; ideally, annual

re-elections, in order to facilitate a more dynamic board refreshment process. In addition, a vote AGAINST the discharge of the

supervisory board (Item 4) is considered warranted because: - On July 8, 2021, the European Commission found the German

automakers (including BMW) guilty of collusion regarding restricting competition in emissions cleaning for new diesel passenger cars

between 2009 and 2014. - Concerns are raised with respect to the fact that a culture existed within this company which led to

collusion on technical matters with the other major German car manufacturers to the detriment of the company and its shareholders,
as well as stakeholders worldwide. While no specific member of the company's management board or supervisory board has thus far
been found guilty of misconduct or negligence, the fact remains that for many years, there existed a corporate culture that allowed
for the described facts to happen. - Due to the symbolic nature of the discharge vote in Germany and the historical nature of the
antitrust case, and because the discharge resolution is currently bundled, which does not allow shareholders to target individuals who
may have been involved in failures of due diligence from 2009 until 2014.

5 Ratify PricewaterhouseCoopers GmbH as
Auditors for Fiscal Year 2022

6 Elect Heinrich Hiesinger to the Supervisory
Board

7 Approve Remuneration Report

Mgmt For
Mgmt For
Mgmt For

For

For

Against

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Also, incentive awards to executives should be clearly disclosed and include robust and stretching performance
targets to reward strong performance and drive shareholder value over a sufficiently long period of time. Further; companies should
consider introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best

practice. Moreover, substantial pay-outs under incentive schemes should only be available for superior performance. Reaching

threshold targets may warrant vesting of only a small proportion of incentive awards.

8 Authorize Share Repurchase Program and
Reissuance or Cancellation of Repurchased
Shares

9.1  Approve Affiliation Agreement with Bavaria
Wirtschaftsagentur GmbH

9.2  Approve Affiliation Agreement with BMW
Anlagen Verwaltungs GmbH

9.3  Approve Affiliation Agreement with BMW Bank
GmbH

9.4  Approve Affiliation Agreement with BMW
Fahrzeugtechnik GmbH

9.5  Approve Affiliation Agreement with BMW
INTEC Beteiligungs GmbH

9.6  Approve Affiliation Agreement with BMW M
GmbH

BCB Bancorp, Inc.

Meeting Date: 04/28/2022 Country: USA

Mgmt For
Mgmt For
Mgmt For
Mgmt For
Mgmt For
Mgmt For
Mgmt For

Ticker: BCBP

Meeting Type: Annual

Primary ISIN: US0552981039

For

For

For

For

For

For

For

Primary SEDOL: 2848253

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Judith Q. Bielan Mgmt For Withhold
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BCB Bancorp, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors are elected in classes rather than annually, but
shareholders should have the opportunity to communicate with directors regularly on their performance. The board should take
immediate steps to declassify itself thereby enhancing accountability.

1.2 Elect Director James E. Collins Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment. In addition, directors are elected in classes rather than annually, but
shareholders should have the opportunity to communicate with directors regularly on their performance. The board should take
immediate steps to declassify itself, thereby enhancing accountability.

1.3 Elect Director Mark D. Hogan Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where more than a third of directors have served for more than 12
years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the proportion
of long standing directors to reduce the risk of entrenchment.

1.4  Elect Director John Pulomena Mgmt For For
2 Ratify Wolf & Company, P.C. as Auditors Mgmt For For
3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval. In addition, the company should put clawback provisions in place to enable it to re-coup funds should
it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders.

Befesa SA

Meeting Date: 06/16/2022 Country: Luxembourg Ticker: BFSA
Meeting Type: Annual

Primary ISIN: LU1704650164 Primary SEDOL: BDZRDG3
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual Meeting Agenda Mgmt
1 Receive Board's and Auditor's Reports Mgmt
2 Approve Consolidated Financial Statements Mgmt For For
3 Approve Financial Statements Mgmt For For
4 Approve Allocation of Income and Dividends Mgmt For For
5 Approve Discharge of Directors Mgmt For For
6 Reelect Georg Graf von Waldersee as Mgmt For For
Non-Executive Director
7 Reelect Frauke Heistermann as Non-Executive Mgmt For For

Director
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Befesa SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
8 Reelect Romeo Kreinberg as Non-Executive Mgmt For For
Director
9 Reelect Wolf Lehmann as Executive Director Mgmt For For
10 Reelect Javier Molina Montes as Executive Mgmt For For
Director
11 Reelect Helmut Wieser as Non-Executive Mgmt For For
Director
12 Reelect Asier Zarraonandia Ayo as Executive Mgmt For For
Director
13 Elect Natalia Latorre Arranz as Non-Executive Mgmt For For
Director
14 Elect Jose Dominguez Abascal as Mgmt For For
Non-Executive Director
15 Approve Fixed Remuneration of Non-Executive =~ Mgmt For For
Directors

16 Approve Remuneration Policy Mgmt For Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Also, the remuneration committee
should not allow vesting of incentive awards for below median performance.Additionally, all exceptional awards should be clearly
linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal
part of their jobs.

17 Approve Remuneration Report Mgmt For Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time.Also, variable remuneration and equity
Iincentives should not be granted to non-executive directors as this may compromise their independence and ability to hold
management accountable.Additionally, all exceptional awards should be clearly linked to performance and demonstrate shareholder
value creation in addition to and above that expected of directors as a normal part of their jobs.

18 Renew Appointment of KPMG Luxembourg as Mgmt For For

Auditor

Belc Co., Ltd.

Meeting Date: 05/26/2022 Country: Japan Ticker: 9974
Meeting Type: Annual
Primary ISIN: JP3835700000 Primary SEDOL: 6098913
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 47
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet - Amend
Provisions on Number of Directors
3.1 Elect Director Harashima, Tamotsu Mgmt For For
3.2 Elect Director Harashima, Issei Mgmt For For
3.3 Elect Director Ueda, Hideo Mgmt For For
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Belc Co., Ltd.

Proposal

Vote

Number Proposal Text Proponent Mgmt Rec Instruction
3.4 Elect Director Harashima, Yoichiro Mgmt For For
3.5 Elect Director Nakamura, Mitsuhiro Mgmt For For
3.6  Elect Director Osugi, Yoshihiro Mgmt For For
3.7 Elect Director Ueda, Kanji Mgmt For For
3.8  Elect Director Harada, Hiroyuki Mgmt For For
3.9 Elect Director Hisaki, Kunihiko Mgmt For For
3.10 Elect Director Matsushita, Kaori Mgmt For For
3.11 Elect Director Izawa, Kyoko Mgmt For For
3.12  Elect Director Umekuni, Tomoko Mgmt For For
3.13  Elect Director Saito, Shuichi Mgmt For For
3.14 Elect Director Onishi, Chiaki Mgmt For For
4 Appoint Alternate Statutory Auditor Machida, Mgmt For For

Tomoaki
5 Approve Bonus Related to Retirement Bonus Mgmt For For
System Abolition
6 Approve Compensation Ceiling for Directors Mgmt For For
7 Approve Trust-Type Equity Compensation Plan Mgmt For For
8 Appoint Grant Thornton Taiyo LLC as New Mgmt For For
External Audit Firm
Belden Inc.
Meeting Date: 05/25/2022 Country: USA Ticker: BDC

Meeting Type: Annual

Primary ISIN: US0774541066

Primary SEDOL: BO1WL78

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director David J. Aldrich Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce

the risk of entrenchment. In addition, directors with long board tenures should not serve on committees that require absolute

Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. Also, the board should appoint a Lead Independent Director to
establish appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the Chairman,

and act as a point of contact for shareholders, non-executive directors and senior executives where normal channels of

communication through the board Chairman are considered inappropriate.
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Belden Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1b Elect Director Lance C. Balk Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addiition, directors with long board tenures should not serve on committees that require absolute
Independence. The compensation committee should be independent and this director's membership could hamper the committee's
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.

1c Elect Director Steven W. Berglund Mgmt For For
1d Elect Director Diane D. Brink Mgmt For For
le Elect Director Judy L. Brown Mgmt For For

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. In addiition, directors with long board tenures should not serve on committees that require absolute
Independence. The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review.

1f Elect Director Nancy Calderon Mgmt For For
1g Elect Director Jonathan C. Klein Mgmt For For
ih Elect Director Gregory J. McCray Mgmt For For
1i Elect Director Roel Vestjens Mgmt For For
2 Ratify Ernst & Young LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice.

BELLSYSTEM24 Holdings, Inc.

Meeting Date: 05/27/2022 Country: Japan Ticker: 6183
Meeting Type: Annual

Primary ISIN: JP3835760004 Primary SEDOL: BYYZH63
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 30
2 Amend Articles to Disclose Shareholder Mgmt For Against

Meeting Materials on Internet - Allow Virtual
Only Shareholder Meetings

Voter Rationale: In-person shareholder meetings enable essential scrutiny of boards and management. There should be an annual
physical meeting of the shareholders, and all the directors of the company should attend.

3.1 Elect Director Noda, Shunsuke Mgmt For For

3.2  Elect Director Hayata, Noriyuki Mgmt For For
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BELLSYSTEM24 Holdings, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3.3  Elect Director Tsuji, Toyohisa Mgmt For For
3.4 Elect Director Go, Takehiko Mgmt For For
3.5 Elect Director Horiuchi, Masato Mgmt For For
3.6  Elect Director Yamaguchi, Takuya Mgmt For For
3.7 Elect Director Ishizaka, Nobuya Mgmt For For
3.8 Elect Director Tsurumaki, Aki Mgmt For For
3.9 Elect Director Takahashi, Makiko Mgmt For For
4 Appoint Statutory Auditor Yamaura, Shuichiro Mgmt For Against
Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.
5 Appoint Alternate Statutory Auditor Matsuda, Mgmt For For
Michiharu
Belluna Co., Ltd.
Meeting Date: 06/28/2022 Country: Japan Ticker: 9997
Meeting Type: Annual
Primary ISIN: JP3835650007 Primary SEDOL: 6070353
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 9.5
2 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
3.1 Elect Director Yasuno, Kiyoshi Mgmt For For
3.2 Elect Director Yasuno, Yuichiro Mgmt For For
3.3  Elect Director Shishido, Junko Mgmt For For
3.4  Elect Director Matsuda, Tomohiro Mgmt For For
3.5  Elect Director Miyashita, Masayoshi Mgmt For For
4 Elect Director and Audit Committee Member Mgmt For For
Hamamoto, Junko
Benchmark Electronics, Inc.
Meeting Date: 05/25/2022 Country: USA Ticker: BHE
Meeting Type: Annual

Primary ISIN: US08160H1014
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Benchmark Electronics, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director David W. Scheible Mgmt For For
1.2 Elect Director Anne De Greef-Safft Mgmt For For
1.3 Elect Director Douglas G. Duncan Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.

1.4  Elect Director Robert K. Gifford Mgmt
1.5  Elect Director Ramesh Gopalakrishnan Mgmt
1.6 Elect Director Kenneth T. Lamneck Mgmt
1.7 Elect Director Jeffrey S. McCreary Mgmt
1.8  Elect Director Lynn A. Wentworth Mgmt
1.9  Elect Director Jeffrey W. Benck Mgmt
2 Advisory Vote to Ratify Named Executive Mgmt

Officers' Compensation

For

For

For

For

For

For

For

For
For
For
For
For
For

Against

Voter Rationale: Severance payments should not exceed two times annual pay. Larger severance packages should be subject to a

separate shareholder approval. Incentive awards to executives should be clearly disclosed and include robust and stretching
performance targets to reward strong performance and drive shareholder value over a sufficiently long period of time.

3 Ratify KPMG LLP as Auditors Mgmt

For

Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or

tender process for bringing in a new auditing firm, ideally every 10 years.

4 Amend Omnibus Stock Plan Mgmt

For

Against

Voter Rationale: This plan could lead to excessive dilution. Incentive awards to executives should be clearly disclosed and include
robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long period

of time.

Benefit One Inc.

Meeting Date: 06/28/2022 Country: Japan
Meeting Type: Annual

Ticker: 2412

Primary ISIN: JP3835630009

Primary SEDOL: B021V67

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Change Location of Head Mgmt For For
Office - Disclose Shareholder Meeting Materials
on Internet
2.1 Elect Director Fukasawa, Junko Mgmt For For
2.2 Elect Director Shiraishi, Norio Mgmt For For
2.3 Elect Director Tanaka, Hideyo Mgmt For For
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Benefit One Inc.

Proposal Vote

Number Proposal Text Proponent Mgmt Rec Instruction
2.4 Elect Director Ozaki, Kenji Mgmt For For

Benefitfocus, Inc.

Meeting Date: 06/09/2022 Country: USA Ticker: BNFT

Meeting Type: Annual

Primary ISIN: US08180D1063

Primary SEDOL: BDFN1P6

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1A.1  Elect Director Douglas A. Dennerline Mgmt For For

1A.2  Elect Director Alexander Lerner Mgmt For For

1A.3  Elect Director John J. Park Mgmt For For

1A.4  Elect Director Coretha M. Rushing Mgmt For For

2 Amend Omnibus Stock Plan Mgmt For Against
Voter Rationale: This plan could lead to excessive dilution. Furthermore, incentive plans that allow for loans to exercise options are
Inconsistent with good practice and should be eliminated. Also, the plan improperly allows for accelerated vesting for an overly broad
range of corporate restructuring scenarfos and such provisions fail to reward performance. Rather, equity should be rolled forward
Iinto any successor company, or vest in a time-apportioned fashion only to the extent that performance conditions are met or if an
executive loses his job.

3 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Moreover; incentive awards to executives should include robust performance targets that reward strong performance and
drive shareholder value over a sufficiently long period of time defined as at least three years. Also, all exceptional awards should be
clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs

4 Ratify Ernst & Young LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Benesse Holdings, Inc.

Meeting Date: 06/25/2022

Country: Japan

Meeting Type: Annual

Ticker: 9783

Primary ISIN: JP3835620000

Primary SEDOL: 6121927

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Disclose Shareholder Mgmt For For
Meeting Materials on Internet
2.1  Elect Director Kobayashi, Hitoshi Mgmt For For
2.2 Elect Director Takiyama, Shinya Mgmt For For
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Benesse Holdings, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

2.3 Elect Director Yamakawa, Kenji Mgmt For For

2.4 Elect Director Fukutake, Hideaki Mgmt For For

2.5 Elect Director Iwai, Mutsuo Mgmt For For

2.6 Elect Director Noda, Yumiko Mgmt For For

2.7 Elect Director Takashima, Kohei Mgmt For For

2.8 Elect Director Onishi, Masaru Mgmt For For
Bengo4.com, Inc.
Meeting Date: 06/25/2022 Country: Japan Ticker: 6027

Meeting Type: Annual

Primary ISIN: JP3835870001

Primary SEDOL: BSLTDM4

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Amend Articles to Clarify Director Authority on Mgmt For Against
Shareholder Meetings - Disclose Shareholder
Meeting Materials on Internet - Allow Virtual
Only Shareholder Meetings - Clarify Director
Authority on Board Meetings
Voter Rationale: In-person shareholder meetings enable essential scrutiny of boards and management. There should be an annual
physical meeting of the shareholders, and all the directors of the company should attend.
2.1 Elect Director Motoe, Taichiro Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
2.2 Elect Director Uchida, Yosuke Mgmt For Against
Voter Rationale: The board lacks sufficient diversity to meet our expectations.
2.3 Elect Director Tagami, Yoshikazu Mgmt For For
2.4  Elect Director Tachibana, Daichi Mgmt For For
2.5  Elect Director Watanabe, Yosuke Mgmt For For
2.6 Elect Director Sawada, Masaoki Mgmt For For
2.7  Elect Director Ishimaru, Fumihiko Mgmt For For
2.8  Elect Director Murakami, Atsuhiro Mgmt For For
2.9  Elect Director Uenoyama, Katsuya Mgmt For For
3.1  Appoint Statutory Auditor Karahi, Kazuaki Mgmt For For
3.2 Appoint Statutory Auditor Suda, Kimiyuki Mgmt For For
3.3 Appoint Statutory Auditor Akutsu, Misao Mgmt For For
4 Approve Compensation Ceiling for Directors Mgmt For For
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Bentley Systems, Incorporated

Meeting Date: 05/26/2022 Country: USA Ticker: BSY
Meeting Type: Annual
Primary ISIN: US08265T2087 Primary SEDOL: BMC1PR6
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Barry J. Bentley Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, changes in company bylaws or articles of incorporation
should not erode shareholders’ rights and should be subject to shareholder approval. Specifically, the board failed to remove, or
subject to a sunset requirement, the supermajority vote requirement to enact certain changes to the governing documents and the
dual-class structure, which adversely impacts shareholder rights.

1.2 Elect Director Gregory S. Bentley Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, we
oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure to allow for equal
voting rights among shareholders Moreover, the company should move towards a three-committee structure (audlit, remuneration and
nomination) in line with regional best practice, with independent board committees that report annually on their activities.

1.3 Elect Director Keith A. Bentley Mgmt For For

1.4  Elect Director Raymond B. Bentley Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, changes in company bylaws or articles of incorporation should not erode
shareholders' rights and should be subject to shareholder approval. Specifically, the board failed to remove, or subject to a sunset
requirement, the supermajority vote requirement to enact certain changes to the governing documents and the dual-class structure,
which adversely impacts shareholder rights.

1.5  Elect Director Kirk B. Griswold Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Furthermore, directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. Also, changes in company bylaws or articles of
Incorporation should not erode shareholders' rights and should be subject to shareholder approval. Specifically, the board failed to
remove, or subject to a sunset requirement, the supermajority vote requirement to enact certain changes to the governing
documents and the dual-class structure, which adversely impacts shareholder rights.

1.6  Elect Director Janet B. Haugen Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the dual-class structure, which adversely impacts shareholder
rights. Furthermore, we expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum
expectation is that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve
30% in the future.

1.7 Elect Director Brian F. Hughes Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the supermajority vote
requirement to enact certain changes to the governing documents and the dual-class structure, which adversely impacts shareholder
rights.

2 Advisory Vote on Say on Pay Frequency Mgmt One Year One Year
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Bentley Systems, Incorporated

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a perfod of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Berkshire Hathaway Inc.

Meeting Date: 04/30/2022 Country: USA Ticker: BRK.B
Meeting Type: Annual
Primary ISIN: US0846707026 Primary SEDOL: 2073390
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Warren E. Buffett Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate. Also, we
oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure to allow for equal
voting rights among shareholders.

1.2 Elect Director Charles T. Munger Mgmt For For

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.3 Elect Director Gregory E. Abel Mgmt For For

1.4  Elect Director Howard G. Buffett Mgmt For Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. However; we are still opposing this nominee because for widely held
companies, the board should include at least 50% independent non-executive directors to ensure appropriate balance of
Independence and objectivity.

1.5  Elect Director Susan A. Buffett Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

1.6  Elect Director Stephen B. Burke Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee’s impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review. However, we
will still oppose this nominee because, executive pay is not in line with company performance. The compensation committee should
do more to respond to best practices in pay that help establish compensation packages that reward strong performance and build
shareholder value over time. Specifically, CEO Buffett's compensation remains minimal, but two NEOs each continue to receive base
salarfes of $16.0 million, which are some of the largest base salarfes paid to any executive at a U.S. public company, and overall
executive pay lacks a measurable link to company performance. Pay disclosure is minimal, leaving shareholders with little information
to assess decisions regarding, or committee oversight of compensation determinations for executives.
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Berkshire Hathaway Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.7 Elect Director Kenneth I. Chenault Mgmt For Withhold

1.8

1.9

1.10

Voter Rationale: Executive pay is not in line with company performance. The compensation committee should do more to respond to
best practices in pay that help establish compensation packages that reward strong performance and build shareholder value over
time. Specifically, CEO Buffett's compensation remains minimal, but two NEOs each continue to receive base salaries of $16.0 million,
which are some of the largest base salaries paid to any executive at a U.S. public company, and overall executive pay lacks a
measurable link to company performance. Pay disclosure is minimal, leaving shareholders with little information to assess decisions
regarding, or committee oversight of compensation determinations for executives.

Elect Director Christopher C. Davis Mgmt For Withhold

Voter Rationale: Executive directors are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
Also, we voted against this director as a member of the audit committee because shareholders should be given the opportunity to
approve the auditors annually.

Elect Director Susan L. Decker Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreovei; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director’s
membership could hamper the committee's impartiality and effectiveness. Also, this director is not sufficiently independent to serve as
the independent lead director. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. However, we will still oppose this nominee because, we voted
against this director as a member of the audit committee because shareholders should be given the opportunity to approve the
auditors annually. Furthermore, the company fails to disclose GHG emissions data and set reduction targets. Investors are unable to
determine whether the company is adequately addressing material climate risks and opportunities. As of the 2022 Company
Assessment, Berkshire Hathaway has not met any CA100+ net zero criteria. Accordingly, we are holding the LID and Chair of the
Audit Committee responsible.

Elect Director David S. Gottesman Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Also, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review. However, we
will still oppose this nominee because, executive pay is not in line with company performance. The compensation committee should
do more to respond to best practices in pay that help establish compensation packages that reward strong performance and build
shareholder value over time. Specifically, CEO Buffett's compensation remains minimal, but two NEOs each continue to receive base
salaries of $16.0 million, which are some of the largest base salaries paid to any executive at a U.S. public company, and overall
executive pay lacks a measurable link to company performance. Pay disclosure is minimal, leaving shareholders with little information
to assess decisions regarding, or committee oversight of compensation determinations for executives.

Elect Director Charlotte Guyman Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Also, directors with long board tenures should not serve on
committees that require absolute independence. The compensation committee should be independent and this director's membership
could hamper the committee's impartiality and effectiveness. The nomination committee should be majority independent and this
director's membership could hamper the committee's impartiality and effectiveness. Given that there has been meaningful board
refreshment during the year under review, support is warranted at this time and the matter will be kept under review. However, we
will still oppose this nominee because, executive pay is not in line with company performance. The compensation committee should
do more to respond to best practices in pay that help establish compensation packages that reward strong performance and build
shareholder value over time. Specifically, CEO Buffett's compensation remains minimal, but two NEOs each continue to receive base
salarfes of $16.0 million, which are some of the largest base salarfes paid to any executive at a U.S. public company, and overall
executive pay lacks a measurable link to company performance. Pay disclosure is minimal, leaving shareholders with little information
to assess decisions regarding, or committee oversight of compensation determinations for executives.

1.12  Elect Director Ajit Jain Mgmt For For
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Berkshire Hathaway Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.13  Elect Director Ronald L. Olson Mgmt For Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Given that there has been meaningful board refreshment during the year under review, support is
warranted at this time and the matter will be kept under review. However; we are still opposing this nominee because for widely held
companies, the board should include at least 50% independent non-executive directors to ensure appropriate balance of
Independence and objectivity.

1.14  Elect Director Wallace R. Weitz Mgmt For For

1.15 Elect Director Meryl B. Witmer Mgmt For Withhold

Voter Rationale: We voted against this director as a member of the audit committee because shareholders should be given the
opportunity to approve the auditors annually.

2 Require Independent Board Chair SH Against For

Voter Rationale: Appointing a fully independent chairman creates a balance of power that is more conducive to long-term
performance. A board headed by management cannot reasonably provide the best oversight and evaluation of management's
performance.

3 Report on Climate-Related Risks and SH Against For
Opportunities

Voter Rationale: The company fails to disclose GHG emissions data and set reduction targets. Investors are unable to determine
whether the company is adequately addressing material climate risks and opportunities. As of the 2022 Company Assessment,
Berkshire Hathaway has not met any CA100+ net zero criteria.

4 Report on GHG Emissions Reduction Targets SH Against For

Voter Rationale: The company fails to disclose GHG emissions data and set reduction targets. Investors are unable to determine
whether the company is adequately addressing material climate risks and opportunities. As of the 2022 Company Assessment,
Berkshire Hathaway has not met any CA100+ net zero criteria.

5 Report on Effectiveness of Diversity Equity and  SH Against For
Inclusion Efforts and Metrics

Voter Rationale: Enhanced transparency in the form of quantitative disclosure of workforce composition and recruitment, retention,
and promotion rates of employees by gender; race, and ethnicity would aid investors in their assessing the company's effectiveness of
stated commitment to DE&I efforts

Berkshire Hills Bancorp, Inc.

Meeting Date: 05/18/2022 Country: USA Ticker: BHLB
Meeting Type: Annual
Primary ISIN: US0846801076 Primary SEDOL: 2606570

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Baye Adofo-Wilson Mgmt For For

1.2 Elect Director David M. Brunelle Mgmt For For

1.3 Elect Director Nina A. Charnley Mgmt For For

1.4  Elect Director John B. Davies Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.

1.5  Elect Director Mihir A. Desai Mgmt For For
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Berkshire Hills Bancorp, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.6 Elect Director William H. Hughes, III Mgmt For For
1.7 Elect Director Jeffrey W. Kip Mgmt For Withhold

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1.8  Elect Director Sylvia Maxfield Mgmt For For
1.9  Elect Director Nitin J. Mhatre Mgmt For For
1.10 Elect Director Laurie Norton Moffatt Mgmt For For
1.11  Elect Director Jonathan I. Shulman Mgmt For For
1.12  Elect Director Michael A. Zaitzeff Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
consldered to be rewarding under performance of peers. Also, severance payments should not exceed two times annual pay. Larger
severance packages should be subject to a separate shareholder approval.

3 Ratify Crowe LLP as Auditors Mgmt For For

4 Approve Omnibus Stock Plan Mgmt For For

Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

Berry Corporation (bry)

Meeting Date: 05/25/2022 Country: USA Ticker: BRY
Meeting Type: Annual

Primary ISIN: US08579X1019 Primary SEDOL: BF01Q65

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Cary Baetz Mgmt For For

1.2 Elect Director Renee Hornbaker Mgmt For For

1.3 Elect Director Anne Mariucci Mgmt For For

1.4  Elect Director Don Paul Mgmt For For

1.5  Elect Director Arthur "Trem' Smith Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability.

1.6  Elect Director Rajath Shourie Mgmt For For

2 Ratify KPMG LLP as Auditors Mgmt For For
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Berry Corporation (bry)

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
3 Approve Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. In addition, incentive plan features that allow for loans to exercise options
are inconsistent with good practice and should be eliminated. Moreovey; on early termination, all share-based awards should be time
pro-rated and tested for performance, including in the event of a change of control. Also, incentive awards to executives should be
clearly disclosed and include robust and stretching performance targets to reward strong performance and drive shareholder value
over a sufficiently long period of time

Best Buy Co., Inc.

Meeting Date: 06/09/2022 Country: USA Ticker: BBY
Meeting Type: Annual
Primary ISIN: US0865161014 Primary SEDOL: 2094670

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la Elect Director Corie S. Barry Mgmt For For

1b Elect Director Lisa M. Caputo Mgmt For For

1c Elect Director J. Patrick Doyle Mgmt For For

1d Elect Director David W. Kenny Mgmt For For

le Elect Director Mario J. Marte Mgmt For For

1f Elect Director Karen A. McLoughlin Mgmt For For

1g Elect Director Thomas L. "Tommy" Millner Mgmt For For

ih Elect Director Claudia F. Munce Mgmt For For

1i Elect Director Richelle P. Parham Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.

1j Elect Director Steven E. Rendle Mgmt For For
1k Elect Director Eugene A. Woods Mgmt For For
2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a perfod of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The remuneration committee should not allow vesting of incentive awards for below median performance as this is
considered to be rewarding under performance of peers. Also, significant salary increases should be linked to material changes in the
business or in the role and responsibilities of executive directors. All exceptional awards should be clearly linked to performance and
demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their jobs.
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Big 5 Sporting Goods Corporation

Meeting Date: 06/08/2022 Country: USA Ticker: BGFV

Meeting Type: Annual
Primary ISIN: US08915P1012 Primary SEDOL: 2958646

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

la

1b

Elect Director Lily W. Chang Mgmt For For

Elect Director Van B. Honeycutt Mgmt For For

Voter Rationale: Directors are elected in classes rather than annually, but shareholders should have the opportunity to communicate
with directors regularly on their performance. The board should take immediate steps to declassify itself thereby enhancing
accountability.

Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance condiitions. At least 50% is a minimum good
practice. Moreover, severance payments should not exceed two times annual pay. Larger severance packages should be subject to a
separate shareholder approval Furthermore, on early termination, all share-based awards should be time pro-rated and tested for
performance, including in the event of a change of control. In addition, incentive awards to executives should be clearly disclosed and
Include robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
perfod of time. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs Lastly, the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders.

Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: This plan could lead to excessive dilution. In addition, incentive awards to executives should be clearly disclosed and
Iinclude robust and stretching performance targets to reward strong performance and drive shareholder value over a sufficiently long
period of time. Furthermore, on early termination, all share-based awards should be time pro-rated and tested for performance,
including in the event of a change of control. Lastly, the company should put clawback provisions in place to enable it to re-coup
funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the
long-term interests of its shareholders.

Big Lots, Inc.

Meeting Date: 05/24/2022 Country: USA Ticker: BIG
Meeting Type: Annual
Primary ISIN: US0893021032 Primary SEDOL: 2218447

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

1.1 Elect Director Sandra Y. Campos Mgmt For For

1.2 Elect Director James R. Chambers Mgmt For For

1.3 Elect Director Sebastian J. DiGrande Mgmt For For

1.4  Elect Director Marla C. Gottschalk Mgmt For For
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Big Lots, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.5  Elect Director Cynthia T. Jamison Mgmt For Against

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

1.6 Elect Director Thomas A. Kingsbury Mgmt For For
1.7 Elect Director Christopher J. McCormick Mgmt For For
1.8  Elect Director Kimberley A. Newton Mgmt For For
1.9  Elect Director Nancy A. Reardon Mgmt For For
1.10 Elect Director Wendy L. Schoppert Mgmt For For
1.11  Elect Director Bruce K. Thorn Mgmt For For
2 Advisory Vote to Ratify Named Executive Mgmt For For

Officers' Compensation
3 Ratify Deloitte & Touche LLP as Auditors Mgmt For Against

Voter Rationale: The company has engaged the same audit firm for more than 20 years. There is value for investors in gaining new
perspectives on finances and controls. Companies that have had the same auditor for a long period of time should consider a plan or
tender process for bringing in a new auditing firm, ideally every 10 years.

Biglari Holdings Inc.

Meeting Date: 05/26/2022 Country: USA Ticker: BH
Meeting Type: Annual

Primary ISIN: US08986R3093 Primary SEDOL: BDT5ZH8
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Sardar Biglari Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. In addition, the
board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate. Also, we
oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure to allow for equal
voting rights among shareholders. Lastly, the company should move towards a three-committee structure (audit, remuneration and
nomination) in line with regional best practice, with independent board committees that report annually on their activities.

1.2 Elect Director Philip L. Cooley Mgmt For Withhold

Voter Rationale: Boards where more than a third of directors have served for more than 12 years lack balance. The nominating
committee should take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce
the risk of entrenchment. Also, changes in company bylaws or articles of incorporation should not erode shareholders' rights and
should be subject to shareholder approval. The company's governing documents prohibit shareholders ability to amend the company
bylaws.

1.3 Elect Director Kenneth R. Cooper Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. The company's governing documents prohibit shareholders ability to amend the company bylaws.
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Biglari Holdings Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.4  Elect Director John G. Cardwell Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. The company's governing documents prohibit shareholders ability to amend the company bylaws.

1.5  Elect Director Ruth J. Person Mgmt For Withhold

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Also, boards where more than a third of directors have served for more than 12 years lack balance. The nominating committee shoula
take action to ensure an appropriately fresh board and reduce the proportion of long standing directors to reduce the risk of
entrenchment. In addition, changes in company bylaws or articles of incorporation should not erode shareholders' rights and should
be subject to shareholder approval. The company's governing documents prohibit shareholders ability to amend the company bylaws.

1.6 Elect Director Edmund B. Campbell, III Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. The company's governing documents prohibit shareholders ability to amend the company bylaws.

2 Ratify Deloitte & Touche LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan's structure and pay-for-performance results are not sufficiently strong. Good practices include. well
disclosed and stretching performance targets; performance triggers for equity awards; using differ ent metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Also, the company should put clawback provisions in place to enable
it to re -coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which were
detrimental to the long-term interests of its shareholders. In addition, companies should establish and disclose a policy on hedging of
company stock by executives. Hedging activity by executives should be prohibited as it potentially severs management alignment with
shareholder interest.

BIM Birlesik Magazalar AS

Meeting Date: 06/07/2022 Country: Turkey Ticker: BIMAS.E
Meeting Type: Annual

Primary ISIN: TREBIMM00018 Primary SEDOL: BOD0006
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting, Elect Presiding Council of Mgmt For For
Meeting and Authorize Presiding Council to
Sign Minutes of Meeting
2 Accept Board Report Mgmt For For
3 Accept Audit Report Mgmt For For
4 Accept Financial Statements Mgmt For For
5 Approve Discharge of Board Mgmt For For
6 Approve Allocation of Income Mgmt For For
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BIM Birlesik Magazalar AS

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
7 Amend Corporate Purpose Mgmt For For
8 Elect Directors and Approve Their Mgmt For For
Remuneration

Voter Rationale: The board should submit directors for re-election individually, rather than as a single slate and ensure that there is
sufficient level of independence on the board. Also, the Company should put in place a policy to increase gender diversity on the
board. Our expectation is that there be at least one female director on the board. Further, the roles of Chairman and CEO are
substantially different and generally should be separated. Separation of roles is important for securing a proper balance between
executives and outside shareholders and preserving accountability.

9 Grant Permission for Board Members to Mgmt For For
Engage in Commercial Transactions with
Company and Be Involved with Companies
with Similar Corporate Purpose in Accordance
with Articles 395 and 396 of Turkish
Commercial Law

10 Receive Information on Share Repurchase Mgmt
Program
11 Receive Information on Donations Made in Mgmt
2021
12 Receive Information on Guarantees, Pledges Mgmt
and Mortgages Provided to Third Parties
13 Ratify External Auditors Mgmt For For
14 Wishes Mgmt

Biogen Inc.

Meeting Date: 06/15/2022 Country: USA Ticker: BIIB
Meeting Type: Annual
Primary ISIN: US09062X1037 Primary SEDOL: 2455965
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
la Elect Director Alexander J. Denner Mgmt For Against

Voter Rationale: Executive officers are expected to hold no more than one external directorships to ensure they have sufficient time
and energy to discharge their roles properly, particularly during unexpected company situations requiring substantial amounts of time.
Also, we expect companies to have policies in place to increase racial and gender diversity on the board. Our minimum expectation is
that female directors comprise at least 25% of board members for a company of this size, with an aspiration to achieve 30% in the

future.
1b Elect Director Caroline D. Dorsa Mgmt For For
1c Elect Director Maria C. Freire Mgmt For For
1d Elect Director William A. Hawkins Mgmt For For
le Elect Director William D. Jones Mgmt For For
1f Elect Director Jesus B. Mantas Mgmt For For
1g Elect Director Richard C. Mulligan Mgmt For Against

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness.
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Biogen Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1h Elect Director Stelios Papadopoulos Mgmt For Against

Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.

1i Elect Director Eric K. Rowinsky Mgmt For For
1j Elect Director Stephen A. Sherwin Mgmt For For
1k Elect Director Michel Vounatsos Mgmt For For
2 Ratify PricewaterhouseCoopers LLP as Auditors ~ Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The board should act with accountability to the investors it represents and take action where a substantial proportion
have expressed concerns over compensation practices in previous years. All exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs.

BioLife Solutions, Inc.

Meeting Date: 06/09/2022 Country: USA Ticker: BLFS
Meeting Type: Annual
Primary ISIN: US09062W2044 Primary SEDOL: BJH08B2
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Michael Rice Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.

1.2 Elect Director Joydeep Goswami Mgmt For For
1.3 Elect Director Joseph Schick Mgmt For For
1.4  Elect Director Amy DuRoss Mgmt For For
1.5  Elect Director Rachel Ellingson Mgmt For For
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BioLife Solutions, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
2 Advisory Vote to Ratify Named Executive Mgmt For Against

Officers' Compensation

Voter Rationale: A larger percentage of the equity awards should be tied to performance conditions. At least 50% is a minimum good
practice. Also, all exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in addition
to and above that expected of directors as a normal part of their jobs Furthermore, incentive awards to executives should include
robust performance targets that reward strong performance and drive shareholder value over a sufficiently long period of time
defined as at least three years. Moreover; the company should put clawback provisions in place to enable it to re-coup funds should it
identify any facts of manipulation of reported indicators or other bad faith actions which were detrimental to the long-term interests
of its shareholders. In addition, companies should establish and disclose a policy on hedging of company stock by executives.
Hedging activity by executives should be prohibited as it potentially severs management alignment with shareholder interest. Lastly,
significant salary increases should be linked to material changes in the business or in the role and responsibilities of executive
directors.

Ratify Grant Thornton LLP as Auditors Mgmt For For

Amend Omnibus Stock Plan Mgmt For Against

Voter Rationale: The plan improperly allows for accelerated vesting for an overly broad range of corporate restructuring scenarfos and
such provisions fail to reward performance. Rather, equity should be rolled forward into any successor company, or vest in a
time-apportioned fashion only to the extent that performance conditions are met or if an executive loses his job. Furthermore,
Incentive awards to executives should include robust performance targets that reward strong performance and drive shareholder
value over a sufficiently long period of time defined as at least three years. Moreover; the company should put clawback provisions in
place to enable it to re-coup funds should it identify any facts of manipulation of reported indicators or other bad faith actions which
were detrimental to the long-term interests of its shareholders.

BioMarin Pharmaceutical Inc.

Meeting Date: 05/24/2022 Country: USA Ticker: BMRN
Meeting Type: Annual
Primary ISIN: US09061G1013 Primary SEDOL: 2437071
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Mark J. Alles Mgmt For For
1.2 Elect Director Elizabeth McKee Anderson Mgmt For For
1.3 Elect Director Jean-Jacques Bienaime Mgmt For For
Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability. Also, the board
should appoint a Lead Independent Director to establish appropriate checks and balances on the Board, support the Chairman,
ensure orderly succession process for the Chairman, and act as a point of contact for shareholders, non-executive directors and
senior executives where normal channels of communication through the board Chairman are considered inappropriate.
1.4  Elect Director Willard Dere Mgmt For For
1.5  Elect Director Elaine J. Heron Mgmt For For
Voter Rationale. Directors with long board tenures should not serve on committees that require absolute independence. The audit
committee should be fully independent and this director's membership could hamper the committee's impartiality and effectiveness.
Given that there has been meaningful board refreshment during the year under review, support is warranted at this time and the
matter will be kept under review.
1.6 Elect Director Maykin Ho Mgmt For For
1.7 Elect Director Robert J. Hombach Mgmt For For
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BioMarin Pharmaceutical Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.8 Elect Director V. Bryan Lawlis Mgmt For For

Voter Rationale: Directors with long board tenures should not serve on committees that require absolute independence. The
compensation committee should be independent and this director's membership could hamper the committee's impartiality and
effectiveness. Given that there has been meaningful board refreshment during the year under review, support is warranted at this
time and the matter will be kept under review.

1.9  Elect Director Richard A. Meier Mgmt For For

Voter Rationale: This director is not sufficiently independent to serve as the independent lead director. Given that there has been
meaningful board refreshment during the year under review, support is warranted at this time and the matter will be kept under

review.
1.10  Elect Director David E.I. Pyott Mgmt For For
1.11  Elect Director Dennis J. Slamon Mgmt For For
2 Ratify KPMG LLP as Auditors Mgmt For For

Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

3 Advisory Vote to Ratify Named Executive Mgmt For Against
Officers' Compensation

Voter Rationale: The plan’s structure and pay-for-performance results are not sufficiently strong. Good practices include. well
disclosed and stretching performance targets; performance triggers for equity awards; using different metrics for the short and
long-term plans; measuring company outcomes against its appropriate peer group,; and setting awards so that executives are not
rewarded for below-average performance. These and other approaches will ensure that the compensation committee designs
compensation packages that build shareholder value over time. Furthermore, a larger percentage of the equity awards should be tied
to performance condiitions. At least 50% is a minimum good practice. Likely, the remuneration committee should not allow vesting of
Incentive awards for below median performance as this is considered to be rewarding under performance of peers. Also, severance
payments should not exceed two times annual pay. Larger severance packages should be subject to a separate shareholder approval.
In addiition, on early termination, all share-based awards should be time pro-rated and tested for performance, including in the event
of a change of control. Moreovey; all exceptional awards should be clearly linked to performance and demonstrate shareholder value
creation in addition to and above that expected of directors as a normal part of their jobs.

bioMerieux SA

Meeting Date: 05/23/2022 Country: France Ticker: BIM
Meeting Type: Annual/Special
Primary ISIN: FR0013280286 Primary SEDOL: BFOLBX7
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements and Statutory Mgmt For For
Reports
2 Approve Consolidated Financial Statements Mgmt For For
and Statutory Reports
3 Approve Discharge of Directors Mgmt For For
4 Approve Allocation of Income and Dividends of Mgmt For For
EUR 0.85 per Share
5 Approve Transaction with Fondation Christophe ~ Mgmt For For

et Rodolphe Merieux
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bioMerieux SA

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
6 Reelect Alexandre Merieux as Director Mgmt For For

Voter Rationale: The roles of Chairman and CEO are substantially different and generally should be separated. Separation of roles is
important for securing a proper balance between executives and outside shareholders and preserving accountability

7 Reelect Jean-Luc Belingard as Director Mgmt For For

8 Approve Remuneration of Directors in the Mgmt For For
Aggregate Amount of EUR 500,000

9 Approve Remuneration Policy of Corporate Mgmt For For
Officers

10 Approve Remuneration Policy of Chairman and ~ Mgmt For Against
CEO

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.
Moreovey; the company should put in place a procedure which would enable it, should it identify any facts of manijpulation of reported
Indlicators or other bad faith actions on the part of any of its executive directors and other key managers which were detrimental to
the long-term interests of its shareholders, to ensure that any funds wrongfully obtained in such manner are repaid to it.

11 Approve Remuneration Policy of Vice-CEO Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, companies should consider
introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.
Further, companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum
Introduce an additional holding or deferral period. Moreover, the company should put in place a procedure which would enable it,
should it identify any facts of manipulation of reported indlicators or other bad faith actions on the part of any of its executive
directors and other key managers which were detrimental to the long-term interests of its shareholders, to ensure that any funds
wrongfully obtained in such manner are repaid to it.

12 Approve Remuneration Policy of Directors Mgmt For For

13 Approve Compensation Report of Corporate Mgmt For For
Officers

14 Approve Compensation of Alexandre Merieux, Mgmt For Against

Chairman and CEO

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, companies should consider
Introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.

15 Approve Compensation of Pierre Boulud, Mgmt For Against
Vice-CEO

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Also, companies should consider
introducing deferral element and clawback provisions to the short- and long-term incentive schemes in line with market best practice.
Further, companies should consider extending vesting periods for long-term incentive plans to 5 years or longer or as a minimum
Introduce an additional holding or deferral period.

16 Authorize Repurchase of Up to 10 Percent of Mgmt For For
Issued Share Capital
Extraordinary Business Mgmt

17 Authorize Decrease in Share Capital via Mgmt For For
Cancellation of Repurchased Shares

18 Authorize Filing of Required Documents/Other Mgmt For For
Formalities
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BioNTech SE

Meeting Date: 06/01/2022 Country: Germany Ticker: BNTX
Meeting Type: Annual

Primary ISIN: US09075V1026 Primary SEDOL: BK6H543
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
Meeting for ADR Holders Mgmt
1 Receive Financial Statements and Statutory Mgmt
Reports for Fiscal Year 2021 (Non-Voting)
2 Approve Allocation of Income and Dividends of ~ Mgmt For For
EUR 2.00 per Share
3 Approve Discharge of Management Board for Mgmt For For
Fiscal Year 2021
4 Approve Discharge of Supervisory Board for Mgmt For Against

Fiscal Year 2021

Voter Rationale: The company should reduce director terms and implement either staggered election cycles or; ideally, annual
re-elections, in order to facilitate a more dynamic board refreshment process.

5 Ratify Ernst & Young GmbH as Auditors for Mgmt For For
Fiscal Year 2022

6 Approve Remuneration Report Mgmt For Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance and drive shareholder value over a sufficiently long period of time. Further, all exceptional awards should
be clearly linked to performance and demonstrate shareholder value creation in addition to and above that expected of directors as a
normal part of their jobs. Also, companies should consider extending vesting periods for long-term incentive plans to 5 years or
longer or as a minimum introduce an additional holding or deferral period.

7 Approve Increase in Size of Board to Six Mgmt For For
Members

8.1 Elect Anja Morawietz to the Supervisory Board ~ Mgmt For For

8.2  Elect Rudolf Staudigl to the Supervisory Board Mgmt For For

8.3 Elect Helmut Jeggle to the Supervisory Board Mgmt For Against

Voter Rationale: The Company should put in place a policy to increase gender diversity on the board. Our expectation is that female
directors should comprise at least 30% of the board. Also, the board should appoint a Lead Independent Director to establish
appropriate checks and balances on the Board, support the Chairman, ensure orderly succession process for the Chairman, and act
as a point of contact for shareholders where normal channels of communication through the board Chairman are considered

Inappropriate.
9 Approve Remuneration of Supervisory Board Mgmt For For
10.1 Approve Affiliation Agreements with BioNTech Mgmt For For

Innovation GmbH

10.2  Approve Affiliation Agreements with BioNTech Mgmt For For
Innovation and Services Marburg GmbH

Bio-Rad Laboratories, Inc.

Meeting Date: 04/26/2022 Country: USA Ticker: BIO
Meeting Type: Annual
Primary ISIN: US0905722072 Primary SEDOL: 2098508
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Bio-Rad Laboratories, Inc.

Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Melinda Litherland Mgmt For For
1.2 Elect Director Arnold A. Pinkston Mgmt For For
2 Ratify KPMG LLP as Auditors Mgmt For For

BioXcel Therapeutics, Inc.

Meeting Date: 05/19/2022 Country: USA Ticker: BTAI
Meeting Type: Annual
Primary ISIN: US09075P1057 Primary SEDOL: BF4VBS8
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director June Bray Mgmt For Withhold

Voter Rationale: Changes in company bylaws or articles of incorporation should not erode shareholders’ rights and should be subject
to shareholder approval. Specifically, the board failed to remove, or subject to a sunset requirement, the classified board structure
which adversely impacts shareholder rights. Also, directors are elected in classes rather than annually, but shareholders should have
the opportunity to communicate with directors regularly on their performance. The board should take immediate steps to declassify
itself, thereby enhancing accountability.

1.2 Elect Director Krishnan Nandabalan Mgmt For For

2 Ratify Ernst & Young LLP as Auditors Mgmt For For

BIPROGY Inc.

Meeting Date: 06/28/2022 Country: Japan Ticker: 8056
Meeting Type: Annual

Primary ISIN: JP3754200008 Primary SEDOL: 6642688
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1 Approve Allocation of Income, with a Final Mgmt For For
Dividend of JPY 50
2 Amend Articles to Disclose Shareholder Mgmt For Against

Meeting Materials on Internet - Allow Virtual
Only Shareholder Meetings

Voter Rationale: In-person shareholder meetings enable essential scrutiny of boards and management. There should be an annual
physical meeting of the shareholders, and all the directors of the company should attend.

3.1 Elect Director Hiraoka, Akiyoshi Mgmt For For
3.2  Elect Director Saito, Noboru Mgmt For For
3.3 Elect Director Katsuya, Koji Mgmt For For
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Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction

3.4 Elect Director Kanazawa, Takahito Mgmt For For

3.5  Elect Director Sonoda, Ayako Mgmt For For

3.6 Elect Director Sato, Chie Mgmt For For

3.7 Elect Director Nalin Advani Mgmt For For

3.8 Elect Director Ikeda, Yoshinori Mgmt For For

4 Appoint Statutory Auditor Hashimoto, Hirofumi ~ Mgmt For Against

Voter Rationale: The Kansayaku statutory auditor board should be majority independent and work closely with the independent
directors to ensure a robust system of oversight and internal control.

BJ's Restaurants, Inc.

Meeting Date: 06/08/2022 Country: USA Ticker: BJRI
Meeting Type: Annual
Primary ISIN: US09180C1062 Primary SEDOL: 2200552
Proposal Vote
Number Proposal Text Proponent Mgmt Rec Instruction
1.1 Elect Director Peter (Pete) A. Bassi Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Moreover; directors with long board tenures should not
serve on committees that require absolute independence. The audit committee should be fully independent and this director's
membership could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and
this director's membership could hamper the committee's impartiality and effectiveness. Also, this director is not sufficiently
independent to serve as the independent lead director:

1.2 Elect Director Larry D. Bouts Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment. Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness. The compensation committee should be independent and this director's
membership could hamper the committee's impartiality and effectiveness.

1.3 Elect Director Bina Chaurasia Mgmt For For

1.4  Elect Director James (Jim) A. Dal Pozzo Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. In addition, boards where more than a third of directors have served for more
than 12 years lack balance. The nominating committee should take action to ensure an appropriately fresh board and reduce the
proportion of long standing directors to reduce the risk of entrenchment, Also, directors with long board tenures should not serve on
committees that require absolute independence. The audit committee should be fully independent and this director's membership
could hamper the committee's impartiality and effectiveness.

1.5  Elect Director Gerald (Jerry) W. Deitchle Mgmt For Withhold

Voter Rationale: For widely held companies, the board should include at least 50% independent non-executive directors to ensure
appropriate balance of independence and objectivity. Also, boards where